
Monthly Meeting - January 24 2024, 6:30pm
Chicagoland Community Church



1. Roll Call & Quorum
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Agenda

1. Roll Call & Quorum Determination

2. District Council Member Updates

3. Discussions

a. Ride Along Summaries

b. State of Mental Health Crisis 

Response
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4. Public Comment and Q&A

5. Announcement of Next Meeting(s)

6. Reminders & Calls to Action



2. District Council 
Member Updates
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Incident Reports
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Key Updates - Incidents

● Robbery team is still active and 

finding moderate success

● Team and department is 

recovering property and cars

● Have been able to run prints 

and find more suspects

● Charges being filed by Feds, in 

some cases

6Violence Reduction Dashboard:
https://www.chicago.gov/city/en/sites/vrd/home.html



Key Updates - 2023 Incidents & Arrests
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Cook County State’s Attorney’s Office (CCSAO) 2023 Report Chicago Police District 19

Please contact SAOData@cookcountyil.gov with questions about this data or anything else related to publicly available CCSAO data.

mailto:SAOData@cookcountyil.gov
https://datacatalog.cookcountyil.gov/browse?tags=state%27s+attorney+case-level&sortBy=most_accessed


Key Updates - 2023 Felony Reviews & Prosecutions
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Cook County State’s Attorney’s Office (CCSAO) 2023 Report Chicago Police District 19

Please contact SAOData@cookcountyil.gov with questions about this data or anything else related to publicly available CCSAO data.

mailto:SAOData@cookcountyil.gov
https://datacatalog.cookcountyil.gov/browse?tags=state%27s+attorney+case-level&sortBy=most_accessed


Key Updates - 2023 Incidents & Arrests

9Please contact SAOData@cookcountyil.gov with questions about this data or anything else related to publicly available CCSAO data.

mailto:SAOData@cookcountyil.gov
https://datacatalog.cookcountyil.gov/browse?tags=state%27s+attorney+case-level&sortBy=most_accessed


CPD Workforce Allocation 
Study
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Key Updates - CPD Workforce Allocation Study
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Ald. Matt 
Martin’s 
Ordinance 
Introduced to 
City Council

Data driven and inclusive of staffing requirements mandated by the consent decree

Introduces a timeline for completion

Requires ongoing yearly analysis of staffing levels 

Ensures an open and transparent process by calling for quarterly updates and final 
report with recommendations released to the public as well as other city wide entities

Steps to 
Passage 
within City 
Council

A vote by the Committee on Police and Fire to move it to Council Meeting. 
We want to see movement SOON!

Final vote at the City Council Meeting (needs to get over 50% of vote to pass).

Advocacy - 
how you can 
help!

Sign on tonight: bit.ly/workforceallocationstudyCPD. 

We will be sending this to the Police and Fire Committee to 
show community support and urge ACTION ASAP!

Si
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 on
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e

http://bit.ly/workforceallocationstudyCPD


CCPSA Nominating Committee
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Key Updates - Nominating Committee
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Key Updates - Nominating Committee

14

What does the Commission do?



Key Updates - Nominating Committee
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CCPSA 2023 Accomplishments

● Selected Police Superintendent  
& Police Board President 

● Disabled the gang database 

● Prohibited police associations with 
hate and terrorist groups 

● Held hearings on officer wellness and 
public safety for workers 



Key Updates - Nominating Committee
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 www.cityofchicago.org/ 
chicagocommunitycommission 



Key Updates - Nominating Committee

17



Inspector General Reports & 
Updates
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Key Updates - Inspector General Report
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Video Release Policy
● Policy: COPA must release videos, audio, and police documents for certain use of force 

incidents within 60 days.

● Stems from the lengthy delay and resistance to releasing video footage after the 
shooting of Laquan McDonald.

● Requires cooperation and participation from multiple agencies including CPD, OEMC, 
COPA, and the Mayor Office

Office of Inspector General Report: Follow-up to OIG’s Review of Compliance with the City 
of Chicago Video Release Policy for Use of Force Incidents

https://igchicago.org/publications/follow-up-review-of-compliance-with-the-citys-video-release-policy/
https://igchicago.org/publications/follow-up-review-of-compliance-with-the-citys-video-release-policy/


Key Updates - Inspector General Report
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Video Release Policy
Since the initial report considerable progress has 
been made:

● Median number of days until release is 40 
days

● Zero late releases between 2019 and 2022, 
with only one late release in 2023. 

Office of Inspector General Report: Follow-up to OIG’s Review of Compliance with the City 
of Chicago Video Release Policy for Use of Force Incidents

“The City’s implementation of the VRP was an important step in improving transparency around 
CPD’s use of force. Robust, sustained compliance with the policy holds the promise of increased 
public confidence….We urge the City to fully implement corrective actions to ensure that the 
progress we’ve seen is permanent and meaningful.” 
            - Deborah Witzburg, Inspector General for the City of Chicago

https://igchicago.org/publications/follow-up-review-of-compliance-with-the-citys-video-release-policy/
https://igchicago.org/publications/follow-up-review-of-compliance-with-the-citys-video-release-policy/


Key Updates - Inspector General Report

21
Office of Inspector General Report: Audit of the Department of Family and Support Services Outreach to 
Encampments of People Experiencing Homelessness

Most encampment residents who attended an AME 
between November 2020 and May 2022 were still 

housed as of Oct 3, 2022

Accelerated Moving Events (AME)
DEFINITION: AMEs provide a way for people experiencing homelessness 
to complete all the steps to gain access to housing in one day. 

Between November 2020 (when the program began) and May 2022, the 
AME process secured stable housing for 224 encampment residents, 
or 94.1% of participant. Of these, 78.6%, or 187 participants, remained 
housed as of October 3, 2022, the time of OIG’s analysis.

As of October 31, 2022, AMEs had connected a total of 1,888 
households to permanent housing. The Department was planning to 
have about 1,200 AME housing units for 2023 with a budget of $35 million

https://igchicago.org/wp-content/uploads/2023/08/Audit-of-DFSS-Outreach-to-Encampments-of-People-Experiencing-Homelessness.pdf
https://igchicago.org/wp-content/uploads/2023/08/Audit-of-DFSS-Outreach-to-Encampments-of-People-Experiencing-Homelessness.pdf


Migrant Support
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Key Updates - Migrant Support (HOUSING NEEDS)
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Get Involved!!
mutualaid19th
@gmail.com



Key Updates - Migrant Support 
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Get Involved!!

mutualaid19th@
gmail.com



19th PDC’s Mission, Vision, and 
Goals
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Mission, Vision, and Goals

26

Sharon R. Fairley
Professor from Practice
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We Need Your Input

It is foundational that community input be 
at the center of our District Council work. 
We are proud of the work we have done as a 
community these past several months. As 
we think about the year ahead, we want to 
hear which priorities you would like us to 
focus on. 

Please take a few minutes to respond to our 
survey and provide feedback on which 
goals you would like to see prioritized over 
the upcoming year.

https://bit.ly/19thDCGoalsFeedback



CPD Private Arbitration Vote
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Key Updates - CPD Private Arbitration Vote
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● In December, City Council voted against allowing 
CPD officers facing serious cases of misconduct 
to have their cases heard in a private arbitration 
rather than the public Police Board

● We believe the process for these most serious 
cases must remain open and transparent to 
ensure a strong relationship between the 
Department and other community members

● We urge all 6 Alderpersons in the 19th District 
to maintain their stance and vote against this 
measure when it comes before them again

2929



Take Action

Call your Alderperson and let them know that you stand for transparency 
and accountability. Ask them to vote against private arbitration for the most 
serious cases of police misconduct.
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3. Discussions
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Ride-Along Recaps
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Sam’s Ride-Along (Wednesday Evening Shift)
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Officer Michael Ruiz (FTO) 

● Regular beat officer in Beat 1914 
(Uptown)

● Cared deeply about the job and 
growing supervisory responsibilities

Officer Fernando Toledo (PPO):

● Last day on third rotation as a PPO
● Headed next to the 11th District – 

Garfield Park on West Side

Conversation Themes: 

● Field training and probationary officers
● Coverage of beats
● Overtime
● Finicky technology



Sam’s Ride-Along (Wednesday Evening Shift)
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Calls/Incidents:

● Response to minor car accident
● Ankle monitor signal suggesting 

potential violation of protective order
● Home alarm sounding

Skills Witnessed:

● Interviewing participant in car accident
● Paperwork for accident report (1 hr.)
● Knowledge of regular beat

○ E.g., incident-prone Red Line station
● Coverage when beat cars unavailable
● Toured parts of Belmont & Western 

Police Station



Jenny’s Ride-Along (Wednesday AM Shift)
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Officer Herb Walburg:

● Great guy, lived in the neighborhood

● One more year until retirement

● Clear he cared about his job

Conversation Themes: 

Grateful for the opportunity to speak to a 

patrol officer and hear from him about his 

job

● Mental Health Training
● New Superintendent
● Foot Pursuit Policy
● Gas Fill Up



Jenny’s Ride-Along (Wednesday AM Shift)
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Calls/Incidents:

It was very quiet. All three calls were 

non-violent in nature. None were in our 

assigned beat.

● Wellness Check of Homeless Individual 

● Workplace Concern Over CoWorker in 

an Abusive Relationship

● Civil Dispute Between Business Owners

Skills Witnessed:

● Empathy

● Ability to Mediate Situations

● Knowledge of Law

● Good Listener

● Good Problem Solver



Maurilio’s Ride-Along (Monday Evening Shift)
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Officer Diaz & Officer Garcia:
● Both were amazing and very kind to 

answer ALL of my pestering questions

● Had only had one ride along between 

the two of them before me

● Officer Diaz is CIT Trained, and was 

actually a Social Service worker 

previously but joined CPD to have more 

opportunities/resources to help people

Observed Themes: 
● Officers must be in constant 

communication and proactively 
monitor computer screen to be able 
to cover for one another (we were a 
free-roaming unit)

● Both officers took a very reasonable 
approach to stopping folks for Traffic 
Violations



Maurilio’s Ride-Along (Monday Evening Shift)
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Calls/Incidents:
Overall, a quiet night relative to others per 
Officer Diaz and Officer Garcia

● Mental health disturbance call
● Person driving wrong way on LSD
● Person ran a red light
● Lincoln Square check in, given recent 

uptick in robberies there
● Mental health check for young woman 

having panic attack

Key Frustrations:

● A lot of their time is spent doing 

things that maybe other first 

responder units could address:

○ Permit parking violations
○ Mental health and homelessness 

incidents
○ Death reports



State of Mental Health Crisis 
Response
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Expanding the Emergency Response System

40Image credit: New Orleans Mobile Crisis Intervention Unit (MCIU) Implementation and First 90-days Summary
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State legislation that requires 9-1-1 operators to dispatch 
calls seeking low-level, low-risk mental and behavioral 
health support to a team of mental health professionals 

instead of police.

Community Emergency Services and Supports Act 
(CESSA)



Comprehensive Crisis Continuum
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1. Someone to Call

○  988, other crisis hotlines

2. Someone to Respond

○ Community Based Service Providers/Co Responder Model (ie. Thresholds), 

CARE Team, CIT officer

3. Somewhere to Go/Place to Heal

○ Peer Support, Outpatient Care, Hospitalization



NOLA Report: Number of Calls Dispatched
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MCOT:

Mobile Crisis Team

OPCD:

Orleans Parish Communications 
District (911 Dispatch Center)

NOPD: 

New Orleans Police Department

RHD:

Resources for Human 
Development (Provider)

MCIU: 

Mobile Crisis Intervention Unit “All data should at this point be considered an approximation as there have been challenges in data collection, as described below. 
Although these numbers may not be precise, we believe that they provide useful information about the need for this service”

Source: New Orleans Mobile Crisis Intervention Unit (MCIU) Implementation and First 90-days Summary



NOLA Report: Warm Hand Offs

44Source: New Orleans Mobile Crisis Intervention Unit (MCIU) Implementation and First 90-days Summary

“All data should at this point be 
considered an approximation as there 
have been challenges in data collection, 
as described below. Although these 
numbers may not be precise, we believe 
that they provide useful information about 
the need for this service”



NOLA Report: Teams Felt Safe On Calls

45Source: New Orleans Mobile Crisis Intervention Unit (MCIU) Implementation and First 90-days Summary



District Council Next Steps
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1. Create a palm card for police and community that instructs readers on who to 
contact and what to request

2. Participate in upcoming meetings with key stakeholders
a. CARE Team Lieutenant
b. CESSA Advisory Committee

3. Share information with community to aid in advocacy efforts to expand 
mental health crisis response in the 19th District and throughout the city



4. Public Comment
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Public Comment - Rules & Follow Up

Rules of Engagement

● 2 min/speaker = ~10 speakers
(typically 20 minutes total)

● Request to make public comment must be 
submitted within 30-minutes of start of 
meeting

● Order of speakers randomly selected 

● No disruption of speakers

● No harassment or disrespect will be 
tolerated (zero tolerance policy)
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Follow Up

● Public comments are of utmost 
importance to DCMs

● DCMs and staff will take official minutes 
of public comments made

● DCMs may address comments in real time 
or may follow up with community member 
at a later time
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Public Comments - Guiding Questions

● What are your thoughts on the information presented today?

● What would you like to see prioritized for our future meetings?

● Are there any issues you are dealing with that you’d like for us to be aware of?
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2-Minutes per Speaker

http://www.youtube.com/watch?v=TR4e4oRq1yQ


5. Next Meeting
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Wednesday, February 28th, 2024 @ 6:30pm
Uptown Church

4612 N Clifton Ave.



6. Reminders & Calls to Action
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Sign onto Our Letter Supporting a CPD WFA!

bit.ly/workforceallocationstudyCPD

http://bit.ly/workforceallocationstudyCPD
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We Need Your Input

It is foundational that community input be 
at the center of our District Council work. 
We are proud of the work we have done as a 
community these past several months. As 
we think about the year ahead, we want to 
hear which priorities you would like us to 
focus on. 

Please take a few minutes to respond to our 
survey and provide feedback on which 
goals you would like to see prioritized over 
the upcoming year.

https://bit.ly/19thDCGoalsFeedback



Key Updates - Community Engagement

● 1:1 Meetings

● CCPSA

● CPD Leadership: Commander, 

Captain, & CAPS Sergeant

● City Leaders
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19thDistrictCouncil.com

19thDistrictCouncil@gmail.com

● Community Groups

● District Council Liaisons

● Individual Inquiries

● Neighborhood Associations



Adjourn - Thank you!
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