BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO:

SECTION 1. The City Council hereby approves an agreémenf;:'substantially in the form
attached, between the City of Chicago and the Chicago Fire Fighters Union, Local No. 2,

International Association of Fire Fighters, AFL-CIO-CLC. The Mayéf’;is‘ authorized to execute
that agreement. e

SECTION 2. This ordinance shall be in force and effect updﬁ ,i’t;s &):;clssage and approval.
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LABOR CONTRACT
BETWEEN
CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2,
AND

THE CITY OF CHICAGO, ILLINOIS

The Executive Board having come to an agreement with the City of Chicago as to the

items for negotiations, recommends-and supports ratification of the contract.

July 1, 2012 — June 30, 2017
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ARTICLE |. PREAMBLE

THIS AGREEMENT is entered into by and between the CITY OF CHICAGO, an
lllinois Municipal Corporation, hereinafter referred to as the “"Employer”, and the
CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2 of the INTERNATIONAL
ASSOCIATION OF FIRE FIGHTERS, AFL-CIO-CLC, hereinafter referred to as the

"Union".

It is the purpose of this Agreement to achieve and maintain harmonious relations
between the Employer and the Union, to establish proper standards of wages,
hours and other terms and conditions of employment, and to provide for equitable
and peaceful adjustment of differences over the interpretation and application of this

Agreement, and to promote intra-departmental efficiency and effectiveness.
ARTICLE |l. RECOGNITION

The Employer hereby recognizes the Union as the sole and exclusive bargaining
agent fdr the following employees, for the purpose of collective bargaining and
establishing and administering a labor contract covering wages, rates of pay, hours

of labor and all other terms and conditions of employment:

All full time uniformed members of the Chicago Fire Department below the ranks of
Deputy District Chief and Assistant Deputy Chief Paramedics, excluding employees
as specified in Appendix A. Such confidential employees shall be granted leaves
from their bargaining Unit assignments for the duration of their assignment as
confidential employees, but shall be allowed to return to the bargaining unit after

the termination of their assignment as confidential employees.



ARTICLE I[Il. UNION SECURITY
Section 3.1 - Maintenance of Membership and Payroil Deductions

A. Each empipyee who on the effective date of this Agreement is a member
of the Union, and each employee who becomes a member after that date,
shall, as a condition of employment, maintain his/her membership in thei_
Union during the term of this Agreement by the timély payment of uniform

membership fees, du_es and other financial obligations.

B. During the term of this Agreement the Employer agrees to- deduct each
pay day Union dues and other financial obligations in the amount certified to
be current by the Secretary-Treasurer of the Union from the pay of the |
employees who are members of the Union covered by this Agreement who
individually réquést in writing that chh deductions be made. The total
amount of the deductions shall be remitted to the Union no later than thirty-

five ;§35) days after the deduction is madé‘ by the Employer.

Authorization for such deduction shall be irrevocable unless revoked by
written notice to the Employer and to the Union during the thirty (30) days

prior to the expiration date of this Agreement.

C. Should any employee covered by this Agreement, who is a member of
the‘ Union, become in arrears in his dues or other financial obligations. to the
Union, the Secretary—Tréasurer of the Union shall so notify the Employer and
the Employer shall immediately commence to treat any such employee as a

fair share fee payer in accordance with Section 3.2.



D. Effective upon the later of the first full pay period followingjthe date of
final ratification of this Agreement or July 1, 2014, the Employer agrees to
deduct from the pay of each employee the amount of two dollars ($2.00)
each payday upon the employee’s written authorization, a copy of which
authorization form shall be furnished by the Union. Within thirty-five (35)
days after the deduction is made by the Employer, the Employer shall remit
the total amount of the deductions to the Chicago Fire Fighters Union

Political Committee in care of the Union's Secretary-Treasurer.
Section 3.2 - Fair Share Fee and Payroll Deductions

Any present employee who is not a member of the Union and all employees hired
on or after the effective date of this Agreement and who have not made application
for membership shall, Commencihg thirty (30) days after fheir employment or the
effective date of this Agreement, whichever is later, and continuing_ during the term
of this Agreement, and so long as they remain non-members of the Union, pay to
the Union each month their fair share of the cost of the collective bargaining

process and contract. administration and pursuing matters affecting wages, hours

and conditions of employment.

It is further agreed that upon compliance by the Union with requirements set forth in
the paragraph bélow, the Employer shall deduct from the earnings of present
employees and newly-hired employeés not members of the Union, a monthly
amount as certified by the Union and shall remit such deductions to the Union at
the same time that the dues check-off is remitted. It is understood that the amount
of deductions (hereinafter the "fair share amount”) from said non-member

bargaining unit employees will not exceed the regular monthly Union dues and



represents the employee's fair share cost of the collective bargaining process,
contract administration and the pursuit of matters affecting wages, hours and other

conditions of employment.

Before any fair share amounts are deducted from the wages of present employees
or newly-hired employees, the Union shall submit the following io the Employer
(i.e., to the person designated by the Employer) for its inspection: a copy of' the
notice the Union intends to distribute to non-member employees, which notice shall

include:

a) a summary of the major categories of Union expenses, together with an
explanation of the formula for the calculation of the fair share fee;

b) a statement that the summary has been verified by an independent
auditor applying. generally accepted accounting principles; .

c) a statement that a procedure exists by which .fai[ sha\reﬁpayers may
challenge the amount of the fair share fee (which _pno;edure: shall include
resolution ofb challenges by an impértial decision-maﬁker,,)-and an_explanation
of said procedure(‘s.); and

d) a statement that there exists -an escrow account into which contested fees

will be placed while non-members' challenges are pending.

If the notice does not contain the above-stated categories of items, the Employer
will notify the Union in writing Within thirty (30) days of receipt and shall not make
deductions for non-members until the Union furnishes a substituted notice, which
upon Employer review satisfies the above stated format. The Employer shall notify
the Union of its review in writing within fifteen (15) days of receipt of any
substituted notice. The Union shall be responsible for distribution of fair share

notices to non-members, including new hires, and the City will cause copies of the



notice to be posted on employee bulletin boards at Chicago Fire Department
facilities at which bargaining unit employees are regularly assigned. The fact of the
publication of the notice will also be announced at a daily roll call on each of three
(3) successive days subsequent to the publication of the notice. The Employer
shall- not under any circumstances guarantee the legal sufficiency or factual
accuracy of the Union's fair share calculations, fair share amount, or fair shére

procedures, as reflected in the aforesaid notice.
Section 3.3 - Indemnity

The Union shall indemnify and save the Employer harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or by reason -
of action taken or not taken by the Employer for the purpose of complying with the
above provisions of this Article, or in reliance on any list, notice, certification or

assignment furnished under any of such provisions.
Section 3.4 - Union Business Leaves

~ A. Upon thirty (30) days advance written notice the Employer agrees to

- grant a leave of absence for not more than three (3) years ‘without»pay‘to
not more than two (2) employees who may be elected to a full-time Union
position with the Local or International Union. While on such leave the
employee shall not incur a break in continuous service. An‘ employee on
leave shall not be eligible for any other fringe benefits except for the specific

pension provision applicable to the Union President under the State of lllinois

Pension Code:



In addition to the foregoing, three (3) employees covered by the Agreement
shall, upon thirty (30) days written notice, be granted leave from their
“duties, but shall remain on the payroll, for the purpose of performing full-time
duties on behalf of the Union. During such leave said employees shall
continue to accumu!ate‘seniority and shall be eligible for and shall receive all
-benefits as if they were fully on duty, including, but not limited to, pension »
accruals. Effective January 1, 2002, the Union will reimburse the City in an.
amount equal to the cost of the salaries and fringe benefits contributions for
employees on Union leave. The Employer shall remain responsible for its .

portion of the pension contribution.

B. Subject to the need for orderly scheduling and any emergency needs,
and upon thirty (30) days advance written notice, the Employer agrees to
release from work without loss of pay Union officials and representatives in
order to attend bargaining sessions, membership meetings, executive board-
meetings, state conventions, national conventions, memorials, funeral

- services, seminars, conferencés or symposiums. - It is provided, however,
that this shall be limited to a maximum of 2640 hours annually; effective
January 1, 2014, 2700 hours annually, of which 300 or fewer hourls‘may be

carried over to the following year.

The Union shall supply the Employer with a list containing the names, Union
office, rank and permanent assignment of all Union officials and
representatives. Prior to any schevduled bargaining session, membership
meeting or executive board meeting, the Union shall notify the Fire
Department Labor Relations Chief, in writing, of the names of its officials or
representatives requiring paid time off, and the anticipated length of the

scheduled session or meeting. Union officials or representatives receiving



paid time off to attend the session or meeting must return to work at the

conclusion of said session or meeting.

C. One (1) person designated by the Union shall be released from work to
attend sessions of the lllinois State Legislature as Legislative Representative

-under the following terms and conditions:

(a) Said person must notify the Fire Commissioner or his designee,
tHrough channels, three (3) days in advance of his/her attendance at
any such session.

(b) Said person, upon request, shall promptly provide the Fire
Commissioner with a report of the matters of interest considered by
the legislature during the session attended.

(c) If said person receives his/her authorized per diem allowance
from the Union, his/her absence from work shall be without loss of
pay.

(d) The Union will provide the Fire Commissioner or his/her
designee with satisfa¢tory evidence concerning the payment of per

diem allowance.

When needed, a second person designated by the Union shall be allowed to
exchange work shifts and Daley Days to attend sessions of the lllinois State
Legislature as Legislative Representative. Said person shall also comply with
paragraphs (a) and (b) above, and shall further comply with the mechanics
of Section 7.6C as it relates to the exchange of work shifts and Daley Days
to the extent that 7.6C is not inconsistent with paragraphs (a) and (b)

above, and such exchanges shall not be charged to exchanges in 7.6C.



Section 3.5 - Distribution of Agreement

The Union shall print and distribute a copy of this Agreement to all current
members of the bargaining unit and any new members hired during the term of this
Agreement. On request, copies of the Agreement may be furnished to the Fire ‘

Commissioner for distribution through the Department.



Section 3.6 - Intra-Department Communications

A. The Union may utilize the Departmental simulcast to communicate notice
of scheduled Union meetings and special events, with the approval of the

Fire Commissioner of his/her designee.
B. The Department shall provide the Union with copies of:

1. All General Orders, Special Orders, Personnel Orders, Directives,
Memoranda, Notices and all writings relating to or amending the

foregoing, when issued;

2. Immediately after each transfer order, a listing of members
indicating name, bureau, assignment (company or otherwise), and if

applicable Platoon and Daley Day;

3. A quarterly listing of employees in alpha and assignment

sequence; and

4. A copy of change of address forms (PER 72) that'are submitted

‘to the City by bargaining unit members..
Section 3.7 - Union Insignia
Employees may wear the official Union insignia on both their dress and work

uniforms. Such insignia shall be a pin, not larger than the size of a dime on the

dress uniform. On the work uniform, such insignia shall be an iron-on patch not



larger than the size of a quarter. On the dress uniform such insignia shall be
centered one-quarter (1/4) inch above the member's name plate. On the work
uniform such insignia shall be centered one and one-half (1-1/2) inches above the

member's right breast pocket.
ARTICLE IV. HOURS OF WORK
Section 4.1 - Platoon Duty
A. Bureaus. of Operations and Support Services

Employees covered by this Agreement who work within t_hve_Burgaus of
Operations and Support Services, shall be assigned to regular platoon duty
shifts, except forty (40) hour employees as ,-d‘efined_zini Section 4.2. The
‘normal on duty tours of duty shall be twenty-four (24) ‘consecutive hours on
duty, starting at 8:00 a.m. and ending the following 8:00 a.m.; except,
however, that the twenty-four (24) hours on duty for Battalion Chiefs and
employees aésignec;l as drivers to embloyee(s in the fan,ks of Battalion Chief
and above shall normally start between 7:00 a.m. and 7:30 a.m. The
normal on duty tour shall be followed by forty-eight (48) consecutive hours

- off-duty. The annual average weekly hours on-duty shall normally not
exceed forty-four point eight (44.8) hours per week. The average weekly
hours shall normally be accomplished by scheduling every fifth (5th) on duty
shift as a Daley Day off duty. Exceptions to the above may be made in

special situations as described in Subsection 4.1B.

B. Special Situations - Bureaus of Operations and Support Setrvices
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E_mployees may be temporarily detailed from platoon duty to forty (40) hour
dﬁty and from forty (40) hour duty to platoon duty for a period of not less
than five (5) days and not to exceed thirty (30) days, or longer by mutual
agreement of the parties, and such agreement shall not be unreasonably
withheld by the Union. Employees may be so detailed only for reasons of
training, special duty assignments, or when the Fire Commissioner or Mayor
determines and announces that an emergency condition exists. After the five
(5) day minimum period, employees shall be returned to their normal duty'
positions and schedules when the training, special situation or emergency
condition ceases to exist, or, if applicable, upon termination of any mutually
agreed extension of a temporary detail beyond thirty (30) days. Such

temporary details shall also be subject to the following conditions:

1. Details shall be on a voluntary basis according to seniority, except
if there are insufficient voluntary requests, then details will be

implemented with the least senior employees; provided, however,

(a) training instructors shall only be detailed on a voluntary

basis, and

(b) no employee shall be mandat_orily detailed who has a
previously scheduled furlough or Administrative Day in the first
thirty (30) days of the detail. In the casé of a detail which
exceeds thirty.(30,) days, by mutual agreement as above
provided, the employee will receive his/her furlough or
Administrative Day in the mode of operation for the schedule

to which he is detailed.
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2. An employee detailed shall receive the appropriate rate of pay,
but no less than the employee's regular rate of pay. An employeé
receiving any benefits accrued prior to the detail, such as assigned
furlough or Administrative Day and forty-eight (48) hours off between
shifts as set forth in Article IV shall not be modiﬁed except as

provided above in subparagraph 1.

In the case of an employee detailed from platoon ddty, any previously
earned Daley Days shall be granted immed‘iately upon the employee's

return to platoon duty.
‘3. After thirty (30) days, detailed employees shall be slotted on to
overtime lists by last date of rehire - the District Chief and Union
- Steward or Business Agént shall consult.
4. Any employee detailed from a forty (40) hour duty schedule to
platoon duty shall receive one-quarter (1/4) of a Daley Day for each
platoon shift worked.
5. No employee detail shall commence on a holiday; except when
-the Fire Commissioner or Mayor determines and announces that an
emergency exists.

6. No employee shall be so detailed for disciplinary reasons.

C. Bureau of Operations/Division of Emergency Medical Services

12



Employees covered by this Agreement who work within the Bureau of
Operations /Division of Emergency Medical Services (i.e. Paramedics,
Paramedics-in-Charge, Ambulance Commanders and Field Chiefs) shall be
abssigned to regular platoon duty shifts, except forty (40) hour employees as
defined in Section 4.2. The normal on duty tours of duty shall be twenty-
four (24) consecutive hours on duty, starting at 8:00 a.m. and ending the
following 8:00 a.m.; except, however, that the twenty-four (24) hours on
duty for Field Officers shall normally start between 7:00 a.m. and 7:30 a.m.
The normal on duty tour shall be followed by seventy-two (72) consecutive
hours off duty. The annual average weekly hours on duty shall normally not
exceed forty-two (42) hours per week. The normal weekly work period
shall be the seven (7) days from Sunday through Saturday consistent with
the starting and ending times set forth in this subparagraph C. Exceptions

to the above may be made in special situations as described in Subsection

4.1D.

‘D. Special Situations - Bureau of Operations/Division of Emergency Medical

Services

Employees,méy be temporarily detailed from platoon duty to forty (40) hour
duty and from forty (40) hour duty to platoon duty for. a period of not less
than five (5) 'days and not to exceed thirty (30) days, or longer by mutual
agreement of the parties, and such agreement shall not be unreasonably
withheld by the Union. Employees may be so detailed only for reasons of
training, special duty assignments, or when the Fire Commissioner or Mayor
determines and announces that an emergency condition exists. After the
five (5) day minimum period, employees shall be returned to their normal

duty positions and schedule when the training, special situation or
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emergency condition ceases to exist, or, if applicable, upon termination of
any mutually agreed extension of a temporary detail beyond thirty (30) days.

Such temporary details shall also be subject to the following conditions:

1. Details shall be on voluntary basis according to seniority, except if
there are insufficient voluntary requests, then details will be

implemented with the least senior employees; provided, however,

a. training instructors shall only be detailed on a voluntary

basis, and

b.-no employee shall. be mandatorily detailed who has a
preyiously. scheduled furlough or. Administrative Day in the first
thirty (30) days of the detail. In the case of a detail which
exceeds thirty (30) dayé, by mutual agreement as above -
provided, the employee will receive his/her furlough or

: Administrative, Day in the mode of operation for-the schedule

to which he/she is detailed.

2. An employee detailed shall receive the appropriate rate of pay, but
no.less than the efnployee's -regular rate of pay. -An-employee
receiving any benefits accrued prior to the detail, such as assignéd
furlough or Administrative Day and seventy-two (72) hours off
between éhifts as set forth in Article [V shall not be modified except

as provided above in subparagraph 1.
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An employee shall be granted at least twenty-four (24) hours off duty

before reporting to or returning from a detail between platoon duty

and forty (40) hour duty.

3. After thirty (30) days, detailed employees shall be slotted on to
overtime lists by last date of rehire - the District Commander and

Union Steward or Business Agent shall consult.

4. No employee detail shall commence on a holiday; except when the
Fire Commissioner or Mayor determines and announces that ah

emergency exists.

5. No employee shall be so detailed for disciplinary reasons.

Section 4.2 - Forty (40) Hour Employees

A. Employees within the Bureaus of Administrative Services; Employee
Relations, Support Services and Division of Emergency Medical Ser\(ices,
and other bureaus listed in Section 4.1 who are not on platoon duty, shall
work a normal workweek consisting of eight (8) consecutive hours, Monday
through Friday. Exceptions to the normal workweek shall be consistent with

past practice.

B. Employees assigned to the Bureau of Fire Prevention shall normally
work ten (10) consecutive hours, four (4) days per calendar week. There
will be two (2) shifts (A & B) rotating e\'/ery‘two (2) weeks. The “A” shift
will work Monday-Thursday one week and Tuesday-Friday the following

week. The “B” shift will work Tuesday-Friday one week and Monday-
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Thursday the foliowing week. Hours of duty will be 7:00 AM to 5:00 PM
including a one (1) hour lunch period and three (3) fifteen minute breaks,
(two in the morning and one in the afternoon) each day. Furloughs will be

selected in the customary manner.

If a holiday falls on Monday, those employees working Monday-Thursday will
be off duty on Monday and those employees working Tuesday-Friday will be
off duty on Tuesday. If a holiday falls on a Friday, employees working
Monday-Thursday will be off duty on ThQrsday and employees working
Tuesday-Friday will be off duty on Friday. If a holiday falls on,Tuésday,
Wednesday or Thursday, the holiday will be celebrated on that day for all

employees.

1. Each employee shall provide weekend coverage a maximum of
four (4) out of the fifty-two (52) weeks per year. Employees shall
bid for weekends by seniority Iimited to when the employee’s shift is
assigned to Tuesday-Friday. [f assigned to a weekend, ‘the duty days
shall be Wednesday, Thursday, -Friday anq Satgrday. Wednesday
and Thursday shifts shall be the normal ten (10) hour day. The
Friday and Saturday shifts will each begin in the evening and last for
‘eight (8) hours, (Friday 6:00. PM.to Saturday 2:00 AM, and
Saturday 8:00 PM to Sunday 4:00 AM), gi\)ing the employee a total
of 36 hours worked that week and being paid for 40 hours. No
other premium pay shall be applicable to those hours for the weekend

selected.

2. At the discretion of the Deputy Fire Commissioner, employees will

be exempt from this scheduling for the position listed below:
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Aide to the Commissioner

The employee(s) exempt from this scheduling will be presented to

the Union and kept current as changes occur.
3. Procedure for establishing this Weekend Work Status List:

A list of the fifty-two (52) weekends per year will be sent to each
affected member who will choose the weekends he/she wishes to be
available for work. Employees shall be assighed to the four (4)
weekend work periods using seniority as the criteria. Tén (10)

employees will be chosen for each weekend tour.

4. Employees shall not normally be required to work with less than
ten (10) hours off between shift ass.i'gnments during the Monday
through Sunday workweek. Any employee assigned to work with less
than ten (10) hours off between shifts shall receive additional pay at
increments of one hour at one-half 'time hourly rate for each hour, or

any portion thereof, less than such ten (10) hours.

For all time consisting of fifteen (15) minutes or more beyond the
normal shift, employees also shall be compensated at the applicable

overtime rate.

Employees will not be required to work with less than eight (8) hours
off between shift assignments unless a bonafide operational need

exists.
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Section 4.3 - Break Periods - Meal Periods

A. Except for employees assigned to the Fire Prevention Bureau, forty (40)
hour employees’ work schedule sha" prdvide for a fifteen (15) minute paid
break period during each ohe—half ‘(1~/2).shift. The break period shall be
schedﬁled approximately at the middie of each one-half (1/2) shift
whenever this is feasible. Such forty (40) hvour employées shall also be
granted a paid Iunch»py\erio‘d of not to exceed one (,1‘) hdur dU(ing each work
shift. Whenever feasible, the lunch period shall be scheduled approximately

at the middle ol each shifl.
B. Any forty (40) hour employee who for any reason works two (2) hours
beyond his/her regular quitting time shall be entitled to another fifteen (15)
minute paid break period.
Section 4.4 - Overtime Definition
Employees authorized to work any time on duty in addition to the normal shifts as
defined in this Article shall be considered as working overtime hours, subject to the

overtime rate provision of this Agreement.

Compensation shall not be paid more than once for the same hours worked under

any provision of this Article or Agreement.

Section 4.5 - Altered Work Hours
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Employees on a voluntary basis may be assigned or detailed as instructors to the

Academy, and if so shall be paid as provided in Article VI Bé.

Instructors and oth»er employees assigned or detailed to the Academy may, for the
purpose of facilitating training or special duty, be scheduled to work Saturday or
Sunday instead of the normal five (5) day workweek, or they may have their
normal daily work hours altered, but not to exceed the total number of eight (8)

‘consecutive hours in any one day.

Consistent with the agreed practice in the Fire Prevention Bureau, if a recognized
holiday is observed under Section 7.2A on a day other than the scheduled work
day of an employee assigned or detailed to the Academy, that employee's next
~ scheduled work day shall be considered that employee's recognized hol'iday and

treated as such under Section 7.28.‘

Emplbyees shall not normally be required to work with less than ten (10) hours off
between shift assignments during a Monday through Sunday workWeek. Any‘
employee assigned to work with less than ten (10) hours off between shifts shall
receive additional pay at increments of one (1) hour at one-half (1/2) times their
hourly rate for each hour or any portion thereof less than such ten (10) hours. For
all times consisting of fifteen (15) minutes or more beyond their normal shift,

employees shall be compensated at the applicable overtime rate.

This Section 4.5 shall not apply to employees in the Platoon mode.
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ARTICLE V. WAGES AND RATES OF PAY
Section 5.1 - Annual Salary Schedule

A. Effective July 1, 2012, the annual sala(ies of the members of
the bargaining unit shall be paid pursuant to the salary schedule attached

hereto and made part of this Agreement and identified as Appendix B.

B. (a) The following wage changes will be instituted:
1. Effective July 1, 2012, a 2% increase.
. Effective January 1, 2013, a 2% increase.

.. Effective January 1, 2014, a 2% increase.

2
3
4. Effective January 1, 2015, a 1% ingrease.
5. Effectivé January 1, 2016, a 1% increase.
6. Effective July 1, 2016, a 2% increase.

7

. Effective January 1, 2017 a 1% increase.

(b) The increases will be retroactive to the dates specified and be
applicable to all salary-related items. Retroactivity for these increases
will be applicable to all persons on the payroll at any time on.or after

July 1, 2012.

(c ) During the term of this Agreen’ient, should there be enacted into law
legislation pursuant to which Employees covered by this Agre.ement are
required to increase their contributions to the Firemen’s Annuity and
Benefit Fund of Chicago or any SUCCEessor pension fund in an amount -
above the amount of the current annual contribution of 9-1/8% of Salary

and Duty Availability Pay, the Union may reopen this Agreement solely
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on the issues of Salary and Duty Availability Pay for the purpose of
renegotiating the Salary and Duty Availability Pay increases which-shall
be paid to such Employees. The Union shall have thirty (30) days from
the date it receives notice that the contributions will increase to notify the
Employer, in writing, of its intent to reopen this Agreement. In the event
this Agreement is reopened, the Salary and Duty Availability Pay set forth
in this Agreement will not be changed without the written consent of the
Union. The parties shall have, ninety (90) days to renegotiate ihe Salary
and Duty Availability Pay increases. In the event the partiés are unable
to resolve these issues during the negotiation period, or within any
‘mutually agreed to extension, the dispute shall be submitted to interest

arbitration pursuant to Section 20.2.
C. Wage and Insurance Protection

During the period of this Agreement should the bargaining unit of sworn
police officers below the rank of sergeant recognized by the City of Chicago,
or tﬁe police sergeants unit recognized by the City of Chicago, or the police
lieutenants unit recognized by the City of Chicago, or the police captains unit
recoghized by the City of Chicago, or any other bargaining unit recognized
by the City of Chicago receive a lump sum payment or-a percentage salary
or wage increase in excess of that set forth herein or receive improvements
in step and /or longevity pay schedules (other than when a particular job
function has been reclassified), the City shall grant Local 2 bargaining unit
members in comparable ranks increases equivalent to thosé,' and/or any of
those, granted to any other such bargaining unit or police unit over the same
time period, and increases to other Local 2 unit members sufficient so that

the lump sum or percentage of salary or wage differences between
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classifications and ranks in Local 2's unit be maintained at no less than

existed before the increases.

It is further agreed that any improvements in insurance coverage and/or
benefits greater than those provided in this Agreement that are granted to
the bargaining unit of sworn. police officers below the rank of sergeant
recognized by the City of Chicago or any other bargaining unit recognized by
the City of Chiéago, or the police sergeants unit recognized by the City of
Chicago, the police lieutenants unit recognized by the City of Chicago

and/or the police captains unit recognized by the City of Chicago, whether
in Health and Welfare Medica!l Care, Dental, Optical, Life or AD&D, shall

also be made effective for the bargaining. unit represented by Local 2.

This provision is for the purpose, among:_othefs, of maintaining, on behalf of
Local 2 represented employees, nb less than historical parity between the

two (2) groups of sworn employees.

D. Paychecks shall normally be due and payable to employees at 0800 at
~ their work place on the established pay dates of the firs_i (1st) and sixteenth
~(16th) of each month. If the. paychecks are available to the District Chiefs

--for -earlier-distribution;, ~they shall-not-be unreasonably withheld:

Premium pay for any overtime or holiday work shall be received by the
employee on the pay date for the pay period following the period in which
such work was performed, but in no event later than the second (2nd) pay
period following the period in which such work was performed, exéept for
EMS platoon employees no later than the third (3rd) pay period following

the period in which such work was performed.
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E. Effective January 1, 2006, the maximum rate of pay on the salary
schedule for employees covered by this Agreement will be available to
employees with twenty-five (25) years of service. The salary schedule for
the red-circled employees with more than thirty (30) years of service prior to

January 1, 2006 is also set forth in Appendix B.
Section 5.2 - Straight-Time Hourly Rate

The regular straight-time and basic hourly rate of pay shall be determined and
computed by dividing the employee’s annual salary by 2080 for the eight (8) hour
shift employees and by 2120 for the twenty-four (24) hour shift employees.

Section 5.3 - Overtime Rate

Employees shall receive overtime pay at the rate of time and one-half for all work
performed beyond their regularly scheduled hours consisting of fifteen (15) minutes
or more. "Such employees shall receive pay at the overtime rate for one-half (1/2)
hour. Work consisting of more than one-half (1/2) hour shall be paid in one-half
(1/2) hour increments. The City's managerial rights to make and enforce rules
regarding employee lateness or other gratuitous and/or informal periods- of time off

during regular working hours are reserved.
Section 5.4 - Recall

A. Employees recalled to duty shall receive a minimum of four (4) hours

pay at the overtime rate.
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B. Employees who are recalled to duty after 0700 on the day to be

worked shall receive a minimum of five (5) hours pay at the overtime rate.
Section 5.5 - Longevity Pay

The Employer agrees to pay longev‘ity pay in accordance wifh the salary schedules
attached hereto and made a parf of this Agreement and identified as Appendix B.
Effective July 1, 1995, longevity péy shall be increased to a 4% differential for F1 at
Steps 10 and 11.

Effecti\)e January 1, 2004, F6 at Step 10 shall be increased by .5% and F6 at
Step 11 shall-be increased by 1.1%.

Section 5.6 - Holdover

Employees méy be held over for a maximum of four (4‘);~.hours to work beyond their
regular shift to cover ,unexpected and unscheduled manpower-shortages. A piatoon
employee being: held over may secure a substitute to work for him from other -
employees. within the District on his shift:and of the same rank. He/She may use
the marshal line for this purpose, subject to approval of the Company Officer.
Where-the shortage-is in the rank-of Fireﬁghté,r, the i‘,Firefight'er- with the-least
seniority shall be held over unless a mbre senior Firefighter volunteers. Employees
held over fifteen (15) minutes or more shall be paid in accordance with Section 5.3
of this Agreement. Administration of this provision shall be consistent with the

application of Sections 9.2 and 16.3 of this Agreement.
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Section 5.7 - Duty Availability Pay

A. Ali employees shall earn duty availability pay each quarter. For each
month, or any portioh thereof, the employee shall be paid one-third (1/3) of
the payment for that quarter. The first payment shall be made January,
2001 ahd each April, July, October and January thereafter, by the end of

the applicable month.

The quarterly payment amounts for all employeés shall be increased to the

~ following amounts on the dates specified:

Effective Payment Date Amount Per Quarter
January, 2012 $805.00
January, 2014 $855.00
January, 2016 : $870.00
January, 2017 $900.00
Section 5.8 - Incentive - Reclassification/Regraded Salary

A.

1. All non-probationary employees shall be paid a one-time payment by thé
City of $750.00 upon receiving their EMT-B license. and obtaining approval
to function in the Chicago EMS System. All employees who 6btain their
EMT-P license shall be paid a one-time payment of $1,500.00 upon
receiving said license, and obtaining approval to function in the Chicago
EMS System. To qualify for such payments, employees shall sign a five (5)
yeaf commitment to participate as a cross-trained dual sfatus EMT-B or

EMT-P and comply with the provisions of Sections 16.4C7(b); (c) and (d).
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Employees who choose to voluntarily participate, but not sign the five (5)

year commitment shall not receive the one-time payment.

2. This one-time payment proviéion does not apply to those employees
currently participating in the mandatory five (5) year (or effective the date of
contract ratification, seven (7) year)l dual status commitment pursuant to
Section 16.4C3 or to fufure.employees who crossover pursuant to Section

16.4C3.

- B. All employees who are or become cross-trained dual status FS&R and EMT-B
or EMT-P Iicenséd employees; shall be ‘classified and -graded as such. These
employees shall be paid annual salaries for the classified/graded cross-trained dual
status FS&R and EMT-B or EMT-P positions reflecting 5% and 7.5% respectively,
effective July 1, 2012 higher than their current rate of pay, and effective Januéry iz
2015, 6% and 8.5%, respectively, except emp!oyees hired ao‘n or after January 1,
2011, who obtain their EMT-B license and approval to function in the Chicago EMS
System shall receive the 5% (effective Jahuary 1, 2015, 6% ) _incentive commencing
at Step 4 (after 30 month). Those employees hired on or after January 1, '2;015 
who obtain their EMS-B license and approval to function in the Chicago EMS
System shall receive the 6% incentivecommenéing at-Step 5 (after 42 months).

This shall be pursuant to Contract Appendix B.
ARTICLE VI. ENTIRE AGREEMENT
Section A - Entire Agreement

This Agreement constitutes the complete and entire Agreement between the parties

and concludes collective bargaining (except as provided for in the
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grievance procedure) for its term. Amendments and modifications of this Agreement

may be made by mutual written agreement of the parties to this Agreement.

The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to maké demands and
proposals with respect to any subject or matter not removed by law from the area
of collective bargaining, and that the understandings and agreements arrived at by
the parties after the eXercise of that right énd opportunity are set forth in this
Agreement. ’Therefore, the Employer and the Union, for the duration of this
Agreement, each voluntarily and unqualifiedly waives the right, and each agrees
that the other shall not be obligated, to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement, even though such
subjects or matters may not have been within the knowledge or contemplation of

either or both of the parties at the time they negotiated or signed this Agreement.
Section B.- Prevailing Rights

The following rights, privilegeé and benefits enjoyed by employees prior to February
13, 1980 will be maintained for the duration of this Agreement and shall not be
diminished, modified or eliminated during the term of this Agreement unless

changed by mutual written consent.
1. Employee Assistance Program .

The Department has historically maintained an Employee Assistance
Program to assist employees who may suffer from alcoholism, drug
dependency, or other illnesses which should be treated. It is understood that

alcoholism or drug dependency in and of themselves shall not be the basis
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for discipiine; however, if coupied with deteriorating and impaired job
performance, they may be the basis for discipline. The Department shall
continue to maintain such an Employee Assistance Program though changes
may be necessary to incorporate new knowiedge in the field, as has been

done in the past.

The above is not intended to detract' from the provisions of General Order
No. 87-008 dated February 1, 1987, but to supplement the same with a
commitment’ towards intervention. and rehab_ilitatiq'h thro_ugh cooperative
efforts of counselors in the Emp.loyv;e;‘e Assistance Progrém of the Union and -

the Department.

It is provided, however, that probationary employees shall not be eligible to
participate in the Department's,};Empleee Assistance P}‘(c;;;gr)am:,, and any
probationary empldyee who tests positive in violation of General Order 87-
008 shall not be entitled to a supplemehtal (last chance) agreement.and

shall be terminated.

2. Athletic Facilities

Off duty employees shall be permitted use of Department athletic facilities
subject to reasonable departmental policies regarding time of use and
conduct. It is understood that an injury caused by such use by off duty

employees shall be considered a nonQduty injury.

3. Newly Promoted
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The City will assign, as needed, newly promoted Lieutenants to the Fire

Prevention Bureau at the discretion of the Fire Commissioner.

4. Lockers

The Department shall continue to provide locker space to all employees on
platoon duty in the Bureau of Operations for the purpose of securing
personal belongings and as a closet for dress uniforms, extra work clothes
and civilian dress. Subjet:t to the availability of lockers, platoon felief and
detailed personnel and employees other than those assigned to the Bureau
of Operations may be allowed use of lockers with the approval of the District

Chief/Director.
5. Furnishing of Fire House

For each Fire House the City will furnish one (1) stove, one (1) refrigerator,
kitchen table(s), chairs, desk(s), as well as sufficient beds, mattresses,
pillows and blankets for each on duty employee. These items will be
identifvied with inventory control numbers and/or apcountéd for on an
inventory sheet. Only these identified items will be replaced when necessary

at the City's discretion.
6. Training Instructor Incentive Pay

An employee below the rank of Lieutenant/Ambulance Commander who is
assigned/detailed to the Fire Academy as an Instructor, shall be paid at a
minimum the pay of a Lieutenant/Ambulance Commander (F4), and at the

employ‘ee’s current pay step. An employee at or above the rank of
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Lieutenant/Ambulance Commander shall be paid at the next higher
rank/classification, and at the employee’s current pay step. However, a
Battalibn Chief so assigned who is at Step 10 or 11 shall be paid at the
highest step of grade F7; a Battalion Chief at Step 7, 8 or 9 shall be paid
at the next to highest step of grade F7; and Battalion Chiefs at Steps 1
through 6 shall be paid at the third (3rd) from highest step of grade F7.
The employee shall return to his/her current career service pay grade and
step as soan-as the employee's assighment as Training Instructor has

ended.
7. Pro-rata Vacations -'New Employees

Anything to the contrary notwithstanding, a newly hired employee shall be
eligible for and receive a pro-rata‘ vacation in the year following the year in
which the employee is hired. For each month of service, or any portion
thereof, the employee shall accrue furlough time pursuant to Section 7.1.
However, a new employee not: successfully completing academy training'

shall-not be eligible for this. pro-rata vacation benefit.

8. No DoCking of Pay of Employees Takirig Promotion Examinations
No employee who otherwisé would be on duty shall be docked for time
spent taking a promotional examination. During the period involved, ‘the
provisions of Section 16.3 and Section 16.4 with respect to minimum

nﬁanning as well as acting out of classification shall be waived.

ARTICLE V. PAID LEAVES OF ABSENCE
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Section 7.1

- Vacations

A. Eligibility and Allowance

1. Every employee shall be eligible for paid vacation after completion
of one (1) year of service. However, employees shall start to earn
their vacation allowance as of their date of hire. Platoon and forty
(40) hour employees shall accrue pro-rata vacation for each month
of service or any portion thereof, in each year in accordance with

Section 7.1A2 (a), (b) and (c).

2 Eligible employees shall be granted an annual paid vacation as

"~ follows:

(a) Forty (40) hour employees five (5) weeks. After
comp"létion of ten (10) years of service or more prior to July
1st - six (6) weeks for that calendar year. The last week of
vacation, at t:he'empIOyée’s 6‘ption, may be taken in a full
Week or in daily increments. After completion‘ of twenty-five
(25) years of service or more pridr"t’o July 1 of that calendar
year, forty (40) hour employees shall receive three (3)

additional days of paid va"éayti"on per calendar year.

Forty (40) hour employees shall receive an additional day of

paid vacation for any holiday which falls during a vacation.

(b) Platoon employees (except for Emergency Medical

Services) twelve (12) duty days. After completion of twenty-
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five (25) years of service or more prior to July 1 of that
Calendar year, Platoon employees shall have the option of
selecting either: one (1) additional duty day off or payment of
their regular straight-time and basic hourly rate for that
additional duty day fi.e. thirteen (13) duty days upon
completion of ﬁwenty—five (25) years of service or more prior
to Ju!y 1 of thét lcj:ralenda_rvyemary.\] Eligible em»ployees"shall make
t_hei\rxselegtipr;\; ‘oén én annual basis at the same time that
vacﬁati.‘on steileg:;tiorj‘s-,‘a‘re m_ade. Eligjble em}plgyees_/who do not
affirmatively select'tc\) receive an additional duty day off shall
receive payment for one duty day at their regular straight-time
and basic h‘ovlgbrly rate in :lkieu Of their additior_lal duty day off.
Payment shall be made by the last day of the firs_t calendar

quarter foliowing the selection period.
(c) Platoon employees. - Emergency Medical Services

Years of Service  Number of Vadation Duty Days

After 1 Year : -3 days
After S‘Year,s_ 6 days
After 15 Years 9 days
After 25 Years 10 days

After completing of one (1), five (5), fifteen (15) or twenty-five
(25) years of service or more prior to July 1, the employee
shall receive the vacation set forth above for that calendar

year.
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3. In order to insure that all Platoon employees (except EMS platoon
employees) receive their twelve (12) duty days off, all such
employees shall receive three (3) furlough periods; and each furlough
period shall indude four (4) duty days; additionally, those employees
who are entitled to thirteen (13) duty days (as provided in Subsection
2(b) above) and who have elected to receive an additional duty day
off, rather than payment in lieu of that duty day off, shall receive an

additional furlough period which shall include one (1) duty day.

4. For EMS platoon employees each vacation period shall consist of
- one (1) duty day, and on the basis of seniority and rank such
employees shall select and be assigned all vacation d‘uiy days to
~'which the employee is entitled. After completion of twenty-five (25)
years of service or more prior to July 1 of that calendar year, EMS
Platoon employees shall have the option of selecting either: one (1)
additional duty day off or payment of their regulér straight-time and

" basic hourly rate for that one day. Eligible employees shall make
their selection on an annual basis ‘at the same time that vacation
selections are made. Eligible employees who do not affirmatively
select to receive all of their ten (10) duty days off shall receive
payment for one (1) duty day at their regular straight-time and basic
hourly rate in lieu of one (1) of their duty days off. Payment shall be
made by the last day of the first quarter following the selection '

period.

5. Consistent with current Department pay practices for platoon

employees (except for Bureau of Emergency Medical Services) one
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(1) duty day is the equivalent of three (3) calendar days and for forty
(40) hour employees one (1) duty day is the equivalent of one (1)
calendar day. When a day is set forth in the Agreement, the day

means a duty day consistent with the above.
B. Selection of Vacation Periods

Selection of vacation periods, shall be in accordance with the Fire
Department schedule(s) establishing the annual fu:rlgugh‘pe;riods for
uniformed personnel. It is provided, hbwever, that employees shall select and
- be assigned all furlough pilc,k‘s on one selet;tion sheet. In accordance with
the schedule(s), employees shall select their fur_lo_ughs_mwithin their respective
Bureau, Division, District, Platoon, Daley Day and Classification, by seniority
except Captains and‘.Li‘eutena.nt's shall pick together by, seniority a.nd P.I.C.'s -
and Ambulance Commanders shall pick together by seniority, provided,
however, that employees a.ssign»ed tb O'Hare Airport.and employees
assigned.to Midway Airpon (except for E.M.S. and Battalion Chief

. employees so assigned);, together will select their furloughs within these
assignments, by Platoon and Daley Déy, using. seniority as the criterion. N6
later than November 15th, of each year, the Department shall post furlough
assignments, and at least 24 hours before the p“o_stir‘j_g of furlough
assignments, provide to the Union a master copy of assigned furloughs for

all employees for the coming year.
C. Vacation Benefits Upon Termination

An employee who is separated from the service by reason of resignation,

death, retirement or discharge (except for discharge by reason of a felony
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conviction relating to or arising out of or in connection with his service as a
Firefighter) shall be compensated at the employee’s straight-time and basic
hoﬁrly rate of pay at the time of separation, fof all unused vacation duty
days accumulated, including those vacation duty days accumulated in the
year of separation, on a pro-rata basis. Vacation time shall not-accumulate

from year to year except as provided herein.

. (a) An émployee who is separated from service by reason of retirement
following sick or injury leave which was a result of a duty connected injury,
illness or disability, or determined to be an o'ccupation'al disability or duty
disability following retirement, shall be compensated at the employee’s
straight-time and basic hourly rate of pay at the time of separation for all
unused vacation duty days accumulated, including vacatidn days

accumulated during such sick or injury leave.

(b) An employee who is separated from service by reason of retirement at
age sixty (60) or above following sick or injury leave which was a result of
a non-duty-connected injury, illness or disability sha'll be compensated at the
employee’s straight-time and basic hourly rate of pay at the time of
separation for all unused vacation duty days‘acé:umulated, inc’IUding vacation

days accumulated during such sick or injury leave.

" (c) An employee who is separated from service by reason of retirement at
age fifty-nine (59) or below foliowing sick or injury leave which was a
result of a non-duty connectéd injury, illness or disability, or determined to
be other than a duty disability or occupational disability foIIIOWing retirement,
shall be compensated at the employee’s straight-time and basic hourly rate

of pay at the time of separation for all unused vacation duty days
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accumulated, prior to such sick or injury leave, except, at the empioyee’s
option, the employee may schedule or re-schedule and use, during or after
such non-duty leave, the vacation duty days accumulated prior to such non-

duty leave.

3. An employee who is separated from the service by reas;)n of resignation,
death, retirement or discharge (except.for discharge by reason of a felony
conviction relating to o‘r‘,'arising,out of dr in_c,cz)nnecition) with ‘his service as a
Fi,refighter) aﬁe_r twenty (_20): .yga'rsl of sefvicé. or mor,e‘;sh_all be cdmpensat_ed
an additional amount QquiQalent' to six and one-ha!f’ (6.5) vacation duty days
(effective January 1, ‘20‘1‘,1,_ seven (7) vacation duty days), if a platoon
g_employee, ét'the,emplzgyee’s) straightjtime and basic hourly Arate of pay, and
if a forty (40) hour emp‘l_oyeei, an additional amount .equivalent tol,ninet‘e_en}
and one-half (19.5) eight (8) hour vacation duty days ,(effectiyge January 1,
2011, twenty-one.(Zl) eight (8) héur vacation duty déys) at the employee’s

straightttime and basic‘hpgrlyhrate of pay.
D. Vacations Upon Return to Duty from Sick or Injury Leave

1. An employee who returns to duty after a sick or injury leave, _p_r,ovided
such leave was a result of a duty Connected injury, ‘illvnfess or disability, shall
receive paid vacation for all unused vacation duty days accumulated before

and during such leave; and

2. An employee who returns to duty after a sick or injury leave, when
such leave was a result of a non-duty connected injury, illness or
disability, (a) shall not receive paid vacation for unused vacation days

accumulated before such leave and which are scheduled and fall
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during such leave, but (b) shall receive paid vacation for unused

vacation duty days, which are scheduled after the leave and shall

receive paid vacation for vacation earned during such leave.
Section 7.2 - Paid Holidays

A. Recognized Holidays

The following holidays are those which shall be recognized and observed:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Lincoln's Birthday : Veteran's Day
Washington's Birthday Thanksgiving Day
Casimir Pulaski Day Christmas Day
Memorial Day i Flag Day (June 14th)*

Independence Day

Holidays will be observed on the day designated by the City for

observance.

xFlag Day (June 14th) for Platoon employees and the second Friday

in June for all forty (40) hour employees.

B. Forty (40) Hour Employees
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An employee scheduled to work an eight (8) hour day, forty (40) hour week
schedule, will normally be released from work without loss of salary for
recognized holidays, provided the employee has worked the last full -
scheduled work days immediately preceding and imme_diately‘followingythe

holiday.

A forty (40) hour employee who works on a recognized holiday shall be
paid time and one-half for all hours worked in addition to his regular pay
(i.e., one and one-half times the employee's hourly rate of pay plus his/her

regular pay).
C. Platoon Employees - Fire Suppression and Rescue .
1. Working As Regularly Scheduled on Holiday

Platoon employees who work as regularly _s(:hédu‘led on any of the
thirteen (13) recognized holidays shall be paid double time for all
-hours worked V(Vi.e., at the straight-time” hourly rate of pay for all hours
worked plus regular pay). For platoon employees, only such _
employees who work the shift beginning at 8:00 a.m. on the day the

holiday is observed shall be considered as working on the holiday.
2. Holiday on Furlough

If a holiday falls on one of the furlough days of any platoon

employee, he shall be paid for that day as if he/she had worked on

the holiday (i.e., one (1) duty day, twenty-four (24) hours of pay, at
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the straight-time hourly rate of pay in addition to his regular furlough

pay).
3. Holiday on Daley Day

If a holiday falls on a Daley Day of a pl'atoon employee who does not
work on that day, the employee shall be paid for that day as if
he/she had worked on the holiday (i.e., one (1) duty day, twenty-
four (24) hours of pay, at the straight-time hourly rate of pay in

addition to his regular pay).
4. Medical Roll (Medical Status) Holiday

Platoon employees on the medical roll (medical status) shall be paid
twenty-four (24) hours. of holiday pay when a hc-)liday falls on their
Daley Day, and those platoon employees on the medical roll (medical
status) because of duty-related injury, illness or disability shall receive
twenty-four (24) hours of holiday pay when a holiday falls on their |

regularly scheduled work day.
5. Rehire on a Holiday/Daley Day

- Platoon employees rehired on a Daley Day which is a holiday shall
receive twenty-four (24) hours of holiday pay plus time and one-half
for all hours worked.  Thus, an employee who works the entire
twenty-four (24) hour shift shall receive total compensation of sixty
(60) hours pay (twenty-four (24) hours holiday pay‘plus thirty-six
(36) hours pay). If relieved of rehire before the end of the shift, the
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employee shall receive twenty-four (24) hours of holiday pay plus

time and one-half for hours worked (with minimum recall guarantee).
6. Rehire on Off-Shift/Holiday

Platoon employees rehired on an off-shift {(not a Daley Day) which is
a holiday shall receive forty-eight (48) hours of pay as compensation,
assuming the employee works the entire twenty-four (24) hour shift.
If the: employee is relieved of rehire before conclusion of the shift, the
employee shall receive 'twice the hourly rate of pay-for each hour

worked (w'ith minimum recall guarantee).
7. Duty Lay-up on Holiday -

Platoon -employees working on a holiday who are relieved because of
an injury on duty or duty-related iliness:shall receive holiday pay as

set forth below:.

(a) If it is a regularly scheduled work day, the employee shall

receive twenty-four (24) hours pay in addition to regular pay;

(b) if it is the employee's Daley Day, the employee shall
receive twenty-four (24) hours holiday p.ay plus one and one-
half (1-1/2) times the hourly rate of pay for each hour the

employee was scheduled to work;
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(c) if it is an off-shift day (not a Daley Day), the employee
shall receive twice the hourly rate of pay for each hour the

employee was scheduled to work.
8. Non-Duty Lay-up/Holiday

A platoon employee working on a holiday who is relieved because of
a non-duty illness shall receive holiday pay for hours worked (with
minimum recall guarantee), except if working a Daley Day the
employee shall receive twenty-four (24) hours holiday pay plus time

and one-half for hours worked (with' minimum recall guarantee).
9. Drug-Alcohol Test/Holiday

A platoon employee working on a holiday who is relieved of duty
following a drug or alcohol test (i.e., given pursuant to drug order)
shall receive full pay as provided in subparagraph 7 above if the test
. results are negative. But if fhe'test results are positive, then thé
employee will only receive holiday pay for hours worked (with

minimum recall guarantee).

10. Military Leave/Holiday

Platoon employees on a paid military leave of absence shall receive
twenty-four (24) hours of holiday pay if the holiday falls on their -

scheduled work day and is within either the fourteen (14) or fifteen

(15) day calendar period set forth in Section 7.4, and platoon
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employees shall receive twenty-four (24) hours of holiday pay if a

holiday falls on their Daley Day during such military leave.
D. Platoon Employees - Emergency Medical Services
1. Working as Regularly Scheduled on Holiday

Platoon employees who work as regularly scheduled on any of the
thirteen (13) recognized'. holidays shall be paid double time for all>
hourgw‘ork,ed (i.e., at the straight-time hourly rate of pay for all hours
wor«k.ed,;p‘lu_s regular pay). For platoon employees, those employees
who work the shift beginning at 8:00 a.m. on the day the holiday is
observed shall be considered as working on the holiday, and those
employees who work on the preceding shift between the hours of
_midnight. and '8:00 a.m. inclusjve shall also:be considered as working
on the-holiday for that eight(8) hour period (i.e., one (1 ) duty day,
twenty-four. (24) hours of pay at the straight-time hourly rate of pay .
in addition to regular -pay for-those ie\mpzloy.(—:'es whose shift begins at
8:00 a.m. on the day the holiday is observed, and for those
employees who would have worked from midnight to 8:00 a.m. on
the shift preceding the holiday, eight (8) hours of pay, at the straight-

time hourly rate of pay in addition to regular pay).
2. Holiday on Furlough

If a holiday falls on one of the furlough days of any platoon
employee, he/she shall be paid for that day as if he/she worked on

the holiday (i.e., one (1) duty day, twentyl—four (24) hours of pay, at
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the straight-time hourly rate of pay in addition to his regular furlough
pay for those employees whose shift begins at 8:00 a.m. on the day
the holiday is observed, and for those employees who would have
worked from midnight to 8:00 a.m. on the shift preceding the holiday,
eight (8) hours of pay, at the straight-time hourly rate of pay in

addition to regular furlough pay).
3. Medical Roll (Medical Status) Holiday

Platoon employees on the medical roll {(medical status) because of a
duty-related injury, iliness or disability shall receive twenty-four (24)
hours of holiday pay when a holiday falls on their regularly échéduled
work day, and platoori employees on the medical roll (medical status)
because of a dUty—reiated'injury, iliness or disability- shall receive eight
(8) hours of holiday pay when their regularly scheduled work day

immediately precedes the holiday.
4. Rehire on a Holiday/Off Shift Day

Employees rehired pursuant to Section 9.2 on a day which is a
holiday shall receive twenty-four (24) hours of holiday pay plus time
and one-half for all hours .'work"ed. Thus, an employee who works the
entire shift shall receive total compensation of sixty (60) hours pay’
(twenty-four (24) hours holiday pay plus thirty-six (36) hours pay).
If relieved of rehire before the end of the shift, the émployee shall
receive twenty-four (24) hours of holiday pay plus time and one-half
for all hours wprked (with minimum recall guarantee). Employees on

rehire pursuant to Section 9.2 and working from midnight to 8:00
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a.m. on the shift preceding the holiday shall receive eight (8) hours
of holiday pay plus time and one-half for all hours worked (with

minimum recall guaranteed).
5. Duty Lay-up on Holiday

Platoon employees working on the shift beginning at 8:00 a.m. on
the day the holiday i_,sﬂ qbseryed_, and.»{hosé employees working on the
shift immediately preceding fﬁq holiday, who are f’elieved because of
an injury on duty or duty-related iliness shall fr‘eg:eive hpliday pay as

set forth below:

(a) ifitis a‘,reg;ula[[y,sqh‘e;dulgd\_yvqu,_wday, the employee
whose shit begins at 8:00 am. the day the holiday is
ébse.,rveé ;.Shéz”t “?Cf?,i@ t)(vegty;fggr;‘;géfr) \hp,L:l‘rs ~of p_ay in
addition to regular pay, and:the emp!oyee y\_/!jxfg‘se:;shift
immediately precedes the Hc:;liday shall receive éight (8) hours

of pay in addition to (egq_lar pay; ..

(‘b‘) if the employee is. rehired pursuant to Sec:t|on 9.2 on the

- shift which begins at 8:00 a.m. on the day t‘he\l;qlxiday is
observed, the em'ployeq}shall receive twenty-}fo‘ur (24) hours
of holiday pay plus one and one-half times the hourly rate of
pay for each hour the employee was scheduled to work, and
the emp‘l’oyele rehired pursuant to Sectio_ﬁ 9.2 whose shift
(immed,iately.,pre»ce,des the holiday shall receive eigﬁt (8) hours
of holiday plus one and one-half times the hourly rate of pay

for each hour the employee was scheduled to work.
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6. Non-Duty Lay-up/Holiday

A Platoon employee working on the shift beginning at 8:00 a.m. on
the day the holiday is observed who is relieved because of a non-
duty iliness shall receive holiday pay for hours worked (with minimum
recall guarantee), and a Platoon employee working on the shift
immediately preceding the holiday and who is reiieved because of a
non-duty illness shall receive holiday pay for Hours worked between

midnight and 8:00 a.m. (with minimum recall guarantee).
7. Drug-Alcohol Test/Holiday

A Platoon employee working on 'the shift beginning at 8:OQ a.m. on
the day the holiday is observed and who is relieved of duty following
a drug or alcohol test (i.e., given pursuant td drug order), and a
Platoon -employee working on the shift beginning immediately
preceding the. holiday who is relieved of duty following a drug or
alcohol test (i.e., given pursuaht to drug grder) shall receive full pay
as provided in subparagraph 6 above if the tést results are negative.
But if the test results are positive, then the employee will only recéive
holiday pay for hours worked (with minimum. recall guarantee).
Holiday pay for employees working on the shift which begins at 8:00

a.m. on the day the holiday is observed is for all hours on that shift.

Holiday pay for employees working on the shift immediately preceding

the holiday is only for hours between midnight and 8:00 a.m.
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8. Military Leave/Holiday

A Platoon employee on a paid military leave of absence shall receive
twenty-four (24) hours of holiday pay if his/her scheduled work day
begins ‘at*8:00 a.m. on the day the holiday is observed and eight (8)
hours of holiday pay if his scheduled work day immediately precedes
the holiday ‘vand such scheduled work day is within either:the fourteen

(14) or fifteen (15) calendar périod set forth in Section 7.4.
Section 7.3 - Sick and:Injury Leave

Any member of the Fire Department receiving any ‘injury on duty or duty-related
disability so as to prevent him from attending to his duties as such member of the
Fire Department shall; for the duration of twelve (12) months, prévi'ding his/her
disability: shall last that time, or for such portion of twelve months. as such disability
or sickness shall.continue to. receive full pay and benefits; and ‘such disability shall
not be considered-as rendering necessary his/her retirement from service in the
Fire Departmentkf during ‘such-period. The:fact of’ysuc;h "'diSability,’;its.:n'aturée or cause
of his/her injury, and its duration shall be-certified vitotf.by.fthé Department physician
or by the production of such other evidence as shall bé satisfactory to the Fire
Commfssioner. fAnyvemployeerfa;béeht’from"'wo,rk"bn account-of a“non-duty injury or
illness for any period of time not exceeding twelve (12) months in any twenty-four
(24) consecutive month period, ‘shall receive full-pay and benefits-for the period of
absence, provided such injury or illness is certified by the ’Department':s physician or .
by the production of such other evidence as shall be satisfactory to the Fire

Commissioner.
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In the event a dispute arises as to the disability of the member, or the nature or

cause of his injury, such dispute shall be referred to the grievance procedure under

Article X.

Any member of the Fire Department who is receiving his usual City salary while on
disability is prohibited from engaging in any employment other than with the Fire’
Department. Any member found to be in violation of this Section shall be subject to

the loss of his salary from the Fire Department while an employee.

No member of the Fire Department who is on the pension roll, or who is receiving
any benefit from the pension fund by reason of any such disability or injury, shall
be entitled to receive any part of his salary during such time as he shall remain on

pension roll or receives any benefits therefrom.

The Employer further agrees to pay all hospital and medical costs of an employee

incurring ‘a duty connected injury, iliness or disability.
Section 7.4 - Military Leaves

Any employee who is a member of a reserve force of the United States or of the
State of lllinois, other than the National G’ua‘rd, and who is ordered -by the -
appropriate authorities to attend a training program or perform other duties under
the supervision of the United States or the State of lllinois, shall be granted a paid
leave of absence during the period of such acﬁvity, but not to exceed fourteen (14)

calendar days in any calendar year.

Any employee ‘who is a member of the National Guard of the United States or of

-the State of Illinois and who is ordered by the appropriate authorities to attend a
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training program or perform other duties under the supervision of the United States
or the State of lllinois, shall be granted a paid leave of absence during the period

of such activity, but not to exceed fifteen (15) calendar days in any calendar year.

Said paid}‘fleayes of absence shall not reduce the employee's vacation or other

leave. benefits.
Section 7.5 - Funeral and Bereavement Leave

A. In the event of a death in the immediate family of.an employee, the
~employee shall be granted three (3) consecutive calendar days off without
loss of pay. The immediate family is defined as the employee's spouse, -
parents, children (including step and half), brqtherg (including step and half),
sister (including step and half), father-in-law, mother-in-law, daughter-in-law,
son-in-law, grandparents, grandchildren, current.step parents and brother=in-
law and sister-in-law, except that for -brotheéin-laW:and sister-in-law the

benefit shall be for the day of the funeral only.

B. In the event of death of a domestic partner, the employee shall be
granted three (3).consecutive days of leave with pay following the deafth
provided that the employee has regi_stered the name of the employee's

- domestic partner with: the Depariment of Personnel.

‘Domestic partners are defined as two persons regardless of their gender,
who have a close personal relationship, sharing the same regular and

permanent residence for at least six (6) months; are each eighteen (18)
years of age or older, not married to anyone, not related by blood closer

than would bar marriage in the State of lllinois, and are each other's sole

48



domestic partner, responsible for each other's common welfare and jointly

sharing their financial responsibilities.

C. When an employee is entitled to bereavement leave pursuant to Section
7.5A or 7.5B above, and when death occurs and the funeral is to be held
out of lllinois and beyond the states contiguous thereto, the employee shall
be entitled to a maximum of five (5) consecutive calendar days, (but which
for platoon employees shall include no moré than one working day). For
purposes of this Section 7.5C, those states contiguous to the State of lllinois

are: Missouri, lowa, Wisconsin, Indiana, Kentucky and Michigan.
Section 7.6 - Administrative Days - Trades & Exchanges

A. Administrative Days

Forty (40) hour employees shall receive, each year, four (4) administrative
scheduled days off or pay in lieu thereof, at the employee's option.
Administrative Days will be used (or paid for) each calendar year and will

not be carried over.

Forty (40) hour employees shall receive, each year, four (4) administrative
scheduled days off or pay in lieu thereof, at the employee's option.
Administrative Days used by Fire Prevention. Bureau employees shall be ten
(10) hours each. Pay in lieu of Administrative Days off for all forty (40)
hou_r'employee:s'shall be paid at eight (8) hours. Administrative Days will

be used (or paid for) each calendar year and will not be carried over.

B. The following shall implement the preceding paragraph:

439



1. Administrative Days off may be requested and shall be scheduled
on a quarterly basis (January-March, April-June, July-September,
.October—Decembér). Employees, however, may request, and upoen
Department approval, receive up to two (2) scheduled days off in the
first quarter (January-March) three'(3:)_ scheduled days off in the
second quarter (April-June) and four (4) scheduled days off in the

_third quarter (July-September).

2. Requests for Administrative Days off shall he given to the
appropriate superior no later than ten (10) business days prior o the
day desired. The Department within three (3) business.days of the
request shall approve the request provided such will not interfere with
efficient operations as reasonably determined by the Deputy
Commissioner or his designee. Seniority, although not determinative,
shall :be considered in granting.

Administrative Days.

3. A platoon employee who permanently transfers to»fQ[fty (40) hour
duty shall be entitled tb and may schedule one Administrative Day off
. in the ‘quarter in which the employee transfers to forty ‘(410) hour duty
“and -one Administrative Day off thereafter in each quarter or any
portion. thereof in which the employee works in the forty (40) hour
mode. Such employee is entitled to schedule Administrative Days off

‘and/or to receive pay in lieu thereof as provided in this Section.

4. An employee detailed on a temporary basis to a forty (40) hour

position is entitled to receive one Administrative Day off or pay in lieu
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_thereof for each continuous three months on detail. Short term details
of less than three months would not entitle an employee to an
Administrative Day off or pay in lieu thereof. Detailed employees will

not be subject to quarterly scheduling or accrual as stated above.

5. An employee may request pay in lieu of an Administrative Day off
in accordance with the schedule set forth in paragraph 1 (i.e., up to
two (2) days pay in the first quarter, etc.). Such request shall be
given to the appropriate supervisor no later than ten (10) business :
days prior to the last day of the quarter in which the request is made.
Wheh such timely request is made, the employee will be paid by the
end of the second pay period following the last day of the quarter in
which the request is made. Said payment will be at the pay rate in

effect at the time the payment is made.

6. If an empl’oyeé ddes not request pay or receive an Administrative
Day off in 'arny given quarter and does not request pay ‘or receive that
accrued Administrative. Day off in any subsequent quaﬁer of that year,
he/she will be paid for that day by February 15 of the following year
or at separétio"n from the Department.‘Said payment will be at the
pay rate in effect at the time the paymen"c is made. Payments as
provided in this Section 7.6B shall be at the hourly rate of pay in

effect at the time payment is made.
7. If an employee receives pay in lieu of an Administrative Day but

does not subsequently accrue said Administrative Day as a result of

resignation, death, retirement or discharge or transfer to platoon duty,
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the empioyee wiii be required to repay, through payroii deduction, the

paid additional Administration Day.

8. Candidate employees shall be entitled to one (1) Administrative
Day within the ninety (90) day training period. This day shall be

granted at the discretion of the Director of Training.
C. Trades & Exchanges

The practice and policy with respect to the exchange of Daley Days or Tours
of Duty shall be continued for the term of this Agreement which is as

follows:

-

EXCHANGE OF DALEY DAYS

1. A Daley Day Exchange policy has been ,establi,_shed to allow FS&R
empl_oyeeé of the samye Bureau (City-wide), working the same shift,

to ,e?(char}ge Daley Days.

2. vpgley}lg)ayEg(qhang_es ,,\;/,vvill be a djrec_t‘_ekgh_aﬁn‘gg; bgtween two (2)
FS&R emplqyées.fpr'ejther a twelve (12) hour p,xeciqdf’ or a twenty-
fouf:,(24) hour period, e>:<c_ept there may be an exchange: :for less
than twélve (12) hours for purposes of training or education. All

exchanges will be within the same Bureau.

3. To maintain orderly scheduling of manpower, exchanges of Daley
Days will be accomplished by FS&R employees of the same rank.

However, Company Officers (Captains and Lieutenants) will be
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allowed to exchange Daley Days at the discretion of the Deputy

District Chief.

4. All FS&R employees can exchange Daley Days with employees of
the same rank within the Bureau (City-wide) irreépective of whether
EMT qualified, provided that where necessary to have sufficient
designated positions of EMT qualified employees on designated ALS
Fire Companies to rhaintain such companies in service, the cross-
trained, duél status employees may be required to trade with other
cross-trained, dual status employees of same rank and classification,
with exceptions for emergencies'at ’the reasonable discretion of the

Bureau Commander or designee.

1o Apprbval of Daley Day exchanges will be denied when there is
évidéﬁce of finahcial -remuneratio'h to either party ihvolved and further,
no Daley Day exchanges will be considered that are requeéted for the

purpose of outside employment of any nature.

TRADED TOURS OF DUTY

6. A traded tour policy has been established to allow employees to
“trade a tour of duty (City-wide) in the event that a Déley Day

exchange cannot be affected.

7. A trade of either a twelve (12) hour period or a twenty-four (24)
hour period will be éllowed, except there may be a trade for less than
twelve (12) hours for purposes of training or education. All trades

will be within the same Bureau and Division (City-wide). In case of
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emergency, the Deputy District Chief or the Deputy Chief Paramedic
will be authorized to waive the hours provision regarding a traded tour
of duty. To maintain orderly scheduling of manpower, trades will be
aocompllshed by employees of the same rank. However, Company
Ofﬁcers (Captains and Lieutenants; Paramedics—ln-Charge and
Ambulance Commanders) will be allowed to trade tours of duty at the
dlscretlon of the Deputy District Chief or Chlef Paramedlc However,
all FS&R employees can trade tours of duty W|th,employees of the
same rank within the Bureau (Clty wide) rrrespectlve of whether EMT
quallfled provrded that where necessary to have sufficient designated
positions of EMT qualrfled employees on dPSlgnated ALS Flre
Companies to maintain such companles in servrc:e the cross-trained,
dual status employees may be required to trade wnth other cross-
trained dual status employees of same rank and classiﬁcation with
exceptlons for emergenCles at the reasonable dlSCl'e'(lOl'l of the Bureau

oonmander or designee.

8. Approval of Traded Tours of Duty will be denied when there is
evidence of financial remuneration to either party involved. and further,
no traded tours will be Considered that are requested for the purpose

of outside employment of any nature.

ENTITLEMENT

54



9. No FS&R employee may exceed a maximum of nine (9) (effective
January 1, 2011, twelve (12)) exchanges and/or trades, or
combination thereof within each one-half (1/2) calendar year (i.e.,
January 1st through June 30th and July 1st through December 31st).
No EMS employee may exceed a maximum of twelve (12) trades
within each one-half (1/2) calendar year (i.e., January 1st through
June 30th and July tst through December 31st). For all exchanges
and/or trades payback time is not included within the established

time frame and shall be in addition.

10. A maximum of four (4) consecutive trades, exchanges, or
paybaék days to a maximum twenty (20) calendar days without a
scheduled work day in between will be allowed to an employee. (A

‘DaleyDay is not a scheduled work day.)

Furloughs may be extended before and/or after to a maximum of
thirty*fi.ve’(3n5)'cale'ndar days including the furlough by trades,
exchanges, or payback days with the permission of the District Chief
or the Deputy Chief Paramedic which permission-shall not be denied

without good reason.

QUALIFICATIONS -

_ 11. Requests. for exchanges, trades, and payback days must be
submitted a minimum of two working days in advance of the date
requested. In case of emergency, the Deputy District Chief or the

- Deputy Chief Paramedic will be authorized to waive this provision.

Requests may be disapproved only for the reasons set forth herein.
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12. All exchanges and trades must be reconciled by the parties
involved in the exchange or trade prior to promotions, reassignments,
retirements, etc. ALL payback days must be completed within four
- months of the FIRST exchange or trade. Paybacks.may be either
‘befqre or after the exchange or trade. -Paybacks within a Bureau
may be City-wide within three (3) months after the eff'eptive date of a
transfer. The Department will assume no responsibility for time lost

in exchange of Daley Day or trades of duty tours..
PROCEDURES

13. The requesting employee will prepare a,CED. Form 11.107 (Rev.
6/85) and submit it to the Deputy District Chief pr\-the‘;Deputy Chief

Paramedic through the chain of command.

~When requesting a payback day.the requesting member will prepare
- a-CED Form-11.108 (Request for. Pay Back) (Rev,,-.G/(SS_,) and submit
it to the Deputy District Chief or the Deputy C.h‘ie,f_ Paramedic through

the chain of command.

14. Upon approval/disapproval by the Deputy District Chief or the.
Deputy Chief Paramedic, a copy will be returned to the Battalion

Chief, Company Officer and requesting .employee.

15.-On the day of the Exchange of Daley Day, traded tour of duty, or
payback, the proper entries will be made in the Company Journal and

Attendance and Assignment Record.

56



16. Approved exchange of Daley Days, traded tours of duty or
payback time, that are prevented from being consummated because

of some unforeseen event, will be addressed in the following manner:

a. The Employer, in an effort to cover any and all unforeseen
events that may result in shortages of manpower relative to
exchanges, trades or payback time, will provide an employee
either by detail or hire-back in order to maintain orderly

scheduling.

b. After the Employer determines which employee owes the
duty time, the Employer shall request paymént of this time
‘within four (4) months of the exchange, trade or payback.
Time owed and not paid back to the Employer within the four
(4) month period may at the Employer's discretion, result in
the docking of time owed. Local No. 2 will be advised of any

contemplated - docking.

-c. It isvexpressly. understood, however, that the Employer can

requeStv' payment .of the time owed:in order to accomplish
6rderly scheduling' of manpower and the emergency neéds_ of
the Fire Department. In dddition, payment of this time will be
accomplished irrespective of the District's Seniority Overtime

Assignment List.
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RESPONSIBILITY

17. It will be the responsibility of:
a. the employee, when granted a Daley Day exchange, traded
tour of duty or payback day, to ensure that the member
- scheduled to work is notified-of the particular request being

approved/disapproved.

- b. the immediate supervisor ofzfemp;loy_ees‘;who have requested
a Daley Day exchange,_traded tour of %du'ty,_ or payback day, to
document in their Company Journal“the approvai/disapprovai

- of said requestuwhen'- receiVed from: District/Division

‘headquarters.

.c:-the immediate: supervisor. on:the day -of the exchange of
Daley Day, traded tour of duty, or payback day, to make the
‘proper entries. of same in the Company Journal as well as the

Attendance and Assignment record.

d. District-Chiefs /Deputy Chief Paramedics and division
directors to keep -an accurate accounting:of each employee’s
- number of Daley Day "éxchanges and traded tour of duty or

combination théreof under their command.
Section 7.7 - Educational Leaves

A. Employees may be granted paid leaves of absence for educational

purposes to attend conferences, seminars, briefing sessions, or other
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functions of a similar nature that are intended to improve, maintain or
upgrade the individual's certifications, skill and professional ability. Approval

of such requests for leave shall not be unreasonably withheld.

B. Employees who are required while off duty to attend State of lllinois
EMS-related licensure training programs and examinations, shall be
compensated in a one-time annual payment prior to August 1st at time-and
one-half their straight-time hourly rate of pay fo} the number of off-duty

hours of those total hours required that year for licensure by the State of

{llinois.

C. To satisfy the requirement that EMT-B licensed employees train on
ambulance.companies under the direction of EMT-P personnel for twenty-
four (24) hours in each calendar year for purpose of licensing, ‘EMT—B
employees may be detailed while on duty to an ALS ambulance for a

twenty-four (24) hour period in each calendar year.
Section 7.8 - Educational Reimbursement .

The Department agrees to provide tuition reimbursement for employees for extra-

departmental education subject to the following conditions:
-A. To be eligible for reimbursement:

1. Each course taken must be job-related or necessary for a degree.
2. Proof of acceptance for a degree program must be presented upon

request.

3. Each course taken must grant college level credit.
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4. Each course must be taken through an accredited college or
university, including but not limited to on-line courses of study taken

on-line, or EMT training facility within the State of [llinois.

B."Employees must. file applications for reimbursement on the appropriate
forms no later than thirty (30) days after the beginning of the course of

study.
C. Reimbursement will be granted on the following basis:

1. Grade "A" 100%
2. Grade "B" and other grades classified by the scheol as passing

5%

D. Reimbursement may be denied if-an.employee's work performance- is
deemed inadequate or if the employee has a record of sustained infractions

of Department orders, directives or procedures..

E. The amount an employee receives in financial aid, including,
~but not limited to, -grants-and scholarships: for courses will be
deducted from the cost of those courses: before determining the

amount of tuition to be reimbursed by the City.

F. Reimbursement will be made for a maximum of two (2) courses per

school term.

G. Reimbursement will be granted when an empioyee is required by the Fire

Commissioner to attend an educational or training program.
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H. In the event an employee commences an undergraduate or graduate
degree (including a law degree) program after the execution of this
Agreement, and obtains an undergraduate or graduate degree with the
assistance of the tuition reimbursement program, and the employee, within
one (1) year of obtaining such degree, voluntarily resigns from the
Department, all tuition costs (100%) reimbursed to the employee by the
Employer for obtaining such degree shall be repaid to the Employer. If the
employee voluntarily resigns after one (1) year but less than two (2) years
after obtaining the graduate degree, the employee shall repay one-half '
(50%) of the tuition reimbursement to the Employer. If the employee does
not complete the degrée program and voluntarily resigns from the
Department, the employee shall repay 100% of all tuition reimbursement
received for any course completed within two (2) years of such resignation.
Employees receiving tuition reimbursement for such degrees shall, as a
condition of receiving such réimbursement, executé an appropriate form

consistent with this paragraph.

The provision shall not apply to reimbursement under Subsection G of this
Article, nor shall:this provision apply to employees who resign from the
Department for the purpose of accepting employment within -another City of

Chicago Department.

I. The City shall obtain a tuition waiver and college credit program in
partnership with the City College program, which shall include training for
EMT-B licensing and for EMT-P licensing, or provide full tuition

reimbursement without being subject to the conditions of subparagraphs A

through H.
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Section 7.9 - Jury Duty - Subpoena

A. An employee who serves on a jury or »is subject to a proper subpoena on
a-duty day (except if the employee is a party to non-work related litigation
or as provided in Article 10.5) shall be granted a leave of absence with pay

subject to the requirements and restrictions set forth below.

The Employer may require documentatidn of attendance and the employee
must-deposit his/her jury duty pay.or witness fees with the City. Comptroller
- for those days that thelvemplo‘yee; was scheduled to work for the Employer
and receives pay for such work. It-is further provided that thva‘;employee
must [etqm to work no Tater than two hours after dismissal by the Court or

dismissal by the party. issuing the subpoena.

As soon as an employee learns that he/she wiil be serving on a jury or
required to appear pursuant to a subpoena, the employee shall advise the

designated supervisor in writing on a form to be supplied by the Employer.

The Employer shall acknowledge re_ceipfc, time stamp at District and return a
- copy of said form to the employee. .The Employer will grant,lgavelwith pay

for forty (40) hour employees, for platoon employees subpoenaed for work-

related litigation where the City or the employee is a party, and for up to

twelve (12) platoon employees for jury duty or subpoena for other litigation.

If more than twelve (12) platoon émployees on any given duty day are
required to appear as set forth above, any additionai empioyees shaii be

requested to seek a postponement. If a postponement cannot be obtained,

62



their leave will be without pay. The Employer shall notify platoon employees
if the maximum number of platoon employees has been reached on a given

day as soon as it is known.

B. Whenever an employee is subject to a proper subpoena to appear in
court, or to appear for déposition, for the purpose of testifying about a matter
directly related to and arising out of the performance of the employee's

official duties, the time spent testifying shall be compensated.

If the employee is required to testify on a non-duty day, the employee shall
be paid for the time spent in résponding to the subpoena, at one and one-
half times the employee's straight-time hourly rate as defined in Section 5.2,

but not to exceed eight (8) hours: per day.

Any amount received as a witness fee shall be deposited with the City
Comptroller. The Department may require documentation of attendance.
The employee must notify his or her supervisor of the subpoena in

- accordance with the provisions of Section 7.9A above.

ARTICLE: VL. UNP'AID LEAVES OF ABSENCE

Section 8.1 - General

A leave of absence without pay may be granted to an employee for personal

reasonsby‘ the Fire Commissioner, provided the purpose of the leave is deemed

beneficial to the City service (as, for example, an educational purpose relevant to

the employee's future in the Department, or for purposes of accepting an elective or

appointive office).
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A leave of absence shall not be granted for the purpose of seeking or accepting

any employment with any employer other than the City of Chicago.

An extension of.leave shall not be approved unless it is consistent with the
administrative procedures of this Article. The granting or extension of an unpaid

leave shall not be unreasonably withheld. =
Section 8.2 - Procedures
All unpaid leaves. of absence shall be governed by the following procedures:

A. Leaves must be applied for by. the employee seeking the leave on:forms
prescribed by the Fire Commissioner. Before the leave begins it must be

approved: by the Fire Commissioner-or designee.

B. Leaves:of absence shall-not be sought or granted for a period exceeding
one (1) year. All leaves. of absence shall be granted for a spécified period of
time and with a specified termination date; pro'vide}d, however, that an
employee on ‘such, leave, with»fapprova;l;foftthe’F_ire Commissioner, may
terminate such leave and return to work prior to the specified termination
date. Approval of the Fire Commissioner shall not be unreasonably withheld

or denied.

- C. The Fire Department Director of Personnel shall be responsible for giving
both the erhployee and the Fire Commissioner timely notification of an
upcoming expiration of a ieave of absence. The Fire Department Director of

Personnel shall so notify the employee by registered mail with return receipt
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requested. Said notice shall advise the employee that his or her resignation
will be effective within thirty (30) days of receipt of said notice. The
employee shall then be responsible for notifying the Fire Department Director

of Personnel of his or her intention to return to work.

D. The employee shall be responsible for making application for any
extension of a leave of absence. Such application shall be made to the Fire
Department Director of Personnel on appropriate forms prior to the expiration

of a leave.

An extension of leave shall not be approved unless it is consistent with the
purposes of this Article. Any such extension must be approved by both the
Fire Department Director of Personnel and the Fire Commissioner, which

approval shall not be unreasonably withheld or denied.

E. If an employee fails to return to work upon expiration of his/ her leave of
absence, without making application for extension, it shall be considered that
the employee resigned effective as of the last day of the authorized leave of

absence.

F. A leave of absence may be cancelled by the Fire CommyissiOner' upon
evidence that the cause for its original authorization was fraudulent or has as

a matter of fact ceased to exist.
‘G. When a leave has been granted properly, and when the employee is

prepared to return to work in conformance with the terms and conditions of

this Article, the following shall apply:
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1. An employee returning from a leave of three (3) months or less

shall be fully restored to his or her position.

2. An employee returning from a leave of more than three (3)
months shall be fully restored to his or her position, if available, or, if
not available, the employee shall be restored to a position of equal

rank.

- H. Any employee who is on a leave of absence from the Fire Department
shall not be considered in the certification and appointment from promotional

eligible lists.
Section 8.3 - Family Medical Leave Act

Employees shall be entitled to leave without pay as provided in the Family Medical
L eave Act, provided that the employee has the option to elect to use accrued paid

leave. to which the employee is entitled, and provided that health care benefits shall

conti_puga;,\if;the employee continues tqmake his/her health care contributions.

ARTICLE [X. SENIORITY RIGHTS
Section 9.1 - Seniority

A. Seniority is defined as an employee's length of continuous service since
his last date of hire. If more than one person is hired on the same day they
shall be placed on the seniority list according to their rank on the eligibility

list.

66



B. New employees will serve a probationary period of nine (9) months of
employment. Any inactive status during the probationary period shall not
count toward completion of the probationary period, except that duty-related
medical leave of a total of ten (10) working days or less shall not extend

the probationary period.

Any probationary employee may be diséhargéd during the probationary
period upon written notice (or verbal notice confirmed in writing) to the
employee. A copy of the notice showing the effective date of the termination

shall be provided to the Union.

Terminations of probationary employees shall not be subject to the grievance
procedure; however, upon the Union's request made within ten (10) days of
notice of discharge to the employee and the Union, the employee and the
Union may present evidence relating to the validity of the reasons or

" mitigating circumstances to the Department at a meeting between the
Department and the Union; but any action taken by the Department shall be

final and shall not be subject to the grievance procedure.

The seniority of the employee retained beyond the probationary period shall

date back to his/her date of hire.

It is further provided that for an additional three (3) months of employment
beyond the probationary period any new employee may be tested for
substance abuse and if the test results are positive the employee may be
terminated and such termination shall not be subject to the grievance

procedure.
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C. An employee's continuous service and the employment relationship shall

be terminated when an employee:
1. Resigns or qu,ité with the following exceptions:

a. An employee who resigned and was reinstated prior to
‘March 8, 1980 shall Ar;etyain the senioriiy. date. listed on the
1982 .s‘enicj;ity, list:provided such date is not adjusted otherwise
as provided or, permitted -in the Seniority Settlement Agreement

of February 1, 1983.

b. An employee who resigned in the past and was. not
reinstated until. March 8, 1980 :or later, ‘or who: resigns in the
future, shall;have his seniQnity,;bas;ed:pn.his}/her last date of
_hire; which sha!l,,;be,thsgfviday of his return to service, unless
he/she requests c;i;r,,requested,. reinstatement on or. before thirty
- {30).days after the effective date of hi(s:/;h@r.,,resignat,ion and
such request.is or was ultimately. granted, in which case |
he/she shall continue to use the seniority date in effect prior
" to.his/her resignation: provided such date: is not adjusted
* otherwise as provided or permitted in the Séniority Settlement

Agreement of February 1, 1983.
2. Is discharged for just cause;

3. Retires or is retired;
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4. |s absent for three (3) consecutive days (workdays) without

notifying the Employer’s authorized representative;

5. Is laid off and fails to report for work within ten (10) calendar days
after mailing by certified mail a notification of recall to the employee's
last known address as shown on the City's personnel records. A copy
of recall notification shall be sent to the Union. If the Union within

six (6) working days ot the mailing date provides the Employer with a
corrected address, the Empldyer will send a second recall notice, and

"an additional five (5) day notice shall be allowed;

6. Does not report to work after the termination of -an authorized

leave of absence, pursuant to Articles Vil and VIIl.
D. A suspension shall not affect an employee's length of continuous service.

E. An employee granted an unpaid leave of absence of thirty (30) days or

less shall not incur a break in continuous service for such leave.

F. An employee granted an unpaid leave of absence in excess of thirty (30)
days shall not incur a break in continuous service if- such leave is taken for
the good of the Department, including, but not limited to, leave for

educational and/or professional reasons.
G. If an employee takes a leave of absence which is not for educational or

professional reasons or other reasons for the good of the Fire Department,

and such leave extends beyond thirty (30) days, the employee's seniority
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- date will be adjusted by the length of the leave in excess of thirty (30)

days.

H. Any employee who returns to active duty after a period during which he
received duty, occupational and/or ordinary disability benefits shall have
his/her seniority continued to be based on his/her last date of hire without

adjustment.

l. On or before April. 1st and October 1st of each year the Employer will pQSt
on employee bulletin boards:a current seniority list showing the departmental
seniority and classification seniority of each employee. A copy of the
seniority list shall.be: simultaneously provided to the Union. The Employer
shall not be responsible for any. errors in the, seniority list unless such errors
are brought to the attention of the Fire Department Director of Personnel, in
~writing, within ten (10) calendar days after the list is posted. Any disputed
seniority dates not able to be adjusted satisfactorily will bé subject to Article

PLL
Section 9.2 - Overtime Distribution
~A. Platoon Employees

After all detailing has been accomplished, and when the need for overtime
exists due to the lack of manpower, or due to vacation, sickness, injury or
other unforeseen causes, :éuch -overtime shall be distributed in strict
sequential order to members of the bargaining unit on a voluntary basis; by
rank and classification; by means of an- Overtime Distribution List in each

district, bureau, EMS division or in an agreed-upon specialized unit on each
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shift; by Daley Day or middle off-shift day for EMS personnel. (These lists

originally were established on the basis of seniority. )

Such lists shall show the employee seniority number, Company, Platoon,
Daley Day, or middle off-shift day for EMS Personnel and special Fire
Department certification(s), and the last date the employee worked or
refused overtime or was unavailable for overtime and the reason for such
unavailability. Employees assigned to a new or different Overtime
Distribution List after the dvertime list has been established shall be inserted
into the list accordihg .to the last date the employee worked or refused
overtime. In case of any questions regarding insertion according to the
above, such shall be discussed between the Business Agent or his designee

and the designated Employer representative in attempting resolution.

An employee shall move to the bottom of the overtime lists of the respective
‘rank or classification only if he or she refuses or works the overtime offered;
provided, however, that the employee on the bottom of the overtime list at

the time the overtime work becomes available and is offered shall be

required to accept and work the overtime when all other employees have

‘refused.

In the event that an employee refuses overtime strictly on the basis of the
fact that he or she is scheduled for military training or scheduled to attend a
Department-sponsored EMS Continuing Medical Education (“CME”) class on
the date that he or she would be scheduled to work overtime, that employee
shall retain his or her position on the overtime list of the respective rank or

classification. Employees must provide proof of attendance at military

71



training or proof of attendance at the CME class in question upon request,

or lose their position on the overtime list.

An exception to offering overtime in strict sequential order on the overtime
lists may be made when specialized personnel are needed for positions on
Squads, the Hazardous Material Unit, Airport 'Cer\tified Drivers, -ARFF
Certified Red Stripe Personnel, or other agreed-upon specialized- units. In
case specialized personnel ;are needed for such units, the Employer shall go -
- down thé Overtime Distributio_n,List{;unt_i\,l‘.reaching the first person cert_if_i‘ed. for -
the specialty required and offer the overtime. Employees with such specialty
certification(s) shall be. asterisked on the list. If that person refuses, the
overtime -assignment-shall be offered to the next certified employee on the
list. If thatpersgn refuses, the overtime assignment shall be offered to the
next certified employee on the list. Such employees shall move to the
bottem- of the llist ofithe respective rank or cl_a,ssificat.ion upon refusing or
‘working the overtime.offered; provided, however, that the certified employee
- on the bottom.of the overtime list shall be required to accept the.overtime

- assignment when all other employees have refused.

Overtime distribution on ALS Fire Companies shall be by strict sequential
order by District(s) irréspective of EMT specialized qualification; except, after
detailing 'and double detailing, when there: »i_s_;np other way to maintain the
ALS Fire' Company in service with the required-EMT positions, then
employées may be rehired who have such specialty certification which shall

be asterisked on the Overtime Distribution List.

It is further provided:
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1. If any District cannot fill its manpower needs from its Overtime
Distribution List, then such needs shall be filled from the overtime list
from the next District in numerical sequence and if insufficient
personnel are available in such District, then from the next District in
numerical sequence (e.g., District 6 to District 7 to District 1) until

sufficient personnel are acquired.

2. In the event, however, there are insufficient employees obtained,
as above provided, to fill manpower needs, then platoon employees
from the shift following the shift where the overtime is needed shall
be called for overtime from the Overtime Distribution List upon which
their names appear, utilizing the same procedures as above, and if
there are insufficient employees obtained from that following shift,
then platoon employees from the shift preceding the shift where the
overtime is needed shall be called for overtime from the Overtime
Distribution List upon which their names appear, utilizing the same
procedures as above. No employee, however, shall be required to
work with less than twenty-four (24) hours off between platoon shifts),
except pursuant to Section 5.6; and further, if there are insufficient
employees available for overtime rehire pursuant to the foregoing
procedures in this Section, then the holdover provision, Section 5.6,
shall be invoked up to a maximum of twenty-four (24) hours,

irrespective of the four (4) hour maximum limitation set forth in

Section 5.6.

It is provided, however, when an employee is mandatorily rehired as
provided above and has pending obligations, (for éxample, |

documented travel plans, tickets, confirmed reservations, or an
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emergency), the employee will be excused from the rehire, providing
the City can rehire another emﬁloyee using the above agreed-upon
procedures. |f the City succeeds in finding another employee, the
employee that Was originally mandatorily rehired will be excused, but
will go té the .bottom of the Overtime Distribution List. Excusing the
employee from mandatory rehire will be at the reasonable discretion
of the District Chief or his designee or the Deputy Chief Paramedic or

his designee. !

For EMS pla_t_oon employees,_in the event there are insufficient
employees ;avaiiable for overtime re,hire,‘ after foliowing the procedures
throug,h subpa‘r‘agr‘aph 1 above, then tthe holdover proVision, Section
5.},64, shall be,inyokgd up to a ma,x,imum of ,twgnty- four (24) hours,

irre,speictive_; of the four (4) hour maximum limitation set forth in

- Section 5.6.

/3. If any overtime distribution does not consist of at least twelve (12)

- consecutive- hours, the .employee receiving such overtime shall not

los,e,hi__s/:ber,pqsitic,)n on the overtime list.
4. No. employee shall be. on more than one overtime list.
5. Overtime Distr,ibu,tion Lists shall be continuously 'updated and

current and be made available to Union Business Agents upon

reasonable request, but not later than three (3) business days.

. Forty (40) Hour Employees
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After all detailing has been accomplished, and when the need for overtime
exists due to the lack of manpower, or due to vacation, sickness, injury or
other unforeseen causes, such overtime shall be distributed in strict
sequential order to members of the bargaining unit on a voluntary basis; by
rank and classification; by means of an Overtime Distribution List in each
Bureau, District or Division on each shift. (These lists originally were

established on the basis of seniority.)

Such lists shall show the employees seniority number, District or Division,
and special Fire Department cex;tification(s_), and the last date the employee
worked or refused overtime or was unavailable for overtime and the reason
for such unavailability. Employees assigned to a new or different Overtime
‘Distribution List after the overtime list has been established shall be inserted
i.nto the list according to the last date thé employee worked or refused
overtime. In case of any questions regarding.insertion according to the
above, such shall be discussed between the Business Agent or his designee

and the designated Employer representative in attempting resolution.

An employee shall move to the bottom of the overtime lists of the respective
raﬁk‘ or classification ‘only if he or she refuses or"wo_rks the overtime offered;
‘provided, however, that the employee on the bottom of the overtime list at
the time the overtime work becomes available and is offered shall be

required to accept and work the overtime when all other employees have

refused.

In the event that an employee refuses overtime strictly on the basis of the
fact that he or she is scheduled for military training or scheduled to attend a

Department-sponsored EMS Continuing Medical Education (“CME”) class on
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the date the employee would be scheduled to work overtime, that employee
shall retain his or her position on the overtime list of the respective rank or
classification. Employees must provide proof of attendance at military

training and proof of attendance at the CME class in question upon. request,

or lose their positiori on the overtime list.

An exception to offering overtime in strict sequential order on the Qvertime
lists may be made when specialized personnel are needed to perform the
duvtiesv..jof,_Public.iEducatiQn: Seecialist, Pump Test Qpe,rat‘or,_and Gas Leak
Inspector, or other agreed-upon sﬁpegia‘li?ed positions. In case.speciaiized
personnel are needed for ,Aséuchvdvuties, the ‘Empl‘oy_er shall go,down the
overtime list. until reaching the_first person certified for the specialty required
~and offévr‘..the overtime. Employees with suc\h.s_pecialty certification(s) shall

be asterisked on the list. .

ltis further provided: .
1. No employee shall be on more than one Overtime Distribution ‘List.
2. Overtime, Distribution Lists shall be.continuously updated and
current and be .made Favailab,_lie_’.,tg_i,Union;_B,usiness Agents upon
reasonable requests, but not later than three (3) business days.

C. Remedy for Pass Over (McVady - Donchue Arbitration Awards)

if an employee is passed over for the employee's rightful turn for overtime,

the employee shall be paid the amount the employee would have earned if

the employee had worked the overtime, and the employee shall not have
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his/her position on the Overtime Distribution List altered by reason of the

payment. .
" D. Relieving Employees from Rehire Assignments

The following is agreed-upon procedure regarding relieving employees from

overtime distribution rehire assignments.

1. It is recognized that the Depértment may continue to ;elieve
employees from overtime rehire assignments or detail them to other
overtime rehire assignments when, because of the return to duty of
employees from lay-up or otherwise, there are an excess of
employees on rehire. This procedure and its implementation shall not

“in any 'way detract from or invalidate minimum manning requirements.

2. It is provided that the Department shall implement a procedure to
exercise its best reasonable efforts that when employees are to be
relieved of overtime rehire assignments, employees are to be relieved
in the reverse order in which they were rehired from the avertime
distributions list(s), in the District, except that employees rehired from
outside the District shall first be relieved from overtime assignments in

the District.

3. It is further provided that employe‘es‘ so relieved from rehire shall,
upon arrival of their replacement, be permitted by their Company
Officer to leave without loss of minimum recall pay, unless there is
another overtime situation in the District to which the rehire may be

assigned at that time. In case there is any question as to who
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should be relieved, the matter shall be discussed between the
Business Agent or his designee and the designated Employer

representative.
Section 9.3 - Vacancies and Promotions
A. Vacancies

V'P'romoti_onal@ vacancies within the bargaining unit created as a result of death,

- resignation, retirement.and discharge for jus; cause, and which the Employer
must fili to maintain the m“in‘imum manning agreed to in this A_greeme'nt, shail
be filled within forty-five (45) days of the last day the émployee, actually
worked on.duty.or was discharged. Promotions which are required to fill
yacan‘c;ies shall be made. from .estgblished lists resulting from. job related
examin-ations)given to the employees in the classification immediately below

- the vacancy. Permarjent as,sigr}ments_.tof\,{acant prometional positions shall

be. in accordance with, the provisions of Article XVI, Section 16.7.
B. Promotional Eligibility Lists

1. No employee shall be eligible to take a promotional examination
until the employee has cofnpleted the probationary period. The
ranking of employées on promotional lists shall be based upon the
employee's ascertained merit which shall be determined by
promotional examinations consisting of the following three (3) criteria:
written, seniority and oral/proficiency (hereafter referred to as the
"administered-examination"). romotions shall be made on the basis

of the administered examination, and effective for administered
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examinations given after January 1, 1997, promotions may also be
made pursuant to a performance selection process as set forth in
'subparagraph 4.

The weights to be accorded the criteria of the administered
examination shall be consistent with the requirements of federal law,
and are subject to review by the Justice Department. The City will
announce the weights of the criteria of the adrﬁinistered examination
at the time the Department of Personnel officially announces the |

examination.

Effective for administered examinations given after January 1, 2003,
the total weight assigned to the written criteria shall be no less than
twenty-five percent (25%); the total weight assigned to the
oral/proficiency criteria shall be no less than twenty-five percent
(25%): and the total weight assi'gné‘d to the seniority criteria shall be
no less than thirty percent (30%) of the final score of the

administered examination.

Full mark for seniority shall be given, as follows:

" a. for promotion to Engineer or to Lieutenant - ninety-six (96)
or more months;
b. for promotion to Captain - one hundred forty-four (144) or

more months;

c. for promotion to Battalion Chief - two hundred four (204) or

more months.

Lesser amounts of seniority shall receive a pro-rata mark; for example:
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A firefighter with ninety-six (96) or more months of seniority would receive
100% of the seniority criteria specified for promotion to engineer or
lieutenant while a firefighter with forty-eight (48) months seniority would
receive. onerhél;fev(‘]/ 2) of the specified seniority criteria (accordingly, if the
specified seniority. criteria is thirty percent (30%), the fivreﬁxghtern with ninety-
six (96).or more months of seniority would receive the full mark, while a
firefighter with forty-eight.(48) months would receive one-half (1/2) of the
thirty percent (30%) seniority criteria, or fifteen percent (15%)). The
seniority mark shall be determined as of the date of the examination

announcement .

- Additienal credit shall be given to candidates who have at the time of the

administered examination. the following degrees or licensures:.

- @.-for. promotion to Lieutenant and/or Captain.

Any candidate who has an Assoc,iatg.ﬁs or Bache[qr’.s‘ degree in fire
science or who has an EMT-B or EMT-P license and is being
compensated as -a result of such licensure will receive the full amount

of credit;
b.-For promotion to Battalion Chief.

Any candidate who has an Associate’s degree in fire science or a

Bachelor's degree will receive the full amount of credit.
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The amount of credit to be given for these degrees and licensures
shall be described in the examination announcement. In no event
shall a candidate with the required degree be eligible for anything

less than full credit.

2. Promotional vacancies shall be filled by the Cofnmissioner from eligible
employees certified from the applicable promotional eligibility list. After each
promotional examination, the City shall develop an eligibility list based upon
employees eligible for promotion based on their performance on the
administered examination. No less than thirty (30) days prior to ény
promotions, the City shall provide to the Union a copy df the promotional
eligibility list. Such list shall reflect each employee’s full name, seniority
number, race, gender, total score and rank on the list. Vacancies will
customarily be filled by employees in the order of their ranking on the

eligibility list.

Employees who are passed over on an eligibility list strictly by operation of
the preceding paragraph and who otherwise Would have been promoted had
promotions been made in rank order from the eligibility list s‘hall have his or
her name inserted at the top of the new eligibility list in rank order as it
appeared on the previous eligibility list for thé same promoted position, and
shall be promoted from the new eligibility list td vacancies which will
customarily be filled by employees in the order of their ranking on the

eligibility list.

It is provided, however, that irrespective of an employee's ranking on the
eligibility list, an employee eligible for promotion to a vacancy in the position

of Captain or Battalion Chief shall be passed over on the eligibility list and
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not be promoted if the employee has not completed at least thirty (30)
months in the classification immediately below the vacancy, "and no
employee may be promoted to the position of engineer or lieutenant, and
shall be passed over on the eligibility list, without fifty-four (54) months in

the classificétion of firefighter and/or engineer.

An employee ‘ceklrtified, for promotion to a vacancy may be: passed over for

any vacancy on an.order subject to the following conditions:

-a. No employee may-be passed over on more than two (2) orders,
unless the emplbyee.dees not meet the time in grade requirements

outlined above.

b. No employee shall be promoted from a new promotional eligibility
list until all employees who may have been passed over on a-
previous promotional order have been promoted, uniess the empioyee

-does not meet the time in grade requirements.

: @..»An,émplo,ye&e may be passed over on an order only for the

following. reasons:

(i) ‘At the time the vacancy occurs the employee-is on an

injury leave of six (6) months or more for a non-duty-related
injury; provided, however, that upon the employee's return to
duty from such leave he/shé shall be promoted on the next

order.
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(ii) A major disciplinary infraction (i.e. charges resulting in a
suspension of fifteen (15) days or more); pro;/ided, however,
that if such disciplinary infraction is not sustained, the
employee shall be promoted on the next order. No disciplinary
infraction may be used for more than one order as a reason to

pass over an employee on a promotional order.

(iii) In order to comply with any injunctive or final and -
unappealable order of a court, administrative agency;

administrative law judge, hearing officer or arbitrator.

The Employer shall specify the specific reason in the event that it decides to

pass over an employee on an order.

3. Each applicant for promotion shall be given a copy of his/her answer
sheet following the conclusion of the written examination, prior to the
candidate's departure from the exam site.. Each applicant will be allowed to
challenge test questions on the written examination in writing. During the
announced challenge period, the applicant will be allowed to review the
wﬁtten examination for that purpose. A copy 6f the correct answer key for
the written ‘examination shall be provided by the City to the Union after the
promotional eligibility list has been finalized and app.roved by the Department
of Justice. Upon request, the candidate shall thereafter have the right to
receive a copy of the written examination. The City shall provide the
Technical Report of a promotional examination to the Union within thirty (30)
days of a promotion made from the eligibility list created as a result of such

examination.
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4. Performance Selection Process

a. Up to sixteen percent (16%) of the promotions to the rank of
Lieutevnré,nt, up to sixteen percent (16%) of the promotions to the rank
of ‘Captain, and up to sixteen percent (16%) of the promotions to thé
rank of Battalion Chief on ‘each promotional order may be made by
the Fire Commissioner on the basis of performance. The following
criteria must be met by any app}licant prior to being' eligible for

performance. promotion:

(i) passing the appropriate administered examination with a

‘grade of seventy (7Q).Qr better;. .

(i) meeting the following time in rank requirements’ at the time

. of the, promotion:

(a) One hundred twenty (120) months in the
,g@assifjpatiqn'of..Ei_refighter and/or Engineer for

-:promotibn_ to the position of Lieutenant;

~ (b) Seventy-two (72) months in the classification of

Lieutenant for promotion to the position of Captain;

(c) Seventy-two (72) months in the classification of

Captain for promotion to the position of Battalion Chief.

b. Battalion Chiefs may nominate candidates for consideration for

Performance Selection Process for each rank of Lieutenant, Captain
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and Battalion Chief. In addition, Exempt rank personnell in the
positions of Deputy District Chief, District Chief and Bureau Heads
may nominate candidates for consideration in the Performance
Selection Process to the promotional ranks-of Lieutenant, Captain and
Battalion Chief as directed by the Fire Commissioner. Nominations
shall be made after the promotional administered examination is
announced but before the examination is held. All nominations shall -
be forwarded to the Performance Selection Board, which will consist
of the First Deputy Fire Commissioner, the Deputy Commissioners,
and the Director of Personnel. The City shall provide the Union with
a list of nominees before the written portion of the administered

examination.

c. The Performance Selection Board will consider the nominations,
taking into account each candidate's performance, awards and
commendations, leadership ability, specialized training, relevant
education and experience, attendance file, disciplinary file, and any
other information deemed relevant to determine whether to

recommend the candidate to the Commissioner.

d. The Performance Selection Board will submit its recommendations
to the Fire Commissioner for consideration. The City shall provide
the Union with the Board's recommendations to the Fire
Commissioner before any promotion.al order is issued. The Fire
Commiissionér shall make performance selection promotions from
fecommendations. The list of Nominees shall be void upon removal

of the eligibility list.
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e. Only candidates nominated as per subparagraph b above may be
’ recommended by the Performance Selection Board to the Fire

Commissioner, and only candidates recommended by the

Performance Selection Board may be considered by the

Commissioner in determining performance selection promotions.

-f. The City will apprise the Union, in writing, of the identity of the
- personnel,. if any, who receive performance selection promotions at

.the time of stch promotions.

~g. Provided that the’ provisions set forth in v_s"ub:parag;rapﬁs 4.a through
f are followed, the Fire Co_mmissioner's performance selection
decision shall be final and not subject to the grievance procedure.
g
5. The City may charge-an.appropriate fee for all promotional examinations
not to exceed the charge established by City Council Ordinance, which fee

shall not «exb.eed $75.00.

6. In the event that any (co:urt_of competent jurisdiction enjoins the City from
meking promotions pursuant to this Agreement, or issues a final and
unappealable order that promotions be made in a manner inconsistent with
the provisions-of this Agreement, Ico.mpliance with that orde_r'shall not be
deemed a violation of this Agreement. In the event the City is unable to
make further promotions without !violating any such aorder, the City and Local
2 shall negotiate a resolution that pekmits promotions consistent with such

order.

C. EMS Positions
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1. Career positions within Emergency Medical Services (EMS) shall be:

a. EMS Field Chief
b. Ambulance Commander
c. Paramedic-in-Charge (P.I.C.)

d. Paramedic

2. Notwithstanding Sections 9.3A and 9.3B, promotions for EMS empldyees
shall come from lists as they may from time to time be established, provided
that no employee may be promoted until completion of at least eighteen (18)
months in the classification immediately below the vacancy, and for
promotions to the positions of Field Chief and Ambulance Commander thirty
(30) months in the classification immediately below the vacancy. No list

shall be used for more than eight (8) years.

Da a. Field Chiefs shall be paid at the F6 pay rate, Paramedic-in-Charge
(P.L.C) at the F3A pay rate, and Ambulance Commander at the F5
pay rate. There shall be appointed one (1) Ambulance Commander
for each Ambulance Company. After the initial appointmeht of
Ambulance Commanders, transfer vacancies in the Ambulance
Commander position shall be filled pursuant to Section 16.7C.
Promotions to the position of Ambulance Commander shall be made
to employees ‘in the position of P.L.C., on the basis of seniority.
Promotions to the position of Ambulance Cbmmander shall be filled

pursuant to 9.3.C.2. above.
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b. Ambulance Commanders and P.1.C.'s shall be on the same

Overtime Distribution List.

4. Promotions to the position of Field Chief shall be made to employees in

the position of Ambulance Commander.
Section 9.4 - Layoff and Recali

In the event it becomes necessary to lay-off employees, for any reason, employees
shall-be laid off in-inverse order of their seniority. Employees shall be recalled from
layoff according to their-seniority. No new employees shall be hired until all

employees on-layoff status, desiring to return to work, have been recalled.
ARTICLE X. GRIEVANCE PROCEDURE:

. “ ~ .
I

tion 10.1 - Definition

w
a
Q

Any griévance or dispute which may arise between the parties, including the
application;, meaning ,or,‘in'terpre‘tatiori of this Agreement, shall be settled in the

following manner.
Section 10.2° - Procedure, Steps and Time Limits

Step 1. - The employee, with or without the Steward (or the Steward alone in the
case of a Union Grievance), sh'all take up the grievance or dispute in writing or
orally with the Employer's authorized representative within ten (10) business_days
of its occurrence, or if later, the date on which either the empioyee or his/her

Union Steward knew or reasonably should have known of its occurrence. The
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Employer's authorized representative shall then attempt to adjust the matter-and

shall respond in writing or orally to the Steward within five (5) business days.

Step Il - If the grievance is not settled in Step | and the Union with or without the
employee wishes to appeal the grievance in Step Il of the grievance: procedure, it
shall be referred in writing to the Fire Commissioner or his/her designated
representative within five (5) working days after the receipt of the Employer's
answer in Step l. The written grievance shall be signed and shall set forth all
relevant facts, the provision or provisions of the Agreement allegédly violated, and

the requested remedy.

The Fire Commissioner or his/her designated representative shall discuss the
grievance within ten (10) working days of receipt of-the_ notice of appeal with the
employee and the authorized Union representative at a time mutually agreeable to
the parti'es) If no settlement is reached, the Fire Commissioner or his/her
designated representative shall give the Employer's written answer to the Union

within ten (10) working days following their meeting.

Step Il - If the grievance remains unresolved within fifteen (15) business days after
the reply of the Fire Commissioner is due, either party may, by written notice to the

other party, invoke arbitration.
Section 10.3 : - -Arbitration
A. Within ten (10) working days after receipt of the written notice of

arbitration the parties shall meet or otherwise attempt to select an impartial

Arbitrator by mutual agreement, preferably from a previously agreed to list. -
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B. If after ten (10) working days the parties are unable to mufually agree
upon selection of an Arbitrator, the party invoking arbitrationshall request the
services of the American Arbitration Association (AAA), unless the parties
‘mutually agree to utilize the services of the E_ederal Mediation and
Conciliation Services (FMCS), as described herein. The party invaking
arbitration shall request that AAA submit si”multaneously to_both parties an
identical: list of seven (7) names of persons, chosen from the labor panel.
Each party shall thereafter cross off any names objected to, humber the
remaining names indicating the otder of preference, and return the list to
AAA. From among the persons who have been approved on both lists, and
in accordance with thé designated order of mutual preference, the AAA shall
invite the acceptance of the Arbitrator to serve. If the parties fail to agree
upon any of /_théi persons hamed,or if those named decline or .}are.u'nable to
~act, or if for-any other reason the appointment.cannot be. made from the
submitted list, the AAA shall submit a second and, if necessaty, third list.
Thereafter, the AAA shail have the power to0 make the -appointment. from.
other members of the panel without the:sub_mission of any additiQnaI‘ lists.
The parties, by mutual agreement in writing, may submit more than one (1)

. grigyanée to the _same~Arbitrator,,\'

If the parties mutually agree to utilize the services of FMCS, the parties will -
contact the Federal Mediation and Conciliation Service (FMCS) and request
a panel of eight (8) arbitrators. Upon receipt of the panel, either party may
strike the first panel and request a second panel of eight (8) arbitrators. No
subsequent panel may -be requested except with the mutual written
agreement of the Employer and the Union. Upon receipt of the panel, the

parties will alternately strike names, with the party striking first to be
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determined by coin toss, until one (1) arbitrator remains, who shall then be

notified of his selection.
C. Expedited Arbitration

Within the ten (10) day period referred to in Section 10.3(A) the Employer
and the Union may by mutual agreement elect to utilize an expedited
arbitration process in lieu of the arbitration process set forth in Section
10.3(B). Within seven (7) workihg days after such agreement for expedited
arbitration, the parties shall meet or otherwise attempt to select an impartial
Arbitrator preferably:from a previously agreed to list. If the parties cannot
mutually agree on the selection of an Arbitrator, the parties shall request the
services of the American Arbitration Association as described in Section
10.3(8), ljnless the parties mutually agree to utilize the seNices of the

Federal Mediation and Conciliation Services as described in Section 10.3(B).
Section 10.4 - Authority of the Arbitrator

The Arbitr'a;tor shall have no ‘righ't to amehd, modify, nullify, ignore, add to, or
subtract from the provisions of this Agreement. The Arbitrator s.hall only consider
and make a decision with respect to the specific ‘iss'ue or issues of contract
interpre‘tat'ion‘c')r application appealed to arbitration and shall have no authority to
make a decision on any other issues not so submitted. The Arbitrator shall submit
in writing his decision to the Employer and to the Union within thirty (3Q) days
following the close of hearing unless the parties agree to an extension thereof. The
decision shall be based solely upon the Arbitrator’s interpretation of the meaning or
application of the terms of this Agreement to the facts of the grievance presented.

Subject to the Arbitrator's compliance with pfovisions of this Section, the decision of
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the Arbitrator shall be final and binding. It is further provided that the Arbitrator has
the express authority to award interest on back pay remedies and other monetary

remedies at rates determined to be appropriéte by the Arbitrator.
Section 10.5 - Expenses of Arbitration

The fees and .‘ex_p_ens_,efs of the Arbi:t;r;atqr_shau be bomg by the party whose position
is not sustained. by the_ Arbitrator.__ The Arbitrator, in the event “of a decision not
wholly sustaining the position 'of_l either party, shall determine the approp,‘ria_te'
allocation of his feﬂes,arid expen‘se's.; .Each party s,halllbe re,spo’nsibl,e for.
compensating. its own vr._‘eprese/ntatiye;s‘and witnesses. The cost of a transcript shall
be shared if the necessity .of a t;ans.gript is mutually. agreedrupon bétween the

parties.

Section 10.6' - Processing and Time Limits

Grievances may be investigated and processed during wofking hours by Union
Stewards, representatives, and grievance committees, provided such activities do
not interfere with. the operations of the Fire Department.

A grievance not filed o,r.,,appealed; within the established time limits shall be deemed
waived. {f the Empl‘oyer_}._fai‘ls_:to (ep!y within the established time limits then, at the

Union's option,, it may. automatically advance to the next step.

The time limits set forth in this Article may be extended by mutual written consent.

of the parties.
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The term "working days" means the days of the week, Monday through Friday,

excluding Saturdays, Sundays and Holidays.
Section 10.7 - Processing Grievances

Employees selected by the Union to act as Union representatives shall be known
as "Stewards." The names of the employees selected as Stewards, and other
Union representatives who may represent employees at each step of the grievance

procedure, shall be certified in writing to the Employer by the Union.

Any Union representative whose participation in grievance meetings, held pursuant
to the provisions of the Article, is necessary shall be released from work without
loss of pay to attend such meetings. Grievance meetings shall be scheduled in a

manner which does not interfere with City operations.
Section 10.8 - Meetings Between the Parties

Upon request of either party, the Union President or designee and the Fire
Commissioner or designee shall meet every three (3) months at a mutually
égreeable time and place to exchange views and discuss matters of mutual concern
that do not involve negotiations and that do not constitute the processing of a

pen‘ding grievance.
Section 10.9 - Medical Grievances

Grievances concerning medical issues shall follow the procedure below. Medical
issues are defined as grievances involving medical issues, including but not limited

to the nonpayment of duty-related hospital or medical bills; removal of an employee
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from duty for medical reasons; refusal to return an employee to duty from medical
rolls; classification of any injury as non-duty-related and the Benefits Management
Office’s denial of payment of medical and hospifal bills of an employee or his or
her covered dependent under the City of Chicago Medical Care Plan for

Employees.

Step One: |Initiating a Medical Grievance. Grievances concerning the Benefits
Management Office’s denial of payment of me.dical\ and hospital bills will be filed
with the Bureau of Employee Relations within ten (10) business days follewing the
events or circumstances giving rise to the grievance or, if later, the date on which
either ~.th‘e_aemplsoyee or his Union Steward knew or reaspnably should have known

of the events or circumstances giving rise to the grievance.

If the determination at Step One is not satisfactory,.the Union may by written
request made within fifteen (15) business days of the Step .One response, or the

expiration of the period for the said response: submit the matter for mediation:

Step Two: Mediation of Medical Grievances. At mediation, representatives of the
Union, the Fire Department, the Benefits Management Office and the Finance -
C,om,r.ni'tte:e of the City Council, shall pérticip,ate, as.needed. . Any,sﬁset‘,tilement
reached in the mediation proceedings shall be binding upon,thtev.part.ies. Medical
mediation sessions shall occur every sixty (60) days. The parties shall fsplit evenly

the cost of the Mediator's fees and expenses.

The grievant shall be provided with the relevant medical records within the
possession of the Medical Section of the Personnel Division, the Committee on
Finance, Benefits Management Office and Bureau of Employee Relations. A

release shall be required for production of medical records. The relevant medical
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records shall include the determination by the Medical Section of the Personnel
Division of the grievant’s status and the response to the grievance. The above
records shall be submitted to the Union by the Department within forty-five (45)
days of the Department’s. receipt of the Union’s release and mediation agenda,
setting forth the grievant’s name. Relevant records from the Medical Section of the
Personnel Division, the Committee on Finance, the Benefits Management Office and
Bureau of Employee Relations shall be provided as stated above and throughout

the grievance process until the grievance is fully resolved.

ReléVant documents to be produced by the Benefits Management Office in
media’;ion are limited to medical records, claim forms, medical bills, explanation of
beneﬂfs, and recommendation to and decision of the Benefits Committee regarding
the claim. This definition of relevant records to be produced by the Benefits
Management Office does not preclude the Union from subpoenaing additional

relevant documentation in response to the scheduling of an arbitration of a

grievance.

Step Three: Arbitration. If the grievance is not resolved at Step Two, the Union
upon written request within thirty (30) days of the date of mediation, méy demand
arbitration. The Med.iator shall not be selected as the Arbitrator for the same case.
The arbitration hearing shall be scheduled to commence within thirty (30) days of
the selection of the Arbitrator. If they fail to agree, a list of seven neutrals who are
members of the National Academy of Arbitrators and who have offices within the
Chicago Metropolitah Area shall be requested from the American Arbitration
Association (AAA), unless the parties mutually agree to utilize the services of the
Federal Mediation and Conciliation Services (FMCS). Within five (5) days after

receipt of the list, the parties shall select an Arbitrator. Both the Employer and the

95



Union shall alternately strike names from the list with the party striking first to be .

determined by coin toss. The remaining person shall be the Arbitrator.
ARTICLE Xl NO STRIKE AND NO LOCKOUT

No Ipckout of employees shall be instituted by the Employer during the term of this
Agreement as a result of a dispute with the Union arising out of the terms.of this

Agreement.

No strikes of any kind and no slowdo_wn,picketihg or other concerted interference -
wit'h,;o.r interrqption of, service shall be caqsed,:sar}c’gioned, instigated, condoned,
supported or participated inaby the Union or any employee during the term of this
Agreement. Any.or all employees who violate this clause shall be subject to

immediate;;dibscharge.‘ :
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ARTICLE Xll. SAFETY, HEALTH & WELFARE

Section 12.1 - Hospitalization and Medical Coverage, Dental, Optical, Life

Insurance Programs

A. The Employer's medical, dental, prescription drug, life insurance and
vision plans for eligible employees and eligible dependents are incorporated
by reference into this Agreement. The definition of eligible employees and
eligible dependents is se'g forth in each respective program or plan. Eligible .
‘dependents under these plans are the employee’s spouse and those

~ dependents who are unmarried and less than twenty-five (25) (effective
10/1/2010, twenty-six (26)) years of age regardiess of an employee’s date
of hire. Effective 1/1/2011, children until age 26 are covered, married or
unmarried, and even if not a dependent. Contributions for coverage are set

forth in Section 12.1G. -

B. The Employer also agrees to make avé‘}ilable to the following other
persons the above described hospitalization and medical program, the dental
plan, and the optical plan: employees who retire on or after age- sixty (60)
and their eligible dependents; widows and children of employees killed in the
line of duty; former employees on pension disability (both duty and
occupational) and their eligible dependents; widows and children of
deceased employees who were formerly on pension disability. The Employer
will contribute the full cost of coverage for any of the above enumerated
persons whb elect coverage under any plan or plans. However, coverage
under a plan for such persons shall terminate when a person either reaches

the age for full Medicare eligibility under federal law or ceases to be a
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dependent as defined in a plan, whichever occurs first. After a person
reaches the age for full Medicare eligibility, the person shall be covered
under the medical program for annuitants provided the person pays the

applicable contributions.

C. Employees who retire on or after ratification of this Agreement, pursuant
to the pension statute, but before attainment of age sixty (60), and their
eligible depéndents, shall be covered. under the PPQ_hospitélization and

- medical program in effect for annuitants until they.‘reaoh the _-agé of full
Medicare eligibility and become eligible for Medicare under federal law,
provideo they pay the contributions otherwise applicabie to annui_tarits. After
reaching the age of kfuli Medicare eligibility, and becoming . Medicare eligible,
they shall be covered under the medical progrém for annuitants eligible. for

..Medicare provided they pay the ‘applicable contributions.

D. Pending the final determination of benefits by the Board or Trustees of
the Firemen’s Annuity and Bénefit Fund, employees who épply for duty,
ordin_égy, or occupational disébility benefits will be required.,to contribute the’
_same amount as active employees for health_ c_are,benefits;i and the
i,vEmpJ‘oiyer?yvinl continue to ‘provide the same health care.b,enefits as for active

employees. .

Employees who receive duty or occupational disability benefits will continue
to receive those benefits at no cost, pursuant to paragraph (B) above, .
without. ény refund of their. previous contributions. Employees who are
awarded ordinary disability benefits will be required to contribute at the

Pubiic Health Services Act (PHSA) rate reduced by the administrative fee of
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two percent (2% ) as of the first day of the month following the Fund’s final

determination of the employee’s claim.

The Employer agrees to pay all hospital, medical and prescription costs of

an employee who is on a leave of absence for duty or occupational disability
purposes, all at no cost to the employee. The Employer_shall make pension
contributions on ’behalf of the employees as if the employee had remained in

active service.

E. The City will amend its Section 125 plan to implement a Flexible
Spending Account (FSA), which will permit employees to fund, on a pre-tax
basis, an individual account that the employee may use to pay for qualified
unreimbursed medical expenses, as provided under Section 213 of the

Internal Revenue Code.

e Subject to IRS regulations, the FSA will allow participants to pay the
following qualified expenses on a pre-tax basis: dental expenses;
vision expenses; health plan contributions, deductibles, and co-
payments; prescription drug co-payments, over-the-counter drugs and
dther unreimbursed ‘medical expenses.

e Participation is voluntary and participants may contribute up to
$5,000 annually on a pre-tax basis, which will be deducted pro-rata

- each payroll period.

e Employees may enroll in the FSA or change the amount of their
election once per year during open enrollment or when they have a
change in family status.

e As mandated by the Internal Revenue Code, a ‘use it or lose it” rule

applies to Section 125 plans.
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e Any amount that remains in the participant’s account at the end of

the year will be forfeited.

The City agrees to make available to employees covered under. this

Agreement, pursuant to an FSA, the same Dependent Care Benefit as

_provided to other City employees who participate in the LMCC, under the

same terms and conditions.

F. The City-paid life insurance for all employees covered by this Agreement

shall be $75,000, .and_ t_he City-paid A.D. & D. i_nsuranée shall be $5,000.

In all other respects, the life insurance program will conform to the

_provisions and costs of the life. insurance. coverage accorded to other sworn

City employees. A summary of the City Life Insurance Program will be

placed in the Agreement as Appehdix e
-G. Pre-Tax Contribution

‘Employees shall contribute'the'fol,lowing pre-tax amounts per pay

period, in accordance with- their selected level of coverage:

Level of Coverage Percentage of Salary
- Single - 1.2921% of payroll per pay period
Single + 1 1.9854 % of payroll per pay period
Family 2.476!5% of payroll per pay period
Contributions at selected salary levels per pay period wi__II be as follows:
ANNUAL SALARY SINGLE SINGLE +1 FAMILY
(1.2921% ) (1.9854%) (2.4765%)
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$15,000 $8.08 $12.41 $15.48
$20,000 $10.77 $16.55 $20.64
$30,000 $16.15 $24.82 $30.96
$40,000 $21.54 $33.09 $41.28
$50,000 $26.92 $41.36 $51.59
$60,000 $32.30 $49.64 $61.91

$70,000 $37.69 $57.91 $72.23
$80,000 $43.07 $66.18 $82.55
$90,000 and $48.45 $74.45 $92.87
Over

H. Benefits under the City of Chicago Health and

Dental Plans

The Trustees of the Labor-Management Cooperation Committee (LMCC),

which include two Trustees from Local 2, have the authority, consistent with the

LMCC’s Declaration of Trust, and Section 12.1.I of the Collective Bargaining

Agreement, to make changes with respect to covered procedures, deductibles, and

co-pays of the City of Chicago Health Care Plan (including prescription drugs) and

City of Chicago Dental Plan. Those changes occurred from time-to-time during the

term of Local 2's Agreement with the City, and are likely to happen during

subsequent Collective Bargaining Agreements with the City.
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For 2014 those benefits, including deductibles and co-pays, will follow the 2014
open enrollment materials which can be found online 24 hours/7 days a week, at:

www.cityofchicagobenefits.org

or

http:I/www.cityofchicago/city/en/depts/ﬁn/supp info/open_enrollment2013.html

or

Toll Free / 8am — 5pm / M-F 1-877-299-5111

Any changes to these plans may be accessed from this website and toll free

number,

I LMce

(1) Local 2 commits to becoming a signatory labér organization of

the labor-management cooperation committee known as the Chicago Labor-
Management Trust (“Trust"). - Uﬁbn"the‘ ratification of this Agreement, Local
2 agrees to meet with the Employer and representatives from the signatory
labor organizations to the Agreemant and Declaration of Trust establishing
the Trust (“Trust Agreement”) for the purpose of déte‘fmihiﬁgj Local 2’s
representation within the Trust and the guidelines a}hd procedures to be used
in expanding the Trust to include the members of the bargaining unit. The
parties contemplate that Local 2 shall have at least two (2) Trustees
appointed to the Trust. After Local 2 becomes a signatory labor
organiza'tidn to the Trust, Local 2 shall be afforded the same right to
withdraw from the Trust as is granted to any other signatory labor
organization pursuant to the Trust Agreement. Notwithstanding Local 2’s

participation in the LMCC created by the Trust, the City and the Union agree
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to negotiate with respect to health care issues that particularly affect

firefighters and/or paramedics and present recommendations to the LMCC

regarding such issues.

(2) Each party reserves the right to reopen this Agreement to negotiate the

health care plan set forth in this Agreement for the following reasons:

(a) Any changes in the applicable laws, including a universal,
national or state health care program, mandating significant
changes in health insurance benefits that becomes law and is
effective during the term of this Agreement and that

affects the health care benéfits or coverage offered to bargaining

unit members or dependents; or

(b) The lack of achievement of health care cost containment as
antiCipated by the parties pufsuant to the formation and
administration of the Chicavgo Lébor Management Cooperation
Committee on Health Cére pursuant to the Chicago Labor

Management Trust (“Trust”) on health care, as defined below:

(i) The parties charge the Trust with the responsibility of
approving Plan cfhangés that will result in significant
- cost containment or savings, as measured by a
projected increase of costs for any individual plan of no
more than 8% in Fiscal Year 2011 and each fiscal year

thereafter when compared to health care costs in Fiscal
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Year 2010 and in each previous fiscal year thereafter,

respectively.

(ii) Should any Plan changes approved by the Trust fail to
result in such cost containment or savings as stated in
subsection (i) _above, the Trust shéll make such
adjustm'ents in deductibles, Co-péys and co-insurance
to prevent the cost increase from exceeding 8% as

measured in subsection (i) above.

iii) Should the Plan changes a’pproved by the Trust fail to
achieye cost containment or savings avéjstated in
subse;:tions (bi) and (ii) above by the end of the
following fiscal yean either party may'elect'to réopen
negotiations as set fprth on the following specific topics:

° Hea\ljtn Plan set forth in fhis Aglreement
K _Strnctufe of the Trust |
¢ Composition of the Trust

e Funding of the Trust

(3) If any one Qf the foregoing events ory;conditions occurs, either
party has thirty (30) days to notify thé ot_ner party in writing of its
intent tb ~reopen this Agreement to negotikate the health care plan set
forth in this Agreemeni. Thereafter, the parties have ninety (90)

days within which to reach an agreement.
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~(4)  Notwithstanding the foregoing, each party reserves the right to
reopen this Agreement to negotiate the health care plan set forth in

this Agreement no later than June 30, 2011.

(5) In the event that this Agreement is reopened to negotiate the
health care plan, the health care plan in effect at the time the
Agreement is reopened shall not be changed by the Employer without
the written consentvof' Local 2. If the parties are unable to agree on
modifications to the health care plan, the dispute shall be submitted

to interest arbitration in accordance with Section 20.2.
Section 12.2 - Safety and Health
A. Applicable Laws and Regulations

It is agreed that the Employer and all employees will comply with all
applicable laws and regulations. governing safety and health matters. The
Employer will continue to make reasonable provisions, in compliahce with
such laws ahd regulations, for the safety and health of its employees. The
Employer shall post all-safety and health notices required by law in

conspicuous places where notices to employees are customarily posted.

B. Joinf Committee

The Joint Occupation’al Safety and Health Committee shall continue for the
term of this Agreement. The Fire Commissioner and the Union shall each
appoint three members. The Joint Committee shall meet monthly to discuss

safety and health matters. The Joint Committee shall make
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recommendations to the Fire Commissioner as to any safety conditions, rules
and equipment which it may deem in need of change and improvement in
order to achieve proper standards of safety and health and to minimize
accidents, injuries and illness in the Fire Department. The Department shall
provide notice to the Joint Committee of contemplated changes in work
clothes, protective clothing or turn out gear at least sixty (60) days prior to
.the implementation of such change. Th\ei Fire Commissioner shall promptly
issue a report to the Jovint Committee as to his views régarding the Joint

Committee's recommendations. -

All phases of field tests of personal protective equipment will be subject to
involvement by the Joint Committee before any resolution relative to - .
acquiring such equipment, provided that such involvement is legal and in
compliance with the applicable written ethical rules ang regula_tions‘of the
City of Chicago. Results of such test shall ’be provided to the Union 30

days prior to acquiring such equipment.
C. Inoculations, Tests, Screening
-1..Upon notification to ‘;th‘e, Employer by the employee, all employees

on.a voluntary basis shall be granted, at Employer expense,

prophylactic inoculations for:
a. Hepatitis B Virus (HBV), and
b. As prophylactic inoculations become available, for:

(i) Additional strains of Hepatitis;
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(i) Human Immunodeficiency Virus (HIV) related

conditions;

(iii) Acquired Immune Deficiency Syndrome (HIV)

antibody positive conditions.

2. Upon notification to the Employer by the employee that a
bargaining unit employee is significantly exposed in the course of duty
to the risk of transmis_sion of disease, as defined by the U.S. Center
for Disease Control, from a person determined to have a disease
process of a contagious or infectious nature, the employee on a
voluntary basis, shall be granted, at Employer expense, medically

necessary tests and/or screening, and prophylactic treatment.

Section 12.3 - Pensions
A. For the term of this Agreement, the Employer agrees not to exercise its
Home Rule power to reduce the benefit provisions of the lllinois Revised
Statutes, Chapter 108 1/2, Article VI, "The Firemen's Annuity and Benefit
Fund - Cities Over 500,000."

B. Deferred Compensation

The Employer shall continue to make available to bargaining unit members

an L.R.S. qualified deferred compensation program.

ARTICLE XlIl. NO DISCRIMINATION
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Section 13.1 - No Discrimination

Neither the Employer nor the Union shall interfere with the right of employees
covered by this Agreement to become or not become members of the Union, and
there shall be no discrimination against any such employees because of Union
membership or non-membership, but this Section is not intended to interfere with
the operation of Section 1 of Article IIf of this Agreement. In accordance with
app‘ilic"éblevlaw, neither the Employer nor the Union shall discriminate against any
employee covere-‘dtby this Agi*ee’ment because of racé, creed, coTor, national origin,

sex, age, religion or political affiliation.
Section 13.2 - Gender

Whenever a male gender is used in this Agreement it shall be construed to include

male and female employees.
Section 13.3 - Union's Duty of. Fair Representation °

The Union recognizes its reSpO’ns"ibiIity as bargaining agent and agrees to fairly
represent all employees in the bargaining unit without discrimination, interference,
restraint or coercion. The Union's duty of fair representation shall be carried out in
conformity with the standard enunciated by the United States Supreme Court in

Vaca v. Sipes, 386 U.S. 171 (1967).

Section 13.4 - Affirmative Action

A. The Parties agree to establish and implement an affirmative action

program in accordance with the terms and conditions of the IAFF recruitment
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and equal opportunity programs as further described in Appendix G of this

Agreement.
B. Polygraphs

The Employer agrees that no prospective employee shall be required to take -
a polygraph examination as a condition of employment with the Employer,
and a prospective employee’s refusal to submit to a polygraph examination

shall not be cause for rejection for employment.
Section 13.5 - Americans With Disabilities Act

Should the Employer be required under the Americans With Disabilities Act to make
a reasonable accommodation to the disability of an applicant or incumbent
employee that may be in conflict with the right of any employee under this
Agreement, the Employer shall bring this matter to the attention of the Union in
writing. If the parties canhot feach an agreement on suph accommodation, the
provisions' of Article X shall be évailable, and the Arbitrator shall consider the
Employer's obligation and the Union's obligat‘ion (if any exists) under the Americans
With Disabiliiies Act and under this Agreement, provided that no employee shall be

displaced by such decision.
ARTICLE XIV. MANAGEMENT FUNCTIONS

It is the right of the Employer to unilaterally determine matters of inherent
managerial policy and to implement decisions with respect thereto, which include,
but are not limited to, the following: the right to determine services to be offered by

its agencies; to establish its overall budget; to direct its-employees; to determine
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the content of examinations, the necessary requirements to participate in the
examination process, and the minimum qualifications for all positions; to discipline
or discharge employees for proper cause; to relieve its employees from duty
because of lack of work or for other legitimate reasons; to maintain and improve
efficiency of governmental operations; to determine the methods, means and
personnel by whrch government operations or a unit thereof are to be conducted to
determine the content of JOb classuflcatlons to take all necessary actions to carry
out its rnrssron in emergencies; and to exercise control and discretion over its

organization and the technology of performing its work.

This Agreement shall be construed however as requiring the Employer to follow the

provisions of this Agreement in the exercise of the foregoing rights.
ARTICLE XV. DUTIES

All employ_ees shall be prompt-in r.eporting to their assigned duties, and shall
faithfully perform their dutles The aSSIgnment of duties not related to frre
suppressnon preventlon extmgurshment and dehvery of emergency medrcal
-services, including the maintenance of equipment and the customary house duties,
shall be grounds for a grievanvoe under Article X. Nothing _invthe'aboye duties
vdescription sha’ll limit assignments durtng emergency conditions and/or |

circumstances which threaten citizens' lives and/or property.
ARTICLE XVI. GENERAL PROVISIONS

Section 16.1 - Union Bulletin Boards
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The Employer agrees to furnish suitable space for bulletin boards in convenient
places in each work area to be used only by the Union. The Union shall limit its
posting of notices and bulletins to such bulletin boards. The Union shall not use

such boards for posting abusive or inflammatory or partisan political material.

All material shall be signed and approved by the authorized representative of the

Union prior to posting.
Section 16.2 - Discipline and Discharge

A. Disciplinary actions instituted by the Employer shall be for reasons based
upon the employee's failure to fulfill his/her responsibilities as an employee.
Where the Employer ‘believes‘,just cause exists to institute disciplinary action

it shall have the option to assess the following penalties:

Oral Reprimand
Written Reprimand
Sus‘pension

Discharge

Any disciplinary action or measure other than an oral reprimand imposed
upon an employee-hay be appealed through the grievance procedure. The
employee may file a written reply to any oral reprimand. If the Employer has
reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other'.employees or the public. Any
disciplinary action taken against a probationary employee shall not be

subject to 16.2E below or to the grievance procedure.

(AN



B. The Employer agrees that employees shall be disciplined and discharged
only for just cause. A copy of all suspension and discharge notices shall be
provided to the Union. Discharge and disciplinary suspensions shall be
subject to review under the grievance procedure up to and including
arbitration. Disciplinary actions shall be subject to review under the grievance
procedure only. Such review procedures are in lieu of and expressly
supersede and preempt the employee notification and appeal procedures
specifiéd in Chapter 25.1 of the Municipal Code vand any City of Chicago
Personnel Rules. Such contractual révieyv procedures shall be the sole and

exclusive method of reviewing all disciplinary action.

C. Any employée_fcjund to be unjustly suspended or discharged shall be
reinstated with full compensation for all lost time and with full restoration of
all other rights, ber)_efits and conditions of employment, without \prej\udi‘ce,
unless a lesser remedy is agreed-upon as a grievance settlement or deemed

appropriate by an Arbitrator.

D. Discfplinary actions recorded in the employee's personnel files shall not
be used after twelve (12) months to justify subsequent-disciplinary action

except for a related offense.

E. The Employer shall conduct disciplinary investigations when it receives
complaints or has reason to believe an employee has failed to fulfill his
responsibilities as an employee'and just.cause for discipline exists. It is
understood that polygraph examinations will not be used by the Employer in

any phase of disciplinary investigations.
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Prior to taking any final, disciplinary action and concluding its investigation,
the Employer shall notify the employee of the contemplated measure of
discipline to be imposed, and shall meet with the employee involved and
inform him/her of the reasons for such contemplated disciplinary action.
Copies of the following documents shall 'be given to the employee at this

notification and review meeting:

1. Allegation of violations of Rules & Regulations
2. Statement of charges and specifications

3. Employee's initial statement of facts

4. Acknowledgment of notification and review

5. Disciplinary officer's recommendation

6. Copies of the employee’s pertinent past discipline

The employee shall be entitled to Union representation at such meetings and
shall be given the opportunity to rebut the reasons for such proposed -

discipline.

F. The E’mpldyer's personnel files, disciplinary history files, medical files and
completed inactive investigative files, except for information which the
Department deems to be confidential, shall be open and available for
inspection and copying by the affected employee, or his Union representative
with the specific written consent of the employee, during regular business

hours.
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It is agreed that any material and/or matter not available for inspection,
such as provided above, shall not be used in any manner or forum adverse

to the employee's interest.

Section 16.3 - No Acting Out of Classification and Emergency Manpower

Shortages
A. No Acting Out of Classification

No em'ployee shall be required or volunteer to perform duties of any other
rank or classification during the term of this Agreement except as 'set forth in

Section 16.3B and/or 16.4D of this Agreement.
B. Emergency Manpower Shortages

To avoid the temporary shutdown of companies due to unexpected ar .
unscheduled absences or incapacity that cannot be immediately Coyered by -
detailing, overtime or holdover pursuant to Articles 9.2 or 5.6 respectively,
members of the pargaining unit may be temporarikly assigned to act.in a

higher or lower rank subject to the conditions enumerated below:

i. If acting in a higher rank the employee shall be compensated for
the period of acting at the same rate he would earn if promoted to
that higher rank or if acting in a lower rank then at the employee's

regular rate of pay.
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ii. The acting employee will perform the duties of the higher or lower
rank or classification for a maximum of four (4) hours except in the

following situations:

a. The acting employee is relieved by overtime assignment of
an employee of the proper rank pursuant to Article 9.2 within

the four (4) hours; or

b. If the fourth hour of the acting period runs past midnight,
the acting employee shall continue to act for the balance of

the tour of duty.

For the purposes of Section 16.3B the four (4) hour period
shall begin from fhe time the shortage occurs if the company
is in quarters, or from the time the company returns to
quartérs if the shortage occurs when the company is not in
quarters. The Employer shall diligently éttempt to fill the
manpower in accordance with Article 9.2 during the four (4)

hour period.

In the event that no employee is available for overtime recall
pursuant to Article 9.2 the acting employee will continue to act
for tHe balance of the tour of duty and the company will not be

put out of service.

iii. In the Division of Fire Suppression and Rescue the senior

person on the particular apparatus on the shift shall have
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priority for the acting assignment. Priority as to an acting
assignment on ALS ambulances shall be to the senior person

in the District on the shift.

iv. The District Chief or his designee immediately shall notify
the Union by phone at its office advising as to the existence of
any manpower shortage, the assignment of personnel to act in
a higher or lower rank and/or recall of employees on
overtime. If the event occurs during non-business hours,
however, the District Chief or his/her d_esigr)ee will notify the

" Union by phone at the earlieStA oppbrtunity on the next
business day. In either case, as soon as possible, the District
Chief or his/her designees also will cause to be made a
wrltten mcxdent report covering the mrcumstances including the
action taken to comply wnth the Collectlve bargalnlng

ag.c mem, and forward me .epo;L smmtaﬁeousiy both to

Départment H‘eadquarters and to the Union.

When an employee acts out df clas_si_fibca'tion‘ to fill a shortage
occurring before 8:00 p.m. for a périod longer than four (4)
hours the Union and the Employer shall meet on the next
regulér business day to negotiate a solution to rectify this
condftion. It is agreed that thé negotiationé of the solution will
proceed from the premise that thé minimum manning provision
shall be maintained and the shutdown of emergency apparatus

avoided.”



Section 16.4

- Minimum Manning

A. Fire Suppression and Rescue

1. The vehicle and equipment manning complements which are

currently maintained shall continue to be maintained at those levels
(i.e., five (5) men on all trucks, engines and squad companiee and
on two (2) HazMat units [5-1-1 and 5-1-2]), and four (4) men on

three (3) Command Vans, except as set forth in Section 16.4D.

2. At each airport on each shift the City shall maintain one (1) fire
engineer and one (1) firefighter on each crash fire apparatus and also
one (1) company officer per shift at each airport for all crash fire
apparatus; except no firefighter need be maintained on the crash fire
apparatus to which a company officer is assigned that day. These
rﬁinimum manning requirements shall not be waived under the
provisions of Section 16.4D which shall not be applicable to this

Section 16.4A2.

5 'The number of fire companies shall be maintained and continue to
be maintained at no less than those levels maintained on March 1,
200.6 (for exemple, ninety-six (96) engine companies, sixty-one (61)
truck companies, four (4) squad companies, two (2) HazMat unit.s,
the Fire Boat, and no less than three (3) Command Vans as well as

the number of battalions on said date).
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4. The daily on duty complement of platoon employees in the Air
Mask Service shall remain no less than those on duty on January 1,

2010.

5. Effective upon contract ratification in 2014, for purposes of
determining causes and origins of fires, no .fewer than tWo (2)
Certified Arson Investigators in the Office of Fire Investigations
(O.F_.Iv.)v sha\n each be assigned to no less than threé (3) vehicles on
a (daily basis‘vinﬁgrder tbhat the Depar_tfnenjt may effectively and safely
perform its responsibilities pursuant to the prbvisions 6f 65 ILCS

.5/11-9-1 and 425 iLCS 25/6.

6. a. Effective upon contract ratification in 2014, for water rescue
and recovery, no fewer than two (2) pilots and two (2) certified
divers shall be assigned to no less than one (1) h_eliédpter on a

daily basis;

b. Effective upon contract ratification in 2014, for water rescue
and recovery, no fewer than four (4) certified di\}ers shall be
assigned to the Dive Truck (687) on a daily basis; and
additionélly, for” fhe perib‘d »A'pril 1 thfoﬁgh November of eaéh’ year
no fewer thanb four (4) certified divers shall be assigned to the

fast boat (688) on a daily basis.
B. EMS and Ambulance Manning

Emergency Medical Services and ambulances shall be staffed as follows:
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1. One (1) EMS Field Officer per EMS District on a daily basis with a

minimum of eight (8) EMS Field Chiefs on a daily basis.

2.

a. One (1) Paramedic and one (1) Paramedic-in-Charge or
one (1) Ambulance Commander in each of sixty (60) or more
ambulanceé on average on a daily basis over a one week
period (Monday-Sunday), but no less than fifty-seven (57)
ambu‘lances on a daily basis; provided that if due to
exceptidnal circumstances on a given day fifty-seven (57) or
more ambulances cannot be maintéined in service, or if sixty
(60) or more ambulances per day by weekly average cannot
be maintained in service, the Union shall be notified in either
or both instances, and the Union and the Employer shall meet
on the next regular business day to discuss the reason for the

problem and steps to be taken to avoid a repetition; and

b. Two (2) EMT-B employees in each of fifteen (15) or more

additional ambulances on a daily basis.

Effective September 1, 2014, one (1) Paramedic and one (1)
Paramedic-in-Charge or one (1) Ambulance Commander in
each of seventy-five (75) or more ambulances on a daily
basis over a one (1) we‘ek period (Monday-Sunday), but not
less than seventy-two .(72) ambulances on a daily basis;
provided that .if due to exceptional circumstances on a given
day seventy-two (72) or more ambulances cannot be
maintained in service, or if seventy-five (75) or more

ambulances per day by weekly average cannot be maintained
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in service, the Union shall be notified in either or both
instances, and the Union and the Employer shall meet on the
~ next regular business day to discuss the reason for the

problem and steps to be taken to avoid a repetition.

3. The EMT-B employees shall be detailed to the ambulances
referenced in 16.,482b above. The most senior EMT-B employee on
each of these ambufances for th:e day shall be paid at the
employee’s next pay step and shall be in charge and responsible for
any necessary documentation. Such pay for such employees at Step
6 and ov‘er‘ shall be no less than the monetary equivalent of the
percentage -difference between Appendix B S‘tepsys and 6. It is
provided that no EMT-B employee shall be d:etgjled to any of these
ambulances more than six (6) (effective upon contract ratification,
four (4_’)‘) of the _em;ployee’s ,duty_days in a calendar quarter

(January-March, April-June, July-September, October-December).

Upon the implementation of new paragraph 16.4.B.2, on September
1, 2014, current subparagraphs 16.4.B.2.a, 16.4.B.2.b, and 16.,4.B.3

shall be of no further force or effect.

4. When required, an EMT-P and/or an EMT-B on an ALS Engine
Company shall assist on an ambulance, in which case the ALS
Engine shall accompany the ambulance to the hospital. Effective
September 1, 2014, this subparagraph shall be re-designated as

subparagraph 3.



5 \When more than one FF/EMT-B or FF/EMT-P are assigned to
an ALS or BLS fire company on the same duty shift, the Employer
shall have the EMT-P’s and EMT-B’s rotate within their classifications
as the “designated” EMT-P or “designated” EMT-B. Effective
September 1, 2014, this subparagraph shall be re-designated as

subparagraph 4.

C. Cross-Training Program

Employees who achieve dual certification will receive incentive pay as set

forth herein.

e Recognizing that the Division of Emergency Medical Services
within the Department is staffed with employees not only
specializing in medical service, but highly trainéd in the non-
emergency, non-medical operating procedures of the Department,
.a program will be established to include in each Fire Fighter
Candidate Class, a complement of Certified Chicago Fire
Department Emergency Medical Services uniformed personnel.
Each candidate Fire Fighter Class, certified by the Department of
Personnel from a Fire Fighter entry level eligibility list, shall
include a minimum of 10% (ten pércént) of such Emergency
Medical Services Personnel on the Fire Fighters eligibility list.
Those selected in this manner shall be selected on the basis of
seniority.

2. Emergency Medical Services personnel, irrespective of grade,

who become Fire Fighter candidates and those who become Fire

121



Fighters shall get credit for service rendered as EMS personnel in
terms of seniority and step, but shall be paid as.cross trained
Firefighter/Paramedics and shall be entitled to their normal step
~increases. Promotion to high rank/classification shall be treated

in accord with promotional/pay procedures.

3. EMS personnel who become cross-trained fire suppression
employees shall, as a condition of continued employment, maintain
their Paramedic certification for a period of seven (7) years from the
date of completion of Academy training. Croés-trained EMS personnel
WhOv maintain duai certification shali be paid at no less th’a‘n F‘Z pay
rate 7.6%, _effective January 1, 2015 8.5% ovér the-pay rate t_’o

which, they are otherwise entitled, whichever is higher.

4. To meet necessary manning requirements and operational needs,
the EmpioYer may detaii cross—trainédﬁdual ceriified personnel on fire
~apparatus or ambulancesl. Such personnel‘detailedi _toi an ALS
ambulancg shéll act as the_paréhedic/driyer and tﬁe EMS paramedic

assigned or detailed to that ambulance shall act as the P.I.C.

5. Under Section 16.7 cross-trained personnel who maintain dual
Certific_ation may bid upon and be assigned to any position for which
they are qualified; except, dual certified personnel in the ranks or
classifications of Fire Engineer, Lieutenant, Captain or Battalion Chief

may not bid to Ambulance Companies.

6. (a) Employees voluntarily participating as cross trained dual status

employees and receiving the salary for the classified/graded
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position may opt out of participation on the July 1% or February 1%
closest to their anniversary date on which participation
commenced by notifying the Department in the preceding October
for February withdrawals and in the preceding March for July
withdrawals. Employees must have participated in the program at
least two (2) years from such anniversary date. Effective when
participation ceases they shall forfeit the cross trained
classification/grade for such positibn and shall be paid as
otherwise provided in Appendix B of the current labor agreement

for his/her non cross trained classification/grade.

Employees who choose to voluntarily opt in and participate as
Cross tréined dual status employees may do so by notifying the
Department of their intent to opt in on February 1* of each year
by notifying the Department the preceding October or by notifying
the Department of their intent to opt in on July 1* by notifying the
Department during the preceding March of each year. In addition,
effective January 1, 2007, employees whq are currently
participating as cross trained dual status employees will have their
anniverséry dates adjusted to either February 1 or July 1* of the
year that their current contract expires. Dates will be adjusted in
order to ensure that no employee’s contract is extended beyond
the two (2), five (5) or seven (7) year term, or any other
subsequent term, that they initially agreed to. Empiloyees will be
notified by the Department of the éxpiration date of their contract
no less than sixty days prior to said expiration. Notification will
include information on the required process to renew their

contract. Employees who fail to renew their contract prior to the
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end of their contract term will be dropped from participation and
forfeit the cross trained classification/grade for such position and
shall be paid as otherwise provided in Appendix B of the current

labor agreement for his/her non cross trained classification grade.

(b).-Any cross-trained dual status employee who loses his/her
-EMT-B or.El\/]T.-l'3 license will at the ‘time _of such loss forfeit the
- ceross-trained classification/grade for such pqsition and shall be
paid as otherwiAse‘provided in Appendix B for his/her non cross-

trained classification/grade.

(c) Employees participating as cross-trained dual status
employees who opt out of participation (as provided in (a)
above), ‘or who lose their EMT-B or EMT-P-license will be
detailed from their ALS fire companies on a rotating basis with
~other non-EMT-B and non EMT-P employees to another fire
company on a daily basis if necessary, to maintain the minimum

- number-of EMT qualified employees on the ALS fire company.

(d) The requirement in Contract Section 16.4C3 that EMS
personnel wh_o‘ become cross-trained fire suppression employees
shéll, as a condition of continued employment, maintain paramedic
license for a period of five (5) or seven (7) years shall be
interpreted to mean that such employees may not voluntarily
relinquish their paramedic license for the referenced period of
time. The requirement does not apply to any such employees who

lose their paramedic license. .Further, upon completion of the five
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(5) or seven (7) year period, these employees may continue
voluntary participation as cross-trained dual status employees, or

opt out as provided in (a) above.

7. Cross-trained dual status employees above the position of
firefighter from time to time may be required to perform EMS duties
as an EMT-B or EMT-P, and such shall not be considered a violation

of Contract Section 16.3A.

D. Variance

a. The minimum manning requirements of Section 16.4A shall be
waived after all detailing haé been accomplished (the City may
exercise wide discretion to cover vacancies provided it follows the
information requirements set forth in subparagraph c below) to the
extent of one person per company, to a maximum of fifteen (15)

positions at any one time.

b. In addition, the restrictions on acting out set forth in Section 16.3,
shall also be waived to a maximum of.fiftéen (15) at any ohe time,
(i) within a fire company for the position of Engineer and
abové,
(i) within an ambulance company for the position of
Paramedic-in-Charge and above,
(i)  within the Bureau of Operations for the position of
Battalion Chief and
(iv)  within the Bureau of Operations for the position of Field

Chief, and the most senior qualified of the available
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employees within the company, or within the District (in
the case of Battalion Chief or Field Chief) shall act out
and be compensated for the period of acting at the
same rate he would earn if promoted to that higher
rank (or at his/her own regular rate if higher than the
rank of the position in which he/she is acting).
Whenever feasible, the employee selecfed shall be from
the same Company or the same District (in the case' of
Battalion Chief or Field Chief) where that office or-
vacancy exists; however, the ultimate d'\e,t;e.(m‘in;ltio,n and
seléction of the appropriate empioyee tb fill the acting
out of classification vacancy shall be left to the

discretion of the Department.

c. The Company or District in wt_lich the absence occurred, as
specified in paragraph 16.4D(a), does not .'na_v,e to be ;tr_ie Company
or District which operates with minimum manning or an acting out of
classification variance (i.e., the City may detail employees from one
company or District to another to cover the particular vacancy at its
discretion). However, the Union shall be noﬁﬁed on_a daily basis
when the original pérmiﬁed Yabsence bccﬁrréd and the reason for the
absence ahd the Company or District in wh'ich such absence
occurred, as well as the Company or District in which the minimum

manning or acting out of classification variance was exercised.

d.1(a) Notwithstanding the manning and acting variance maximums of
fifteen (15) each, set forth respectively in subparagraphs a. and b.

above, it is provided that the maximum number of manning
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variances (as set forth in subparagraph a) may be increased up
to an additional fifteen (15) (to a total of thirty (30)) at any one
time, and the maximum number of acting variances (as set forth
in subparagraph b) may be increased up to an additional
fifteen(15) (to a total of thirty (30)) at any one time. This
exception is expressly conditioned upon the strict requirement that
thére shall be no more than thirty (30) variénces in the aggregate -
(manning and acting) used at any one time, and that for each
manning variance over fifteen (15) used at any one time, the
number of acting variances shall be reduced by one, and for each
acting variance over fifteen (15) used at any one time, the
number of mannihg variances shall be reduced by one. (For
example, if at any one time nineteen (19) manning variances are
used, only eleven (11) acting variances may be used; if at any
one time twenty (20) acting variances are used, only ten (10)

manning variances may be used, and vice versa).

(b) Notwithstanding the manning and acting variance maximums
of fiteen (15) each, set forth respectively in subparagraphs a.‘and
b. above and subparagraph d.1.(a) above, effective Augﬁst 1,
2011, it is provided that the maximum number of manning
variances (as set forth in subparagraph a) may'be‘increa'sed up
to an additional twenty (20) (to a total of thirty-five (35)) at any
one time, and the maximum number of acting variances (as set
forth in subparagraph b) may be increased up to an additional
twenty (20) (to a total of thirty-five (35)) at any one time. This
exception is expressly conditioned upon the strict requirement that

there shall be no more than thirty-five (35) variances in the
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aggregate (manning and acting) used at any one time, and that
for each manning variance over twenty (20) used at any one
time, the number of acting variances shall be reduced by one,
and for each acting variance over twenty (20) used at any one
time, the number of mann_ing variances shall .be reduced by one.
(For example, if at any one time twenty-two (22) manning
variances are used, only thirteen (13) acting variances rhay be
used, and if any one time twenty_-_,four (24) actjing variances are
used, only eleven (11) manning variances hj_ay,, be used, and vice

versa.)

2. It shall not be necessary for the remainderko%fv ;an_ employee’s
shift to rehire for that -employee who, during vt,hg“famployee’s shift,
is removed from ;attendj_ng to his dutie,s on or ‘z_a,ftgr 1:00 p.m to
_seek medica_l at_terition because.of a ngny;duiyn—re_[atied injury or

iliness.

K Ngﬁwithstanding subp'a__ragraphsl a., b., c., d:1, and d.2 above,
when an emergency_.,exi§ts as determined by the E'ire
Commissioner, and relates to possible or actual structural fire
activ,ities each truck, ,engiyne and squad company:- shall be manned
with no less than five (5) personnel and the Section‘16.4 D.b

exception to Section 16.3B shall not apply:

4. Under no circumstances shall any engine company, truck
company, squad company or HazMat unit 5-1-1 or HazMat unit 5-
1-2 operate with less than four (4) employees. Further, no

ambulance will operate with less than two (2) employees, and
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three (3) Command Vans shall operate with no less than four (4)

employees.

e. The Union will be notified within 48 hours in writing of the use of
variances to manning and acting, and in the event that a manning or
an acting variance is used by the City in excess of the maximum
number permitted, the employee or employees on the top of their
respective Overtime Distribution Lists shall receive pay for the period
involved (not less than 12 hours) at 2 % (two and one-half) times

their hourly rate.

Section 16.5 - Residency

All employees covered by this Agreement shall be actual residents of the City of

Chicago.

In an arbitration, the Union may not challenge the validity of the residency law or
requirement. However, it may assert that an employee discharged fof failure to
meet the residency requirement was not discharged for “just cause,” if it can be.
shown that other City employees similarly situated who also fail to comply with the
residency requirement were either not discharged or suffered lesser penalties. In
that circumstance, the factual questions together with the question of just cause and

whether the discharge was discriminatorily based are matters for the Arbitrator.
Section 16.6 - Mileage Allowance

Employees in the Fire Prevention Bureau shall be paid the current IRS rate to a

maximum of $350.00 per month. An employee who receives such compensation
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shall provide proof of insurance coverage as specified in the Classification and Pay

Plan (Automobile Allowance, Provisions “F”).

The maximum reimbursement shall be $550.00 per month. Thereafter, the
maximum reimbursement shall increase effective each February 1 by the percentage
increase in the Transportation Expenditure Category of the Consumer Price Index
for All Urban Consumers (CPI-U): U.S. City Average fof the\rprévvious year, as
rounded to the nearest $5.00 increment. In addition, should the maximum mileage
allowancé forb any employees represented in othef bargainving units reccégnized by
the City be increased further during the term of thAis Agreement, Local 2 ’

represented employees shall also receive the monthly doliar increase.

Mileage allowance shall normally be received by the employee within thirty (30)

days of the date on which the employee’s mileage claim is submitted.
Section 16.7 - Permanent Assignments and Transfers

'A. The Employer agrees that permanent job positions shall be defined as all

bargaining unit job positions which are covered by this Agreement.

B. All employees shall be eligible for and maintain a permanent job
classification and/or rank assignment within the respective bureaus and

districts of the Fire Department.
C. Permanent Assignments and Transfers

1. Vacancies in a permanent assignment for any reason, including but

not limited to any due to an assigned employee's retirement,
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resignation, promotion, transfer, death, discharge for cause,
authorized leave of absence in excess of three (3) months, and any
due to newly created assignments or positions in the Bureau of |
Operations, Bureau of Fire Prevention, and Bureau of Support
Services shall be filled on the basis of seniori‘gy. Such assignment
vacancies in the classifications and/or ranks of Firefighter, Lieutenant,
Captain and Battalion Chief in the Bureau of Fire Prevention shall be
filled on the basis of seniority by geographically designated offices in
that Bureau, (i.e., South, West, North, Central and North Kedzie). it
is provided, however, that upon the posting of reasonable job
_qualifications, such qualifications to be determined by the Employer,
for the positions of Training Instructor, Training Officer, Fire
Investigations, Squads, Hazardous Material Unit, Air Mask Service,
Equipment and Supply, Communications Van and Air Sea Rescué,
such jobs shall be filled on the basis of seniority by employees who
havé such qualifications. It is also provided that vacancies in
permanent assignments on ALS Fire Companies shall be referenced
separately vas ALS Fire Companies on the posted lists of vacancy
assignments: however, when an ALS Fire Company has a sufficient
number of EMT qualified employees (which shall be fifteen (15)
qualified employees), then the senior bidder, whether or not EMT

qualified, shall be assigned to the ALS Fire Company.

2. Notwithstanding the aforesaid, the following assignments or
positions all of which require the use of specialized training or skills
based upon reasonable minimum job qualifications, the content of

which is to be determined by the Employer, need not be filled by the
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Employer based on seniority, though the Employer shall take seniority -

into account:

- Research and Planning

- District Aide

- Non-Exempt Administrative Positions
- Personnel

2 BPELS,

- Inspection & Audits

- Helicopter Pilots -

- Finance & Fiscal Management
- Records

- Property Management .

- Building Maintenance

- Fire Communications

- Photo/Media Unit

3. Within the first two (2) weeks of the moanths: of January, April, July
and October, the Employer shall post a list:of any-and all assignment
vacancies in all departmental work areas with :a-copy delivered to the
Union. Effective upon the date of céntract ratification, within the first
two (2) weeks of each of the months of January, May and
September, the Employer shall post a list of any and all assignment
vacancies in all departmental work areas with a-copy delivered to the
Union. Employees within the same job classification and/or rank
desiring a transfer or permanent assignment shall make a transfer
application for the vacancy or vacancies of their choice, a copy of

which shall be delivered to the Union and the applicant. The
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Employer shall grant the transfer or permanent assignment to the
successful applicant having made application within fifteen (15) days
of the vacancy list being posted except where a different assignment
is dictated by bona fide operational needs of the Department. Such
exception shall not exceed seven percent (7 %) of the number of
permanent assignments made in each transfer order. Effective upon
the date of contract ratification, transfer orders shall be posted within
fifty-five (55) days from the date the vacancy list is closed.
Concurrent with the posting of the transfer order the Employer will
identify on the order the number and rank of the employees
transferred to a permanent assignment which are to be charged
against the exception. For the term of this Agreement the original
assignment of candidates to active companies shall not be charged
against the exception. The original assignments of candidates shall
take place after the posting of the transfer order (i.e., ndt more than
thirty (30) days thereafter) and before the posting. of the next
vacancy order. Any vacancy not bid upon shéll be assigned to
employees in relief positions, in accordance with Section 16.7D of this
Agreement. The City shall post a list of non-ALS fire companies that
are scheduled to become ALS fire companies and the dates they are
scheduled to become ALS fire companies well in advance (at least
ninety (90) days) of the dates, so that employees can have sufﬁcient
time to decide whether and when to obtain EMT-B and/or EMT-P

license, and/or to transfer.

4. The duties of Battalion Aide and the Deputy District Aide shall be
performed by an employee permanently assigned to a designated

company housed with the Battalion Chief or Deputy District Chief.
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When vacancies exist in the designated company housed with the
Battalion, the Battalion Chief or Deputy District Chief may request a
single employee to be permanently assigned to the company for the
purpose of assuming the duties of Battalion Aide or Deputy District
Aide and said selection shall be without regard to. seniority. The
Battalion Aide or Deput_y District Aide shall be degailed from such
permanent assignment to perform the duties of Battalion Aide or
Deputy District Aide at the option., of the employee and with the
approval of the Battalion Chief or the Deputx District Chief. Such
detail shall last for thirty (30) day periods which may be extended by
,muvtuai agreement of the aide and the Battalion V’Chieff or Deputy
District Chief. It'is spec_ifically'provided,_ however, that such detailing

shall not be an exception to the minimum manning requirements.

5. Both probationary employees assigned and employees: transferring
into Airport ‘Operations must be Airport Rescue Firefighter :certified
within fifteen (15) months from such assignment. Failure to obtain
»t,éertification» within fifteen (15) months shall require,av.ﬁ-refighte’r to

request a transfer.
D. Relief Positions

1. Relief Positions shall not be considered permanent assignments.
An employee who does not receive a permanent éssignmént after
three (3) successive transfer orders may be assigned to any
permanent vacant position remaining -on the third transfer order after
all other requests have been granted; provided, however, that the

Employer shall assign the employee to any permanent vacant position
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remaining on the third transfer order that is closest to the employee's
residence, and provided further that the employee may bid for a
permanent assignment on the next transfer order without regard to
the one (1) year limitation. If more than one employee is subject to
this assignment, the employee(s) on relief the longest will be the first

assigned.

2. Subject to the foregoing, relief positions shall operate out of the
districts rather than heédquarters, except in the rank of Battalion
Chief and EMS Field Officer which shall operate out. of
bureau/headquarters. Effective upon contract ratification and upon
promotion to the ranks of Paramedic-in-Charge and Ambulance
Commander, employees shall be assigned to relief positions. E.M.S.
relief positions shall operate out of E.M.S Field Divisioné. Initial
promotional assignments to relief positions shall be made by the
Employer; except that before promotional éssignments.‘to relief
positions are made, employees then in relief positions and employees
in forty (40) hour permanent positions may bid for two (2) and on
the basis of seniority receive a minimum of 60% of the relief

positions to be filled. Bids shall be closed fifteen (15) days after

posting.

3. It is further provided, that any increase or decrease in the number
of Bureaus or Districts or the restructure of any Bureaus or Districts
deemed necessary by the Employer which would necessitate a
decrease, expansion or rotation of relief positions shall without
limitation entitle the senior relief employee(s) to opt for a change to

any involved positions of his/her choice.
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4. The Department will administer the following policy: When the
Employer determines that there is an excess on a shift by Daley Day’
within a District, the least senior relief emp‘loye_e_ shall be moved
unless a more senior relief employee_ assigned to the shift and Daley
Day where such excess exists opts for the change, in fw\hich case the
senior employee shall be moved. Any dispute in administering this
policy shall only be resolved pursuant to. diécussions between the

Business Agent and the District Chief or his designee.

5. When the Employer determines that there is an excess in a rank
of EMS employees on a shift within a Field: Division, the least senior
-~ relief employee: shall be moved unless a more senior relief employee
assigned to the :Shift ‘where such exc,éss;exists:op_ts for the change, in
which case the senior employee shall be moved. .Any dispute ‘in
administrating this policy fsi“'xaii only -be resolved pursuant to
discussions between the Union Business. Agent or Director of EMS

and the Deputy Chief Paramedic or his/her designes.
E. The transfer of an employee to @ vacancy or:assignment of his choice,
either pursuant to Section 16.7C or the second and third paragraph of
Section 16.7D, that results in the working of successive shifts or a Daley
Day change, shall constitute an exception to Section 4.1 of this Agreement.

F. No employee shall be transferred or detailed for punitive reasons.

Section 16.8 - Contracting and Subcontracting of Work
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The Employer recognizes the integrity of the bargaining unit. It is intended and
understood that the work described herein, which encompasses all the work of the
Fire Department in all of its Bureaus and facets is exclusively the work of
bargaining unit employees and, except as otherwise provided, shall ‘be performed by

bargaining unit employees.

During the term of this Agreement the Erhployer shall not contract out, subcontract,
or in any manner transfer out or assign to others any work performed by employees
covered in this Agreement, except in the case of an emergency involving a natural
or human disaster, or where non-bargaining unit personnel or persons have
performed such work since January 1, 1984. Further ’n’on—bargaining unit personnel
or persons may only perform such work or Work similar and related to that which
they performed since January 1, 1984, strictly provided that any work performed by
non-bargaining unit personnel or persons shall not limit any bargainfng unit
employee's promotional opportunities, cause any bargaining unit employee’s
classification to be lowered or eliminated, or cause any bargaining unit employee to

be laid off or displaced.

The terms “contract out” or “subcontract” shall include any agreements requiring
work by employees to be performed outside the corporate limits of the City of
Chicago or the use of other employees of the City or any other City, business, etc.,

to perform the work of the bargaining unit members.

Section 16.9 - Protective Gear and Clothing Allowance

A. The City shall furnish to all uniformed members of the firefighting
services, as prescribed and/or directed by the Fire Commissioner and

consistent with the provisions of Section 12.2, dress uniforms, work clothes,
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and protective clothing and gear, which shall be replaced at the City's
expense when worn out through normal use or destroyed or damaged
beyond repair. Replacerﬁent will be accomplishéd by the Department as
soon as possible and shall be made on an exchange basis, except for a
new issue for which no exchange will be necessary. The Emplbyer is not
responsible for replacing items lost or stolen. All clothing, except bunker
gear, helmets, fire boots and dress uniforms shall be considered used up

after five yéars.

B All platoon employees will receive the sum of $1,{2‘5ka,0_0 per year,
$625.00 payable o‘nr or beforei Mérch: 1st, bah_cj $625.00 Ppayable on b_r before
September 1st. After tﬁe March 1, ‘2007 payment, EMS platoon employees
sh‘albl not be paid a protective gear and clothing allowance fp; the_ term. of

this Agreement.

C. All forty (40) hour employees will receive the sum of $1,500.00 per
year, $750.00 payable on or before March 1st and $7SQ.QO-_;payabl_e on or
before September 1st, for cleaning and maintenance of dress uniforms, work

clothes and protective clothing.

Section 16.10 - Hook and quder, Squad Drivers, ALS Ambulance D_rivers,.

Tillerman, Shop Apparatus, Ancillary Apparatus

The Employer shall pay the regular Driver and Tillerman of Hook and Ladder

Companies, Drivers of Squad Companies, Communications Vans, “B” licensed

repair shop drivers (fire fighters permanently assigned to the repair shop),

Helicopter Piiots, ALS Ambulance Drivers and Drivers of Anciliary Apparatuses at

the employee's next pay step. It is provided, however, that such drivers’ pay for
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employees at step 6 and over shall be no less than the monetary equivalent of the
percentage (%) difference between Appendix B, steps 5 and 6. The regular driver
of the Company shall be the employee selected by the Company Officer and whose

duties normally encompass driving the apparatus or squad.

Section 16.11 - Training

A. The Employer and Union are committed to the principle of training for all
employees in order to improve the efficiency and effectiveness of the Fire
Department. Said training shall be’provided insofar as it does not adversely
affect and interfere with the orderly performance and continuity of municipal
services within the Fire Department. Training shall be scheduled by the Fire
Commissioner or his designee. The Employer will furnish training to the
extent it determines necesséry énd possible in keeping with operational
needs and manpower scheduling, for employees interested in becoming
qualified for poSitions of Training Instructors, Air Mask Service, Air Sea
Rescue and Squads. Employees will attend training sessions during their
normal hours of duty. Training will be scheduled in a manner which does

not undermine or erode the minimum manning standards established in this

Agreement.

For the purpose of training, the Employer may schedule for up to eight (8)
hours (normally to take place between 8:00 a.m. and 4:00 p.m.) on a
platoon shift during normal duty hours, a total of thirty-five (35) firefighters,

engineers and officers, and of this total up to fifteen (15) may be officers.

1. It is provided, however:
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a. Such training shall take place within the County of Cook,
llinois, or the Great Lakes Naval Training Center in Lake

County, lllinois.

b. The Employer shall notify employees who are to report for
training at locations other than their normal company
assignments, no later than their duty day prior to the duty day

when they are to report for such training,

c. At the conclusron of thelr day s trainlng assngnment

employees shali report back to their normai duty assignment.

d. During the training period and until employees report back
to their normal company assxgnments (but no Ionger than two
(2) hours after the trainmg) the truck and englne companies

to mneh th ese e.npioyees are aSSig"i nalt operate with no

fewer than four (4) employees.
2. It is further provided:

a. Employees who act in place of an engineer or officer during
such training, and until the engineer or offioer' returns, shall be
compensate‘d for that period of acting. at the same rate the
employee would have earned if promoted to the higher rank.
Whenever feasible the employee selected shall be from the
same Company or same District (in the case of Battalion Chief
or Field Chief) where that office or vacancy exists; however,

the ultimate determination and selection of the appropriate
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employee to fill the aéting out of classification vacancy shall be

left to the discretion of the Department.

b. Any such.training on a Saturday shall be up to four (4)
hours and no such training shall take place on Sundays and

holidays.

c. No such training shall be scheduled or take place, and if
cancelled employees shall be directed to report back to their

normal company assignments, when:

i. the temperature is projected to reach or reaches 20°
F.ahrenheit or below for Chicago as determined by the
National Weather Service; effective July 1, 2014, unless
the training is held indoors in a climate controlled

facility;

ii. the temperature is projected to reach or reaches 90°
Fahrenheit or greater for.Chicago as determined by the
National Weather Service; effective July 1, 2014, unless
the training is conducted ihdoors in a climate controlled

facility;

iii. during inclement weather as determined by a

superior officer;

iv. during Fire Prevention Week; or
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v. ordered by a superior officer.

3. For any non-compliance by the City with respect to exceeding the number
of employees permitted for training, the locations, the periods of time or the
dates for training, the employee or employees on the top of their respective
Overtime Distribution Lists shall receive pay for the period involved (not less

than four (4) hours) at two and one-half (2 1/2) times their hourly rate.

A. The Employer and Union shall each name three (3)
represehtatives to a training committée. Such ‘committee shall meet
and discuss ways to improve training and may, by mutual agreement,
make recommendations to the Fire Commissioner. The Commissioner
shall promptly issue-a‘report as:to fhis::,views"'as to the Committee's
recommendation.-Members of the ‘training committee shall be provided
-~ with access to training;materials and- curricalum, and shall be allowed
to monitor training sessions on their off days conducted prior to or
concurrent with the training commitiee's meetings in order to fécilitate

the committee's work. ..

B. Employees u'p‘on»the'irv voluntary request-shall be pérmitted to
attend non-req‘uir'ed’an'd non—mandatoi'-’y-jdb-qualification educational
functions or seminars at the Fire Academy durihg off duty hours and
without additional pay. There shall be at least ten (10) days written
notification to all work locations prior to such educational functions or

seminars.
C. EMT-B/EMT-P Training
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1. The City shall provide EMT-B training which shall be
mandatory for new hires, who shall be required to be licensed
by the State of lllinois as an EMT-B prior to the end of their

nine (9) months as a probationary employee.

2. For non-probationary employees interested in obtaining an
EMT-B license, off duty EMT-B training will be available
through the Chicago City Colleges, and such employees shall
be given the opporiunity to function in the Chicago EMS

System.
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Section 16.12 - Medical Benefit Letter

Upon writtén’ request the Employer shall furnish to all employees who in the course
of their employment are injufed or become ill resulting from the performance of their
duties, a statement showing the period of absence and the amounts received during
the period of absence due to such injury or illness. Upon written request the
Employer shall also provide to each. occupational or duty disability retiree the same
statement as above covering the period of absence due to fh'e injury or illness prior

_to retirement.
The Employer will continue to furnish these documents upon request of the
employee until the Internal Revenue Service concludes that they are of no value for
tax purposes.
Section 16.13 - Indemnification of Empioyees
. A. Employer Responsibility
The Employef shall be responsible for, hold employees harmless from and -
pay for damages or monies which may be adjudged, assessed, or otherwise

levied against an employee covered by this Agreement, subject to the

conditions set forth in Section 16.13D.

B. Legal Representation
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Employees shall have legal representation by the Employer in any civil
cause of action brought against an employee resulting from or arising out of

- the performance of duties.
C. Cooperation

Employees shall be required to cooperate with the Employer during the
course of the invéstigation, administration or litigation of any claim arising

under this Section.
D. Applicability

The Employer will provide the protections set forth in Sections 16.13A and
16.13B above so long as the emplbyee is acting within the scope of his
employment and where the embloyee cooperates, as defined in Section

16.13C with the City of Chicago in defense of the action or acti‘cjns or

claims.
E. Indemnification
Any obligation of the City of Chicago to indemnify employees for punitive

damages assessed, adjudged or otherwise levied shall be based upon City

Ordinances and/or State Statutes providing for such indemnification.

Section 16.14 - Special Compensation Time

If, as a result of a declaration by the Mayor, all employees of the City of Chicago
except for Police and Fire Department employees are given a day off or portion
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thereof with pay, then all employees covered under this Agreement who are
required to work ijuring such excused time shall be given additional pay at the
straight-time hourly rate for all the hours that normally would have been worked by

such other City employees.
Section 16.15 - Specialty Pay

The following employees shall receive specialiy pay equal to five percent (5%) of

their annual salaries:

e Hazardous Material Technicians

e Certified Divers
Pro-rata payment shall be made quarterly in January, April, July and October.

Newly hired employees may not receive Hazardous Material Technician specialty

pay until commencement of Step 4 in the salary schedule.

The City shall maintain no fewer than 200 Certified Divers at ény one time. In the
event an employee is detailed or éssigned to a unit or assignment where the
employee is required to dive, the employee shall rgeoeive_ Diver Specialty Pay upon
becoming a Certified Diver regardle’ss of the number ofx Certified Divers ‘then
receiving Specialty Pay. Under no circumstances shall th‘e 'De“pa»r‘tment require or
permit an employee to dive who is not a Certified Diver. Provided further, no
employee who is receiving this Specialty Pay as of the date of contract ratification
shall be removed from the roster of employees rec.e"iving this Speciaity Pay

regardiess of whether there is an excess of 200 Certified Divers.
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ARTICLE XVH. RULES AND REGULATIONS
Section 17.1 -

A. The Union agrees that it and its rhembers shall comply, in full, with all
Fire Department Rules and Regulations and Practices and Procedures that

are not in conflict with the provisions of this Agreement.

B. The Emplbyer shall name three representatives and the Union shall name
three represenfatives to sit as a committee to review the existing Fire
Department Rules and Regulations. Such committee shall meet promptly and
may by mutual agreement make recommendations to the Fire Commissioner.
The Fire Commissioner shall promptly issue a report as to his views as to

the committee's recommendations.

Section 17.2 -

New or revised rules and general orders having the effect of changing a rule or
regulation may be established from time to time by the Employer. Any such new or
revised rule(s) or general order(s) shall be posted ten (10) days before they
become effective or enforceable. Where possible, the Employer shall endeavor to
discuss proposals for new rules and regulations and general orders with the Rules .

and Regulations Committee prior to posting.

Section 17.3 -
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The Employer agrees that the uniform rules and regulations of the Fire Department
_are to be fairly and equitably administered and enforced. Any employee shall have

the right to appeal to the grievance procedure for violation of this clause. -
Section 17.4 - Career Service Exemption

Chapter 25.1 of the City Code and the rules and regulations promuigated
thereunder by the Department of Personnel shall continue in effect to the extent
that they are not inconsistent with or in conflict with the provi_sions of this

Agreement.
ARTICLE XVIII. SAVINGS CLAUSE

If any provision of this Agreement or the application of any such provision: should

be rendered or declared invalid by any cou’rt action, or by reason of 'any existing or
subsequently enacted iegislation, the remaining parts or portions of this Agreement
shall remain in full force and effect and the subject matter of such invalid provision

shall be open to immediate negotiations:
ARTICLE XIX. GUARANTEE OF TERMS

The Employer agrees that this Agreement shall 'be“im'mediately submitted to'the
City Council of the City of Chicago for ratification and concurrent adoption in
ordinance form pursuant to the City"s Home Rule authority. Such action by the
Council shall commit the City of Chicago to enact no subsequent ordinances,
executive orders or rules and regulations having the force and effect of law which
would impair the binding. effect of or make unenforceable the terms of this

Agreement.
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ARTICLE XX. DURATION AND TERMINATION

Section 20.1 - Notice

Notification for a Successor Contract

This Agreement and each of its provisions shall be effective as of July 1,
2012, and shall continue in full force and effect until June '30, 2017, and
thereafter, unless either party notifies the other in writing by February 1,
2017 or ninety (90) days prior to any June 30"™ anniversary date thereafter
that it desires to modify or amend this Agreement. Negotiations shall
commence by March 1, 2017 and shall continue for a period of sixty (60)
days until May 1, 2017. The parties may extend the negotiation period by

mutual agreement.

Section 20.2 - Impasse Resolution - Binding Arbitration Board

In the event that disputed items cannot be resolved during the negot_i,atio’r}- periods
under Section 20.1, all disputed items shall be referred to a three-person (3)
Arbitration Board, one member to be selected by each of the parties and the third
member to be jointly agreed-upon by the parti.es, using the same procedures
specified in Article X for the selection of a neutral Arbitrator who shall be a member
of the National Academy. The terms decided upon by the Arbitration Board shall be

submitted as provided by applicable state law, except:
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(a) regardless of when or if any demand for mediation or interest arbitration
is served by one party on the other, or when or if the parties mediate or
when any service of a demand for inte'restvarbjtration is made, thé Arbitration
Board shall have express authority and jurisdiction to award changes in
wages, benefits and all forms of compensation retroactive to July 1, 2017;

and

(b) that the Arbitration Board will- have the authority to-consider a party’s
final offer on one. or'more issues, -economic or non-economic, that is/are
combined as a package offer or a party’s alternative offers, provided. that
‘such-offers are submitted prior-to the completion -df any evidentiary hearing.
The terms of the current Agreement shall continue to bind both parties -

hereto .during all negotiations and:impasse resolution procedures; and -

(c) neither party may demand or mvoke arbltratlon or serve any demand for
interest arbitration upon the other party before January 1 2019 except
further, however, as provided in Section 5.1.B.(c) either party may demand
and invoke mterest arbltra’uon at any time followmg the ninety (90) day

period or agreed to e,\tenszon as set forth in Sectlon 5.1.8.(z).
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Section 20.3 - Ratification and Enactment by the City Council

If the parties reach a complete agreement as to the items for negotiation at the end

of either negotiation period (Section 20.1.A or 20.1.B), the following procedure shall

apply:

i. The Agreement will first be presented to the Union membership with Local

No. 2's Executive Board's recommendation for ratification.

ii. Within fifteen (15) days after ratification by the Union membership, the
Agreement will be subrﬁitted to the City Council of the City of Chicago, with
the Fire Commissioner's and Mayor's r_ecbmmendation for ratification and
concurrent adoption in ordinance form pursuant to the City's Home Rule

authority. The Employer and Union shall cooperate to secure this legislative

abproval.

iii. In the event the City Council should reject the recommended Agreement,
the parties shall meet again within ten (10) days of the Council's vote 'to
discuss the reasons for the Councii's rejection and determine whether any
modifications can be made to secure the Council's approval: thereafter,
either party may invoke arbitration in accordance with Section 20.2 upon ten

(10) days written notice to the other party.

For purposes of this Section, rejection by the City Council will be in ‘accordance

with applicable state law.
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Section 1.1 - Signature

IN WITNESS WHEREOF, the parties hereto have affixed their signatures this

For the City:

Hodos Eomslipr

Rahm Emanuel, Mayor

Fire Commissioner

h A At

Stephen R. Patton,

Corporation_Counsel

Cotl 7 Vo

Anthony U.\Ammncmﬂ

uty Fire Commissioner

mgm

Jamles C. Franczek, Jr.,

i

L

abor Counsel

For the Union:

A\JN\\Ww

Thomas E. Ryan, Jr., _u_‘mm_ama

¢

Patrick C. Cleary,

Vice President

oetonll & 8Hored

Michael E. O'Neill,

Secretary Treasurer

Tugse Y, P800

Marc J. McDermott,

Director-Contract Enforcement

e
—
—

Timothy O’Brien,

Director — Public Relations

e 4 D

Director — Political Action

%
Peter J. Io&gm:,

Director — Emergency Medical Services

day of A

Q@)/\l

Peter R. O’ mc___<m: ness Agent

Bk h e

Paul J. Stamper, Business Agent

=

Roger Perez, Business Agent

Q\\&x

Lmamm T. Tracy, Ul ss Agent

%&.\mg

David Quintavalle, Business Agent

Thomas J. Cody, Business Agent
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Appendix A - Confidential Employees

A maximum number of thirty-five (35) employees may be excluded from the bargaining

unit as confidential employees.
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Appendix B - Salary Schedules

Key for Salary Schedule for Uniformed Fire Department Positions

F1 - Firefighters and Paramedic Rate
F1B Cross-Trained Dual Certified Firéﬁghter EMT-B Rate
F2 Cross-Trained Certified Firefighter EMT-P Rate

(Old Firefighter/Paramedic Title)
F3 Firefighter Administrative Assistant Rate
F3B Cross-Trained Dual Certified Firefighter
Administrative Assistant EMT-B Rate
F3P Cross-Trained Dual Certified Firefighter
Administrative Assistant EMT-P Rate

F3A Fire Engineer and Péramedic-in—Chérge Rate

F3AB Cross—Trainéd Engineer EMT-B Rate

F3AP Cross-Trained Engineer EMT-P Rate

F4 Fire Lieutenant Rate

F4B Cross-Trained Fire Lieu‘tenan‘t EMT-B Rate

F4P Cross-Trained Fire Lieutenant EMT-P Rate

Fa Fire Captain and Paramedic Ambulancé Commander Rate
F5B Cross-Trained Fire Captain EMT-B Rate .

F5P Cross-Trained Fire Captai~n EMT-P Rate

F6 Fire Battalion Chief Rate and Paramedic Field Chief Rate
F6B Cross-Trained Battalion Chief EMT-B Rate -
FeP Cross-Trained Battalion Chief EMT-P Rate
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Appendix G- Equal Opportunity
Section 1 - Compliance with Cowrt Settlements and Decrees

The Clty of Chlcago will immediately take all action necgssary to assure comphance
with agreements reached and decrees issued in court proceedings affecing hiring,
promotion and othier employment policies of the Fire Department. In additioy, to the
extent not specifically. reqmred by, and not inconsistent with, such apreements or decrees,
and to the fullest extent consistent with applicable law, the Department will implement
the policies and programs set forth in the following paragraphs.

' Seé't;‘on' 2 - Hiring and Recruitment
A. Goals

The parties agree that hixing and recruitment programs of the Fire Department shall have
as a godl to achieve in the shortest possible time a total force in which approxxmately
thirty percent shall bs ‘Black and fifteen percant Hxspamc, To this end, the hidng and
recruitment programs should aim to assure that at Ieast 45% of all recruits added to the
force hereafter shall consist of Blacks and Hispanics. Within 90 days of the effective
‘date of this Agreement the City will pubhsh the initial  steps it plans to taLe to: rcmova all
racial meqaahtzes in the Chicago Fire Dcpartmcat

B. Programs

In addmon to such other recruiting proccdures and programs as, the Fire Depan:ment may
use, the Department will ‘actively advertise for recruits jn communities pman‘" '
populated by Black and Hispanic residents and will seek the aid of and wiil cooperate
wuh church and comunity organizations in such areas.

'Segiti()n 3~ Transfers and Prosotions
A, Goal
‘The parties agree that the transfer and promotion policies of the Fire Department shall -
have, as a goal the-inclusion of Black and Hxspamc personne] ia all cafegories and all
ranks in order to reach as quickly as is raasonably possible a level as close to 45% as is
reasonably achievable.
B. Programs -

| Training

All members of the force shall be given the training and special educational

opportunity necessary to qualify them for promotion. This shall include in service
fraining and educational programs as well oz oppormunity for attendance uf




educational institutians, where necessary with adequate arrangements for paid
time to permit the individual to participate in such programs.

2. Equality of Opporfunity

Promotipnal and transfer opportumtles shall be made available to all qualified
members of the force. Fxaminations, where used, and any other standards and |
descriptions of required qualifications, shall be reviewed and any elements which
have the effect of diserimination against Blacks or Hispanics shall be eliminated.
The Department will take all reasonable steps, by posting and other means, to
encourage Black and Hispanic members of the force and applicants for
employment to apply for positions for which they show potential or desire, and
are, of can within a reasonable time, bgcome gualified.

-1 Remedymg Past stcmmnatxon

There shall be an immediate review of the status of all Black and Hispanic
firefighters in order to determine those whose time in grade would make them
eligible for promotion had riat dzscnmmatory practices existed in the past, Within
90 days of each anniversary date of the signing of this contract, the Department
shall review the status of all Black and Hispanic members of the force and prepare
a written report stating whether there is any reason other than past racial
discrimination for the failire of such individual to achieve promotion, and, if so,
the facts supporting the conclusion. Where it is found that there is a reason for
mon-promotion which can be remedied by, appropriate training oy educational -
opportuyity, special arrangements shall be offered to enable such individual to .
have the necessaty training or educatxonal opportumly Where no reason other
than past discrimination is found for uun—promonon of such individuals,
preference will be given for the next proxnotxon or promotions available. Where
promotions are made on the basxs of exammanon such past discrimination shall
be remedied by giving, in the case of those who achieve a passing grade in such
examinations and otherwise quahﬁed preference over other candidates for
promotion with equal or fesser length: of service..

a, Establish of RGSponStbmty for Implementanon The City shall assign a
special Department Affirmative Action Officer to assure impleentation
of the Chicago Fire Department Affirmative Action Plan. The Affitmative
Action Qfficer shall be of equivalent rank as an Assistant Comnnssmner
Itis within the Officér's scope of duties to assign responsibilities for the
implementation of the plan on an intra departmental basis to assare that it
is carried ont in every phase of Department operations. The Officer will
report to the Mayor, initially on a bi-monthly basis for six months,
thereafter monthly. The Officer is mandated from time to tirge to. make
“on the spot audits” of the effectiveness of the Affirmative Action Plan
and shall recommend remedial and corrective action where such is needed.
This Officer will serve as a liaison between the City of Chicago and the




Community Advisory Board of the Chicago Fire Department, apprising
that body of the progress of the Affirmative Actia Plan through periodic
reports of areas which need attention and corrective action,

b. Agreement Prohibits Sex Discrimination. Opportunities within the
Departroent and at all promotional levels shal] be available to persons,
regardless of sex and the same provisions herein recommended shall be
applicable forfemale candidates within the Department.

Section 4 — Communivty Advisory Board
A. Composition

The City of Chicago shall invite each of a reasonable nuiber of community and
church organizations representing a bipad segment of the Black, Hispanie, Native . -
American and Asian communities to designate a representative {o serve on a Fire
Department Community Advisory Board which shall have a total of eleven,
members. The Board shall include at lenst four (4) xepresentatives named by
organizations identified with the: Black communities of Chicago and at least two
(2) named by arganizations idéntified with the Hispanic communities of Chicago
and two (2) named by Local 2 of the International Association of Fire Fighters.

B. Duties and Powers

The Community Advisory Bosrd shall have the dilty of momtonngthg:progress of
the Fire Departmentix the trplemetitation of this affiunative action section of -

this contract, reporting the facts with réspect to siicl progiess (o the public and to
the parties of this contract, and making suggestions For more eff etire: 100y
implementation. The Depariment agtees 1o make & Progress Report fo the Board
at least once a year, containing full dafa as to the'n iture of the iecruitment, hiring,
transfer and promotion programsiin sffect, the progréss made dugiag the year

toward achievernent of the goals desesibed herein, the numiber, and percentage of
Blacks and Hispanics hired, transferred or promoted duting the year, and the.

number, percentage and geographical distributioi of Blacks and Hispanic holding
Jpositions in each category and rank. Copies of wiitten examinations Will- be made:

available to the Board for review afld for such teeoftimehdations as the Board may
make for modifications fo efiminate ¢ prevent discriminatory impact. The
Department will coapetate with thé Board by mékinlg available such other -
information, records and statistics as' the Board may reasonably request for
performance of its duties. : The Department will also make available such facilities
as may be needed for performdrnce of the Board's funtctions; including meefing
room, secretarial assistance, office supplies and assisfance of reseatch, technical
assistance of research, technical assistance specialists and other personnel.
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COVCE

Exhibit 3

The City of Chicago Medical Care Plan for Employees (“Plan”) shall consist of three

aepdaimes = I ey a9y, av ; 1 :
age plans: (1) a PPO plan ("PPO™); (2} aPPOFI h a Health Reimbursement Account

N
G7); (Zyarry raan wi

(“'PPO/HRA")Z and (3) two HMO plans (“HMO™).

1.

Modificatious to PPO/HRA Plan Alferpative

If the PPO/EIRA. alternative lacks sufficient employes enrcliment or is cost prohibitive,
the Employer may discontinue that alternative, provided that the Employer provides -
reasonable prior notice to the Union and an opportunity for those enrolled in ‘the
PPO/HRA fo enroll in another plan. For this purpose, ‘reasonable notice” shall be
defined as notification in writing of the Employer’s intent to discontinue the plan at least
ninety (90) days prior to the proposed discontinuation whete circumstances are within the
City’s control. In all other cases, the City will provide the maximum notice as is
practicable under the circumstances. In addition, in the ¢vent that a new health care plan
becomes available to the City during a Plan year, the Bmployer shall have the right to

_include that hew plan in the Plan alfernatives upon reasonable prior notice fo and

discussion with the Union.

Plan Design
(8)  Network Plans:

(i) The deducﬁbleg, co—iﬁsurance and out-of-pocket maximums for the PPO
Plan and PPO/HRA Plan are set forth in Exhibit 1 hereto.

(i}  No change in the composition of the hospital network in effect at the time
this Agreement is execnted shall be made except ir compliange With the
following: : ' ) « 1E

a.  The Union shall be notified in writing of the infent:to change at
feast ningly (90) duys prior: to. (he proposed change where
citcumstdnces afe Within the City's contrel, Tnall other cases, the

~ City will provide the maximum notice as is practicable under the
circumstances.

b. - The notice referred to shall, at the time the nofice is given, provide
sufficient information to explain the confemplated action and shall
include, at a minimuin, but not be limited to: s
(1) The affected institutions;

(2)  The precise reason(s) the action is being contemplated;
(3)  The numbers of covcred)parti;cipants (employee and/or

deperidents) receiving in-patient service from such affected
facilify at the time the notice is given; and :




(i)

(iv)

W

(vi)

(4)  Thenumber of overed participants (employees and/or
dependents) recetving in-patient service from such affected
facility during the preceding twelve (12) months.

0. The City shall meet within seven (7) calendar days of a request
from the Union fo discuss the proposed change, shall provide all
additional relevant information which is reasonably available, and
shall be responsible for such nofices to participants as may be
reasonably demanded by the Union. In the event the parties are
unable to resolve a dispute within seven (7) calendar days of the
first meeting or such other time as may be mufually agreed upon,
the dispute shall be submitted to arbifration pursuant to Section
10.9, Step 3 within ten (10) days, and both parties shall cooperate
to expedite the proceedings.

‘No change, modification or alteration covered by this
subparagraph 2(a)(ii) shall be made or permitted for arbitrary ot
discriminatory reasons; mor shall any change, modification or
alteration tesult in the unavailability of quality health care services
in a specific geographic area.

The PPO/HRA Plan shall have an HRA acconnt for each employee, to be
administered by a claim administrator or other third-party administrator to
be selected by the Employer with prior notice to the Union. The account
shall be credited with $500.00 per individual and $1000.00 per family per
Plan year. Such amounts must be used for “qualificd medical expenses,”
as defined by the RBmployer.

The PPQ and PPO/BRA Plans’ wellness benefit with a maximum annual
amount 6f $600.00 per covered individual shall not be subject fo
deductibles or co-insurance.

All newly hired employees after Contract ratification shall be required to
patticipate in the PPO plan for the first eighteen (18) months of
emplayment. These employees shall be eligible to participate in the first
open enrollment period following the eighteen (18) month anniversary of
their dates of hire.

The emergency ropm co-payment for the PPO, PPO/HRA, and HMO
Plans shall be waived in the eyent the individual is immediately admitted
to the hospital.







MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF CHICAGO
AND
CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2
REGARDING
RETIREE HEALTH CARE BENEFITS

The parties agree that the health care benefit provided to employees who retire on or after
age sixty (60} pursuant to Section 12.1B of the parties’ collective bargaining agreement
(“Agreement”) shall be extended to employees who retire on or after age fifty-five (55},
subject to the following terms and conditions:

A. Applicability

This memorandum of understanding applies only to an employee who retires on or
after age fifty-five (55) with a retirement date on or after November 1, 2011, and who
intends to avail himself/herself of the health care benefit provided to employees who
retire on or after age sixty (60) by Section 12.1B of the Agreement.

B. Health Care Benefits Upon Retirement

1. Employees Who Retire on or After Age Sixty (60]

Employees who retire on or aftei' age sixty (60} shall continue to receive the health
care benefit set forth in Section 12.1B of the Agreement.

2. Emplovees Who,"Retire on or After Ape Fifty-Five (55) and Before Age Sixty
{60} 2 ; |

Employees who retire on or after age fifty-five (55} and before age sixty (60} shall
be eligible for the health care benefit set forth in Section 12.1B of the Agreement,
“subject to strict compliance with the following conditions and limitations:

a)

Employees who wish to avail themselves of this benefit must submit written
notice of their intent to retire to the official desighated for this purpose by
the Department no later than October 1 of the calendar year preceding the
effective date of retirement. '

b} The effective date of retirement, as referenced above, may not be any earlier

than November 1 of the calendar year following submission of notice of
intent to retire. '

Effective for retirements occurring in 2015 and thereafter, no more than
140 employees shall be permitted to avail themselves of this benefit in any

one calendar year. Of these 140 employees, up to 126 employees may come
from non-EMS employees and up to 14 may come from EMS employees. In

R31414/1




" the event fewer than 126 bargaining unit non-EMS employees apply for this

benefit, the remaining slots shall be allocated to EMS bargaining unit
employees, up to the number of 126, in addition to the 14 allotted for EMS
employees. The same reallocation principle shall apply in the event fewer
than 14 EMS employees apply. In both cases, no more than 140 employees
in total shall be permitted to avail themselves of this benefit.

In the event the number of employees who apply for the benefit in each
grouping, i.e., (i) non-EMS employees, and (ii) EMS employees, exceeds the
annual numerical limit for that grouping, then the successful applicants

will be determined on the basis of seniority, as defined in Section 9.1A of

the Agreement.

"T'he written notice of intent to retire, as described in paragraph 2(a) above,
is irrevocable, except that the notice of intent may be revoked by the
employee under the following circumstances: (i) non-selection because of
insufficient seniority as described in paragraph 2(e) aboye; (i) the employee

is on-Medical Status (as defined by the CFD Medical Order) between the

dates the employee submits his/her notice of intent to retire and the

intended date of retirement; or (ifi} death of an employee’s spouse or child .

between the dates the employee submits his/her notice of intent to retire
and the intended date of retirement. When the designated Department
official receives an employee’s written revocation of intent to retire, the
benefit shall be ayarded to the next seniot, employee or employees in the

grouping, who has (have) applied and still desiré(s) the benefit.

Each empIOYée who hassubm1tteda written notice of intent to retire, under
the terms of paragraph 2(a) above, shall be informed in writing by the

Department whether that cmployee is or is not,a successful applicant to

receive the benefit that is provided for in this Memorandum of
Understanding. Employees and the Union shall be so informed in writing

- not later, than 30 days after the cutoff dates referenced in pa:agraph 2(a)
- above. -, : '

An employee who has been informed that he/sheis a successful applicant
and who has received his/her furlough assignments, may keep such
furlough assignments or rescind all assigned furlough periods and receive
furlough buyouts at retivement. '

The Department shall time stamp each employee's written notice of intent
to retire and provide a copy to the employee upon receipt and to the Union
within ten (10) days thereafter. '

As a further condition of eligibility for this benefit, under no circumstances
may an employee who has been discharged pursuant to the provisions of

2 R31414/1




Section 16.2 of the Agreement be eligible to avail himself/herself of this
benefit.

Effective January 1, 2015, employees retiring on or after age fifty-five {55)
and before age sixty (60) shall contribute for the cost of this benefit 2% of
the annuity received from the Firemen’s Annuity and Benefit Fund of
Chicago, which contribution shall remain in effect until the employee no
Jonger avails himself or herself of the benefit or reaches the age for full
Medicare eligibility under federal law. Employees who retire on or after age
sixty (60) pursuant to Section 12.B of the Agreement shall continue to
receive health care benefits at no cost as provided for therein.

[ )iﬁ%@h (! gﬂmxf Y/ M{S‘gﬁ LN

Hobert S. Sugar 1an"

J C. Franczek, Jr. (J
QonBehalf of the City On Behalf of Chicago Fire
of Chicago Fighters Union, Local 2

(im0 2y el o

S
\Date Date’f
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Implementing Agreement re: Health Care

Chicago Fire Fighters Union, Local No. 2 (“Union”) and the Chicago Fire
Department (“Department”) have reached the following agreement with respect to
implementation of specific provisions of their Memorandum of Understanding Regarding
Retiree Health Care Beneﬁts dated A& W e, 'Z"’ r j”

The parties agree that employees on Occupa’uonal Disability or Duty Disability
Leave of Absence are entitled to participate in'the retiree heaith care benefits applicable
to employees who retire on or after age fifty-five (55) provided for in the Memorandum of
Understanding, provided they satisfy all other eligibility requirements, including, but not
limited to, timely submission of written notice of intent to retire and seniority.

Notwithstanding the limitations of the number of employees in groupings (EMS and
non-EMS) who retire in 2015 and thereafter employees on: Occupational Disability or
Duty Disability Leave of Absence who quahfy for the benefit as set forth ahave shall not
reduce the number of other employees who may receive the beneﬁt (If, for example in
126 most senior non~EMS employees who- subxmt timely written notlce( s) of mtent to
" retire, seven (7} employees are on Occupatlonal Disability or Duty Disability Leave(s) of -
Absence, then an additional seven {7) non-EMS employees, who previously submitted
timely notice(s) of intent to retire, shall be eligible to receive the benefit in 2015, oni a
senijority basis.) '

This identical approach shall be applied with reepect to EMS employees.

In addition, the parties agree that previously exempt members of the Department
who return to the bargaining unit in 2014 and thereatter shall be eligible to receive this
benefit in 2015 and thereafter, provided they satisfy the contractual requirements. The
parties further specifically agree that the number of former exempt members receiving
this benefit shall not reduce the number of non-exempt employees who may receive this -
benefit.

Agreed to this/@ w day of QAW *r»u/ , K 17/

) e Vwra )
H o o) Alces e
For Chicago Flre ighters Union, T the Chmago Fire Department
Local No. 2 and the City of Chicago

R31414/1




FRANCZEKRADELET

" ATTORNEYS & COUNSELORS

29)

T
pELe
-tz

300 SOUTH WACKER DRIVE, SUITE 3400 [ CHICAG(j, IL 60606
T: 312.986.0300 | F: 312.986.9192 .| WWW.ERANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

i - April 10, 2014

Robert §. Sugarman, Bsq.
Sugarman & Horwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IL. 60601-1241

Re:  Interest on Retroactivity

‘Dear Mr, Sugatman:

This letter sets forth the parties’ agreement with respect to intetest on retroactivity
payments.

Within seventy-five (75) days of ratification of the Agteement by the City Council, the City
shall make retroactive payments. In the event retroactive payments are not made within seventy-five
(75) days, all persons on the payroll at any time on or after July 1, 2012 shall be entitled to interest at
the rate of four-and-one-half petcent- {4.5%) pet annum until fully paid provided that the failure to
make limely retroactive payments is the result of citcumstances that are within the control of the
City ot the Depattment Any disputes shall be resolved through the parties” grievance procedure.

If the ahove comports with your understandings, please so indicate in the space provided
below. ) ’

Very truly yours,

g Jg/z{/wujé%f

tes C. Pranczek, Jr
abot Counsel

City of Chicago

Acknowledged and Agreed to this

((Z day of Apsil, 2014.

Rohrt S. € Sugarman A&iﬁey
Chicago Fite Fightets Union, Local No. 2

JCF:mp

1118560.1




SUGARMAN & HORWITZ, LLP

&(L‘da/megkf/aé Faww
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.628.2920
© Fax: 312.629.2930

ROBERT S. SUGARMAN
STEPHEN B. HORWITZ
.Apn'l 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

- Dear Mr. Franczek:

This will reconfirm the understandmg of the City and Local 2 that all supplemental
letter agreements which are in writing, and have been signed or initialed through the
course of negotiations, are consuiered mcorporated in and part of the Agreement.

Verg-fruly yours, - J
oS e
q,/

‘Robert S. Sugarm
Attorney ¥ =
Chicago Flre Flghters Umon ‘Local No. 2

~ Acknowledged and Agree to this
1")@ dayof 1/ , 2014,

Qo @ Dseadh ]

mes C. Franczek, Jr.
abor Counsel
City of Chicago

RSS/jmh
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SUGARMAN & HORWITZ, LLP
&(ﬂafm@g&a& Laww
221 N. LaSalle Street, Suite 626
Chicago, 1L 60601-1241

Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

{
\

\\. es C. Franczek, Jr.

- Chicago, lllinois 60606-6785

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.
300 South Wacker Drive, Suite 3400

L

Dear Mr. Franczek:

This will reconfirm the agreement of the City and Local 2 that uniformed employees
ofthe Chicago Fire Department, their eligible dependents and members of their immediate

family (as defined in contract Section 7.5), and retired fire personnel and the retiree’s

spouse will be exempt from fees for emergency medical services performed by the Chicago
Fire Department; and that the provisions of General Order 93-005 (June 2, 1993) shall
remain in effect, except as modified herein.

The City shall not bill, attempt to collect or place with a collection agency any bill
for fees for such services to those persons referenced above.

- Your confirming this agreement in the space provided below will be appreciated.

Verytrulyyours, ) | ‘
l/ / 3 C-d_ e : ‘ /
R .

bert S. Sugarman
Attorney
Chicago Fire Fighters Union, Local No. 2

Acl(gﬂowledged and Agreed to this
16 day of __fgpiek , 2014

| R ¢ j—mt/zug/,(L_
J? 0

TAbor Counsel
City of Chicago

R22114/1
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SUGARMAN & HORWITZ, LLP
&i’t{meg{&a& Sgw_a/
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241

Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN ) )
STEPHEN B. HORWITZ April 10, 2014

James C. Franczek, Jr., Esq.

Franczek Radelet P.C.
300 South Wacker Drive, Suite 3400

_ Chicago, Illinois 60606-6785

Lo

Dear Mr, Franczek:

This is to reconfirm that the City of Chicago and Chicago Fire Fighters Union Local
No. 2 agree. that notmthsta.ndmg anything that may be to the contrary in Medical Plan
documents, disputes concerning medlcal care coverage and benefits may ‘be subrmtted
and resolved pursuant to the prov;smns of Article X. Itis further uhder stood that no suchf
disputes may be. subject to. Article X resolutxon untll the Benefits Ofﬁce appeals process
has been exhausted.

This is also to confirm the agreement of the par tles that the City's Medlcal Care
Plan willnot requne re-eprollment for current umfoxmed Fire Department bar gaining1 unit
members and their eligible dependents who have com plied with the. enrollment require-
ment subsequent to . Tanuary i,.1984. ’

Your confirming this understandmg in the space provlded below will be
appreciated.

Attorney /
Chicago Fire Fighters Union, Local No. 2

Ackn wledged and Agreed to. this
ﬁ day of ﬁ/& A L(‘Q

2 )7 &ww{(c() %

arn s C Franczek, Jr.
TaBor Counsel
City of Chicago-

s 2014.

RSS/jmh

R22114/1
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ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 5400 | CHICAGO, IL 60606
T, 112.986.0300 ['F; 312.986.9192 | WWW . FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

April 10, 2014

" Robett S. Sugarman, Esq.
Sugarman & Horwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IL. 60601-1241

Ré: Wellness Benefits

Deatr Mr. Sugarman:

This letter confitms out understandings tegarding the implementation of the wellness
component of the PPO Medical Plan (the “Wellness Benefit”) agreed upon by the City and Local 2.

° Asnnual Routine Physical Examinations

The Wellness Benefit provides for one (1) annual routine physical examination. The City
and Union recognize that there may be instances when it isin the best interest of eligible petsons
and consistent with the putpose of the Wellness Benefit that they have mote than one (1) routine
physical examination annually. To be eligible for more than one (1) routine physical examination
annually, the petson must submit to the Benefits Management Office a statement from his ot her
physician stating the reasons why mote than one (1) annual routine physical examination is
necessaty. The additional physical examination(s) shall be otherwise subject to all of the other
conditions of the Wellness Benefit.

The patties recognize that the above applies only to routine physical examinations and not to

physical examinations necessitated by a doctor’s diagnosis of a medical condition requiring
treatiment. : '

o Contact Lenses

Subject to all other aspects of the Wellness Benefit, the City shall make available a twelve
(12) month supply of disposable contact lenses. '

e Wellness Benefit Committee

The Union and City shall appoiat no moze than two (2) petsons each to a Wellness Benefit
Committee (“the Committee”). The Committee shall monitor and teview the usage of the Wellness

1143602.1




FRANCZEKRADELET

ATTORNEYS & COUNSELORS

April 10,2014
Page 2

Benefit by bargaining unit membets and other eligible participants. The Comumittee, in anticipation
of negotiations, may also recommend to the City and the Union design changes to the Wellness
Benefit, including additions, eliminatons or modifications of cuttent benefits. The Cotnmittee shall
report qumtexly to the Union and the City.

If the above compotts With your undetstanditigs, please so indicate in the 'space provided
below. ' iy

'/'.’“- \bTx}r ttuly yours

0 ”‘”?‘Z’“J /

{;limes C. Franczek, y.
abor Counsel
City of Chicago

Acknowledged and Agteed to this
/% day of April, 2014,

g*@ /z,,cnlqt)

Robert S. Sugal:man Abo mey
Chicago Fise Fightetrs Union, Local No. 2

JCE:mp

1143602.1




ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

(&
\

SUGARMAN & HORWITZ, LLP

&(Wﬂe{/&aé Paww
921 N. LaSalle Street, Suite 626
Chicago, IL. 60601-1241
Tel: 312.629.2020
Fax: 312.629.2930

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Hllinois 60606-6785

‘Re: Health Fair

Dear Mr. Franczek:

This confirms the parties' agreement that the City will remit to the Chicago Fire
Fighters Union, Local 2, $75,000 per year, upon receipt from the Union of its report in

‘writing regarding $75,000 expenditure in each year, as described below.

The parties further agree that these monies are solely for the purpose of supporting
a Union-sponsored health fair for its members. The Union agrees that it will advise the
City in writing regarding the planning, participation, implementation and results of its
health fair(s}. The Union and the City will meet after any health fair to discuss the results
of the health fair and assess its success, including its benefit to Union members and the
effect it had or will have of reducing the City's health care costs for bargaining unit

members.
Very/ ruly yaurs,, _
P o A
/ L A ~
7 // il &) - 'F“/
I Do g e Ly

[

obert S. Suygdrman”
Attorney &'/
Chicago Firé Righters Union, Local No. 2
Ackn(?wledged and greeﬁl to this
o3 day of_j;'?'}’\., = , 2014,

"\\(ﬁbt_@/) C" ‘Q"'.l Q;/u,ﬁ; -/b 1{ 'm. ‘

zymes C. Franczek, Jr.
‘abor Counsel
City of Chicago

RSS/imh
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SUGARMAN & HORWITZ, LLP

&(ﬁcwzeg/&aé Laww
221 N. LaSalle Street, Suite 626
Chicago, IL. 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT §, SUGARMAN
StepHEN B. HorwiTZ

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This will confirm the parties' agreement that, notwithstanding the language in
Section 12.1D, an employee who applies for duty or occupational disability benefits and
timely pays. the full cost of health insur ance, mcludmg the employee contribition duri ing
the period that his/ her apphcatmn is’ pendmg, shall’ be reimbursed in full upon
determination that the employee quahﬁes for duty or occupational disability benefits:
This understanding is intended to permit an employee to avail the employee of the benefit
of the 2005 ‘amendment of Section 12, D or to ‘the same process in effect regardmg
payment and relmbursement attendant to the. apphcahon for duty and omupahonal
disability that was in effect prior to ‘cbe 2005 amendmeqt of Sectlon 121D,

: Y;o;ur .cdpﬁgmétien of this agreement in the sgace :below'will be appreciated.
Very tzaﬂygours

D et

'\Robert S. Sugarman
Attorney -
Chxcago Fire Fighters Union, Local No. 2

Ackneiyledged and Agreed to this
?k ‘f{ﬂ e = dag ol ﬂ"}'t»v' , 2014.

l

\ \(\;/cuq C ) ,KL/LL/Z‘,(// {
@I{IICS @ Franczek Jr.

beor Counsel

City of Chicago

RSS/jnih

R22114/1
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ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 34001 CHICAGO, IL 60606
T: 312.986.0300 | F: 312.986,9192 | WWW.FRANCZEK.COM

JAMES C. FRANCZEK, IR.
3127866110
jef@franczek.com

April 10, 2014

. Robert S. Sugarman, Esq.
Sugarman & Horwitz, LLP ‘
221 Notth LaSalle Street — Suite 626
Chicago, 1L 60601-1241

Re: Section5.1.C. Wage and Insutance Protections

Dear Ms. Sugarman:

This letter re-confirms our undetstandings tegarding Section 5.1.C. (Wage and Insutance
Protections) of the collective batgaining agreement. Tt is understood that, if the City and any of the
bargaining units represented by PB-PA Unit 156 should agree to incotporate the current non-salaty
compensation info salary, Section 5.1.C. will not be applied so as to result in different levels of
salaries between compatable police and fire tanks, provided that in fio event shall the salary
differential between fire captain and fire battalion ‘chief be reduced.

If the above compétts with your understandings, please so indicate in the space providéd
below.

., Vety truly youts,

Labot Counsel
' _ City of Chicago
. Acknowledged and Agreed to this
_/© S7Gay of April, 2014.

/ “"‘WS g /
Ly T J‘ et
Robert S. Sugarman, Attorfq/

Chicago Fire Fighters Union, Local No. 2

JCE:mp

1118563.1




SUGARMAN & HORWITZ, LLP

cS???da/z/zeg&d& Laww
221 N. LaSalle Street, Suite 626
Chicago, 1L 60601-1241 -
Tel: 312.629.2920
- Fax: 312.629,2930

ROBERT S. SUGARMAN
STEPHEN B. HoRWITZ _
April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C. .
300 South Wacker Drive, Suite 3400
Chicago, Hlinois 60606-6785

Dear Mr. Franczek:

“This will reconfirm the agreeément of the parties that should the City increase the
maximum mileage allowance per ‘month in the ‘Appropriations Ordinance for other
employees of the City during the term of this Agreement beyond the 1equ1rements of
Section 16.6, the City agrees to amend Section 16.6 toreflect the monthly dollar inérease.
Other aspects of Secuon 16.6 will remam unchanged ;

Very truly yours

/_,___._

-)% ;;;_x»;l;wk

Robert i ! Sugalman
Attorney ;
Chicago Fire T‘1ghters Uniion,’ Local No 2

Ackn&tvledged and t’gg‘; to this '
1O L dayof, ¥ AR ) 8

e

'_1”\ - (_,. ;
Ve TIU&QJ v )uﬁue’ﬂé’/{
' =

/ Jinés C. Franczek, Jr.
Xabor Counsel
City of Chicago

RSS/jmh

R22114/1
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ATTORNEYS & COUNS ELORS

300 SOUTH WACKER DRIVE, SUITE 3400 { CHICAGO, IL 60606
T: 312.986.0300 1 F: 312.986.9192.1 WWW,FRANCZEK.COM

JAMES C.FRANCZEK, JR.
312.786.6110
jef@franczek.com

Apeil 10, 2014

Robett S. Sugarman, Bsq.

Sugarman & Hotwitz, LLP

291 North LaSalle Street — Suite 626
Chicago, L 60601-1 241

Dear Mr. Sugatinan:

This letter will confirm the pasties’ understanding that if the City makes out of rank order
promotions fot affitmative action putposes from examinations administered after January 1, 1997,

the City will:

a use one standatd exrot of difference (SED); and
b. use the promotional methodology referenced below.

- The SED is determined by the formula: the standard error of measurement (SEM)

multiplied by the squate root of two (SED.= SEM \FZ) The SEM is determined by the formula:
the standard deviation of the test scotes multiplied by the quantity, the squate root of one iinus the
reliability coefficient for the test (SEM = éy\] I-rcomposites; where & represents the standard
deviation of obsetrved scores on the overall test, and tcomposites represents the, reliability estimate of
the overall test) The SEM and the SED will be determined by the City’s consultant, to be verified
by the Union’s consultant, and the City will provide the necessaty data to the consultants for this
purpose.

The City acknowledges the band widths shall be no wider than one (1) SED and that it will
use the same fixed/sliding band methodology it has been using for promotions duting the period of
the last agreement, but using one (1) SED fot band widths. It is understood that this letter
agreement does not apply to performance selection promotions described in Section 9.3.B.4.

It is also agreed that nothing contractually or hetein shall be consttued to waive any party’s
or employee’s claim involving constitutional or statutory tights of to wajve judicial resolution of any
such claim.

1118574.1
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If the above compotts with your understandings, please so indicate in the space provided

b Very truly youts,
N . f] -;.&/1,4/{}7/%»
aghés C. Franczek, Jr.

Iabor Counsel
City of Chicago

below..

Acknowledged and Agreed to this
s 7~ day of Apsil, 2014.

ﬂTS AT,

* RobettS. Sugarr?(ff,’ Attorney
Chicago Fire Fighters Union, Local No. 2

JCE:mp

1118574.1




FRANCZEKRADELET

ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
T: 312.986.0300 { F: 312.986.9192 | WWW.FRANCZEK.COM

JAMES C.FRANCZEK, JR.
312.786.6110
jcf@franczek.com

Apsil 10, 2014

Robett S. Sugarman, Esq.
Sugarman & Horwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IL. 60601-1241

Dear Mr. Sugarman:

"This letter will reconfirm the agreements between the City and Local 2 that, in the event the
City utilizes performance selection promotions from eligibility lists derdved from examinations
administered after January 1, 1997, the City will forgo making such promotions on the last
promotional order before the cligibility list is retired. '

The City agrees that the last promotional order will include at least 16% of the total
promotions previously made from that eligibility list, and that the last protnotions will be in strict
rank order from the eligibility list.

If the above comports with your understandings, please so indicate in the space provided
below. o

Yery truly youts,

City of Chi'cago'
Ackno ledged and Agteed to this
/2" day of Aptl, 2014.
g

Robext S, Sugarman, fdiorney
Chicago Fire Fightets {Jnion, Local No. 2

JCF:mp

1118577.1




SUGARMAN & HORWITZ, LLP

&(léa/mef/&aé PLaur
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT §. SUGARMAN ~ :
STEPHEN B. HORWITZ April 10, 2014

James C. Franczek, Jr., Esq,
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re:  Section 16.15, Specialty Pay

Dear Mr. Franczek:

- This will confirm the parties' agreement relative to implementation of Contract
Section 16.15, Specialty Pay.

Hazardous Materxal Techmclans are those employees who have or hereafter obtain
State of Illmoxs certlficatlon as Techmexan A or B

Certiﬁed Divers are those employees who have or heéreafter obtain Chicago Fire
- Department Dive Team Endorsement pursuant fo the Department's Scuba Team
endorsement. procedure in effect September 2005 :

If is further agreed that an employee who is both a Hazardous Material Technician
and a Certified Diver shall receive specialty pay for each specialty.

Your confirmation of this agreement in the space below will be appreciated.

f ‘Very/taﬂzdyej o>urs :
h -~ ‘;;, /g‘ééfff ’er»-m}

7 —& -:Lpzb
Robert S. Sugar: -

Attorney S
Chicago Fire Fighters Union, Local No. 2

Ackgowledged an ee ) to this
10 day of _/1 ’l/u , 2014.

o~

A
/“J 1(/&/&43 O ((’i/zi’t g d——m

o
j]ﬂxmes C. Franczek, Jr.
.abor Counsel
City of Chicago

RSS/jmh

R22114/1
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300 SOUTH WACKER DRIVE, SUITE 3400 { CHICAGO, IL 60606
T: 312.986.0300 | F: 312.986.9192 | WWW.FRANCZEK.COM

JAMES C. FRANCZEK, IR.
312.786.6110

Apsil 10, 2014 jef@franczek.com

Robett S. Sugarman, Esq.
Sugatman & Hotwitz, LLP

221 Notrth LaSalle Street — Suite 626
Chicago, IL. 60601-1241

Re:  Vocational Training Program

Dear Mt. Sugarman:

This letter sets forth the parties’ agreement with respect to the creation of a vocational -
training program for employees who ate in receipt of duty ot occupational disability benefits,

Effective no later than Januaty 1, 2011, the City shall implement an appropriate vocational
training program for employees on duty disability ot occupational disability who desite to avail
themselves of the progtam and subject to the' monies appropriated for the program (which shall be
at least §55,000 for 2011 and the same ambunt for 2012). Representatives from the Union and the
City shall meet during the first quatter of 2011 to begin negotiations regarding the development of -
‘an approptiate vocational training program. In the event that the parties ate unable to agtee as to
the steucture o substance of the program, either party may submit the matter to an atbitratot for
final and binding atbitration utilizing the procedutes of contract section 10.3C.

If the above compotts with your undetstandings, please so indicate in the space provided-
below. o E ’

J \ — ) ‘
B ,’Lu/c/é é’ \—-/]m,pr_é?,@.ﬁz
es C. Franczek, Ji3 -
abor Counsel

. City of Chicago
Acknowledged and Agreed to this :
7€ day of Apxil, 2014,

ﬂ"ﬁi’fgt ;E;w/ :

Robert S. Sugatman, Korney
Chicago Fite FightergUnion, Local No. 2

JCE:mp

1118580.1
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300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 66606
T: 312.986.0300 | F: 312.986.9192 | WW\W.ERANCZEK.COM

JAMES C, FRANCZEK, JR.
312.786.6110
jef@franczek.com

Aptil 10, 2014

Robert S. Sugarman, Esq.
Sugarman & Honwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IT. 60601-1241

.Re:  Physical Fitness Program

Dear M. Sugatman:

In an effort to enhance physmal fitness among the cmployebs covered by this Agleement
the Employer and Union agtee to the foﬂowmg

y Beginning in 2006 evety employee covexed by this Agteement will have one (1) opportumty
annually to schedule an’appointment for a physical fitness test.  Employees will have one (1)
oppo;tumty to re-schedule the test, but will be allowed to take the test only once each year. The test
must take place puor to Novetaber 1 of evety. year ;

2. dhe Employee will complete a ' waiver whlch mdlcates that he/she is volunteermg to take thls
test and will not hold the City liable for any injuties ot illness that occurs as a result of hls/ het
participation in the testing process.

3. Successful compledon of the physical fitness, test will result in payment of a physical fitness
premium of $450.00, payable December 1 of the yeat thie Employee successfully completes the test.

4. It is understood that this is a voluntary ptogram Employees who patticipate in the physmal
fitness test will do so dusing off-duty hours without compensation.

5. Any injuty, illness or death that results from participation in this program will not be
considered an on-duty injuty ot a death in the petformance of duty.

6. No employee shall be discharged, suspended, relieved from duty, or disciplined in any
mannet under or relating to the physical fitness program provided for in this Letter,

b Employees must pass every test and meet at least the standards listed below to quahfy for
the physical fitness premium:

1118590.1
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MALE FEMALE
TEST 23-29 30-39 40-49 50+ 23-29 30-39 |- 40-49 50+
ISit & Reach 16.0 15.0 13.8 12.8 18.8 17.8 16.8 16.3
1 Minute Sit Up 37 34 28 2 31 24 19 13
Maximum Bench .98 .87 .79 .70 .58 52 49 43
Press Ratio
1.5 Mile Run 13.46 14.31 15.24 16.21 16.21 16.52 17.53 18.44
8. The following ate not subject to the grievance procedute:
Test standards;

The tresults of the testing;

The medical status of an employee who is injured participating in this program.

If the above comports with your undesstandings, please so indicate in the space provided

below.

Acknowledged and Agteed to this

day of April, 2014.

e oW

Robert S. Suga

JCE:tap

ﬂ/ Attotney
Chicago Fire &)ters Union, Local No. 2

Very truly yours,

Leeco € ocs

nes C. Franczek i

54
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ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

SUGARMAN & HORWITZ, LLP

&(L’éa/meg&a& Yaw
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629,2920
Fax: 312.629.2930

April 10, 2014

James C. Franczek, Jr., Esq. -
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re: EMS Relief Implementing Agreement

Dear Mr, Franczek:

This will confirm the parties' implementing agreement regarding EMS Relief

positions.

L.

PAYCHECKS AND A&As FOR RELIEVERS =
Paychecks and A&As will be maintained at the FS&R Districts.

All personnel that become EMS Relief will remain in their current EMS
Division. .

There will be 12 companies in FDN and 16 companies in FDS that will be
affected within the rank of PIC. :

FDN 3, 7,:10, 15, 23, 28, 31,33, 41, 44, 45, 52

FDS - 1, 4, 5, 14, 22; 24, 30,.34, 35, 36, 37, 49, 50, 55, 57, 58

The employees in the rank of PIC on the basis of seniority will have the
option to stay permanently assigned or become a reliever. If there are no
requests to stay in the.company, the least senior PICs will be assigned to
the company.

PROCEDURE

A

- PICs assigned to the companies previously listed in item #3 above will

submit a Form 2 indicating their present ambulance company, EMS
seniority number, and further indicating il they want to be assigned to their
current company or be assigned as a reliever within their current Field
Divisiont. This Form 2 will be submitted through thc cmployee's chain of
command directed to their respective Field Division (North/South) attention
Deputy Chief Paramedic.

The most senior PICs will keep their current company assignment, if
requested.

PICs that do not submit a Form 2 may be assigned to EMS Relief at the
Department's discretion.

R22114/1
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D. Any dispute in administrating this implementation agreement shall only be
resolved pursuant to discussions between the Director of Contract
Enforcement from Local #2 and the Bureau of Employee Relations.

Your confirmation of this understanding in the space below will be appreciated.

Very/ffﬁi yours,

oA fr /
i T -‘____:),, o~ Zt%ﬁi
Robert S. Sugarpian ]
Attorney

Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreedno this
(0?:-% day of /&E’M.L%t , 2014,

5
J

Qg@“ﬂ ¢ _()—z/cw/’) h(/

Zfﬁmés C. Franczek, Jr.
abor Counsel

City of Chicago

RSS/jmh

R22114/1
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300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
T:312.986.0300t F: 312.986.9192 | WWW.ERANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com -

April 10,2014

Robett S. Sugarman, Bsq.
Sugarman & Horwitz, LLP

221 Nozth LaSalle Street — Suite 626
Chicago, IL 60601-1241

Re:  Rield Officer and Ambulance Commander

Dear Mr. Sugarman:

This letter will confirm the agteement of the parties that the promottonal lists for Field .
Officer and Ambulance Commander referenced in contract section 9.3.C.2. shall be putsuant to
promottonal examinations which shall utilize the same ctiteria for promouon respecuvely to
Battalion Chief and Captain as set forth in contract section 9.3.B.1. ;

If the above comports with your understandings, please so indicate in the space ptovided
below. ’ &2

Very truly youts,
j (\,{,LMQ @_ ( )/L,{m -:_4?,/:'/(71 /\
ames C. Franczek, Jr.

Labor Counsel

City of Chicago

Acknowledged and Agreed to this
/2% day of April, 2014.

/;g;iq S/

Robest S. Sugarmag; Attorney
Chicago Fire Fightets Union, Local No. 2

JCE:mp .
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300 SOUTH WACKER DRIVE, SUJTE 3400 | CHICAGO, IL 60606
T: 312.956.0300 { F: 312.986.9192 1 ;JVWW.FRANCZEK.COM

JAMES C. FRANCZEK, IR,
312.786.6110

Apil 10. 2014 jef@franczek.com

Robett S. Sugarman, Esq.
Sugatman & Horwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IL 60601-1241

Dear Mr. Sugatmar:

This letter is to re-confirm the agtecmcht of the patties with regatd to FLSA premium pay to
EMS employees assigned to platoon duty.

The partiéé have made no exptess ptbvision to exclade meal and/ot sleep petiods from
compensable wotk time for putposes of computing the number of hours that may be subject to
FLSA premiutn pay, and such shall be included. !

That this Labbngteemerit does niot contain such an exptess provision shall not be offered
by either paity in any coutt, atbitration ot ‘ather legal forum as evidence of either patty’s legal
position with regatd to the proptiety of such exclusions for sleep and/or meal petiods.

Fusther, it is understood that the Employer may elect to compute the FLSA tegular and/ox
half-time rate in accordance with 1) all applicable precedents, federal regulations and interpretative
bulletins, or 2) the method set forth in the Labor Conttact (by dividing the employee’s annual salary
by 2132, effective January 1, 2006 by 2120). ‘ .

If the above c’omports with yout understandings, 'piéase so indicate in the space provided
below. : ' . :

. Vety truly youts,

ey Q%Mag’f/@d/\ t

es C. Franczek, Jr.
Fabor Counsel
City of Chicago

Acknowledged and Agreed to this
7 day of April, 2014.

Rlobett S. Sugarman,?@'tﬁlﬁ‘éy
Chicago Fire Fighters-Union, Local No. 2
JCE:mp

1118597.1




SUGARMAN & HORWITZ, LLP

&(téa/&/zey&a& Lo
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN e
STEPHEN B. HORWITZ April 10, 2014 -

James C. Franczek, Jr., Esq.
Franczek Radelet P.C. .
300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re:  Assistant Deputy Chief Paramedic
Dear Mr, Franczek}

This will reconfirm the agreement of the parties with respect to the position of
Assxstént Deputy Chlef Paramedlc formerly desxgnated as District Commander. -

Effective upon ratzﬁcaﬁon of the danuary 1 1992 - June 30,1995 Agreement the
position of District Commander by agreement was upgr aded from pay grade FS to pay
grade F6. Thereafter, efféctive January 1, 1995, the position of District Commander, up
to a maximum of 11 District Comménders, was excluded from the bargammg unit subject
to certain express underst randings and 'agreements:

{L3 'I‘hose 1nd1v1duals holdmg the pOSlthl’l of District Lommander on the date
of ratlﬁoatlon of the 1992 1995 Agreement had the optlon of electmg to remain within the
bargaining unit. Those who so elected reverted to the posxtlon of Fleld Officer, but
continued to be paid at the F6 pay grade. Those who dccepted appomtment to the exempt
rank position were paid at the F'6 pay grade, and if subsequent to their acceptance they
voluntarily relinquish(ed) such appointment.or their appointment is or was rescinded by.
the Fire Commissioner, they reverted or shall revert to the position of Field Officer and
continue to be paid at the F6 pay grade. Subsequent to January 1, 1995, the position of
District Commander was redesignated Assistant Deputy Chief Paramedic.

2. It was and is agreed that future appointments to the position of Assistant
Deputy Chief Paramedic {formerly designated District Commander) at the F6 pay grade
shall come from the rank of Field Officer. If a Field Officer who accepts such appointment
voluntarily relinquishes the appointment or the Fire Commissioner rescinds the
appointment, that individual shall revert to the position of Field Officer at the FS pay
grade.

L It is understood that individuals serving in the exempt rank position of
Assistant Deputy Chief Paramedic may have their appointment rescinded by the Fire
Commissioner at any time for any reason or no reason, the individuals serving in such
position may voluntarily relinquish such position, and in either event the individual shall

revert to the position of Field Officer.

R22114/1
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James C. Franczek, Jr., Esq.
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4. It is understood that if the Fire Commissioner suspends for 30 days or more
or discharges any individual serving in the exempt rank position of Assistant Deputy
Chief Paramedic (who shall be considered on a leave of absence from the position of Field
Officer) such discipline or discharge shall be considered as being from the Field Officer
position and the employee shall be covered by and have recourse to the provisions of the
Labor Contract, including but not limited to provisions of Article X (Grievance/ Arbitration)

and Article XVI, Section 16.2 (Discipline and Discharge).

Vepf trily yours,

Robert S. Sm@iré;ﬁ

Attorney B
Chicago Fire Fighters Union, Local No. 2

Acknewledged and /g eed fo this
£0 w day of Af—\-ﬁ'f»& , 2014.

@;‘.mes C. Franczek, Jr.
‘abor Counsel

City of Chicago

RSS/jmh

R22114/1
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A torneys ab Lo
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN .
STEPHEN B. HORWITZ April 10, 2014

James C. Franczek, Jr., Esq. .
Franczek Radelet P.C. .. .

200 Sowuth Waclker Drive, Suite 3400
Chicago; lllinois 60606-6785

Dear Mr. Franczek:

This is to reconfirm the agreement of the City and Local 2 to continue the practice,
except for Fire Suppression and Rescue employees and Emergency Medical Services
employees, that trades and exchanges between Firefighters and Fire Officers shall be
permitted, and that Firefighters or Officers, when authorized, may act in the position of
Fire Officers who are absent, in which case. the Firefighter or Officer shall be compensated
at the saine rate he would earn if ‘promoted to the higher rank or at his own rate,

whichever is greater.

B S e G e
[f?' (i::;3= !;;;;{f | W\]éfé?fe 4 -(\;‘ i
Robert S. Sugarman %

Attorney . = ,
Chicago Fire Fighters Union, Local No. 2

Veqfﬁ@lm, P
( L /,

Acknowledged and Agree jto this
(O ey of ¢ k2014,

(/{/L,Zd @_ C;"‘}/ﬂ»-piz%@é(/\.k

/

/ ' ames C. Franczek, Jr.
Labor Counsel
City of Chicago

RSS/jmh
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SUGARMAN & HORWITZ, LLP

&(mﬂeg&m} Lauw
221 N. LaSalle Street, Suite 626
Chicago, IL. 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN

STEPHEN B. HORWITZ
April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This letter reconfirms the Employer's and the Union's understanding regarding the
. language in Section 16.7.C.1 which provides that ... "Such assignment vacancies in the
classifications and/or ranks of firefighter, Lieutenant, Captain and Battalion Chief in the
- Bureau of Fire Prevention shall be filled on the basis of seniority by the geographically
designated offices in that Bureau (i.e., South, West, North, Central and North Kedzie)."
The partiés recognize that circumstances may change and that as a result of those
circumstances and to improve efficiency of operations, by determining the methods,
 means and personnel by which the Department's operations are to be conducted, the
~ complement of employees assigned to a given office in the Bureau may be increased or
~ decreased at the Employer's discretion. This letter also confirms that the referenced
modification to Section 16.7.C.1. does not subtract from the intent of Section 16.8
Contracting and Subcontracting of Work. ‘

Very t
e . \ /
Robert

Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreed, to this

Lo ey of ﬁ*;%mﬂ , 2014,

[

- pesl=i e :)/J Cran 'é'zﬁc?/[gl }.,
(Cf fes C. Franczek, Jr. J & 1
Iabor Counsel
City of Chicago
RSS/jmh

R22114/1




ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

SUGARMAN & HORWITZ, LLP
&(Mzegwaéggzma

221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

April 10, 2014

James C. Ffa.rwzek, Jdr., Esq.

Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Dear Mr. Franczek:

This will reconfirm that the City of Chicago and Chicago Fire Fighters Union Local
No. 2 agree that, because of the necessity that meals be prepared and eaten on duty,
those em loyees authorized to be away from the fire house during théir duty hours for the
purpose of food shopping shall bé considered to'be engaged ih the performance of duties
and any 1n3ur1es sustamed whﬂe 50 engaged shaﬂ be conszdered duty-related.

“Your conﬁxmmg thls understandmg in thc Space prov1ded below will be

" apprec1ated

Vexy tml»:.r YOurs,

Robert S. garm(

Attorney
Chicago Fire Fighters Union, Local No. 2

Ackr‘;qwiedged and ’ﬁ‘\greefl(t/b(}thm .
' 2014.-

LALRC LN 4 (e

\ bt @ %«M‘f g/ /

James C. Franczek, Jr
“abor Counsel
City of Chicago

RSS/jmh

R22114/1
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300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
T: 312.986.0300 | F: 312.986.5192 | WWW.FRANCZEX.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

Apsil 10, 2014

Robett S. Sugatman, Bsq.

Sugarman & Horwitz, LLP

221 North LaSalle Street — Suite 626
- Chicago, IL 60601-1241

Re: Section 7.4 — Mﬂitaty Leaves of Absence

Dear Mrx. Sugarman:

This will confirm the agteement of the City of Chicago and Fire Fighters Union Local No. 2,
 that in addition to the paid military Jeave of absence provided for in § 7.4 of the parties’ Agteement,
any batgaining unit employee who is a member of the teserve force of the United States ot of any
State, or any batgaining unit employee who is 2 member of the National Guatd of the United States
ot of any othet State, who, on ot after September 11, 2001, is ordered or called to active duty shall
continue to teceive and shall be paid full salaty by the City, and shall continue to be entitled to all
benefits, including, but not limited to, pension conttibutions, and to bea patticipant in each policy,
plan, ot program set forth or referenced in Article XII of the parties’ Agreetnent, that the employee
was a patticipant in at the time he or she is called to active duty. The payment of full salaty during
active duty leave shall be conditioned upon payment of militaty pay to the comptroller.

It is provided, however, that effective January 1, 2005, employees who ate deployed for
military service in excess of fifteen (15) calendat days in a combat zone (as designated pursuant to
the BExecutive Orders of the President of the United States) shall not be tequited to reimbutse the
Employet the amount of military pay they receive.

Further, paid leave for active duty shall terminate upon. termination of active duty.

The City acknowledges and agrees that in the event linois or Federal law mandates greater
benefits -than as set forth in this Section, it will apply the provisions of such statute(s) to the
members of the batgaining unit. Specifically, the City acknowledges that the Militaty Leave of
Absence Act, 5 ILCS 325 (“Act”), provides for leaves of absence for basic training, special or
advanced training, and annual training. The Act provides for a paid leave of absence for annual
*teaining for which the employee shall continue to receive his or her regulat compensation, regatdless
of the duration of such training. The City will continue to comply with this provision of the Act. -
Similarly, the Act provides for paid leave for basic training, and for up to 60 days of special ot
advanced training. Both of these leaves, under the Act, provide that the employee shall receive his or
her regular compensation duting the Jéave(s), but only to the extent such compensation exceeds his

1118608.1 -
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or her base pay for military activities. The City agtees to apply these provisions of the Act to
membets of the batgaining unit in this fashion: for the first 14 calendar days (15 calendar days in the
event of National Guard service) of such leave, the City will not require the employee to reimburse
the City for the amount of his ot her base pay fot militaty activities. Setvice in excess of such limit
shall be subject to the reimbutsement reqmrement In the event an employee is on leave for both
basic training and special/ advanced training in a calendar year, or for multiple installments of

pecml/ advanced ttaining in a calendar year, the employee shall be entitled to one allotment of 14
(15 in the case of National Guard setvice) calendar days of paid leave without reimbutsement.

The City further agtees that if, during the texm of this collective batgaining agreement,
Minots or Federal law js amended to require a mote generous tteatment of Military Leaves of
Absence, it will apply such prowslons

If the above comports with yout understandings, pléase so indicate in the space provided
below. i |Bid

Vety truly youts,

_ o
Q’ e, & '}“‘M / }
ames C. Franczek, Ji.

Labot Counsel
- City of Chicago

Acknowledgea and Agteed to thls
/O day oprn! 2014.

?‘i‘(’{g Q%/‘w/

Ro‘i)extS Sugarrnm Attorhey
Chlcago Fire Fxghters Umon Local No 2

JCF:mp

1118608.1
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ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 3400 CHICAGO, 1L 60606
T: 312.986.0300 | F: 312.986.9192/| WWW.FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com
April 10, 2014
Robett S. Sugdrman, Esq.
Sugarman & Horwitz, LLP

221 Nosth LaSalle Street — Suite 626
Chicago, IL 60601-1241

Re: Benefits Duting Act of War — Tetrotism

‘Dear Mt. Sugatman:

This letter will confirm the agreement of the City of Chicago and the Chicago Fir¢ Fighters
Union Local No. 2, that effective Septembert 11, 2001, there will be sio act of war exclusion with
respect to axiy of.the medical, dental, or vision plans, and life insurance policies provided or offered '
to City employees (except the Accidental Death and Dismemberment (ADD) insutasice policy
which has an act of wat exclusion.) : ,

Tn the event of a terrorist attack, either through military force or biological watfate, any
otherwise eligible medical claims would be processed and covered under the tetms of the empléj@e"s
health covetage, ot if applicable, workers’ compensation of other coverage provided to employees

injured of on duty. ' :

As used herein, “act of war” shall mean any atmed conflict between military forces of any
origin — itrespective of whether one or mote combatants is sponsoted by any nation ~and whether
ot not war has been declared by constitited authotities. -

As used herein, “act of terrorisin’ shall mean violent acts of acts dangerous to human life
that are a violation of the criminal laws of the United States -ot of any State, or that would be a
crifdinal violation if committed within the fj'uﬁsdiction' of the United States or of any State; and
which appear to be intended; to intimidate or coetce 2 civilian population; to influencé the policy of
a government by intimidation o coetcion; of, to affect the conduct of a government by
assassination or kidnapping. As wsed hetein, an act of terrotism occuts irrespective of the
nationality ot citizenship of the petpetrators.

1118614.1
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If the above comports with your understandings, please so indicate in the. space provided
below. ' : "

Veiy truly youts, .

);)u,.f; ¢ (})/ﬁ/l/w‘ ﬂ/&d—\
ames C, Franczek, Jr. 77

Labor Counsel
City of Chicago

Acknowledged and Agteed to this
/e B dayof April, 2014,

‘ ,":‘ iy “‘“S ‘Qj 4—"%4/

Robert Sr Sugmnmy
Chicago Fite Fightets Union, Local No. 2

JCFixp
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SUGARMAN & HORWITZ, LLP

A torneys at Law
291 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERTS.SUGARMAN .
STEPHEN B. HORWITZ April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C. i

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This will confirm the parties' agreement that nothing in contract Section 12.1B
shall detract from or be considered a waiver of the benefits provided in the Public Safety

Employee Benefits Act, 820 ILCS 320/1 et seq., as amended.
Vex;yt’ful voUrs,

fot g S

; B i £ (L rannby
\,:/ C%’ H, /( _ =~
2obert S. Sugarman (//

Attorney
Chicago Fire Fighters Union, Local No. 2

Ackn&wledged and Agreedgfo this I
J¢ - dayct IQMQ , 2014.
/\/(IZ/L/{,M ( //})/gﬂA L/C/ L Z ]/

es C. Franczek, Jr.
bor Counsel
City of Chicago

RSS/jmh

R22114/1
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SUGARMAN & HORWITZ, LLP

cs%zfa/meg&czé Laur
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

Th1s will confirm the parties' ‘agreement that irrespective of the ratification date by
the parties of the LMCC referenced in Section ) 1(E). of the’ Agreement, the beriefit of
. outpatient speech and occupational therapy coverage to iriclude services necessary for the
acquisition of a function shall be retroactive to October 15, 2010.

If this cqmport§vvrith your .uhderstanding, kindly so indicate in the space provided
below. £~ ‘

Robert S. Sugarman
Attorney
Chicago Fire Fighters Union, Local No. 2

Ackrlxqgwledged and gree this
= ay af , 2014,

\/?;Léfj € 47’{4,4 gf{
(f?jnes C. Franczek, Jr.

or Counsel
City of Chicago

RSS/jmh

R22114/1




SUGARMAN & HORWITZ, LLP

&(ttmey&a& Laur
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN |
STEPHEN B. HORWITZ April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This will confirm the agreement of the City of Chicago and Chicago Fire Fighters
Union Local No. 2, relative to Contract Section 3.7 that the employee (or Union), not the
City, shall be respon31ble for payment of the "iron-on: patch" and i 1ron1ng of it on the work

uniform. .

Your confirmation of this understanding in the space below will be appreciated,

Ve,t:y truly yo

ert o,
Attorney
Chicago Fire Fighters Union, Local No. P

Acklﬁowledged an T%gfe d to this
= O =5 dayof A X AL

,\mw ¢ Vs ‘.A?/ﬂl d&

\@lmes C. Franczek, Jr.
abor Counsel
City of Chicago

RSS/jmh

R22114/1
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300 SOUTH WACKER DRIVE, SUITE 3400 [ CHICAGO, IL 60606
© T:312.986.0300 { F: 312.986.9192 | WWW.FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

April 10, 2014

Robert S. Sugarman, Esq.

- Sugarman & Horwitz, LLP

221 Nozth LaSalle Street — Suite 626
Chiéago, IL 60601-1241

Re: ~ Employee Ptivacy
Dear Mt. Sugarm;m:

This letter confitms that the City will not provide or make available to any metnber of the
media any photo, video, audio or documentary matesial of 2n employee who is or was undet
‘mveshgauon for aﬂegcd misconduct.

Futther, the identity of any employee (inéludjné his family members, telephone number(s) or
address) who is under mvesugquon or was under mvest{gauﬂq for alleged misconduct shall not be
made available to the media:

If the above comports with your understandings, please so indicate in the space provided
Very ttuly youts,
’i/u'\? & ;)‘Z,ﬁ/u, ’/él JZ
mes G Francze;k, J&

Labor Cournisel
City of Chicago

below.

Acknowledgcd and Agreed to this
/@ day of April, 2014,

]é‘a ;G S g@/ﬂm@u

fobert S. Sugarma @/A_ttomey
Chicago Fire Fighters Union, Local No. 2

JCE:mp
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300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
T: 312.986.0300 | F; 312.986.9192 1 WWW.ERANCZEK.COM

JAMES C. FRANCZEK, IR.
312.786.6110
jef@franczek.com

Apsil 10, 2014

Robett S. Sugarman, Esq.
Sugartman & Horwitz, LLE

921 Notth LaSalle Street — Suite 626
Chicago, IL 60601-1241

‘Re:  Positive Presence for Drug/Alcohol
Dear Mt. Sugarman:

The following confirms out understandings regarding the ascertainment of positive presence
for Drug/Alcohol. The following changes will be effective on contract ratification by the City
Council. :

1. Fot the putpose of testing for. the itemized sitnations in Article IV of General Otder
87-008 (Febtuary 1, 1987) for illegal drugs and/alcohol, the standard for detetmination of positive
presence of alcohol shall be .02 as measured on a certified/calibrated Breathalyzer, and the standard
for determination of the positive presence of illegat drugs shall be in accordance with Attachment A
to the General Order #04-001 (Chicago Fite Depattment Random Drug/Alcohol Testing Program.)

v For the putpose of testing for Genetal, Order #04-001, (Chicago Fire Depattment
Randon/Dsug Alcohol Testing Program), the standard for determination of positive presence of.
- alcohol shall be .04 as measured on a cettified/calibrated Breathalyzer, and the standard for the
determination of positive presence of illegal drugs shall be in accordance with Attachment A to the
Genetal Otder #04-001 (Chicago Fire Depattment Random Drug/Alcohol Testing Progtam.)

& Fot the purpose of alcohol testing for the Chicago Fite Department Supplemental
Recommendation/Agteement, (Known as the Last ‘Chance Agreement), the standard-is positive
presence of alcohol as measured on a certified/calibrated Breathalyzer. The standard for the
determination of positive presence of illegal drugs shall be in accordance with Attachment A to the
General Order #04-001 (Chicago Fire Depattment Random Drug/Alcohol Testing Program.)
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If the above compotts with your understandings, please so indicate in the space provided
below.

Very truly yours,

G e%m%)@t )ff

3 ames C. Franczek, Jr.
abor Counsel
ity of Chicago

Acknq:vé;dged and Agreed to this
V4 day of April, 2014.

=AY
/ (/) at.,u' “‘*Ca =N LY Yo

" Robett S. Sugarman, t}orn’é)'r
Chicago Fire Fightets Union, Local No. 2

JCFimp
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GENERAL ORDER 04-001

July 23, 2004

SUBJECT: CHICAGO FIRE DEPARTMENT

RANDOM DRUG/ALCOHOL TESTING PROGRAM

PURPOSE

~ This Order:

A. establishes the Policy governing random drugfalcohol testing of all
uniformed employees of the Department.

B. describes responsibilities relative to this program.

C. . establishes the Random Drug/Alcohol Testing Unit (RDATU).
3 establishes the protocol for testing.

. effective date August 23, 2004. .

POLICY

All Department uniformed employees will be subject to random drug/alcohol
testing. Employees selected for drug/alcohol testing are required to cooperate in
the testing process. Failure 10 cooperate, tampering with specimens for testing
or any other activities designed: to interfere with or impede the random

. drug/alcohot testing procedures shall be considered grounds for discipline up to

and including discharge.

A. The mission of the Chicago Fire Department, {o protect life and property,
demands efficlent operations and the highest level of fithess of its
members. The lives of citizens, employees and co-workers are critically

- dependent upon the physical fitness, stamina and alertness of emergency
service employees. Department members must project a positive
representative image which ensures the public confidence in them and
governs their professional and personal conduct, both on and off duty, so
as not to impalr departmental efficiency or detract from a professional

image or workplace.




RESPONSIBILITIES

A.

Chief/Commanding Officer of the RDATU will be responsible for:

%

implementing agreed-upon standard tin

ensure efficient operation and integrity of

perating procedu

he RDATU.

Q

—~

ensuring the random selecllon of employees to be tested.

notlfymg the appropnate superior ofﬁcer(s) of the employee
selected for testing, which officer shall notify the employee

ensuring “the notification of the appropriate superlor officer upon
completion of the specimen collection process.

nofification of positive test results.to the employee, his/her superlor
officers (as necessary and appropriate), and to the Union's Director
of Contract Enforcement or designee. An employee who tests

- positive will be relieved of duty and put on administrative leave with

pay for a review of the results by the Medical Review Officer.
Nofification fo the appropriate Superior Officer fo ensure proper
staffing of affected unit shall'be initiated immediately by the RDATU
staff.

maintaining the Conﬁdentlallty and impartiality (randomness) of the
testing process.

Superior Offlcer/Company and Unit Commander/Uniformed Employee
Responslblllly

i ;

Superior Officers, Company and Unit Commanders and other

uniformed. employees  are responSIbfe for compllance with this
Order.

Employees notified that they have been selected for testing will

rreport on or before their appointed time at the RDATU facility,

except’ that platoon employees will be transported to the RDATU
facility. = To- ensure compliance with minimum manning
requirements, platoon employees assigned to vehicles and
equipment covered under the minimum manning requirements of .
Article 16.4A and B of the Labor Agreement between the City and
Local 2 shall be replaced untit the employee returns to hisfher
assignment pursuant to subsections 4 and 5 below. A copy of the
employee’s attendance and assignment sheet which was
completed at roll call will accompany the employee fo the RDATU.




D.

Any positive presence of illegal drugs and/or alcohol as defined in General
Order 87-008 is prohibited. The standards for determination of positive
presence of illegal drugs shall be in accordance with Attachment A. The
standard for determination of positive presence of alcohol shall be .04 as
measured on a certified/calibrated Breathalyzer.

Violation of this policy may result in disciplinary action, up to and including

~ discharge.

Nothing in this Program defracts from the provisions of General Order
87-008.

I. GENERAL INFORMATION

A.

A computer program, generating no more than 20 employees and no more
frequently than on a daily basis shall be utifized to randomly select
employees for drug/alcohol testing. Such tests shall only be conducted on
Mondays through Fridays between the hours of 0900 and 1600, There
shall be no testing on holidays. Any on-duty employee selected by the
computer program wilt be tested. If an employee selected is not available
hecause of Daley Day, vacation, lay-up or otherwise off duty, the
employee will not have to report for testing and no one else will be

- selected In the person's place.

The ‘City shall retain an independent outside consultant {o develop a

. computer random program for use by the CFD. Pror to the

implementation of such program, the Union may engage a consultant at its
expense to -review and verify the computer program, and the City will
pravide necessary data fo the consultants for this purpose. The review.
and verification by the Union's consultant shall take place and be reported
to the Department within 30 calendar days of receipt of the City's program
and data fo the Union’s consultant.

Drug festing will be conducted using a urine test. The employee's urine
will be sent to a licensed Substance Abuse and Mental Health Service
Administration (SAMHSA) laboratory for a Gas Chromatography/Mass
Spectrometry (GCMS} confirmatory test and analysis. All alcohol testing
will be done with a- certified/calibrated Breathalyzer unit by a certified
fester. /

Any employee who will not submit urine for testing will be considered in
violation of this order and be subject to discipline up to and including

discharge.

Each day the City shall provide fo the Union's Director of Contract
Enforcement, or designee, a list of the employees selected that day (with

‘an asterisk next to the names of the employees tested). Each month the

City shall provide fo the Union's Director of Contract Enforcement, or
designee, an updated roster of all Department uniformed employees.

2




3. Upon arrival at the RDATU, employees will identify themselves (i.e.
Department [D, drivers license if a requirement of employment, or

other photo identification.)

4. No employee will be allowed to return to the employee's duty
assignment without completion of the testing process.

. Upon completion of the collection process, the employee will return
to the employee’s duty assignment if the resulis of the tests are
negative.

~BY-ORDERS-OF:- -

‘Cortédz Trotter
Fire Commissioner -

“TO'BE READ AT ROLL CALL(S) AND POSTED

Distribution:B -




Substance Abuse and Mental Health
Services Administration ("SAMHSA')

ATTACHMENT A

Guidelines for Cutoff Concentrations in Drug Testing Program

Substance

ANABOLIC STEROIDS
AMPHETAMINES
BARBITURATES
BENZODIAZEPINES
COCAINE, METABOLITES
MARIJUANA METABOLITES
MDA/MDMR | i
METHADONE

OPIATES
PHENCYCLIDINE
PROPOXYPHENE

Initial
Test Level

Any Presence
1000 ng/mL

300 ng/mlL
300 ng/mL

300 ng/mL

50 ng/mL
250 ng/mlL
300 ng/mlL

2000 ng/mL

25 ng/mL
300 ng/mL

GC/MS Confirm

Test Level

Any Presence

500 ng/mL
200 ng/mL
200 ng/mL
150 ng/mL

15 ng/mL

200 ng/mL
300 ng/mL

2000 ng/mL

25 ng/mL

300 ng/mL .
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SUGARMAN & HORWITZ, LLP

A tiowneys at Laww
221 N, LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S, SUGARMAN e A
STEPHEN B. HORWITZ April 10,2014

Jumes C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785 '

Dear Mr. Franczek:

This letter will confirm the agreement of the City and Local 2 that the fovi‘s‘io‘r';s'- .
of General Order 87-008 (February 1, 1987} and the General Order on Random Drug & -
Alcohol shall remain in effect, unless modified by the parties. gtk ;

This letter will also confirm the parties' agreement that the Supplermental
Recommendation Agreement (last chance agreement) and the terms of the Supplemental
Recommeéndation Agreement attached hereto also shall remain in effect, unless modified -
by the parties. - "

Very truly yours,

fdr e
yﬂoﬁg%fd}ﬁé ffm'/
Attorney

Chicago Fire Fighters Union, Local No. 2

Ackngyledged and ﬁreed o this
L j, day of k!)’lA/é_. , 2014,

6. L AP

<~\ >ﬁ?/f-/<-c50 ?)‘Z/@A"""[@Q}%
] )/ 7

j?ames €. Branezek, Jr.
abor Counsel j
City of Chicago

RSS/jmh

R22114/1




CHICAGO FIRE DEPARTMENT
SUPPLEMENTAL RECOMMENDATION AGREEMENT

Name;_ . . ] . File No.___

Consistent with General Order 87-008 and the Department Disciplinary Code/Policy, there will be 2
recommendation of discipling, as hereinafter set forth, to the Fire Commyissioner for bis approval based
upon the specific offenses which.are the-subject matter of Investigative Review Number

LR.# —

Recommended Discipline: Termination

The above recommendation MAY be held in abeyance under certain copditions to which the employee
must agree, 1o allow the employee ong opportunity (o avoid discipline while seeking to correct hisfher
conduct or behavior through professional rehabilitation and the employee assistance program.

Thosé conditions are as fpliows:
L Medical Tests

The employee agrees to submit 1o random screening which shall include testing for the presence of .
drugs and/or alcohol.

N

T4, Program Patticipation

“The member will be required to entoll in an appropriate rehabijlitative or employeg assistance
program which is acceptable to the Employee Assistance Counsglors. Their recommendation. if
approved by the Fire Commissioner, will permit the discipline to be held in abeyance for a period -
of onge year, provided the employee'is making continued progress in such program. If the inember
tests positive for drugs and/or alcoho) at any time during the one year period,either on or off duty,
all discipline held in abeyance will be immediately imposed. “ J

Rehabilitation assistance is available 1o employees at dny time, but may be used only once to hold
discipline’in abeyante. Em_plbyec;s completing a full year of continned progress in a '
recommended program will be given an oral reprimand with 4 clear warning that ary second
involvement with drugs and/or aleoho} will result in termination which wilk not be held in
abeyance by any further participation in an employee assistance progran.

Refusal 1o submit to initial medical festing or subsequent tests under the agreed terms shall result
in impmediate imposition of discipline. !

Hi.  Program Progress

The employee will be evaluated by the department’s Employee Assistance Counselors as o
continned progress in the appropriate program. Where the employee fails to properly participate
or comply with the terms of the Supplemental Recommendation/Agreement, the Disciplinary
Officer shall be 5o notified and the initial recommendation of discipline shall be imposed.




Tv. Criminal Conviction
Where the employee is convicted, at.any time, either during '_par,t'icip,ation in any program or not, of
any section .of the Cannabis Control Act, the Controlled Substance Act or D.LLL the appropriate
djscipline, including terraination, shall immedjately bé processed.

NOTIFICATION REVIEW DATE:.

Employee: .

I acknowledge the conditions and agree {6-abide by the terms of the above Supplemental
Recommendation/Agreement as of the date indicated below. I further agree to waive any rights T may have
to contest or ,challeng_c any matters arising out of the drug and alcohol screening conducted in this c_aéc‘ the
subject imatter of this Supplemental Recommendation/Agregment and the events that lead up to it.

T

Ermployee Mame . TR FileNo,

Efnplby_&:e S,i_gnatune o 5 Pate

Employee Assistance Counselor:

[ tecommend this émployee be given the opportuunity to bave disciplinary action 'held in abeyance ;duﬁn_g
his/her participation and progress in a program of rehabilitation, which shall be monitored and evaluated by

this office with due regard fo ;co;xﬁ_dénﬁality of the employee. :

Employee Assistance Program Coupselor Date

Disciplinary Ofﬁc_éri

The recommendation discipline in this file shall be held i abeyarice and this Supple:memka"l Disciplinary
Recommengdation/ Agreement shall be: forwarded to the Fire Comumissioner for hisapproval.

Disciplinary Officer

Approved:

Bureau Deputy Commissioner

Approved:

Fire Commissioner




CHICAGO FIRE DEPARTMENT
TERMS OF THE SUPPLEMENTAL/RECOMMENDATION AGREEMENT
BMPLOYEE ASSISTANCE PROGRAM

Under the terms of your Supplemental/Recommendation Agreement, which are hereby
incorporated and rhade a part of this Employee Assistance Program Agreement, the following are
specific Employee Assistance Program conditions with which you must comply to hold your
discipline in abeyance. o

b ii» _agree 1o remain freg of all drugs/alcohol and any
rmncl/mood altermg chemical or substances.

ANY POSITIVE ALCOHOL/DRUG TEST WITHIN THE ONE (1) YEAR
PERIOD WILL CAUSE ALL DISCIPLINE HELD IN ABEYANCE TO BE
IMPOSED. ANY FUTURE VIOLATIONS OF THE FIRE DEPARTMENT'S
SUBSTANCE ABUSE POLICY WILL RESULT IN TERMINATION WHICH
‘WILL NOT BE HELD IN ABEYANCE BY THE EMPLOYEE ASSISTANCE
PROGRAM.

) I WJH enroll; parnmpate and sucqessfully complete a rehabilitation and/or referral
' program determined to be appropnatc by the Employee Assistance Officers. I
will submilt verification of participation in the required rehabilitation program.

o In the eveat that X shall requxre medical attention it is mry obligation to notify
treafing personnel of my history of substance abuse. It is also my obligation to
inform the medical Section of any medications I am required to take. I
understand that if X fail to notify the Medical Section as outlined above: and test
positive, the dxscmlmc held i in abeyance will be 1mbosed

4. 1 will also abide by the following specific terms as directed by the Employee
assistance Counselors. :

5. I understand that progress reports of the lack thereof will be made avajlable to the
Disciplinary Ofﬁc@r and the appcopnatc Fire Department personnel.

6. [ understand that any expenses not coveied by my health care benefits plan are
my responsxbxhty

I have read and agree to the above terms. [ nnderstand that failure to abide by the
SuppIemental/Rccommcndatxon Agreement — Employce Assistance Program will result in

discharge.

IFi,le No. éignatd,re B EAP Counselor Date




SUGARMAN & HORWITZ, LLP
A L‘Jamez/sm& Laiuw

221 N. LaSalle Street, Suite 626
Chicago, IL. 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN ]
STEPHEN B. HORWITZ April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re ' Employee Assistance Program
Dear Mr. Franczek:

This will confirm the agreement of the City and Local 2 that, effective January 1,
2010 and each January ther eafter for the term of the contract, the City will contribute the
annual sum of $65,000. 00 in the first quarter of each year to the foﬂowmg 1eclpxents in
Aa follo ing amounts

Rosecrance '$30,000.00
Guddhaus ¥ , $25 000.00
La,bo: Assistance Professmnals - $10,000.00

1t is further agreed' that emplcyge_s shall be allowed to utilize out of state EAP
treatment centers. :

raly yours,

e
\ .
z

e, f~u/

Robert S. Sugarrian
Attorney
Chicago Fire Fxghters Union, Local No. 2

;iwledged and figreed to this
[ﬁ’ day of ﬁ(}ﬁ%ﬁ , 2014.

%m ¢ qﬂ/rpm&&é /

\1 Ines C. Franczek, Jr.
Tabor Counsel
City of Chicago

RSS/jmh,
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FRANCZEKRADELET

ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
. T:312.986.0300 [ F: 312.986.9192 | WWW.ERANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

April 10,2014

* Robett S. Sugartar, Bsq,
Sugarman & Horwitz, LLpP

221 Notth LaSalle Street — Suite 626
Chicago, IL 60601-1241

Re:  Alternative Medical Coverage

Dear Mtr. Sugatinan:

 This letter sets forth the patties’ agreement with respect to the issue of altetnate medical
covetage in the case of employees who fail to comply with the City’s medical plan entollment
requirements.

s The City will offer alternate coverage for individuals who (a) ate othetwise eligible
under the Plan; (b) have been denied coverage under the Plan because they failed to comply with the
Plan’s enrollment requitements; (c) first became cligible for coverage subsequent to the close of the

last most recent open entollment period; and (d) agtee to pay the required premium.

2. - In addition, persons who are enfifled to covetage as the spouse of an e]igil;le
employee shall not be eligible for alternate coverage if the spouse is curtently covered by othet

medical insutance. Also, the employee must not cover another person as spouse at the time the
application for coverage is made by the employee. '

g. When an employée who has applied for coverage for an otheswise eligible dependent
is denied coverage because of failute to meet enrollment deadlines, the employee shall be notified of
the availability of the Alternative Coverage. The etmployee shall have thirty (30) days to respond to
the offer of Alternative Coverage. The employee shall elect one of the following:

a. Rettospective coverage. Coverage shall be effective as of the date the dependent
would have been eligible for coverage had the employee completed the enrollment on a
timely basis. If the employee elects retrospective coverage, the employee must pay. the
tequired premium from the date of eligibility through the next Decembet 31. Premiutn
payment(s) shall be due for the petiod of retrospective coverage upon submission of the
application. Premiums shall be due thereafter no later than the first day of the month for
which the coverage is effective. '

1118627.1




FRANCZEKRADELET

Apnil 10,2014
ATTORNEYS & COUNSELORS Pach
b. Prospective coverage only. Covetage shall be effective on the first day of the month

following the month in which the requited premium is submitted. Premiums are due
thereafter no latet than the first day of the month for which the coverage is effective,

c. In the event the employee fails to apply for Alternative coverage within the time
specified, the employee may next apply for coverage for the dependent duting the open
entollment petiod. No farther offer of Alternative Coverage shall be made to the employee
with respect to the applicable dependent. -

: 4. The Alternative Coverage shall be provided on the same basis as the coverage of the
plan selected by the employee. Coverage shall be tnade available under the Plan as of the Effective
Date of the Alternative Covetage without regatd to pre-existing conditions. The dependent covered
" under the Alternative Coverage will be included in the membership unit of the employee., Futther,
covered expenses will be included in any caleulation of deductible or out-of-pocket expenses, annual
and lifetime benefit maximums in accotdance with the applicable plan.

f The cost of the Alternative Covetage as of the effective date of this letter shall be
$197.97 pex covered petson pet month. However, no employee shall be required to pay mote than
$594 per month effective with the effective date of this amendment. The premium fot the
Alternative Coverage shall be adjusted on each Januaty 1 occutting thiéréafter by the amount of the
change ini the Medical Cate Component of the Consumer Price Iridex for Urban wage earners for
the most tecently reported 12 months. '

6. Premiums: for the Alternative Coverage shall be miade in the form of 4 check or -
noney ox.det Cash cannot bé accépted, nor can a deduction be ‘made from the 'paycheck of an

_employee. In the event an employee subimits a check which is returned-fiom the bank ‘because of
non-sufficient funds (NSF), the Alternative Coverage shall be terminated as of the last day for which
premium paymerts have been received. -

If the above comnpots with your understandings, please so indicate in the space provided
below.: ' s

Very truly yourts,

%
e ;).74’444’ ,4
mes C. Franczek, Jr. ))ﬂ :
/;abor Counsel

City' of Chicago

Ackngwledged and Agreed to this
Z_&kjgi__ day of April, 2014.

M’ﬁgﬁ-« = ub;&""@tﬁ-ﬁ/
Robert S. Sugamﬁﬁ Attorney

Chicago Fire Fighters Union, Local No. 2
JCF:mp =

1118627.1




FRANCZEKRADELET -
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ATTORNEYS & COUNSELQORS ,,s/

300 SOUTH WACKER DR[VE,‘ SUITE 3400 | CHICAGO, IL 60606
T: 312.986.0300 | F: 312.986.9192 | W\WW.FRANCZEK.COM

JAMES C, FRANCZEK, JR.
312.786.6110
jef@franczek.com

Apsil 10, 2014

Robett S. Sugarman, Esq.
Sugatman & Horwitz, LLP

221 Notth LaSalle Stteet — Suite 626
Chicago, IL. 60601-1241 '

Re: - Public Act 98-43

Dear Mr. Sugarman:

~ ‘This will confirm that in 2013 Public Act 98-43 was enacted into law. This legxslauon
amended the Firemen’s Annuity and Benefit Fund Act, 40 ILCS 5/6-101 et seq, and authorizes the
Fund’s Retitement Board to pay to the City of Chicago, on behalf of annuitants of the Fund who
participate in any of the City’s health care plans, a subsidy consisting of $95 pet month fot each such
“annuitant who is not eligible to receive Medicate benefits and $65 per month for each such
annuitant who is. ehgible to receive Medicate benefits. Pursuant to the tetms of the legislation, this
~ subsidy shall continue until such time as the City no longet provides a health care plan for such
annuitants ot December 31, 2016, whichever comes first. -

If the above comports with yout understandings, please so indicate in.‘the space provided
below. ) : '

Vety truly yours,

—
[' LAAD
es C. Fianczek Je

abor Counsel
( City of Chicago

Acknowledged and Agreed to this
4z day of April, 2014,

wk’éL.f/Q Sui?

Robej_t Sugar nan, Attoﬁey
Chicago Fire Flghters}/mon Local No. 2

_}'CF:xnp
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FRANCZEKRADELET

ATTORNEYS & COUNSELORS

(‘r' FARS

|'.;—-d'\-l-

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
T: 312.986.0300 | F: 312.986.9192 | WWW.FRANCZEK.COM.

JAMES C. FRANCZEK, IR.
312.786.6110
jcf@franczek.com

Agpril 10,2014

Robett S. Sugarman, Bsq.
Sugarman & Horwitz, LLP
221 North LaSalle Street — Suite 626
Chicago, IL, 60601-1241
Dear Mr. Sugarman:
This letter will acknowledge that when the City placed Engine Company 61 out of service,
Engine Company 61's thtee (3) ass1gned Engineer posmons were converted to rehcf posmons

. The Clty agleed that, a5 a result of Engmc Company 61 being placed out of sewicc, the
number of budgeted Engineer posﬂ:lons lns not and will not be reduced .

If the above compotts with yout understancun'gs, plf,:ase so.,mdicatg:.iﬁ_ﬁxe space provided

i

below.,

Y ety truly yours,

Acknowledged and Agteed to this
4 day of Apail, 2014.

% ((!\(_HC;Q 3 - Erid
Robett S, Sugatman, Atforney
Chicago Fire Fighteys Union, Local No. 2
.r/"

JCF:mp

~
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FRANCZEKRADELET

ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 34b0 | CHICAGO, IL 60606
T: 312.986,0300 | F: 312.986.9192 | WWW.FRANCZEK.COM

JAMRS C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

Aptil 10, 2014

Robett S. Sugatman, Esq.
Sugarman & Horwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IL 60601-1241

Dear Mr. Sugarman:

The parties acknowledge the Depattment’s historical and traditional practice of balancing
manpower, inclusive of identifying employees to be detailed ot rehired, on the shift day prior to the
wotk day in question. The Depattment agtees, effective upon the date of this letter, that as part of
this manpower balancing process, it will not udlize or rely upon any employee assigned to 2 Squad
(for the following shift day) to setve as an employee to be detailed to another company. An

“employee assigned to a Squad may be detziled to another company on the wortk day in question only
in response to 2 manpower need atising subsequent to the manpower balancing ptocess described
immediately above. - ' :

If the above compétts with yout undexstandings, please so indicate in the space provided
below. ‘ =

Vety truly youss,

i, & QEM'«ML |
“Tafies C%tanczek,]r. 7

abor Counsel
City of Chicago

Acknog%edged and Agreed to this
e day of April, 2014.

Eé@’ =3 };ﬂg crid

Robert S. Sug‘atmag’,/Attom ¥
Chicago Fite Fighters-tnion; Local No. 2

JCF:mp

1118633.1




ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

SUGARMAN & HORWITZ, LLP

&ﬁ‘éazmeg&aé Laww
221 N. LaSalle Street, Suite 626
Chicago, I 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.
300 South Wacker Drive, Suite 3400

Chicago, lllinois 60606-6785

Re: Off Duty B.U.Ls

Dear Mr. Franczek:

This letter will confirm the parties' agreement to abide by the May 14, 2009
Supplemental Order of Arbitrator Benn relative to off duty D.U.Ls, as follows:

L.

b

This is applicablé only to those emp_loy_ees required to have a valid driver's

license as a condition of employment with the Chicago Fire Department.

In fthe? event the Department gams knowledge that such employee Has been
involved in an off duty D.U L, the Department can put the employee’'on paid
administrative ledve. 8 4wt

Upon suspension of the employee's driver's license for an off duty D.U.L, the
employee shall be given an option. First, if allowed to drive by the State of
Iilinois under .conditions sct by the State, the Department can offer the
employee a Last Chance Agreement ("L.C.A.") and, if accepted by the
employee, the employee shall be obligated to comply with the terms of the

L.C.A. Second, if the employeg chooses not to sign the L.C.A., the employee

shall be placed on unpaid leave of absence for a period not to exceed 20
months in which time the employee can regain his or her driver's license
from the State. If the employee cannot regain his or her driver's license
within the 20 months period, the employee can be discharged.

If the employee opts to take an unpaid leave of absence under the
provisions of paragraph 3 and is able to regain his or her driver's license,
the employee shall be subject to disciplinary action on a case-by-case hasis.
Employees whose infractions involve only D.U.L with no other infractions
shall be given a written reprimand. Employees involved in D.U.L with other
infractions may be subject to greater disciplinary action, The Union shall
have the right to challenge any discipline imposed under this paragraph
pursuant to the terms of the grievance and arbitration procedures of the
Labor Contract.

R22114/1




SUGARMAN & HORWITZ, LLP

James C. Franczek, Jr., Esq.
Bl 10, 2014

Page Two
S Employees regaining their licenses and returning to duty under these terms
shall be immediately reinstated by the Department allowing for reasonable
time for processing. '
Your confirmation of this agreement in the space below will be appreciated.

Very'truly jyours,

[ S g;m )

{\- e LY

?éo&bert S. Sug?r@._n
Attorney o

Chicago Fire Fighters Union, Local No. 2

Acknawledged and jigreed to this
Qléqj day of _ ﬂ%i\b , 2014.

q

(\BQL,(;(/@ Q .q‘)/wtérﬂﬁi .J’*k

mes C. Franczek, Jr. ! U
abor Counsel
City of Chicago

RSS/jmh
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SUGARMAN & HORWITZ, LLP

Al dmeg&a// PLaw
221 N. LaSalle Street, Suite 626
Chicago, I 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

April 10, 2014
ROBERT S. SUGARMAN
STepHEN B, HORWITZ

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re: éoﬁtract Sections 3.4 and 7.3
Dear Mr. Franczek:

This letter will confirm our agreement with respect to the application of the proviso

in Section 7.3 of the labor contract prohibiting outside employment while on layup, and

. as set forth in the negotiated Medical Order, in the context of employees designated to
serve on behalf of the Union pursuant to Section 3.4.

The parties acknowledge that all employees, including Union officials and other
Union representatives not on a leave of absence, are subject to Section 7.3. The parties
also acknowledge that from time to time, a Union official or other Union representative
_on layup may act in his/her representative capacity to represent the Uniont's interest or
a bargaining unit member's interest in an investigation, ‘a disciplinary hearing, a '
mediation session, a bargaining session or other appropriate Union agtivity, such that it
is not feasible for a different Union official or other Union representative to act in his/her
stead. The Union official or other Union representative will contact the designated -
Department representafive to secure approval to engage in the Union activity, and such
approval shall not unreasonably be denied. Where approval has been granted, the parties - .
agree that this does not constitute performance of outside employment in violation of
either Section 7.3 or the Medical Order. '

Very trtly yours,

Ay y
~ . ( )
Robert S. Sugarmgn
~ Attorney =
Chicago Fire Fighters Union, Local No. 2

0 > dayof ,2014.

. SR

K/X]_E e ¢ D'\,-c& D F{/[}A»
)

55}1463 C. Franczek, Jr.
Labor Counsel
City of Chicago

ck:‘;(gwled ed and Agreed this
AZO - }ﬁ(f}’\f 4 2
V]

R3514/1




SUGARMAN & HORWITZ, LLP

&?’téamey&a& Lauw
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN

STEPHEN B. HORWITZ
April 10, 2014

James C. Franczek, Jr., Esqg.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Medical Order

Dear Mr. Franczek:

Thls letter confirms the agreement between Local 2 and the City that the provisions
of the Medical Order (G.O. No. 10-011, dated September 16, 2010) shall remain in effect

unless modified by the parties.

Robert S. Sugarman
Attorney
Chicago Fire Fighters Union, Local No. 2

.. _day of

-
\\

>/ bt € )1 cu;,cﬁﬂQJ

/Jf?ﬂnes C. Franczek, Jr

[ L.abor Counsel

City of Chicago

Ackmopwledged and Agreed jp-this -
_f_";)k_x‘}_g‘_' /@“qf)’bt/bj , 2014

'RSS/jmh
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SUGARMAN & HORWITZ, LLP

&(L’éa/a/z%waé f:ff@m
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S, SUGARMAN
STEPHEN B, HORWITZ
April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Return to Duty. Status
from Extended Medical

Dear Mr. Franczek:

Regarding the Department Medical Procedure (General Order 10- 001, September
16, 2010), this will confirm the parties’ agreement that an employee, upon.: return to Duty
Status from Extended Medical, shall immediately be inserted on the apphcable Overtime
Distribution List based upon the employee’s last date of overtime rehire.

If this comports with your underétanding, kindly so indicate in the space provided
below. ' ’ ' .

Vexy trgy yours

/“K e Eehl
(oS- L \
(éobert S. Sugarma(

Attorney
- Chicago Fire Fighters Umon Local No. 2

Acﬁlowledged and Agrqed to this
108 dayof I\ pel 2014,

= )1 = Lﬂ?\é}/( \’
/Ziémes C. Franczek, Jr.”
bor Counsel

City of Chicago

RSS/jmh
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FRANCZEKRADELET

ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 3400 t CRICAGO, IL 60606
T: 312.986.,0300 | F: 312.986.9192 | \VW.FRANCZEI.(.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

April 10, 2014

Robert S. Sugarman, Esq.
Sugatman & Horwitz, LLP

221 Notth LaSalle Street — Suite 626
Chicago, IL. 60601-1241

Be: Joint Pension Committee

Deat M. Sugatman:

This letter confirms the agreement of the City of Chicago and Chicago Fire Fighters Union,
Local 2 to establish 2 Joint Pension Committee, comprised of no more than three (3) membets from
each patty. The comunittee shall have the responsibility to review, research and make recom-
mendations tegarding any legislation related to the Firemen’s Annuity and Benefit Fund of Chicago.

(40 IL.CS 5 /Axticle 6)

This letter also confitms the parties’ agreement that the committee be established,
operational and fully functioning ptior to the 2010 veto session of the 96™ General Assembly and
that it continue to function thereafter. ‘ ' :

If the above compoxts with your understandings, please so indicate in the space provided
below.

Jafties C. Franczek, Jr.
abor Counsel
City of Chicago
Acknowledged and Agreed to this
/© = “day of Apiil, 2014..

Vot C S

Robert S. Sugarman, jftotey
Chicago Fire Fighteys Union, Local No. 2

JCF:mp

1118649.1




SUGARMAN & HORWITZ, LLP
&(Mey&aﬁgfam
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241

el 3126222970
' Fax: 312.629.2930

ROBERT S. SUGARMAN April 10, 2014

STEPHEN B. HORWITZ

James C. Franczek, Jr., Esq.
Franczel Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Joint Promotions Committee
Dear Mr. Franczek:
This letter confirms the agreement of the City of Chicago and Local 2 to establish
a Joint Committee, three from each party, to meet at the request of the Fire Commissioner
or the Union President to review, research and recommend changes to Contract Section
9.3 regarding the §9. 3 promo’uons process in creating eligibility lists; including, but not

limited to, tests, test criteria, pilot programs and other methods to fairly and accurately
test employees for promo‘aon to higher posmons o ‘

Very trulyhﬁurs

Rgel t_{g éwg%x;a :)

" Attorney
Chicago PFire Fighters Union, Local No. 2

Ackpowledged and Agreed to this
(Okpﬁ. day of géﬁ fuﬁ:_ L9014,

abor Counsel
City of Chicago

RSS/jmh

R22814/1




SUGARMAN & HORWITZ, LLP

SHtorneys at Lo
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN Aprit 10, 2014

STEPHEN B. HORWITZ

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Additional ALS Ambulances

Dear Mr. Franczek:

The Unjon and the City agree that the creation of ALS ambulances in addition to 75 during
the term of this collective bargaining agreement is mutually desirable and will enhance
significantly the Emergency Medical Services provided by the Chicago Fire Department. To that
end, the parties agree, as follows:

1. The City and the Union will each appoint three persons to an ALS Ambulance

Committee no later than 60 calendar days following ratification of this Agreement.
2. The Committee shall make recommendations to the City and the Union regarding
additional ALS ambulances and consider such factors as the Committee deems
appropriate. ‘
3 The Committee shall make every effort to assess and implement the

appropriateness of at least the addition of five ALS ambulances by July 1, 2016.

4, In the event that additional ALS.ambulances are created beyond 75, they shall be
staffed with one paramedic and a P.LC. or A.C. on a daily basis. |

If the above comports with your understanding, please so indicate in the space provided

Ve t'ra%ours,

e O
/ < 3%‘}#% v :?“fasiwm/
s = )
Robert 8. SugarmaCj,.
Attorney .-

Chicago Fire Fighters Union, Local No. 2

below.

Acknowledged and Agreed: fo this
{ C’)—.‘E— day of ( ‘{)/\A/Q ,2014.

/
()/ﬂ,%') G . ’;_"L’L"C’/A—Z/LL b

“Jdmes C. Franczek, Jr. J )
/ abor Counsel

City of Chicago

RSS/jmh’

' q R31114/1




SUGARMAN & HORWITZ, LLP

&(ng&aé Faue
221 N. LaSalle Street, Suite 626
Chicago, 1L 60601-1241
Tel: 312.629.2920
Fax:'312.629.2930

ROBERT S. SUGARMAN
STEPHEN B. HORWITZ

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C. _

300 South Wacker Drive, Suite 3400
Chicago, Illincis 60606-6785

Dear Mr. Franczek:

: ThlS letter Wﬂl conﬁrm the partles agreement regarding 1mplementatlon of Contract
Article IX, Sec. 9.2A relative to mandatory rehire of EMS. platoon employees v

1. When any EMS plateon employee is mandatorily rehired, the letter “M” will
- be placed next. to the employee’s name; and

2. An EMS pl-‘atoon‘employee with an “M” next to the employee’s name shall
not again be mandatorily rehired until all'other EMS platoon ‘employees on
the same overtime distribution list have been mandatorily -rehired.

410 thIS co*nports w1th your understandmg, kmdly so indicate int the space pr ov1ded
below

Very trﬁiy yours

C;/,{;S

Robert S.8 /
Attorney Z
Chlcago Fire Fighters Umon Local No. 2

Acknﬁ, wledged and Agreed to this

[0 dayof gl , 2014,

Q}o/ ¢ PM@K /p

/ Jimes C, Fra.nczek Jr.
abor Counsel
City of Chicago

RSS/jmh
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SUGARMAN & HORWITYZ, LLP

&(élamey&a& L

221 N. LaSalle Street, Suite 626
Chicago, 1L 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN i
STEPHEN B, HORWITZ April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re: Implementation of Furlough Selection Process

Dear Mr. Franczek:
This letter confirms the following agreement of the parties;

Pursuant to the December 20,2013 Furlough Arbitration award and decision and
in implementation of the furlough selection process, it is. agreed that:

A. Employees shall select and be assigned furloughs based upon the
contract’s §7.1B criteria in place at the time of their selections, except if an employee is
transferred, based upon the employee’s transfer request, or promoted during the selection
period, the employee’s furlough assignment shall be based upon the new promotion or
transfer assignment, and new Platoon /Daley Day assignment, if applicable, and shall be
based upon the employee’s selection form;

B The furlough selection period shall be not less than thirty-five (35)
consecutive calendar days, and shall begin no later than September 15 and end no later
than October 17 of each year. The furlough assignment process shall begin on October
18 of each year and the furlough assignment period shall end no later than November 15
of each year; and such dates shall be reflected in the Department Orders (i.e., “Furlough
Schedule For' Uniformed Membe_ré of the Bureau of Operations, Division of Fire,

‘Suppression & Rescue” and «purlough Schedule For Uniformed Members of the Bureau
of Operations, Division of EMS”);

(o] The Department shall not balance manpower by changing Daley
Days, Platoons or otherwise during the furlough selection and assignment periods that
changes, or results in changing any employee’s furlough selection, except in situations
of transfers, upon the employee’s transfer request, or promotions that take effect within
the furlough selection period, as provided in paragraph A. above:

- 1) Employees promoted after the selection period or after
furloughs have been assigned shall have their choice of open furloughs (as
designated by the Department) on their Platoon/Daley Day assignment in the
district/division/unit to which they are assigned -- if more than one person is
involved, seniority shall govern;

R3614/1




SUGARMAN & HORWITZ, LLY

James C. Franczek, Jr., Esq.
April 10, 2014
Page Two

2} Rmployees transferred, upon their transfer request, after the
selection period or after furloughs have been assigned shall have their choice of
open furloughs {as designated by the Department) in their Platoon/Daley Day
assignment in the district/division funit to which they are assigned -- if more than
one person is involved, seniority shall govern; and

3) An employee whose Platoon or Daley Day is changed on orders
of the Department outside of the furlough selection and assignment periods shall
retain the employee’s furlough selection and a331gnment

DL An employee who is transferred, upon the emplayee’s transfer
request, or who is promoted during or after the furlough selection period closes shall be
assigned furloughs to which the employee is éntitled within thicty-five (35) calendar days
of the employee s transfer or promotion;

B. Within fourteen ( 14) calendar days followmg an employee s return to
duty status (e.g., from extended medical status, or otherwise), the employee shall be
notified of the furlough. aSSLgnments to which the employee is entltled and .

1

O Wnen an omployee s Piatooh or DalEy “ay is n,uanged on orders of the
Department, the employee shall be given notice of the change at least ﬁfteen (1 5) calendax
days before the change.

Robert S. Sugalm (i Tigtarf
Attorney. ~ '
Chmago Fire F:ghters Umon, Local No. 2

%)Wledded and Agreed to this
_L___day of ik , 2014.

ALy 0 )?/ﬂ/{,iﬁf

~daunes C. F.tancze g, Jr.
Labor Counsel
City of Chicago

W

RSS/jmh

R3614/1




FRANCZEKRADELET

ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
T; 312.986.0300 | F: 312,986.9152 | WWW,FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110

April 10, 2014 jef@franczek.com

Robett S. Sugarman, Esq.
Sugarman & Horwitz, LLP

221 Noxth LaSalle Street — Suite 626
Chicago, IL 60601-1241

Re:  Airport Red-Stripe Personnel

Dear Mr. Sugatman:

This will confirm the patties’ agteement that should the Fite Department need a Red-Sttipe
employee for a particular aitport (i, O'Hate or Midway), thé Depattiment will go down the
overtime disttibution list until 2 Red-Stripe employee for that patticular: airpott is located. An
employee tnay be “passed over” if the employee does not have a Red-Strpe certification for the

airpott (manpower) need for that particulat day.

As with any etployee, should the Red-Stripe employee refuse overtime, he/she will go to
the bottom of the overtime disttibution list.

It is further understood that the Department will use its best effotts to train personnel to
obtain Red-Stripe cettification for employees at both aitports and will attempt not to utilize
passovers.

If the above compotts with yout, understandings, please so indicate in the space provided

below.

~.Very truly youts,

L/oq ’ CQM,LQ =
es C. Franczek, Jr. )

abor Counsel
City of Chicago

Acknowledgedy and Agreed to this
(e 2 day of Apsl, 2014,

Robert S.%ugarm?m, Atg;ﬁj.lntf .
Chicago Fite Fightets Union, Local No. 2
JCF:mp

11187111




SUGARMAN & HORWITZ, LLP
&(ﬂomeg&aﬁ Laiw
221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241

Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN April 10, 2014

STEPHEN B. HORWITZ

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

. 300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Dear Mr. Franczek:

This will conﬁrm the parties agreement that the following June 27, 2011 agreement
as modified regarding Special Operations Battalion Chief (“5-1-5"), shall continue in effect
as set forth herein.

‘Attomey
Chicago Fire Flghters Umon Local No. 2

Ack{){)wledged an greeﬂ to thlS
[© day of

! ?I*_/Lx/@j @ jﬁiwwfr&@

\J mes C. Franczek, Jr.
abor Counsel
- City of Chicago

, 2014.

RSS/jmh

MEMORANDUM OF AGREEMENT

The Chicago Fire Dep‘artment_(“Departmeht”) and Chicago Fire Fighters
Union, Local No. 2 (“Union”) agree as follows:

In acknowledgment of the successful experience of the Program for Special
Operations Battalion Chief (“5-1-5"), the parties hereby incorporate the 5-1-5
assignment as a permanent position into their collective bargaining agreement
(“Agreement”). In order to accommodate the incorporation of this assignment, the

R32014/1




SUGARMAN & HORWITZ, LLP

James C. Franczek, Jr.
April 10, 2014
Page 2

par‘ties agree that it is necessary to adjust the application of existing provisions of
the Agreement, as set forth below:

1) The 5-1-5 assignment shall be a resume position within the meaning
of § 16.7C(1) (i.e., the Employer shall determine and post reasonable job
qualifications, and the job(s) shall be filled on the basis of seniority by employees
who have such qualifications), and future vacancies shall be filled in accordance
with. the provisions applicable to such positions. The parties agree that those
Battalion Chiefs who previously applied for the 5-1-5assignment and were certified
by the Department as having satisfied the posted qualifications for that assignment
as part of the Pilot Program shall be regarded as incumbent certified Chiefs within
this assignment upon its recognition as a permanent assignment. ‘

2) It is contemplated that because there are more certified Chiefs within
the 5-1-5 assignment than there are positions available for them, all such certified
individuals will continue to hold their regular assignments as Battalion Chiefs,
whether permanently assigned to a specific Battalion or as a Relief Battalion Chief.
On those duty days when they are not assigned to the
5-1-5 assignment, they will function as a regularly assigned or relief Battalion

Chief, as applicable.

3) - The Department shall man the 5-1-5 assignment on a daily basis,
. which assignment shall be separate from the requirements of§ 16.4A(3). Ondays

when the assigned certified Chiefis not available, the Department may fill the 5-1-
5 assignment by detailing an available, certified Chief who would otherwise be
functioning as a regularly assigned or relief Battalion. Chief. Where the detailing
of such a certified Chief leaves an unmanned Battalion Chief position in the
Bureau of Operations that day, the Department shall, within its discretion, either
utilize an acting variance pursuant to §§ 16.4D(b), (d)1(a) and (b), or rehire a
Battalion Chief pursuant to § 9.2A. If no certified Chief is available to be detailed
to the 5-1-5 assignment, the Department shall fill the 5-1-5 assignment by rehiring
a certified Chief from the applicable overtime list. Overtime in the 5-1-5
assignment shall be distributed in accordance with the provisions applicable to
asterisked certifications in § 9.2A.

4) If at any time a certified Chief no longer wishes to serve in the
5-1-5 assignment, he shall submit written notification of such request on a form
developed by the Department, which request shall be granted. The Department
shall share such information with the Union.

R32014/1
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James C. Franczek, Jr.
April 10, 2074
Page 3

5) The provisions of this Memorandum of Agreement shall be effective
as of 0800 on June 29, 2011 and shall be cotermmous w1th the Agreement and

' any extensmn thereof

Acknowledged and Agfeed to:

/s/ Thomas E. Ryan, Jr. _/s/ Jose A. Santiago
Thomas E. Ryan, Jr. Jose A, Santiago
President _ ' Fire Commissioner
Chicago Fire Flghters Union, Chicago 'Fir’e"Dépa'r'tment ,
Local 2
v&&ﬁ¢57 3(@(/ ﬂ;ﬁz-/z,(/é 7 cha/sé
Date Da‘e .

R32014/1




SUGARMAN & HORWITZ, LLP

&(Mwy&a& Larw
221 N. LaSalle Street, Suite 626
Chicago, II. 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARMAN

STEPHEN B. HORWITZ
- April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, lilinois 60606-6785

Re: Collections Regarding Medical Services

Dear Mr. Franczek:

This letter confirms the parties' agreement that the Department's Personnel
Director will provide the following letter to medical providers and/or collection agencies
that have demanded payment for hospital and medical bills from employees who claim
that such expenses are duty-related and who have filed medical grievances regarding
such expenses pursuant to Section 10.9 of this Agreement: '

“"Dear

[Name of employee] has been notified by your office that payment for
hospital and/or medical expenses is now due.

Please be advised that [name of employee] claims that these expenses
arise from a duty-related injury or fliness. .

In the event that the injury or illness is determined to be duty-
related, the City of Chicago's Committee on Finance will reimburse you for
all expenses arising from that injury or illness. In the event that the injury
or illness is determined not to be duty-related, the claims administrator for
the City of Chicago's Medical Plan will reimburse you for all expenses
arising from that injury or illness in accordance with the Plan's provisions.

Accordingly, once this determination has been made, you will be
reimbursed for the hospital and/or medical expenses for which you
currently seek payment. Pending that determination, any requests for
payment, collection demands or garnishment actions are premature. The
City therefore requests, on behalf of [name of employee], that such actions
be delayed pending resolution of the underlying claim.

R22114/1
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SUGARMAN & HORWITZ, LLP

James C. Franczek, Jr., Esq,
April 10, 2014
Page Two

If you have any questions regarding these matters, please contact
[name of City employee] for additional mformatlon

Very t ? yours,

Robert S. Sug
Attorney ? ‘
Chicago Fire Fighters Union, Local No. 2

Aclinowledged and Agreed to this
/Z’?\}‘/day of | Gﬁﬂuﬁ ., 2014,

(3/(1‘ 1ty © ):—: A Al /%L
nes C. annczek Ji. ,) (
bor Counsel

City of Chicago

" RSS/jmh

R22114/1
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FRANCZEKRADELET

ATTORNEYS & COUNSELORS

300 SOUTH WACKER DRIVE, SUITE 3400 [ CHICAGO, IL 60606
T: 312.986.0300 | F; 312,986.9192 | WWW.FRANCZEK.COM

JAMES C, FRANCZEK, JR.
) 312.786.6110
_ jef@franczek.com

April 10, 2014

Robert S. Sugarman, Esq.

. Sugarman & Horwitz, LLP

221 North LaSalle Street — Suite 626
Chicago, IL 60601-1241

Re: W-2 Letter

Dear Mt Sugarman:

This letter confirms the parties’ agreement that the City will provide employees covered by
this Agleement with adjusted W-2 forms indicating payment for any time that employees spend on
duty-related injuty or jllness medical status, as such paymentis in lieu of Workess’ Compensation. .

If the above compotts with your understandings, please so indicate in the space provided

below.
Very tnly yours
LS /L(f L f/ﬁ

mes C. Franczek, Jr.
Labor Counsel
City of Chicago

Acknowledged and Agteed to this
P day of Apnl 2014,

\
RObeLt S Sugarman ttots

Chicago Fire Flghters Umon Local No. 2

JCF:ump

1118651.1




SUGARMAN & HORWITZ, LLP

A tm/meg(&aé %aav .

221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241
Tel: 312.629.2920

“Fax: 312.629.2930

avemt] T 1
ROBERT S. SUGARMAN April 10, 2014
STEPHEN B. HORWITZ

James C, Franczek, Jr., Bsq.
Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This will confirm the parties’ agreement that paragraph 7 -of the Administrative
Rights of the Chicago Fire Department utilized by the lnternal Affairs Division of the
Chicago Fire Department shall be amended to read:

=i I understand that by law any admission or statement made by me
during the course of this hearing, interview/interrogation, or
- examination, and /or the fruits thereof cannot be used against me in

! subsequent crlrmnal proceechng

The undersxgned hereby acknowledges that I was informed of the above
rights.”

R;‘bert S. Sugarm
Attorney
Chicago Fire Fighters Union, Local No. 2

S Ssana/
e

Ackpowledged and Agregd to this
L2 day of 1§ , 2014.

>F§u,<:, e J/Ql /i‘

Jj,.mes C. Franczek, Jr.”
Labor Counsel
. City of Chicago

RSS/jmh
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