
ORDINANCE

13F, IT ORDAINCll BY TI-II; CITY COUNCIL OF THE CITI' Or CHICAGO:

SECTION 1. The City Council hereby approves an agreement,'substantially in the form

attached, between the City of Chicago and the Chicago Fire Fighters Union, Local No. 2,

International Association of Fire Fighters, AFL-CIO-CLC. The 1Vlayo~;is authorized to execute

that agreement.

SECTION 2. This ordinance shall be in force and effect upon~'tspassage and approval.
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LAI30R CONTRACT

CHICAGO FIRE FIGHTERS UN.~ON, LOCAL NO. 2,

AND

THE CITY OF CHICAGO, ILLINOIS

The Executive Board 'having come to an agreement with the City of Chicago as to the

items for negotiations, recommends •and supports ratification of the contract.

July 1, 2012 —June 30, 2017
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ARTICLE i. PREAMBLE

THIS AGREEMENT is entered into by and between the CITY OF CHICAGO, an

Illinois Municipal Corporation, hereinafter referred to as the "Employer", and the

CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2 of the INTERNATIONAL

ASSOCIATION OF FIRE FIGHTERS, AFL-CIO-CLC, hereinafter referred to as the

"Union".

It is the purpose of this Agreement to achieve and maintain harmonious relations

between the Employer and the Union, to establish proper standards of wages,

hours and other terms and conditions of employment, and to provide for equitable

and peaceful adjustment of differences over the interpretation and application of this

Agreement, and to promote intra-departmental efficiency and effectiveness.

ARTICLE II. RECOGNITION

The Employer hereby recognizes the Union as the sole and exclusive bargaining

agent for the following employees, for the purpose of collective bargaining and

establishing and administering a labor contract covering wages, rates of pay, hours

of labor and all other terms and conditions of employment:

All full time uniformed members of the Chicago Fire Department below the ranks of

Deputy District Chief and Assistant Deputy Chief Paramedics, excluding employees

as specified in Appendix A. Such confidential employees shall be granted leaves

from their bargaining unit assignments for the duration of their assignment as

confidential employees, but shall be allowed to return to the bargaining unit after

the termination of their assignment as confidential employees.



ARTICLE III. UNION SECURITY

J@Ci~01~ :i.~i - iviair~renance of ivi~mb~rshi~ and ~ayrali Deductions

A. Each employee who on the effective date ofi this, Agreement is a member

of the Union, and each employee ~vho becomes a member after.. that date,

shall, as a condition of employment, maintain his/her membership in the

Union during the term of this Agreement by the timely payment of uniform

membership fees, dues and other financial obligations.

B. During the. term of this Agreement the Employer agrees to deduct .each

..pay day Union _dues and other financial obligations in the amount certified to

be current by the Secretary-Treasurer of the Unian from the pay of the,..,

employees who are members of the Union covered by this Agreement who

individually request in writing that such deductions be made. The total

amount of the deductions shall be remitted to the Union no later than thirty-

five (35) days after the deduction is made by the Employer.

Authorization for such deduction shall be irrevocable unless revpked by

written notice to the Employer and to the Union during the thirty (30) days

prior to the expiration date of this Agreement.

C. Should any employee covered by this Agreement, who is a member of

the Union, become in arrears in his dues or other financial obligations to the

Union, the Secretary-Treasurer of the Union shall so notify the Employer and

the Employer shall immediately commence to treat any such employee as a

fair share fee payer in accordance with Section 3.2.
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D. Effective upon the later of the first full pay period following the date of

final ratification of this Agreement or July 1, 2014, the Employer agrees to

deduct from the pay of each employee the amount of two dollars ($2.00)

each payday upon the employee's written authorization, a copy of which

authorization form shall be furnished by the Union. Within thirty-five (35)

days after the deduction is made by the Employer, the Employer shall remit

the total amount of the deductions to the Chicago Fire Fighters Union

Political Committee in care of the Union's Secretary-Treasurer.

Section 3.2 - Fair Share Fee and Payroll Deductions

Any present employee who is not a member of the Union and all employees hired

on or after the effective .date of this Agreement and who have not made application

for membership shall, commencing thirty (30) days after their employment or the

effective date of this Agreement, whichever is later, and continuing during the term

of this Agreement, and so long as they remain non-members of the Union, -pay to

the Union each month their fair share of the cost of the collective bargaining

process and contract. administration and pursuing matters affecting wages, hours

and conditions of employment.

It is further agreed that upon compliance by the Union with requirements set forth in

the paragraph below, the Employer shall deduct from the earnings of present

employees and newly-hired employees not members of the Unian, a monthly

amount as certified by the Union and shall remit such deductions to the Union at

the same time that the dues check-off is remitted. It is understood that the amount

of deductions (hereinafter the "fair share amount") from said non-member

bargaining unit employees will not exceed the regular monthly Union dues and

3



rzprese~ts the employee's fair share cost of the collective bargaining process,

contract administration and the pursuit of matters affecting wages, hours and other

conditions of employment.

Before any fair share .amounts are deducted from the wages of present employees

or newly-hired employees, the Union shall submit the following to the. Employer

(i.e., to the person designated by the Employer) for its inspection: a copy of the

notice the Union intends to distribute to non-member employees, which notice shall

include:

a) a summary of the major categories of .Union expenses, together .with an

explanation of the fiormula for the calculation of the fair share fee;

b) a statement that the summary has been .verified by an .independent

audfior applying: generally accepted accounting principles;

c) a ,statement that a procedure' exists by which #air. share payers may

challenge. the amount of the fair. share fee (.which pcoced~re shall include

resolution of challenges :by an impartial decision-:maker.) and an explanation

of said procedure(s); and

d) a statemen# that these exists an escrow account into which contested tees

will be placed while non-members' challenges are pending.

If .the notice does not contain the above-stated categories of items, the .Employer

will notify the. Union in writing. within thirty (30) days of receipt and .shall not make

deductions for non-members until the Union furnishes a substituted notice, which

upon Employer review satisfies the above stated format. The Employer shall notify

the Union of its review in writing within fifteen (15) days of receipt of any

substituted notice. The Union shall be responsible for distribution of fair sham

notices to non-members, including new hires, and the City will cause copies. of the

G~



notice to be posted on employee bulletin boards at Chicago Fire Department

facilities at which bargaining unit employees are regularly assigned. The fact of the

publication of the notice will also be announced at a daily roll call on each of three

(3) successive days subsequent to the publication of the notice. The Employer

shall not under any circumstances guarantee the legal sufficiency or factual

accuracy of the Union's fair share calculations, fair share amount, or fair share

procedures, as reflected in the aforesaid notice.

Section 3.3 - Indemnity

The Union shall indemnify and save the Employer harmless against any and all

claims, demands, suits or other forms of liability that shall arise out of or by reason

of action taken or not taken by the Employer for the purpose of complying with the

above provisions of this Article, or in reliance on any list, notice, certification or

assignment furnished under any of such provisions.

Section 3.4 - Union Business Leaves

A. Upon thirty (30) days advance written notice the Employer agrees to

grant a leave of absence for not more than three (3) years without pay'to

not more than two (2) employees who may be elected to a full-time Union

position with the Local or International Union. While on such leave the

employee shall not incur a break in continuous service. An employee- on

leave shall not be eligible for any other fringe benefits except for the specific

pension provision applicable to the Union President under the State of Illinois

Pension Code.

5



I~ addition to the foregai~c~, thiee (3~ employees covered try the Agreement

shall, upon thirty (30) days written notice, be granted leave from their

duties, but shall remain on the payroll, for the purpose of performing _full-time

duties on behalf of the Union. During such leave said employees shall

continue to accumulate seniority and shall be eligible for and shall receive all

benefits as if they were fully on duty, including, but not limited to, pension

accruals. Effective January 1, 2002,. the Union will reimburse the City in an

amount equal to the cost of the salaries and fringe benefits contributions for

employees on Union leave. The Employer shall remain responsible for its.

portion of the pension contribution,

B. Subject to the need for orderly scheduling and any emergency needs,

and upon thirty {30) days advance written notice, the. Emplayec agrees to

release from work; without loss of pay Union officials and representatives in

order to attend bargaining sessions, membership meetings, exe~utiYe board

meetings, state conventions, national- conventions, memorials, funeral

services, seminars, conferences or symposiums. - It is :provided, however,.

that this shall be limited to a maximum of 2640 hours annually; effective

January ,1, 2014, 27Q0 hours annually, of which 300 or fewer hours may be

carried over to the fiollowing year.

The Union shalt supply the Employer with a list containing the. names, Union

office, "rank and. permanent assignment of all Union officials and

representatives. Prior to any scheduled bargaining session, membership

meeting or executive board meeting, the Union shall notify the Fire

Department Labor Relations Chief, in writing, of the names of its officials or

representatives requiring paid time off, and the anticipated length of the

scheduled session or meeting. Union officials or representatives receiving



paid time off to attend the session or meeting must return to work at the

conclusion of said session or meeting.

C. One (1) person - designated by the Union shall be released from work to

attend sessions of the Illinois State Legislature as Legislative Representative

under the following terms and conditions:

(a) Said person must notify the Fire Commissioner or his designee,

through channels, three (3) days in advance of his/her attendance at

any :such session.

(b) Said person, upon request, shall promptly provide the Fire

Commissioner with a report of the matters of interest considered by

the legislature during the session attended.

(c) If said person receives his/her authorized per diem allowance

from the Union, his/her absence from work shall be without loss of

PaY•

(d) The Union will provide the Fire Commissioner or his/her

designee with satisfactory evidence concerning the payment of per

diem allowance.

When needed, a second person designated by the Union shall be allowed to

exchange work shifts and Daley Days to attend sessions of the Illinois State

Legislature as Legislative Representative. Said person shall also comply with

paragraphs (a) and (b) above, and shall further comply with the mechanics

of Section 7.6C as it relates to the exchange of work shifts and Daley Days

to the extent that 7.6C is not inconsistent with paragraphs (a) and (b)

above, and such exchanges shall not be charged to exchanges in 7.6C.

7



~~~tian 3.5 - Distribution of A~r~ern~ni

The Union shall print and distribute a copy of this Agreement to all current

members ofi the bargaining. unit and any new members hired during the term of this

Agreement. On request, copies of the Agreement may be furnished to the .Fire

Commissioner for distribution through the Department.



Section 3.6 - intra-Department Communications

A. The Union may utilize the Departmental simulcast to communicate notice

of scheduled Union meetings and special events, with the approval of the

Fire Commissioner or his/her designee.

B. Tlie Department shall provide the Union with copies of:

1. All General Orders, Special Orders, Personnel Orders, Directives,

Memoranda, Notices and all writings relating to or amending the

foregoing, when issued;

2. Immediately after each transfer order, a listing of members

indicating name, bureau, assignment (company or otherwise), and if

applicable Platoon and Daley Day;

3. A quarterly listing of employees in alpha and assignment

sequence; and

4. A copy of change of address forms (PER 72) that~are submitted

to the City by bargaining unit members..

Section 3J - Union Insignia

Employees may wear the official Union insignia on both their dress and work

uniforms. Such insignia shall be a pin, not larger than the size of a dime on the

dress uniform. On the work uniform, such insignia shall be an iron-on patch not



0

larger i~an the size of a quarter. Gri the dress ur~ifcr~n such insignia st~~ii be

centered one-gaarter (7/4) inch above the member's name plate. On the work

uniform such insignia shall be centered one and one-half (1-1/2) inches above the

member`s right breast pocket.

ARTICL` IV. HOURS O~ WORK

Section 4.1 - Platoon Duty

A, Bure~~as of Operations and Support Services:

Employees covered by this Agreement who work within the Bureaus of

Operations and Support Services, shall be assigned to regular platoon duty

shifts, except forty (40) hour employees as defined in: Section 4.2. The

normal on duty tours of duty shall be twenty-fou,r (24) consecutive hours on

duty, starting at 8:00 a.m. and ending the following 8:0.0 a.m.; except,

however, that the twenty-four (24) hours on duty for Battalion Chiefs and

employees assigned as drivers to employees in-the ranks of Battalion Chief

and above shall normally start between 7:00 a.m. and 7:30 a,m. The

normal on duty tour shall be followed by forty-eight (48) consecutive hours

off :duty.- The annual average weekly hours on duty shall normally not

exceed forty-four point eight (44.8) hours per week..The average weekly

hours shall normally be accomplished by scheduling every fifth. (5th) on duty

shift as a Daley Day off duty. Exceptions to the above may be made in

special situations as described in Subsection 4.1B.

B. Special Situations -Bureaus of Operations and Support Services

10



Employees may be temporarily detailed from platoon duty to forty (40) hour

duty and from forty (40) hour duty to platoon duty for a period of not less

than five (5) days and not to exceed thirty (30) days, or longer by mutual

agreement of the parties, and such agreement shall not be unreasonably

withheld by the Union. Employees may be so detailed only for reasons of

training, special duty assignments, or wh"en the Fire Commissioner or Mayor

determines and announces that an emergency condition exists. After the five

(5) day minimum period, employees shall be returned to their normal duty

positions and schedules when the training, special situation or emergency

condition ceases to exist, or, if applicable, upon termination of any mufually

agreed extension of a temporary detail beyond thirty (30) days. Such

temporary details shall also be subject to the following conditions:

1. Details shall be on a voluntary basis according to seniority, except

if there are insufficient voluntary requests, then details will be

implemented with the least senior employees; provided, however,

(a) training instructors shall only be detailed on a voluntary

basis, and

(b) no employee shall be mandetorily detailed who has a

previously scheduled furlough or Administrative Day in the first

thirty (30) days of the detail. In the case of a detail which

exceeds thirty (30) days, by mutual agreement as above

provided, the employee will receive his/her furlough or

Administrative Day' in the mode of operation for the schedule

to which he is detailed.



2. Air ~r~ployee deidiieci 5t-~ali ~ec~ive the appropriate late ~f day,

but no less than the employee's regular rate of pay. An employee

receiving any benefits accrued prior to the detail, such as assigned

furlough or Administrative Day and forty-eight. (48) hours off between

shifts as set forth in Article IV shall _not be modified except as.

provided above in subparagraph 1.

In the :case of an employee detailed. from platoon duty, .any previously

earned Daley Days shall be granted immediately, upon the employee`s

return to platoon duty,

3. After thirty (30) days, detailed, employees shall. be; slatted on to

overtime lists by last date of rehire -the District Chief 'and Union

Steward 'or Business Agent shall consult.

4. Any. employee detailed from a forty (40} .hour duty_ schedule to

platoon duty shall receive one-quarter (1/4) of a Daley Day for each

platoon shift worked.

5. No employee detail shall commence on a holiday; except when

the. dire-Commissioner or Mayor determines and announces that an

emergency exists.

6. No employee shall be so detailed for disciplinary reasons.

C. Bureau of Operations/Division of Emergency Medical Services

12



Employees covered by this Agreement who work within the Bureau of

Operations/Division of Emergency Medical Services (i.e. Paramedics,

Paramedics-in-Charge, Ambulance Commanders and Field Chiefs) shall be

assigned to regular platoon duty shifts, except forty (40) hour employees as

defined in Section 4.2. The normal on duty tours of duty shall be twenty-

four (24) consecutive hours on duty, starting at 8:00 a.m. and ending the

following 8:00 a.m.; except, however, that the twenty-four (24) hours on

duty for Field Officers shall normally start between 7:00 a.m. and 7:30 a.m.

The normal on duty tour shall be followed by seventy-two (72) consecutive

hours off duty. The annual average weekly hours on duty shall normally not

exceed forty-two (42) hours per week. The normal weekly work period

shall be the seven (7) days from Sunday through Saturday consistent with

the starting and ending times set forth in this subparagraph C. Exceptions

to -the. above may be made in special situations as described in Subsection

4.1 D.

D. Special Situations -Bureau of Operations/Division of Emergency Medical

Services

Employees may be temporarily detailed from platoon duty to forty (40) hour

duty and from forty (40) hour duty to platoon duty for a period of not less

than five (5) days and not to exceed thirty (30) days, or longer by mutual

agreement of the parties, and such agreement shall not be unreasonably

withheld by the Union. Employees may be so detailed only for reasons of

training, special duty assignments, or when the Fire Commissioner or Mayor

determines and announces that an emergency condition exists. After the

five (5) day minimum period, employees shall be returned to their normal

duty positions and schedule when the training, special situation or
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emergency condition ceases ~o exist, or, ir' applicable, upon termination of

any mutually agreed extension of a temporary detail beyond thirty (30) days.

Such temporary details shall also be subject to the following- conditions:

1. Details shall be on voluntary basis according._ to ..seniority,, except if

there. are insufficient voluntary. requests; then. details will be

implemented with the least senior employees; provided, however,

a, training instructors shall only be detailed on a voluntary

basis, ~n~

b. no employee shall. be mandatorily detailed who .has a

previously scheduled. furlough. or Administrative.Day. in the first

thirty (30) days of the detail In .the case .of a detail which

exceeds thirty (30) days, by mutual agreement as above

provided, the employee will receive his/her furlough or

Administrative Day in the mode of operation for the schedule

to which he/she is detailed.

2. An ;employee detailed shall receive the appropriate rate of pay, but

- no less than -the employee's -regular rate- of-pay. An employee

receiving any benefits accrued prior to the detail, such as assigned

furlough or Administrative Day and seventy-two (72) hours off

between shifts as set forth in Article IV shall not be modified except

as provided above in subparagraph 1.

iL!



An employee shall be granted at least twenty-four (24) hours off duty

before reporting to or returning from a detail between platoon duty

and forty (40) hour duty.

3. After thirty (30) days, detailed employees shall be slotted on to

overtime lists by last date of rehire -the District Commander and

Union Steward or Business Agent shall consult.

4. No employee detail shall commence on a holiday; except when the

Fire Commissioner or Mayor determines and announces that an

emergency exists.

5. No employee shall be so detailed for disciplinary reasons.

Section 4.2 - Forty (40) Hour Employees

A. Employees within the Bureaus of Administrative Services; Employee

Relations, Support Services and Division of Emergency Medical Services,

and other bureaus listed in Section 4.1 who' are not on platoon duty, shall

work a normal workweek consisting of eight (`8) consecutive hours, Monday

through Friday. Exceptions to the normal workweek shall be consistent with

past practice.

B. Employees assigned to the Bureau of Fire Prevention shall normally

work ten (10) consecutive hours, four (4) days per calendar week. There

will be two (2) shifts (A & B) rotating every two (2) weeks. The "A" shift

will work Monday-Thursday one week and Tuesday-Friday the following

week. The "B" shift will work Tuesday-Friday one week and Monday-



Thursday tt~e iQII~Wi~ig week. Hours tai duty will be r':00 APJI to 5:OG F~v~

including a one (1) hour lunch period and three (3) fifteen minute breaks,

{two in the morning and one in the afternoon) each day. Furloughs will be

selected in the customary manner.

If a holiday falls on Monday, those employees working ;Monday-Thursday will

be off duty on Monday and those employees working Tuesday-Friday will be

off duty on Tuesday. If a holiday falls on a Friday; employees working

Monday-Thursday will be off duty on Thursday and employees working

Tuesday-Friday will be off duty on Friday, If a holiday falls on T~aesda~;

Wednesday or Thursday, the holiday wilt be celebrated an that day for all

employees.

1. Each employee shall provide weekend coverage a maximum of

four (4) out of the fifty-two (S2) weeks per .year. Employees shall.

bid for weekends by seniority limited to when the employee's shift is

assigned to Tuesday-Friday. If assigned to a weekend,. the duty .days

shall ,be Wednesday, Thursday, Friday .and Saturday. Wednesday

and Thursday shifts shall_ be the normal ten, (10) hour day. The

Friday and Saturday shifts will each _begin in the evening and last for

_.....eight .(8) hours., . (Friday _6:00-PM :to .Saturday -2:00, AM, and

Saturday 8:00 PM to Sunday 4:00 AM), giving the employee a, total

of 36 hours worked that week and being paid for 40 hours. No

other premium pay shall, be applicable to those hours for the weekend

selected.

2, At the discretion of the Deputy Fire Commissioner, employees will

be exempt from this scheduling fior the position listed below:
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Aide to the Commissioner

The empioyee(s) exempt from this scheduling will be presented to

the Union and kept current as changes occur.

3. Procedure for establishing this Weekend Work Status List:

A list of the fifty-two (52) weekends per year will be sent to each

affected member who will choose the weekends he/she wishes to be

available for work. Employees shall be assigned to the four (4)

weekend work periods using seniority as the criteria. Ten (10)

employees will be chosen for each weekend tour.

4. Employees shall not normally be required to work with less than

ten (10) hours off between shift assignments during the Monday

through Sunday workweek. Any employee assigned to work with less

than ten (10) hours off between shifts shall receive additional pay at

increments of one .hour at one-half time hourly rate for' each hour, or

any portion thereof, .less than such ten (10) hours.

For all time consisting of fifteen (15) minutes or more beyond the

normal shift, employees also shall be compensated at'the applicable

overtime rate.

Employees will not be required to work with less than eight (8) hours

off between shift assignments unless a bonafide operational need

exists.

17



Section 4.3 - Break Periods - Mea! Periods

A. Except for employees assigned to the Fire Prevention Bureau, forty (40 j

hour employees' work schedule sha(i provide for a fifteen (15) minute paid

break period during each one-half (112) shift. The break period shall be

scheduled approximately at the middle of each one-half (1/2) shift

whenever this is feasible. Such forty (40} hour employees .shall also be

granted a paid lunch period of not to exceed one (.1) hour during each work

shift. Whenever feasible, the lunch period shall be scheduled_ approximately

at the rt7iddle of ~~~f~ 5tiifl.

B. Any forty (40) hour employee whofar any reason works two (2) hours

beyond his/her regular quitting time shall be entitled to another fifteen (15

minute paid break period. .

Section 4.4 - Overtime Definition.

Employees authorized to work any time on duty in addition to the .,normal shifts as

defined in this Article shall be considered as working overtime hours, subject to the

overtime rate provision of this Agreement.

Compensation shall not be paid more than once for the same hours worked under

any provision of this Article or Agreement.

Section 4.5 - Altered Work Hours

iE:



Employees on a voluntary basis may be assigned or detailed as instructors to the

Academy, and if so shall be paid as provided in Article VI B6.

Instructors and other employees assigned or detailed to the Academy may, for the

purpose of facilitating training or special duty, be scheduled to work Saturday or

Sunday instead of the normal five (5) day workweek, or they may have their

normal daily work hours altered, but not to exceed the total number of eight (8)

consecutive hours in any one day.

Consistent with the agreed practice in the Fire Prevention Bureau,. if a recognized

holiday is observed under Section - 7.2A on a day other than the scheduled work

day of an employee assigned or detailed to the Academy, that employee's next

scheduled work day shall be considered that employee's recognized holiday and

treated as such under Section 7.26.

Employees shall not normally be required to work with less than ten (10) hours off

between shift assignments during a Monday through Sunday workweek. Any

employee assigned to work with less than ten (10) hours off between shifts shall

receive additional pay at increments- of one (1) hour at one-half (1/2) times their

hourly rate for each hour or any portion thereof less than such ten (10) hours. For

all times consisting of fifteen (15) minutes or more beyond their normal shift,

employees shall be compensated at the applicable overtime rate.

This Section 4.5 shall not apply to employees in the Platoon mode.
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ARTICLE V. ilVA~~~ AN~7 ~A`~~S O~ PAY

Section 5.1 - Annuai Salary Schedule

A: Effective July 1, 2012, the annual salaries of .the members of

the bargaining unit shall bs paid pursuant to the salary schedule attached

hereto and made .part of this Agreement and identified. as Appendix B.

B. (a) The following wage changes will be instituted:

1. ~ffeetiv~ July 7, 2012, a 2~'a in~rzase.

2. Effective January 1, 2013, a 2% increase.

3. Effective January 1, 2.0:14, a 2~% increase.

4. Effective January 1, 2015, a, 1;°o increase.

5. Effective January 1, 2016, a 1 % increase.

6. Effective July 1, 2016, a 2 °o increase.

7. Effective January 1, ;2017 a 1 % increase.

(b~ The increases will be retroactive. to the:, dates specified and be

.applicable to all. salary-related items. Retroactivity for these increases

will be applicable to all persons on the payroll at any time on. or after

July 1, 2012. -

(c) During the term of this Agreement, should there be enacted into law

legislation pursuant to which Employees covered by this Agreement are

required to increase their contributions to the Firemen's Annuity and

Benefit Fund of Chicago or any successor pension fund in an amount

B~Jnye t~l~ ~!710a!?t Of the ri try-@nt ~r~!?~,lBI CO!lt!'I~JUtl~J!~ ~f ~-~ /~ % rJf 5~~8~

and Duty Availability Pay, the Union may reopen this Agreement solely
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on the issues of Salary and Duty Availability Pay for the purpose of

renegotiating the Salary and Duty Availability Pay increases which shall

be paid to such Employees: The Union shall have thirty (30) days from

the date it receives notice that the contributions will increase to notify the

Employer, in writing, of its intent to reopen this Agreement. In the event

this Agreement is reopened, the Salary and Duty Availability Pay set forth

in this Agreement will not be changed without the written consent of the

Union. The parties shall have, ninety (90) days to renegotiate the Salary

and Duty Availability Pay increases. Iri the event the parties are unable

to resolve these issues during the negotiation period, or within any

mutually agreed to extension, the dispute shall be submitted to interest

arbitration pursuant to Section 20.2.

C. Wage and Insurance Protection

During the period of this Agreement should the bargaining unit of sworn

police officers below the rank of sergeant recognized by the City of Chicago,

or the police sergeants unit recognized by the City of Chicago, or the police

"lieutenants unit recognized by the City of Chicago, or fhe police captains unit

recognized by the City of Chicago, or -any .other bargaining unit' recognized

by the City of Chicago receive a lump sum payment or a percentage salary

or wage increase in excess of that set forth herein or receive improvements

in step and /or longevity pay schedules ('other than when a particular job

function has been reclassified), the City shall grant Local 2 bargaining unit

members in comparable ranks increases equivalent to those, and/or any of

those, granted to any other such bargaining unit or police unit over the same

time period, and increases to other Local 2 unit members sufficient so that

the lump sum or percentage of salary or wage differences between
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classifications and ranks in Local 2`s unit be maintained at no less than

existed before the increases.

It is further agreed that any improvements in insurance coverage and/or

benefits greater than those provided in this Agreement that are granted to

the bargaining unit of sworn.- police officers: below the rank of sergeant

recognized by the City of Chicago or ,any :other bargaining unit _recognized by

the City of Chicago;, or the police sergeants unit recognized by the City of

Chicago; the police lieutenants unit; recognized. by the City of Chicago

ar~d/~r, the ~.ol~ue caotair~s unit r2ucgnized by tye City ,~~ Cy~~aga, 4J~i2~I12t'

it Health and UVelfare Medics! Cary, Dental, Qptical, :Life or AD&D, Thal!

also be made effective for the bargaining_.unit represented by Local 2.

This provision is for the purpose, among others, of maintaining, on behalf of

Local 2 represented employees, no less than historical parity between the

two (2) groups of sworn employees:-

D.Paychecksshall normally, ~be due and p~ya.ble to employees at 0800 at

their work place on the established pay dates of the first (-1st) ar~d sixteenth

(16th) of each month. 1f the paychecks are available to fihe District Chiefs

- for earlier distribution;-:they steal! not-be unreasonably withheld:

Premium- pay for any overtime or holiday work shall be received by the

employee on the pay date for the pay period following the period. in which

such work was performed, but in no event later Phan the second (Znd) pay

period following the period in which such work was. performed, except for

ENlS ~l~toon smp[oypes ~o later than the third (3rd) ~~~~ period f~11p~n~ir~y

the period in which such work was performed.
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E. Effective January 1, 2006, the maximum rate of pay on the salary

schedule for employees covered by this Agreement will be available to

employees with twenty-five (25) years of service. The salary schedule for

the red-circled employees with more than thirty (30) years of service prior to

January 1, 2006 is also set forth in Appendix B.

Section 5.2 - Straight-Time Hourly Rate

The regular straight-time and basic hourly rate of pay shall be determined and

computed by dividing the employee's annual salary by 2080 for the eight (8) hour

shift employees and by 2120 for the twenty-four (24) hour shift employees.

Section 5.3 - Overtime Rate

Employees shall receive overtime pay at the rate of time and one-half for all" work

performed beyond their regularly scheduled hours consisting of fifteen {15) minutes

or more. Such employees shall receive pay at the overtime rate for one-half (1/2)

hour. Work consisting of more than one-half (1/Z) hour- shall be paid in one-half.

(1/2) hour increments. The City's managerial rights to make and enforce rules

regarding employee lateness. or other gratuitous and/or informal periods of time off

during regular working hours are reserved.

Section 5.4 - Recall

A. Employees recalled to duty shall receive a minimum of four (4) hours

pay at the overtime rate.
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B. Employees who are recalled to duty after 0700 on the day to be

worked shall receive a minimum of five (5) hqurs pay at the overtime rate.

Section 5.5 - Longevity Pay

The Employer agrees to pay longevity pay in accordance with the salary ~ch~dul~~

attached hereto and made a part of this Agreement and identified as Appendix B,

Effective July 1, 1995, longevity pay shall be increased to a 4% differential for F1 at

Steps 10 and 11

Effective January 1, 2004, F6 at Step 10 shall be increased by .5 % and F6 at

Step 11 shall be increased by 1.1 %.

Section 5.6 - Holdover

Employees. may be held over for a, maximum of -four (4) hours to work beyond their

regular shift. to cover .unexpected and unscheduled manpower shortages: A platoon

employee being; held over may secure a substitute to work for hirn from other

employees. wifihin the District on his sh~ft~;and of the; same-rank. He/She may use

the marsfiaf line for this: purpose, subject< to approval of the Company Officer:

Where the shortage is in--the rank of Firefighter the Fire#fighter with-the least

seniority shall fae held over unless a mars senior Firefighter vcalunteers. Employees

held over fifteen (15) minutes or more shall be paid in accordance with Section 5.3

of this Agreement. Administration of this provision shall be consistent with the

application of Sections 9.2 and 16.3 of this Agreement.
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Section 5.7 - Duty Availability Pay

~. All employees shall earn duty availability pay each quarter. For each

month, or any portion thereof, the employee shall be paid one-third (1/3) of

the payment for that quarter. The first payment shall be made January,

2001 and each April, July, October and January thereafter, by the end of

the applicable month.

The quarterly payment amounts for all employees shall be increased to the

following amounts on the dates specified:

Effective Payment Date

January, 2012

January, 2014

January, 2016

January, 2017

Amount Per Quarter

$805.00

$855.00

$ 8 70.00

$900.00

Section 5.8 - Incentive -Reclassification/Regraded Salary

A. 1. All non-probationary employees shall be paid cone-time payment by the

City of $750.00 upon receiving their EMT-B license and obtaining- approvaF

to function in the Chicago EMS System. All employees who obtain their

EMT-P license shall be paid cone-time payment of $1,500.00 upon

receiving said license, and obtaining approval to function in the Chicago

EMS System. To qualify for such payments, employees- shall sign a five (5

year commitment to participate as across-trained dual status EMT-B or

EMT-P and comply with the provisions of Sections 16.4C7(b); (c) and (d).
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Employees who choose to voluntarily participate, but not sign the five (5 )

year commitment shall not receive the one-time payment.

2. This one.-time payment provision does not apply to those employees

currently participating in the mandatory five (5) year (or effective the date of

contrast ratificztio^, seve^ {7) year) dual status commitment pursaant to

Section ] 6.4C3 or to future employees who crossover pursuant to Section

16.403.

S. All e~-~Glovees vdr~ a. ~ ~r ~e~~r~~ ~~ ~s~-t. ai~e~ dua~ status F5&R a~~ E~v~T~B

or EMT-P licensed employees, shall be classified and graded as such. These

employees shall be paid. annual salaries for -the classified/,graded cross-trained dual

status FS&R and EMT-B or EMT-P positions reflecting 5 % and 7.5 °o respectivelyi

effective July 1, 2012 higher than their currentrate of pay, and effective January 1,

2015, 6% and 8.5%, respectively, except employees hired ;on or after January 1,

2011, who obtain their EMT-B license and approval to function in the Chicago E~11S

System shall receive the 5 % (effective January 1, 2015, 6 °o )_incentive commencing

at Step 4 (after 30 month:): Those employees. hired; on or after January 1, 201:5

wha obtain their EMS-B license and approval to function in the Chicago EMS

System shill receive the ~6% incentive commencing ~t~Step 5 (after 42 months).

This shall be pursuant to Contract Appendix B.

ARTICLE VI. ENTIRE AGREEMENT

Section A -Entire Agreement

TI?!S AyCe~^~S:~t COnSt!tUtE'S tI'?E ~0!?l~lete and snt~re Agreement bet~n.~e~n the ~a!~~es

and concludes collective bargaining (except as provided for in the
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grievance procedure) for its term. Amendments and modifications of this Agreement

may be made by mutual written agreement of the parties to this Agreement.

The parties acknowledge that during the negotiations which resulted in this

Agreement each had the unlimited right and opportunity to make demands and

proposals with respect to any subject or matter not removed by law from the area

of collective bargaining, and that the understandings and agreements arrived at by

the parties after the exercise of that right and opportunity are set forth in this

Agreement. Therefore, the Employer and the Union, for the duration of this

Agreement, each voluntarily and unqualifiedly waives the right, and each agrees

that the other shall not be obligated, to bargain collectively with respect to any

subject or matter referred to or covered in this Agreement, even though such

subjects or matters may not have been within the knowledge or contemplation of

either or both of the parties at the; time they negotiated or 'signed this Agreement.

Section B.- Prevailing Rights

The following rights, privileges and benefits enjoyed by employees prior to February

13, 1980 will be maintained for the duration of this Agreement and shall not be

diminished, modified or eliminated during the term of this Agreement unless

changed by mutual written consent.

1. Employee Assistance Program

The Department has historically maintained an Employee Assistance

Program to assist employees who may suffer from alcoholism, drug

dependency, or other illnesses which should be treated. It is understood that

alcoholism or drug dependency in and of themselves shall not be the basis
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ror discipline; however, if coupled with deteriorating and impaired job

performance, they may be the basis for discipline. The Department shall

continue to maintain such are Employee Assistance Program though changes

may be necessary to incorporate. new knowledge in the field, as has been

done in the past.

The above is not. intended to detract from the provisions of General Order

No. 87-008 dated February 1, 1987, but to supplement the same with a

commitment towards .intervention: and rehabilitation through cooperative

efforts cf coun~elor~ in the Employe Assistance Pro~r~rr~ of the Uni~r~ and

the Department.

It is provided, however, that probationary employees shall ..not be eligible to

participate in the Department's, Employee Assistance_ Program;,. and any

probationary employee who tests positive in violation of General Order 87-

008 shall not be entitled to a supplemental (last chance) agreement and

shall be terminated.

2. Athletic Facilities

Off duty employees shall be permitted use of Department athletic. facilities

subject to reasonable departmental policies regarding time of use and

conduct. It is understood that an injury caused.. by such use by off- duty

employees shall be considered anon-duty injury.

3. Newly Promoted



The City will assign, as needed, newly promoted Lieutenants to the Fire

Prevention Bureau at the discretion of the Fire Commissioner.

4. Lockers

The Department shall continue to provide locker space to all employees on

platoon duty in the Bureau of Operations for the purpose of securing

personal belongings and as a closet for dress uniforms, extra work clothes

and civilian dress. Subject to the availability of lockers, platoon relief and

detailed personnel and employees other than those assigned to .the Bureau

of Operations may be allowed use of lockers with the approval of the District

Chief/Director.

5. Furnishing of Fire House

For each Fire House .the City will furnish' one (1) stove, one (1) refrigerator,

kitchen table(s), chairs, desk(s), as well as sufficient beds, .mattresses,

pillows and blankets - for each on duty employee. These. items will be

identified with inventory control numbers and/or accounted for on an

inventory sheet. Only these identified- items will be replaced when necessary

at the City's discretion.

6. Training Instructor Incentive Pay

An employee below the rank of Lieutenant/Ambulance Commander who is

assigned/detailed to the Fire Academy as an Instructor, shall be paid at a

minimum the pay of a Lieutenant/Ambulance'Commander (F4), and at .the

employee's current pay step. An employee at or above the rank of
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Lieutenant/Ambulance Commander shall be paid at the next higher

rank/classification, and at the employee's current pay step. However, a

Battalion Chief so assigned who is at Step 10 or 11 shall be paid at the

highest step of grade F7; a Battalion Chief at Step 7, 8 or 9 shall be ,paid

at the next to highest step of grade F7; and Battalion Chiefs at Steps 1

through 6 shall be paid at the third (3rd) from highest step of grade F7.

The employee shall return to his:/;her current career service pay grade and

step as soon as the employee's assignment as Training Instructor has

ended.,

7. Pro-rata Vacations -; New Employees

Anything to the contrary notwithstanding, anewly hired employee shall be

eligible for and receive apro-rata vacation in the: year following the year in

which the employee is hired. For each month of service, or any portion

thereof, the employee sha11 .accrue furlough tims pursuant to Section T.1.

However; a new emplaye~ not: successfully completing academy training

shall not be eligible for this pro-rata vacation benefiit: .

8. No Docking of Pay of Employees Taking Promotion Exarrtinations

No employee who otherwise would be on duty shall be docked for time

spent taking a promotional examination. During the period involved, 'the

provisions of Section 16.3 and Section 16.4 with respect to minimum

manning as well as acting out of classification shall be waived.

ARTlC~ E ~~l~, PnIL~ LEAVES ~JF ABSE~!~E
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Section 7.1 - Vacations

A. Eligibility and Allowance

1. Every employee shall be eligible for paid vacation after completion

of one (1) year of service. However, employees shall start to earn

their vacation allowance as of their date of hire. Platoon and forty

(40) hour employees shall accrue pro-rata vacation for each month

of service or any portion thereof, in each year in accordance with

Section 7.1A2 (a), (b) and (c).

2. Eligible employees shall be granted an annual paid vacation as

follows:

(a) Forty (40) hour employees five (5) weeks. After

completion of ten '(10) years of service or more prior to July

1st -six (6)'weeks for that calendar year. The last week of

vacation, at the employee's option, may be taken in.a full

week or in daily increments. After completion of twenty-five

(25) years of service or more prior to July 1 of 'that calendar

year, forty (40) hour employees shall receive three (3)

additional days of paid vacation per calendar year.

Forty (40) hour employees shall receive an additional day of

paid vacation for any holiday which falls during a vacation.

(b) Platoon employees (except for Emergency Medical

Services) twelve (12) duty days. After completion of twenty-
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fiive X25 j years ofi service or more prior to ~uiy i or" that

calendar year, Platoon employees -shall have the option of

selecting either: one (1) additional duty day off or payment of

their regular straight-time and basic hourly rate fior that

additional duty day [i.e. thirteen (13) duty days uPan

Completion of twenty-fire (25) years of s.eruice or more prior

to July 1 of that calendar„year.] Eligible employees shall make

their selection, on an annual. basis at the same time that

vacation selections ...are made. Eligible .employees who do not

affirmatively select to receive an additional duty day off shall

receive payment for one duty day at their regular straight-time

and basic hourly rate in .lieu of their additional duty day off.

Payment shall be made by the last day of the. first calendar

quarter following the selection period.

(c) Platoon employees.. - Emergency Medical Services

Years of Service Number.of Vacation Duty Days

After 1 .Year 3, days

After.5 Years 6 days

After 15 Years 9 days

After 25 Years 10 days

After completing of one (1), five (5 ), fifteen (15) or twenty-five

(25) years of service or more prior to July 1, the employee

shall receive the vacation set forth above for that calendar

year.
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3. In order to insure that all Platoon employees (except EMS platoon

employees) receive their twelve (12) duty days off, all such

employees shall receive three (3) furlough periods; and each furlough

period shall include four (4) duty days; additionally, those employees

who are entitled to thirteen (13) duty days (as provided in Subsection

2(b) above) and who have elecfed to receive an additional duty day

off, rather than payment in lieu of that 'duty day off, shall receive an

additional furlough period which shall include one (1) duty day.

4. For EMS platoon employees each vacation period shall consist of

one (1) duty day, and on the basis of seniority and rank such

employees shall select and be assigned all vacation duty days to

which the employee is entitled. After completion of twenty-five (25)

years of service or more prior to July 1 of that calendar year, EMS

Platoon employees shall have the option of selecting either: one (1)

additional duty -day off or payment of their regular straight-time and

basic hourly rate for that-one dey. Eligible' employees shall make

their selection on an annual basis ̀at the 'same time that vacation

selections are made. Eligible - employees -who do not affirmatively

select to receive all of their ten (10) duty days off shall receive

payment for one (1) duty day at their regular straight-time and basic

hourly rate in lieu of one (1) of their duty days off. Payment shall be

made by the last day of the first quarter following the selection

period.

5. Consistent with current Department pay practices for platoon

employees (except for Bureau of Emergency Medical Services) one
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(1) duty day is the equivalent of three (3) calendar days and for forty

(40) hour employees one (1) duty day is the equivalent of one (1)

calendar day. When a day is set forth in the. Agreement, the day

means a duty day consistent .with the above.

S. S~l~ction of Vacation Periods

Selection of vacation periods, shall be in accordance .with the Fire

Department schedules) establishing the annual furlough periods for

uniformed personnel. It is provided, however, that ernpioyees sh~li 5eieci and

be _assigned all furlough .picks on one selection sheet. In accordance with

the schedu(e(s),, employees; shall. select their furloughs, within their respective

Bureau, Division, District, ;Platoon, Daley Day ..and, Classification, by seniority

except Captains and Lieutenants shall pick together by, seniority and P.I.C.'s

and Ambulance. Commanders ;shall pick together. by seniority,, provided,

however, that employees assigned to O'Hare Airpor# aind employees

assigned .to Midway Airport (except far._ E,M,.S. and Batta{ion Chief

employees so assigned ), together. will .,select their furloughs within these

assignments, by Platoon .and, Daley. Day, .using: seniority.. as the criterion. No

later than. November 15th, of .each; year, the Department shall post furlough

assignments, and at least 24 .hours.. before the posting of .furlough

assignments, provide to the ..Union a master copy of assigned furloughs for

all employees for the coming year.

C. Vacation Benefits Upon Termination

1. ~n ~mpl~~/e~ ̀ N~1C .S 5~~arated #rim ~~t~ s~rvic~ b;~ reasor~ of rest^yt'8~lC^,

death, retirement or discharge (except for discharge by reason of a felony
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conviction relating to or arising out of or in connection with his service as a

Firefighter) shall be compensated at the employee's straight-time and basic

hourly rate of pay at the time of separation, for all unused vacation duty

days accumulated, including those vacation duty days accumulated in the

year of separation, on a pro-rata basis. Vacation time shall not accumulate

from year to year except as provided herein.

2. (a) An employee who is separated from service by reason of retirement

following sick or injury leave which was a result of a duty connected injury,

illness ar disability, or determined to, be an occupational disability or duty

disability following retirement, shall be compensated at the employee's

straight-time and basic hourly rate of pay at the time of separation for all

unused vacation duty days accumulated, including vacation days

accumulated during such sick or injury leave.

(b) An employee who is separated from service by reason of retirement at

age sixty (60) or above following sick or injury leave which was a result of

a non-duty-connected injury, illness or disability shall be compensated at the

employee's straight-time and basic hourly rate of pay at the time of

separation for all unused vacation duty days accumulated, including vacation

days accumulated during such sick or injury leave.

(c) An employee who is separated from service by reason of retirement at

age fifty-nine (59) or below following sick or injury leave which was a

result of a non-duty connected injury, illness or disability, or determined to

be other than a duty disability or occupational disability following retirement,

shall be compensated at the employee's straight-time and basic hourly rate

of pay at the time of separation for all unused vacation duty days
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~ceu~ui~f~d, prior to such sick or injury leave, excepi, at the employee's

option, the employee may schedule or re-schedule and use, during or after

such non-duty leave, the vacation duty days accumulated prior to such non-

.duty leave.

3. An employee who is separated from the service by reason of resignation;

death, retirement or discharge (except for discharge by reason of a felony

conviction relating: to or'arising out_ of or in connection with his service as a

Firefighter) after twenty (2Q) ,years of service or more shall be compensated

an additions! amo!.ant equivalent to six and onQ-half (5.S) vacation duty days

(effective _January 1, 211, seven (7) vacation ,duty days), if a platoon

employee,. at the emp{ayee's straight-time and basic hourly rate. of pay,, and

if a forty (40) hour employee, an additional amount equivalent to nineteen

and one-half (19.5) eight (8),hour vacation duty days (effective Januaty 1,

2011, twenty-one (21) eight (8) hour vacation duty days) at the employee's

straight-time and basic .hpurly rate of pay.

D. Vacations Upon Return to Duty from Sick or Injury Leave

1. An employee who returns to duty _after a sick or injury leave, provided

such leave was a result of a duty connected injury, illness or disability, shall

receive paid vacation for all unused vacation duty days accumulated before

and during such leave;.. and

2. An employee _who returns to duty after a sick or injury leave, when

such leave was a result of a non-duty connected injury, illness or

disability, (a) shall not receive laid vacation for unused vacation days

accumulated before such leave and which are scheduled and fall
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during such leave, but (b) shall receive paid vacation for unused

vacation duty days, which are scheduled after the leave and shall

receive paid vacation for vacation earned during such leave.

Section 7.2 - Paid Holidays

A. Recognized Holidays

The. following holidays are those which shall be recognized and observed:

New Year's Day

Martin Luther King's Birthday

Lincoln's Birthday

Washington's Birthday

Casimir Pulaski Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day

Christmas Day

F(ag Day (June 14th)

Holidays will be observed on the day designated by the City for

observance.

Flag Day (June 14th)- for Platoon employees and the second Friday

in June for all forty (40) hour employees.

B. Forty (40) Hour Employees

37



An employee scheduled to work an eight (8) hour day, forty (40_) hour week

schedule, will normally be released from work. without loss of salary for

recognized holidays, provided the employee has worked the last full

scheduled work days immediately preceding and immediately following the

holiday.

A forty (40) hour employee who works on a recognized holiday shall be

-paid time and one-half for aU hours worked in addition to his regular .pay

(i.e., one and one-half times the employee's hourly rate of pay plus his/her

regular pay).

C. Platoon Employees -Fire Suppression and Rescue ;

1. ,Working As Regularly Scheduled on Holiday

Platoon employees who work as regularly scheduled on any of the

thirteen (13) recognized holidays shall be paid double time for al(

hours worked (i.e., at the straight-time' hourly rate of pay for all hours

worked plus regular pay). For platoon employees, only such

employees who work the shift beginning at 8:00 a.m. on the day the

holiday is observed shall be considered as working on the holiday.

2. Holiday on Furlough

If a holiday falls on one of the furlough days of any platoon

gmp~nv g~,, he ~h~ll hP naj~l fnr that ~av as ~~' hP ~s~,~ h~~ wr~r~Cari ~n

the holiday (i.e., one (1) duty day, twenty-four (24) hours of pay, at



the straight-time hourly rate of pay in addition to his regular furlough

PaY)•

3. Holiday on Daley Day

If a holiday falls on a Daley Day of a platoon employee who does not

work on that day, the employee shall be paid for that day as if

he/she had worked on the holiday (i.e., one (1) duty day, twenty-

four (24) hours of pay, at the straight-time hourly rate of pay in

addition to his regular- pay).

4. Medical Roll (Medical Status) Holiday

Platoon employees on the medical roll (medical status) shall be paid

twenty-four (24) hours. of holiday pay when a .holiday falls on their

Daley Day, and those platoon employees on the medical roll (medical

status) because of duty-related injury, illness or disability shall receive

twenty-four (24) hours of holiday pay when a holiday falls on their

regularly scheduled .work- day.

5. Rehire on a Holiday/Daley Day

Platoon employees rehired on a Daley Day which is a holiday shall

receive twenty-four (24) hours of holiday pay plus time and one-half

for all hours worked. Thus, an employee who works the entire

twenty-four (24) hour shift shall receive total compensation of sixty

(60) hours pay (twenty-four (24) hours holiday pay plus thirty-six

(36) hours pay). If relieved of rehire before the end of the shift, the
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employee shall receive twenty-four (24) hours of holiday pay plus

time and one-half for hours worked (with minimum recall guarantee).

6. Rehire on Off-Shift/Holiday

Platoon employees rehired on an off~shift {not a Dafey Day) which is

a holiday shall receive forty-eight (48) hours of pay as compensation,

assuming the employee works the entice #w~nty-four (24) hour shift.

If the employee :is relieved of rehire before- conclusion of the shift, the

employee shall receive twice the hourly rate of pay for each hour

worked (with minimum r~cali guarantee).

7. Duty Lay-up on Holiday

Platoon employees working on a °holiday who are relieved because of

an +nju~~ on duty o~ ~uty~-related illness:-steal! receive .holiday pay as

set forth below::

(a) If it is a regularly scheduled work day, the employee shall

receive twenty-four (24) hours pay in addition to regular pay;

(b) if it is the employee's Daley Day, the employee shall

receive twenty-four (24) hours holiday pay plus one and one-

half (1-1/2) times the hourly rate of pay far each hour the

employee was scheduled to work;
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(c) if it is an off-shift day (not a Daley Day), the employee

shall receive twice the hourly rate of pay for each hour the

employee was scheduled to work.

8. Non-Duty Lay-up/Holiday

A platoon employee working on a holiday who is relieved because of

a non-duty illness shall receive holiday pay for hours worked (with

minimum recall guarantee), except if working a Daley Day the

employee shall receive twenty-four (24) hours holiday pay plus time

and one-half for hours worked (with minimum recall guarantee):

9. Drug-Alcohol Test/Holiday

A platoon employee working on a holiday who is relieved of duty

following a drug br alcohol test (i.e., given pursuant to drug order)

shall receive full pay as provided in subparagraph 7 above if the test

results are negative. But if the test results are positive, then the

employee will only receive holiday pay for hours worked (with

minimum recall guarantee).

10. Military Leave/Holiday

Platoon employees on a paid military leave of absence shall receive

twenty-four (24) hours of holiday pay if the holiday falls on their

scheduled work day and is within either the fourteen (14) or fifteen

(15) day calendar period set forth in Section 7.4, and. platoon
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employees shall receive twenty-four (24) hours of holiday pay if a

holiday falls on their Daley Day during such military leave.

Q. Platoon Employees -Emergency Medical Services

i. Wor~in~ as R~guia~ly S~hed~led o~ holiday

Platoon employees who work as regularly scheduled on any of the

thirteen ,(13) recognized holidays shall be paid double :time for all

hours worked (.e., at the straight-time ,hourly rate of pay for all hours

worked• plus regular pay). For platioon er~npfoyees, those emp{oyees

who work the shift beginning at 5:00 a.m. on the day the holiday is

observed shall be considered. as ;working :on the holiday, and those

employees who work on the preceding shift between the hours of

midnight; and. 8,;OQ a.m inclusjue shall also be considered as working

e~ +h~~~~lid~~.for that ~i~"t;18? hoer N~r~~~ `i.~., Ana, (l) ~~!.; ~a;~,

twenty-four:,(24) hours of pay: at the straight-time hourly rate of pay .

in addition, to regular. pay ;for. those employees whose shift begins at

S:OO ;a~m. on the,-day the holiday is oaserued, and for those'

employees who would have worked from midnight to 8:00 a.m. on

the shift preceding the holiday, eight (8) hours of pay, at the straight-

time hourly rate of pay in addition to regular pay).

2. Holiday on Furlough

If a holiday falls on one of the furlough days of any platoon

2(1l~iGYcc~ hei ShE sha~~ tic ~38id for than uay as i~ riEi Sf1E WOi ~rfc^u Ji i

the holiday (i.e., one (1) duty day, twenty-four (24) hours of pay, at
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the straight-time hourly rate of pay in addition to his regular furlough

pay for those employees whose shift begins at 8:00 a.m. on the day

the holiday is observed, and for those employees who would have

worked from midnight to 8:00 a.m. on the shift preceding the holiday,

eight (8) hours of pay, at the straight-time hourly rate of pay in

addition to regular furlough pay).

3. Medical Roll (Medical 'Status) Holiday

Platoon employees on the medical roll (medical status) because of a

duty-related injury, illness or disability shall receive twenty-four (2A~)

hours of holiday pay when a holiday falls on their regularly scheduled

work day, and platoon employees on the medical roll (medical status)

because of aduty-related injury, illness. or disability; shall receive eight

(8) hours of holiday pay when their regularly scheduled work day

immediately precedes the holiday.

4. Rehire on a Holiday/Off Shift Day

Employees rehired pursuant to Section 9.2 on a day which is a

holiday shall receive twenty=four (24) hours of holiday pay plus time

and one-half for all" hours worked. Thus, ah employee who works the

entire shift shall receive total compensation of sixty (60) hours pay

(twenty-four (24) hours holiday p'ay plus thirty-six (36) hours pay).

If relieved of rehire before the end' of the shift, the employee shall

receive twenty-four (24) hours of holiday pay plus time and one-half

for all hours worked (with minimum recall guarantee). Employees on

rehire pursuant to Section 9:2 and working from midnight to 8:00
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a.m. on the shift preceding the holiday shall receive eight (8) hours

of holiday .pay plus time and one-half for all hours worked (with

minimum recall guaranteed).

5. Duty Lay-up on Holiday

Platoon employees working on the shift beginning at 8:00 a.m. on

the day the holiday is observed, and. those employees working on the

shift immediately preceding the holiday, who are relieved because of

an injury, on .duty or duty-related illness shall_, receive holiday pay as

set forth below:

(a) if it is a regularly scheduled work day, the employee

whose shift begins at 8.00 a,.m.. the day the holiday is

observed shall, receive twenty-four,(24) hours of;pay in

addition to regular pay,.: and; the ,em~l~ye~, v~hose shift

immediately precedes the holiday shall receive eight (8) hours

of pay in addition to regular pay; ,~ ,

(b} if the employee is rehired pursuant to Section .9.2 on the

shift which begins at 8:00 a.m, on the day the holiday is

observed, the; employee shall receive twenty-four (24) hours

of holiday pay ,plus one and one-half times the hourly rate of

pay for each hour the employee was scheduled to work, and

the employee rehired pursuant to Section 9.2 whose shift

immediately precedes the holiday shall receive eight (8) hours

of holiday plus one and c..e-half timzs the hourly rats ~F day

for each hour the employee was scheduled to work.
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6. Non-Duty Lay-up/Holiday

A Platoon employee working on the shift beginning at 8:00 a.m. on

the day the holiday is observed who is relieved because of a non-

duty illness shall receive holiday pay for hours worked (with minimum

recall guarantee), and a Platoon employee working on the shift

immediately preceding the holiday and who is relieved because of a

non-duty illness shall receive holiday pay for hours worked between

midnight and 8:00 a.m. (with minimum recall guarantee}.

7. Drug-Alcohol Test/Holiday

A Platoon employee working on the shift beginning at 8:00 a.m. on

the day the holiday is observed and who is relieved of duty- following.

a drug or .alcohol test (i.e., given pursuant to drug order), and a

Platoon employee working on the shift beginning immediately

preceding :the... ho{iday wha is relieved of duty following.. a drug or

alcohol test (ie., given pursuant to drug order) shall receive full pay

as provided in subparagraph 6 above if the test results are negative.

But if the test results are positive, then the employee will only receiae

holiday pay -for hours woeked (with.: minimum recap guarantee:).

Holiday pay for employees working on the .shift which .begins at 8:00

a.m. on the day the holiday is observed. is for all hours on that shift.

Holiday pay for employees working on the shift immediately preceding

the holiday is only for hours between midnight and 8:00 a.m.
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~. Military Leave/Holiday

A Platoon employee on a paid military leave of absence shall receive

.twenty-four: (24) hours of holiday pay. if his/her scheduled work day

begins at 8:00 a.m. on the day the holiday is observed. and eight (8)

hours of holiday pay if his scheduled work day immediately precedes

the holiday and such scheduled work day is within either-.the fourteen

(14) or .fifteen (15) calendar period set forth in Section 7.4.

Sectio~r 7.3 - Sick and injury Lease

Any member of the Fire Department receiving .any' injary on duty or duty-related

disability so as to prevent him from attending to his duties as such member of the

Fire Department, shall, for the duration of twelve (12) -months, providing his/her

disability: Shall last that #ime; or :for such portion 'of twelve months, as such disability

or sickness shall:continue fo receivR fu!! pay and benefits; and s~;eh ~is~h~lity shy!!

not be considered as rendering 'necessary his~'her retirement from service in the

Fire Department during such period. The fact of such disability, its nature or cause

of his/her injury,-and its duration shall be certified to~by the Department physician

or by the production of such other evidence as shall be satisfactory<to:the Fire

Commissioner.:Any employee absent' from work on aeaount~ of a non-duty injury or

illness for any- period of tune not exceeding -twelve (1 ~) 'months in any twenty-four

(24) consecutive month pariod, shall'rec~ive full pay and benefits for the period of

absence, 'provided such injury or illness is certified 'by the Department's physician or

by the production of such other evidence as shall be satisfactory to the Fire

Commissioner.

46



in the event a dispute arises as to the disability of the member, or the nature or

cause of his injury, such dispute shall be referred to the grievance procedure under

Any member of the Fire Department who is receiving his usual City salary while on

disability is prohibited from engaging in any employment other than with the Fire'

Department. Any member found to be in violation of this Section shall be subject to

the loss of his salary from the Fire Department while an employee.

No member of the Fire Department who is on the pension roll, or who is receiving

any benefit from the pension fund by reason of any such disability or injury, shall

be entitled to receive any part of his salary during such time as he shall remain on

pension roll or receives any benefits therefrom.

The Employer further agrees to pay all hospital -and medical costs of an employee

incurring a duty connected injury, illness or disability.

Section 7.4 - Military Leaves

Any employee who is a member of a reserve force of the United States or of the

State of Illinois, other - than the National Guard, and who is ordered by the

appropriate authorities to attend a training program or perform other duties under

the supervision of the United States or the State of Illinois, shall be granted a paid

leave of absence during fihe period of such' activity, but not to exceed fourteen (14)

calendar days in any calendar year.

Any employee who is a member of the National Guard of the United States or of

the State of Illinois and who is ordered by the appropriate authorities to attend a
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training program or perform other duties under the supervision of the United Mates

or the State of Illinois, shall be granted a paid leave of absence during .the .period

of such activity, but not to exceed fifteen (15) calendar days in any calendar year.

Said. paid'`Jeaves of absence shall not reduce the employee's vacation or other

leave benefits.

Section 7:5 - Funeral.. and Bereavement Leave

A. In the event..of a death in the immediate family of,an employee, the

employee shat! be granted three (3) ~ons~cutive~calendar days off without

loss ;of pay. The, immediate family is defined as.the employee's: spouse;

parents, children (including step and.>half), brother. (including step and half),

sister (including step and half), father-in-law, mother-in-law, daughter-in-law,

son,-in-law; grandparents, grandchildren, current: step parents and bcothec~in-

I~w end sister-in-iaw, exc~ot that :fear brother-in-lbw: and sister-in-lavv the

benefit shall be for the day of the funeral only.

B. In the event of death ~f ~ domestic partner, the employee shall be

granted .three (3.};consecutive days of leave with pay following the;, dEath

provided that the employee has registered the -name of the .employee's

domestic partner with the Department. of Personnel.

Domestic partners are defined as two persons regardless of their .gender,

who have a close personal relationship, sharing. the same regular and

permanent residence for at least six (6) months; are each eighteen (18)

v~ar~ of ~c~e ~r older; nit ma_r~-ieC! to ~ny~n~, not !'el~tP~1 by hl~~~ CIQsPr

than would bar marriage in the State of Illinois, and are each other's sole
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domestic partner, responsible for each other's common welfare and jointly

sharing their financial responsibilities.

C. .When an employee is entitled to bereavement leave pursuant to Section

7.5A or 7.5B above, and when death occurs and the funeral is to be held

out of Illinois and beyond the states contiguous thereto, the employee shall

be entitled to a maximum of five (5) consecutive calendar days, (but which

for platoon employees shall include no more than one working day). For

purposes of this Section 7.5C, those states contiguous to the State of Illinois

are: Missouri, Iowa, Wisconsin, Indiana, Kentucky and Michigan.

Section 7.6 - Administrative Days -Trades &Exchanges

A. Administrative Days

Forty (40) hour employees shall receive, each year, four (4) administrative

scheduled days off or pay in lieu thereof, at the employee's option.

Administrative Days will be used (or paid for) each calendar year and will

not be carried over.

Forty (40) hour employees shall receive, each year, four ('4) administrative

scheduled days off or pay in lieu thereof, at the employee's option.

Administrative - Days used by Fire Prevention Bureau employees shall be ten

(10) hours each. Pay in lieu of Administrative Days off for all forty (40)

hour employees shall be paid at eight (8) hours. Administrative Days will

be used (or paid for) each calendar year and will not be carried over.

B. The following shall implement the preceding paragraph:



1. Administrative Days off may be requested and shall be scheduled

on a quarterly basis (January-March, April-June, July-September,

October-December). Employees, however, may..request, and upon

.Department approval, receive up to .two (2) scheduled days .off in .the

first quarter (January-March) three (3) ~ched;.iled days .off ~r the

second quarter (April-June) and four (4) scheduled days off in the

third .quarter, (July-September).

2. Requests for ,Administrative Days off shall he ,given to the

appropriate superior no later thar~ tin (10) business days prior t~ the

day desired.. The. Department within three (3) business days of ;the-

request shall approve the request provided such will not interfere with

efficient operations as reasonably determined by fhe DePt~ty

Commissioner or his designee: Seniority, although not determinative,

shY!! ;lie can~i~+er~~ in bran±~~g

administrative. Days.

3. A platoon employee who permanently transfers to forty (4,0); hour

duty shall be entitled to and may schedule one Administrative Day off

_. in the quarter in which the. employee transfers to forty (40) hour duty

and one Administratiue Day off thereafter in each quarter or any

portion thereof in which the. employee works in the forty (40) hour

mode: Such employee is entitled to schedule Administrative Days- off

and/or to receive pay in lieu thereof as provided in .this Section..

~•. ~!~ ~fl':pr~,~^~G'Ga ~~~c'3l~La~ O^ 2 .t@!7?~,'Cr~ y~ h2SlS ~^u' frJ~~~ ~dn.~ ~'.̂.'~,lr

position is entitled to receive one Administrative Day off or pay in lieu
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thereof for each continuous three months on detail. Short term details

of less than three months would not entitle an employee to an

Administrative Day off or pay in lieu thereof. Detailed employees will

not be subject to quarterly scheduling or accrual as stated above.

5. An employee may request pay in lieu of an .Administrative Day off

in accordance with the schedule set forth in paragraph 1 (i.e., up to

two (2) days pay in the first quarter, etc.). Such request shall be

given to the appropriate supervisor no later than ten (10) business

days prior to the last day of the quarter in which the request is made.

When such timely request is made, the employee will be paid by the

end of the second pay period following the last day of the quarter in

which the request is made. Said payment will be at the pay rate in

effect at the time the payment is made.

6. If an employee does not request pay or receive an Administrative

Day off. in 'any given quarter and does not request pay or receive that

accrued Administrative Day off in any subsequent quarter of that year,

he/.she will be paid for that day by February 15 of the following year

or at separatioh from fh.e Department. Said payment will be at the

pay 

rate in effect` at the time the payment is made. Payments as

provided in this Section 7.66 shall be at the hourly rate of pay in

effect at the time payment is made.

7. If an employee receives pay in lieu of an Administrative Day but

does not subsequently accrue said Administrative Day as a result of

resignation, death, retirement or discharge or transfer to platoon duty,
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ine employee wiii ne required to repay, inrougn payroii deduction, the

paid additional Rdministration Day.

8. Candidate employees shall be entitled to one (1) Administrative

Day within the ninety (90) day training period. This day shall be

granted at #h~ di~~retion of the Direc#or of Training.

` C. Trades &Exchanges

The. practice and policy with respect to the. exchange of Daley Days or Tours

of Duty sha(! be contin~~d for the term of this Agreement which s as

follows:

EXCHANGE OF DALEY DAYS

1. A Daley Day Exchange, policy has .been .established .ta ,~IIQw FS&R

employees of the same .Bureau {City-wide:), working the same shift,

to exchange Daley Days.

2. Dal~y;Day Exchanges :will be a direct exchange between two (2)

FS&R employees for either a twelve ;(12) hour period or a twenty-

four.. (24) hour period, except there may be an exchange for less

than twelve (12) hours for purposes of training or education. Alf

exchanges will be within the same Bureau.

3. To maintain orderly scheduling of manpower, exchanges of Daley

Qays will be accomplished ay FS&R employees of the same rank,

However, Company Officers (Captains and Lieutenants) will be
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allowed to exchange Daley Days at the discretion of the Deputy

Disirict Chief.

4. All FS&R employees can exchange Daley Days with employees of

the same rank within the Bureau (City-wide) irrespective of whether

EMT qualified, provided that where necessary to have sufficient

designated positions of EMT qualified employees on designated ALS

Fire Companies to maintain such companies in service, the cross-

trained, dual status employees may be required to trade with other

cross-trained, dual status employees of same rank and classification,

with exceptions for emergencies at the reasonable discretion of the

Bureau Commander or designee.

5. Approval of Daley Day exchanges will be denied when there is

evidence of financial remuneration to either party involved and further,

no Daley Day exchanges will be considered that are requested for the

purpose of outside employment of any nature.

TRADED TOURS OF DUN

6. A traded tour policy has been established to allow employees to

trade a tour of duty (City-wide) in the event that a Daley Day

exchange cannot be affected.

7. A trade of either a twelve (12) hour period or a twenty-four (24)

hour period will be allowed, except there may be a trade for less than

twelve (12) hours for purposes of training or education. All trades

will be within the same Bureau and Division (City-wide). In case of
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Eii~Ci~@iiCy, iiiC ~~~U`t'y viS`lfiC;i ~~li~~ Of ~~t~ ue~7l.Jf~ ~nieT raramedic

will be authorized to waive the hours provision regarding a traded tour

of duty. To maintain orderly scheduling of manpower, trades wifi be

accomplished by employees of the same rank..However, Company

Officers .(Captains and Lieutenants; ;Paramedics-in-Charge and

Ambulance Commanders) will be allowed to trade tours ~f duty at the

discretion of the Ueputy L7istrict Chief or Chief Paramedic; However,

all FS&R employees can trade tours of duty with, employees of the

same rank within the Bureau (City-wide) irrespective of whether EMT

.qualified, provided that where. necessary to have sufficient designated

positions of EMT qualified employees on designated ALS Fire

Companies to maintain such companies in service, the crass-trained,

dual status employees may be required to trade with other cross-

trained, dual status employes of same rank and class;~fication, with

exceptions for emergencies at the reasonable, discretion of the But-eau,~_ ,. ~c

Commander or designee.

8. Approval of Traded Tours of Duty will be denied when there is

evidence of financial remuneration to either party involved: and.. further,.

no traded tours will be considered that are requested for the purpose.

of outside employment pf any nature.,

ENTITLEMENT
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9. No FS&R employee may exceed a maximum of nine (9) (effective

January 1, 2011, twelve (12)) exchanges and/or trades, or

combination thereof within each one-half (1/2) calendar year (i.e.,

January 1st through June 30th and July 1st through December 31st)
.

No EMS employee may exceed a maximum of twelve (12) trade
s

within each one-half (1/2) calendar year (i.e., January 1st through

June 30th and July 1st through December 31st). For all exchanges

and/or~trades payback time is not included within the established

time frame and shall be in addition.

10. A maximum of four (4) consecutive trades, exchanges, or

payback days to a maximum twenty (20) calendar days without a

scheduled work day in between will be allowed to an employee. 
(A

Daley Day is not a scheduled work day.)

Furloughs may be extended before and/or after to a maximum o
f

thirty-five (35) calendar days including the furlough by trades,

exchanges, or payback days with the permission of the District C
hief

or the Deputy Chief Paramedic which permission shall not be denied

without good reason.

QUALIFICATIONS

11. Requests for exchanges, trades; and payback days must be

submitted a minimum of two working days in advance of the dat
e

requested. In case ̀of emergency, the Deputy District Chief or the

Deputy Chief Paramedic will be authorized to waive this provision
.

Requests may be disapproved only for the reasons set forth here
in.
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12. Ali exchanges and trades must be reconciled by the parties

involved.in the exchange. or trade prior to promotions, reassignments,

retirements, etc.. ALA payback days must be completed within four

months of the FIRST exchange or trade. Paybacks. may be either

before or after #hQ exchange .or trade. P,aybacks within a Bureau

may. be :City-wide within. three (3) months- after the effective date of a

transfer. The Department wilt assume.. no responsib; lity fgr time lost

in exchange of Daley Day or; trades of~;duty tours.

PROCEDURES

1,3. The requesting employee will prepare a ~CFD Farm 1.1.107 (Rev.

6/85) and submit it to,the;Deputy:District Chief or the.Deputy Chief

Paramedic through the chain of command.

;When requesting ~a payback day,~the. requesting~~~merryb~r.will prepare

a CFD ,Form~11.108 {Request:for~-Pay Back)- (Red. 6/}85) and submit

it to the,Deputy District Chief or the ~D~puty Chief ~Pa[amedic through

the chain of command. -

14. Upon approval/disapproval by the Deputy District Chief or the:

Deputy Chief Paramedic, a copy will be returned to the Battalion

Chief, Company Qfficer and requesting .employee.

15. On the- day of the Exchange of-Daley Day, traded tour of duty, or

payback, the ~r~~er entries w~!! ►~e made in the.C~mpany ;.Iniirn~al a~nrl

Attendance and Assignment Record.
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16. Approved exchange of Daley Days, traded tours of duty or

payback time, that are prevented from being consummated because

of some unforeseen event, will be addressed in the following manner:

a. The Employer, in an effort to cover any and all unforeseen

events that may result in shortages of manpower relative to

exchanges, trades or payback time, will provide an employee

either by detail or hire-back in order to maintain orderly

scheduling.

b. After. the Employer determines which employee owes the

duty time, the Employer shall request payment of this time

_within four (4) months of the exchange, trade or payback.

Time owed and not paid back to the Employer within the four

(4) month period may at the Employer's discretion, result in

the docking of time owed. Local No. 2 will be advised of any

contemplated docking.

c. It is expressly understood, however, that the Employer can

• request .payment.of the time owed in order to accomplish

orderly scheduling of manpower and the emergency needs of

the :Fire Department. In addition, payment of this time will be

accomplished irrespective of the District's Seniority Overtime

Assignment List.

57



RESPONSIBILITY

17. It will be the responsibility of:

a. the employee, when granted -a ;Daley Day exchange, traded

tour of duty or payback day, to ensure that the member

scheduled to work is notified of the particular requesf being

approved/disapproved.

b: the immediate supervisor af. employees :who have requested

a Daley Day exchange, traded tour of '.duty,. or _payback day, to

document in their Company Journal the approval/disapproval

of said requesfi,when received from District/Division

headquarters.

c, the immediate: supervisor: on ::the da.y =af the exchange of

Daly Day, «tided iou~ of duty, o~ payback day, to ~~a~c~ ~h~

proper entries of same in the Company Journal as well as the

Attendance and Assignment record.

~d.~ District=>Chiefis/Deputy Chief. Paramedics and division

directors to keep an~ accurate ~ accounting: of each employee's

number of Daley Day exchanges .and traded tour of duty or

combination thereof under their command.

Section 7J - Educational Leaves

A. Emp~oyee~ rriay be granted paid .eaves a. absence .or educaiiona~

purposes to attend conferences, seminars, briefing sessions, or other



functions of a similar nature that are intended to improve, maintain or

upgrade the individual's certifications, skill and professional ability. Approval

of such requests for leave shall not be unreasonably withheld.

B. Employees who are required while off duty to attend State of Illinois

EMS-related licensure training programs and examinations, shall be

compensated in a one-time annual payment prior to August 1st at time-and

one-half their straight-time hourly rate of pay for the number of off-duty

hours of those total hours. required that year for licensure by the State of

Illinois.

C. To satisfy the requirement that EMT-B licensed employees train on

ambulance companies under the direction of EMT-P personnel for twenty-

four (24) hours in each calendar year for purpose of licensing, EMT-B

employees may be detailed while on duty to an ALS ambulance for a

twenty-four (24) hour period in each calendar year.

Section 7.8 - Educational Reimbursement .

The Department agrees to provide tuition reimbursement for employees for extra-

departmental education subject to the following conditions:

A. To be eligible for reimbursement:

1. Each course taken must be job-related or necessary for a degree.

2. Proof of acceptance for a degree program must be presented upon

request.

3. Each course taken must grant college level credit.

59



4. Each course must be taken through an accredited college or

university, including but not limited to on-line courses of study taken

on-line, or EMT training facility within the State of Illinois.

B. Employees must file applications foc reimbursement on the appropriate

forms no later than thirty (30) days after tne. beginning of the course of

study:

C. Reimbursement will be granted on the. following :basis:

t. Grade "A" 1~0%

. ~: Grade "B" and other grades classified by the school as passing

75%

D.:Reimbursement may be denied if an employee's work.. performance is

ue~~ed ;~du.:~u~~~ ~r i~, ~h~ em~lc~y~e 1~~as a ,~c~r~ ai ~usi~i~rec~ ii~fiac,iic~i~~

of Department orders, directives or procedures.

E. The amount an employee receives in financial aid, including,

but not limited to, grants£ and scholarships: for courses will be

deducted from the cost of those courses' before determining the

amount of tuition to be reimbursed by the City.

F. Reimbursement will be made for a maximum of two (2) courses per

school term.

u. Reim~ursemeni viiiii ~e grar►ted when an employee is required by the sire

Commissioner to attend an educational or training program.
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H. In the event an employee commences an undergraduate or graduate

degree (including a law degree) program after the execution of this

Agreement, and obtains an undergraduate or graduate degree with the

assistance of the tuition reimbursement program, and the employee, within

one (1) year of obtaining such degree, voluntarily resigns from the

Department, all tuition costs (100%) reimbursed to the employee by the

Employer for obtaining such degree shall be repaid to the Employer. If the

employee voluntarily resigns after one (1) year but less than two (2) years

after obtaining the graduate degree, the employee shall repay one-half

(50%) of the tuition reimbursement to the Employer. If the- employee does

not complete the degree program and voluntarily resigns from the

Department, the employee shall repay 100°0 of all tuition reimbursement

received for any course completed within two (2) years of such resignation.

Employees receiving tuition reimbursement for such degrees shall, as a

condition of receiving such reimbursement, execute an appropriate form

consistent with thrs ̀ paragraph.

The provision shall not apply to reimbursement under Subsection G of this

Article, -nor shall<this provision apply to employees who resign from the

Department for the purpose of accepting employment within another City of

Chicago Department.

I. The City shall obtain a tuition waiver and college credit program in

partnership with the City College program, which shall include training for

EMT-B licensing and for EMT-P licensing, or provide full tuition

reimbursement without being subject to the conditions of subparagraphs A

through H.
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Section 7.9 - Jury Duty -Subpoena

A. An employee who serves on a jury or is subject to a proper sub,~oena on

a duty day. (:except if the employee. is a party to non-work. related litigation

or as provided in Article t~.5) shall be granted a leave of absence with pay

subject to the requirements and restrictions set forth below.

The Employer may. require documentation of attendance and ,the employee

must~depasit his/her jury dufy.pay;or witness fees with the City, Comptroller

for those-days that the, employee was scheduled.to work for the,Employer

and receives pay.for such wor~C. ft is further,.provided that the employee

must return to work no \later than two hours after dismissal, by the ;Court or

dismissal by the pa y issuing the ,subpoena..

A~ .soon as are er~p ~y~C' IvafilS t i~~ ale%SCl~, VJtil pE ~ciVi~i~ Gi i a )Ui'y Oi

required to appear pursuant to a subpoena,. the employee shall advise the

designated supervisor in writing on a form to be supplied by the Employer.

The- Employer -shall ,acknowledge receipt, time' stamp at District and return a

copy of said form to the employee. '.The Employer wil(, grant leave with pay

fior forty (40) hour employees, far platoon employees su,~paena~d fior. wark-

related litigation where the City or the employee is a party, and for up to

twelve (12) platoon employees for jury duty or subpoena. for other litigation.

If more than twelve (12) platoon employees on any given duty day are

requirea to appear as set Torte anove, any additional employees shall ne

requested to seek a postponement. If a postponement cannot be obtained,
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their leave will be without pay. The Employer shall notify platoon employees

if the maximum number of platoon employees has been reached on a given

day as soon as it is known.

B. Whenever an employee is subject to a proper subpoena to appear in

court, or to appear for deposition, for the purpose of testifying about a matter

directly related to and arising out of the performance of the employee's

official duties, the time spent testifying shall be compensated.

If the employee is required to testify on a non-duty day, the employee shall

be paid for the time spent in responding to the subpoena, at one and one-

half times the employee's straight-time hourly rate as defined in Section 5,2,

but not to exceed eight (8) hours per day: ~.

Any amount. received as a witness fee shall be deposited with the City

Comptroller. The Department may require documentation of attendance.

The employee must notify 'his or her supervisor of the subpoena in

accordance with the praVisions of Section 7.9A above.

ARTICLE< VIIL UNPAID 1EAVES OF ABSENCE

Section 8.1 - General

A leave of absence without pay may be granted to an employee for personal

reasons by the Fire Commissioner, provided the purpose of the leave ~is deemed

beneficial to the City service (as, for example, an educational purpose relevant to

the employee's future in the' Department, or -for purposes of accepting an elective or

appointive office).
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A leave of absence shall not be granted for the purpose of seeking or accepting

any employment with any employer other than the City of Chicago.

An extension of~ leave shall not- be approved .unless it ,is consistent with the

administrative..procedures of this Article. The granting or extension ofi an unpaid

leave shall not be unreasonably withheld.,

Section 8.2 - Procedures

All unpaid leaves. of, absence steal( be'governed ;by the .following ..procedures:

A. Leaves must be applied for,by. the employee seeking .the. leave one forms

prescribed by the Fire Commissioner. Before the leave begins it must be

approved by the Fire Commissioner or designee.

B. Leaves of absence -shall n,ot be sought, or granted-:-fora <period exceeding

one (1) year. All leaves: of absence shall be granted for a specified' period of

time and with a specified termination date; provided, however, that an

employee on such leave, with-approval .of the ~ Fire Commissioner, may

terminate such leave, and return to work prior to the specified termination

date. Approval of the Fire Commissioner shill not be unreasonably withheld.

or denied.

C. The Fire Department Director of Personnel shall be responsible for giving

both the employee and the Fire Commissioner timely notification of an

upcoming expiration ofi a leave ofi ansence. Tf~e t=ire uepartmeni Director or`

Personnel shall so notify the employee by registered mail with return receipt
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requested. Said notice shall advise the employee that his or her resignation

will be effective within thirty (30) days of receipt of said notice. The

employee shall then be responsible for notifying the Fire Department Director

of Personnel of his or her intention to return to work.

D. The employee shall be responsible for making application for any

extension of a leave of absence. Such application shall be made to the Fire

Department Director of Personnel on appropriate forms prior to the expiration

of a leave.

An extension of leave shall not be approved unless it is consistent with the

purposes of this Article. Any such extension must be approved by both the

Fire Department Director of Personnel and the Fire Commissioner, which

approval shall not be unreasonably withheld or denied.

E. If an employee fails to return to work upon expiration of his/ her leave of

absence, without making application for extension, it shaA be considered that

the employee resigned effective as of the last day of the authorized leave of

absence.

F. A leave of absence may be cancelled by the- Fire Commissioner upon

evidence that the cause for its original authorization was fraudulent or has as

a matter of fact ceased to exist.

G. When a leave has been granted properly, and when the employee is

prepared to return to work in conformance with the terms and conditions of

this Article, the following shall apply:



1. An employee returning from a leave of three (3) months or less

.shall be fully restored to his or her position.

2. An employee returning from a leave of more than three (3)

months shall be fully restored to his or her position, if available, or, if

nct availably, the. employee s~a11 be restored to a position of equal

rank.

H. Any employee who is on a leave of absence from the Fire Department

shall not be considered in the certification and appointment from promotional

~iigible lists.

Section 83 - Family Medical Leave Act

Employees shall be entitled to leave without pay as provided in the Family Medical

~ eays ~~c~, p.r~i~i~Q~ th~~ +~;~ Qmp;^y~~ hay the o,~ti~~ t~ ~~o~+ +,~ ~~~ ~ccru~~ ~~~c~

leave to ,which the employee is entitled, and provided, that health care benefits shall

continue„if,the employee continues to. make his/her health care. contributions.

ARTICLE IX. SENIORITY RIGHTS

Section 9.1 - Seniority

A. Seniority is defiined as an employee's length, of continuous service since

his last date of hire. If more than one person is hired on the same day they

~ha!! b~ N~ac~u or ~h~ se^~~rity list aeco~ ~in~ t~ tt~e~r ~ and ~~ ~ t"e el~g~b~l~ty

list.



B. New employees will serve a probationary period of nine (9) months of

employment. Any inactive status during the probationary period shall not

count toward completion of the probationary period, except that duty-related

medical leave of a total of ten (10) working days or less shall not extend

the probationary period.

Any probationary employee may be discharged during the probationary

period upon written notice (or verbal notice confirmed in writing) to the

employee. A copy of the notice showing the effective date of the termination

shall be provided to the Union.

Terminations of probationary employees shall not be subject to the grievance

procedure; however, upon the Union's request made within ten (10) days of

notice of discharge to the employee and the Union, the employee and the

Union may present evidence relating fo the validity of the reasons or

mitigafiing circumstances to the Department at a meeting between the

Department and the Union; but.. any action taken by the Department shall be

final and shall not be subject to the grievance procedure.

The seniority of the employee retained beyond the probationary period shall

date .back to his/her date of hire.

It is further provided that for an additional three (3) months of employment

beyond the probationary period any new employee may be tested for

substance abuse and if the test results are positive the employee may be

terminated and such termination shall not be subject to the grievance

procedure.

67



C. An employee's continuous service and the employmenfi relationship shall

be terminated. when an employee:

1. Resigns or quits with the following. exceptions:

a. An employee who resigned and was reinstated prior to

March $, 1980. shall retain the seniority date listed on the

1982 seniority list provided such :date is not adjusted otherwise

as; provided.- or,,;permitted in the, Seniority. Settlement Agreement

of February 1, 1983.

b. An employee-who resigned in the past and was:, not

reinstated-unti(~March 8, 1f98.0=or:later,,or who resigns in the

future, shall have his seniority;;based:on his~her last date..- of

hire; ulhich shall b~ th~~ day ~f h,is.~return fe s~r:ice, ~a~nle~s

he/she requests or ,requested reinstatement 4n or before thirty

:; (3~).days~ af~~r the effective date Qf; his/.her resignation and

such request is or was ultimately: granted, in which ease

he/she shall continue to use the seniority date in effect prior

to.h,is/her resignation provided such .date is not adjusted

otherwise as provided or permitted in the Seniority Settlement

Agreement of February 1, 1983.

2. Is discharged for just cause.;

3. Retires or is retired;
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4. fs absent for three (3) consecutive days (workdays) without

notifying the Employer's authorized representative;

5. Is laid off and fails to report for work within ten (10) calendar days

after mailing by certified mail a notification of recall to the employee's

last known address as shown on the City's personnel records. A copy

of recall notification shall be sent to the Union. If the Union within

six (6) working days of the mailing date provides the Employer with a

corrected address, the Employer will send a second recall notice, and

an additional five (5) day notice shall be allowed;

6. Does not report to work after the termination of an authorized

leave of absence, pursuant to Articles VII and VIII.

D. A suspension shall not affect an employee's length of continuous service.

E. An employee granted an unpaid leave of absence of thirty (30) days or

less shall not incur a break in continuous service for such leave.

F. An employee .granted an unpaid leave of absence in excess of thirty (30)

days shall not incur a break in continuous service if such leave is taken for

the good of the Department, including, but not limited to, leave for

educational and/or professional reasons.

G. If an employee takes a leave of absence which is not for educational or

professional reasons or other reasons for the good of the Fire Department,

and such leave extends beyond thirty (30) days, the employee's seniority
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date will be adjusted by the length of the leave in excess of thirty (30j

days.

H. Hny employee who returns to active duty after a .period during which he

received duty, occupational and/or ordinary .disability .benefits shall have

hip/her seniority contir;ued to be ba~~~ on hip/her fait date of hire without

adjustment.

I. On or before April.1st and Octa,ber 1st of each year.the Employer will post

on employee bulletin boards a current seniority list showing the departmental

sen't~rity ar~d classification seniarity ~~ each a~rpl~y~e. ~ copy ~f the

seniority list shall; be ,simu,ltaneously provided; to -the Union. The Employer

shall not be responsible for any. errors in; the seniority, list unless such. errors

are brought to the attention of the Fire Department Director of Personnel, in

writing;; within ten- (1a).,.calendar days after the ;list is posted. Any disputed

cgr~jOrit~ ~i?t~S !?Ot 8~~? t0 h? a~JLStBC~ SBtISf?~tOrl~}~ Syill hg Sl!~jgrt t~ A.r-tir~a

X.

Section 9.2 - Overtime Distribution

A. Plat~on~ employees

After all detailing has been accomplished, and -when the need for overtime

exists due to the lack of manpower, or due to vacation, sickness, injury or

other. unforeseen causes, such-o~erkime shat( be distributed in strict

sequential order to members of the bargaining unit on a voluntary basis; by

rank ar:~ classif:~atior.; by rr:eans ~f an ~Jvertim~ Distribati~r, L;at in each

district, bureau, EMS division or in an agreed-upon specialized unit on each
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shift; by Daley Day or middle off-shift day for EMS personnel. (These lists

originally were established on the basis of seniority.

Such lists shall show the employee seniority number, Company, Platoon,

Daley Day, or middle off-shift day for EMS Personnel and special Fire

Department certification(s), and the last date the employee worked or

refused overtime or was unavailable for overtime and the reason for such

unavailability. Employees assigned to a new or different Overtime

Distribution List after the overtime list has been established shall be inserted

into the list according to the last date the employee worked or refused

overtime. In case of any questions regarding insertion according to the

above, such shall be discussed between .the Business Agent or his designee

and the designated Employer representative in attempting resolution.

An employee shall move to the bofitom of the overtime lists of the respective

rank or classification only if he or she refuses or works the overtime offered;

provided, however, that the employee on the bottom of the overtime list at

the time the overtime work becomes available and is offered shall be

required to accept and work the overtime when all other employees have

refused:

In the. event that an employee refuses overtime strictly on the basis of the

fact that he or she is scheduled for military training or scheduled to attend a

Department-sponsored EMS Continuing Medical Education ("CME") class on

the date that he or she would be scheduled to work overtime, that employee

shall retain his or her position on the overtime list of the respective rank or

classification. Employees must provide proof of attendance at military
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training or proof of attendance at the CME class in question upon request,

or lose their position on the overtime list.

An exception to offering overtime in strict sequential order on the overtime

lists may be made when specialized personnel are needed for positions on

Squads; the Hazardous: Material ;Unit, :Airport Certified Drivers, AP.FF

Certified Red Stripe Personnel, oc other agreed-upon specialized units. In

case specialized personnel ,are needed -for.. such units, the Employer shall go

down the: Over-time Distribution List:untilreaching the first person certified for

the specialty, required a,nd ,offer the overtime. Employees_ with such specialty

c~rtifiicat on(s} shall, be. asterisked on the list. If that person refuses, the

.overtime :assignment steal! be offered to the next certified employee on .the

list. ~ If that person refuses; -the ~ouectime assignrt~ent shall be offered to the

next certified employee on the list. Such employees shall move to the

bottom of tf e list of;the respective rank or cl.assifiGation upon refusing' or

~NCr~CICI~ t{~~ rJVn~lfTTn C~~~Sf~;'~)C(?~~t~L~~ ~~L^J~\/$!'~~t{'3~t ~r~ ~~r#ifie~+ er;~~~n~~~~~

on ̀ the bottom of the overtime list shall'be required to accept the overtime

assignment when al( other employees have refused:

Overtime distribution on ALS Fire Companies shall be by strict sequential

order by Districts) irrespective of EMT specialized qualification; except, after

detailing ̀ and double detailing; when there is no other way to maintain the

ALS Fire Company in service with the. required EMT positions, then

employees may be rehired who have such specialty certification which shall

be asterisked 'on the Overtime Distribution List.

!t i~ f;.,~ther ~r~~✓ides:
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1. If any District cannot fill its manpower needs from its Overtime

Distribution List, then such needs shall be filled from the overtime list

from the next District in numerical sequence and if insufficient

personnel are available in such District, then from the next District in

numerical sequence (e.g., District 6 to District 7 to District 1) until

sufficient personnel are acquired.

2. In the event, however, there are insufficient employees obtained,

as above provided, to fill manpower needs, then platoon employees

from the shift following the shift where the overtime is needed shall

be called for overtime from the Overtime Distribution List upon which

their names appear, utilizing the same procedures as above, and if

there are insufficient employees obtained from that following shift,

then plafoon employees from the shift preceding the shift .where the

overtime is needed shall be called for overtime from the Overtime

Distribution List upon which their names appear, utilizing the same

procedures as above. No employee, however, -shall be required to

work with less than twenty-four (24) hours off between platoon shifts,

except pursuant to Section 5.6; and further, if there are insufficient

employees available for overtime rehire' pursuant to the foregoing

procedures in this Section, then the holdover provision, Section 5.6,

shall be invoked up to a maximum of twenty-four (24) hours,

irrespective of the -four (4) hour maximum limitation set forth in

Section 5.6.

It is provided, however, when an employee is mandatorily rehired as

provided above and has pending obligations, (for example,

documented travel plans, tickets, confirmed reservations, or an
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emergency), the employee will be excused from the rehire, providing

the City can rehire another employee using the above agreed-upon

procedures. If the City succeeds in finding another employee, the

employee that was originally mandatorily rehired .will be excused, but

will go to the .bottom of the ,Overtime Distribution List. Excusing the

Qmploy~~ from mandatory r~hir~ wil! be at the r~a~onabie di~cr~tion

of the District Chief or his designee or the Deputy Chief Paramedic or

his designee.

- For EMS platoon, .employees,,: in the .event these are„insufficient

employees available .for: a~~rtime rehire,- after ~oi~aw~,ng the prucedur~s

through subparagraph 1 above, then the holdover provision, Section

5.6,:shall be invoked up to a maximum of twenty- four ,(24) hours,

irrespective; of the four (4) ,hour maximum limitation set forth in

Section 5.6,

3. If a~y.ove~tim~ distribution does nat consist of at least twelve (12)

consecutive sours, the. employee receiving such overtime shall not

lose ,.his/her. position on the overtime .list.

4. No employee shall be, on more_ thin one overtime ;list.

5. Overfime .Distribution Lists shall be continuously updated and

current and be made available to Union Business Agents upon

reasonable request, but not later than three (3) business days.
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After ail detailing has been accomplished, and when the need for overtime

exists due to the lack of manpower, or due to vacation, sickness, injury or

other unforeseen causes, such overtime shall be distributed in strict

sequential order to members of the bargaining unit on a voluntary basis; by

rank and classification; by means of an Overtime Distribution List in each

Bureau, District or Division on each- shift. (These lists originally were

established on the basis of seniority.)

Such lists shall show the employees seniority number, District or Division,

and special Fire Department certification(s), and the last date the employee

worked or refused overtime or was unavailable for overtime and the reason

for such' unavailability. Employees assigned to a new or different Overtime

Distribution List after the overtime list has been established shall be inserted

into the list according to the last date the employee worked or refused

overtime. In case of any questions regarding insertion according to the

above, such shall be discussed between the Business Agent or his designee

and the designated Employer representative in attempting resolution.

An employee shall move to the bottom of the overtime lists of the respective

rank or classification only if he or she refuses or works the overtime offered;

provided, however, that the employee on the bottom of the overtime list at

the time the overtime work becomes available and is offered shall be

required to accept and work the overtime when all other employees have

refused.

In the event that an employee refuses overtime strictly on the basis of the

fact that he or she is scheduled for military training or scheduled to attend a

Department-sponsored EMS .Continuing Medical Education ("CME") class on
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the date the employee would be scheduled to work overtime, that employee

shall-retain his or her position on the overtime list of the respective .rank or

classification. Employees must provide proof of attendance at military

training .and proof of attendance at the_ CME _class in question upon .request,

ar lose their position an the: overtime list.

An exception to offering overtime in strict sequential order on the., overtime

lists may be made when -specialized personnel are needed to perform the

duties. of Public ;Education Specialist,. Pump Test Operator, and Gas Leak

Inspector, or, other. agreed-upon specialized positions.. In case. specialized

personnel ,are needed for such- duties,; the Employer snail go down the

...overtime list; ,until ;reaching the first .person ,certified for the specialty required

and offer. the ,overtime. Employees with such specialty certifications) shall

be asterisked on the fist, .:;,; .

!L is f;~; ther ~; ~~';ued:;

1. No employee shall be on more than, one Overtime Distribution List.

2. Overtirrte; Distribution Lists ,shall be-continuously updated and

current and be made available to .Union: Business PAgents upon ̀.

reasonable requests,, but not later: than three (3) business days.

C. Remedy for Pass Over (McVady -Donohue Arbitration Awards)

If an employee is passed over for the employee`s rightful turn for overtime,

"A e;n~;~y~~ sha!! ~~ ~a~u the amount the em~loye~ Lacal~ have ~arn~d 'sf

the employee had worked the overtime, and the employee shall not have
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his/her position on the Overtime Distribution List altered by reason of the

payment. .

D. Relieving Employees from Rehire Assignments

The following is agreed-.upon procedure regarding relieving employees from

overtime distribution rehire assignments.

1. It is recognized that the Department may continue to relieve

employees from overtime rehire assignments or detail them to other

overtime rehire assignments when, because of the return to duty of

employees from lay-up or otherwise, there are an excess of

employees on rehire. This procedure and its implementation shall not

in any way detract from or invalidate minimum manning requirements.

2. It is provided that the Department shall implement a procedure to

exercise its best reasonable efforts that when employees are to be

relieved of overtime rehire assignments, employees are to be relieved

in the reverse order in which they were rehired from the overtime

distributions list(s), in the District, except that employees rehired from

outside the District shall first be relieved from overtime assignments in

the District.

3. It is further provided that employees so relieved from rehire shall,

upon arrival of their replacement, be permitted by their Company

Officer to leave without loss of minimum recall pay, unless there is

another overtime situation in the District to which the rehire may be

assigned at that time. In case there is any question as to who
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should be relieved, the matter shall be discussed between the

Business Agent or his designee and the designated Employer

representative.

Section 9.3 - Vacancies and Promotions

A. Vacancies

Promotiana~,vacancies withip the _bargaining unit created as a result of death,

resignation, reticement.and discharge. for just cause, ,and. which the Employer

roust fill to maintain the minimum manning. agreed to in .this. Agree~rient, shaii

be filled within forty-fire (45) .days of: the last ...day the employee actually

worked on duty:or:was discharged..:Promotions which are reguiced to fill

.vacancies shall be made,. from established lists resulting from job. related

examinations given to the employees in the .classification immediately below

the ua~~ncy~. PsrmaCien# ?ssignm~r,LJ ~l! Y~~lr~Il~,p;cmutio~a! po~it;v;:~ ~,",~~~

be in accordance: with,the provisions of .Article XVI, Section 16.?'.

B, Promotional ,eligibility Lists.

t. No.,.employee.shall be, eligible to ..take a; promotional examination

until the employee has completed the probationary period.. The

ranking of employees on promotional .lists shall be based upon the

employee's ascertained merit .which shall be determined by

promotions( examinations consisting of .the following three (3) criteria:

written, ̀ seniority.. and oval/proficiency (..hereafter referred to as the

~~ad,^~;nistereu examination„ ~. Pr~rnotians sha!! b~ ,maue on the ~a~~s

of the administered examination, and effective for administered

FE:?



examinations given after January 1, 1997, promotions may also be

made pursuant to a performance selection process as set forth in

subparagraph 4.

~,

The weights to be accorded the criteria of the administered

examination shall be consistent with the requirements of federal law,

and are subject to review by the Justice Department. The City will

announce the weights of the criteria of the administered examination

at the time the Department of Personnel officially announces the

examination.

Effective for administered examinations given after January 1, 2003,

the total weight assigned to the written criteria shall be no less than

twenty-five percent (25%); the total weight assigned to the

oral/proficiency criteria shall be no less than twenty-five percent

(25%); and the total weight assigned to the seniority criteria shall be

no less than thirty percent (30%) of the final score of the

administered examination.

Full mark for seniority shall be given, as °follows:

a. for promotion to Engineer or to Lieutenant -ninety-six (96)

or more months;

b. for promotion to Captain -one hundred forty-four (144) or

more months;

c. for promotion to Battalion Chief -two hundred four (204) or

more months.

Lesser amounts of seniority shall receive apro-rata mark; for example:
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A firefighter with ninety-six (96) or mare months of seniority would receive

100% of the seniority criteria specified for promotion to engineer_ or

lieutenant while a firefighter with forty-eight (48) months seniority would

receive one-half;.(1/2) of the specified seniority criteria (accordingly, if the;.

specified seniority criteria is thirty percent (3~l ), the fiirerighter with ninety-

six (9;6);.or more months of ,seniority would receive the full mark, while a

firefighter wifh forky~eight . (48) months would receive one-half (t / 2) of the

thirty percent (30%) seniority, criteria, or fifteen percent (15 % ~ ). The

seniority mark shall be determined as of the date of the examination

announcement .

Additional credit shall. be,ggiven to candidates ,who have at the time of the

administered examination.,the following .degrees.., .or (ensures;

•~t~~. ~,i.~ir~ioi~0~ i~ L;e,i~~~~ar~i a ~~Ior,Ca~~~i;~,

Any candidate who has an Associate's or Bachelor's degree in fire

science or who has an EMT-B or EMT-P license and is being

compensated as <a result of such li~censure,will receive the full amount

of credit;

b. For promotion to Battalion .Chief.

Any candidate who has an Associate's degree in fire science or a

Bachelor's degree will receive the full amount of credit.
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The amount of credit to be given for these degrees and licensures

shall be described in the examination announcement. In no event

shall a candidate with the required degree be eligible for anything

less than full credit.

2. Promotional vacancies shall be filled by the Commissioner from eligible

employees certified from the applicable promotional eligibility list. After each

promotional examination, the City shall develop an eligibility list based upon

employees eligible for promotion based on their performance on the

administered examination. No less than thirty (30) days prior to any

promotions, the City shall provide to the Union a copy of the promotional

eligibility list. Such list shall reflect each employee's full name, seniority

number, race, gender; total score and rank on the list. Vacancies will

customarily be filled by employees in the order of their ranking on the

eligibility list.

Employees who are passed over on an eligibility list strictly by operation of

the preceding paragraph and who otherwise would have been promoted had

promotions been made in rank order -from the eligibility list shall have his or

her name inserted at the top of the new eligibility list in rank order as it

appeared on the previous eligibility list for the same promoted position, and

shall be promoted from the new eligibility list to vacancies which will

customarily be filled by employees in the order of their ranking on the

eligibility list.

It is provided, however, that irrespective of an employee's ranking on the

eligibility list, an employee eligible for promotion to a vacancy in the position

of Captain or Battalion Chief shall be passed over on the eligibility list and



not be promoted if the employee has not completed at least thirty (30)

months in the classification immediately below the vacancy, and no

employee may be promoted to the position of engineer or lieutenant, and

shall be passed over on the eligibility list, without fifty-four (54) months in

the classification of firefighter and/or engineer.

An employee certified. for promotion to a vacancy may be passed over for

any vacancy on an. order subject to the following conditions:

a. No employee, may ~ be passed over on more ;than two (2) orders,

:unless the employee .does not meet the ;time in grade requirements

outlined above.

b. No employee, shall be promoted ,,from ;a new promotional eligibility

list until all employees who may have been passed over on a

al"@i/IOi.1S jJi'c7i7'iOilOi ial Gi CIEi have ~eeri ~~c~rnoie~, U~i12S5 tfi@ 2fT1~71c~~/E:e

does not meet the time ; in grade requirements.

c. An employee may be; passed over on an order only for the

following reasons:

(i7 At the time the vacancy .occurs the<employee is on an

injury-leave of six (6) months or.more for anon-duty-related

injury; provided, however, that upon the employee's return to

duty from such leave he/she shall be promoted on the next

order.
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(ii) A major disciplinary infraction (i.e. charges resulting in a

suspension of fifteen (1 S) days or more); provided, however,

that if such disciplinary infraction is not sustained, the

employee shall be promoted on the next order. No disciplinary

infraction may be used for more than one order as a reason to

pass over an employee on a promotional order.

(iii) In order to comply with any injunctive or final and

unappealabfe order of a court, administrative agency;

administrative law judge, hearing officer or arbitrator.

The Employer shall specify the specific reason in the event that it decides to

pass over an employee on an order.

3. Each applicant for promotion shall be given a copy of his/her answer

sheet following the conclusion of the written examination, prior to the

candidate's departure from the exam site. Each applicant will be allowed to

challenge test questions on the written examination in writing. During the

announced challenge period, the applicant vviil be allowed to review the

written examination for that purpose. A copy of the correct answer key for

the written examination shall be provided by the City to the Union after the

promotiorial eligibility list has been finalized and approved by the Department

of Justice. Upon request, the candidate shalt thereafter have the right to

receive a copy of the written examination. The City shall provide the

Technical Report of a promotional examination to the Union within thirty (30)

days of a promotion made from the eligibility list created as a result of such

examination.



4. Performance Selection Process

a. Up to ,sixteen percent (16%) of the promotions to the rank of

Lieutenant, up to sixteen percent (16%) of the promotions to the ; ank

of Captain, and up to sixteen percent (16%) of the promotions to the

rank ofi Battalion Chief on each promotional order may be made by

the Fire Commissioner on the basis of performance. The following

criteria must be met by any applicant ;prior to being eligible for

performance, promotion:

(i) passing the appropriate administered examination with a

.grade. of seventy (70) or better;

(ii) meeting the following time in rank requirements' at the time

of the: promotion:

:(a),One hundred twenty .(120) months in the

classification of Firefighter and/or,Engineer far

' promotion to the..position. of Lieutenant;

(b) Seventy.-_two (72) months in ,:the .classification of

Lieutenant for .proma~ion to the position ofi Captain;

(c) Seventy-two (72) months in the classification of

Captain for promotion to the position of Battalion Chief.

b. Baitaiion ~nieTs may nominate candidates Tor consideration for

Performance Selection Process for each rank of Lieutenant, Captain
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and Battalion Chief. In addition, Exempt rank personnel in the

positions of Deputy District Chief, District Chief and Bureau Heads

may nominate candidates for consideration in the Performance

Selection Process to the promotional ranks -of Lieutenant, Captain and

Battalion Chief as directed by the Fire Commissioner. Nominations

shall be made after the promotional administered examination is

announced but before the examination is held. All nominations shall

be forwarded to the Performance Selection Board, which will consist

of the First Deputy Fire Commissioner, the Deputy Commissioners,

and the Director of Personnel. The City shall provide the Union with

a list of nominees before the written portion of the administered

examination.

c. The Performance Selection Board will consider the nominations,

taking into account each candidate's performance, awards and

commendations, leadership ability, specialized training, relevant

education and experience, attendance file, disciplinary file, and any

other information deemed relevant to determine whether to

recommend the candidate to the Commissioner.

d. The Performance Selection Board will submit its recommendations

to the Fire Commissioner for consideration. The City shall provide

the Union with the -Board's recommendations to the Fire

Commissioner before any promotional order is issued. The Fire

Commissioner shall make performance selection promotions from

recommendations. The list of Nominees shall be void upon removal

of the eligibility list.
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e. Only candidates nominated as per subparagraph b above may be

recommended by the Performance Selection Board to the Fire

Commissioner, and only .candidates recommended by the

Performance Selection Board may be considered by the

Commissioner in determining' performance selection promotions.

f. The.-City will apprise the Union, in writing, of the_ identity of the

personnel, if any,. who receive .performance. selection promotions at

the time of .such .promotions..

g. Provided that the provisions set, forth in subparagraphs 4.a through

fare followed, the Fire Commissioner's performance selection

~e~j~ip~ Gha~l ha fjnal a~~{ nrJt c~1~~PC'F t(J tI'1P gr~~vance ~r~cP~ure.

,. ,

5. The City'may charge, an.appcopriate fee, for all promotional examinations

nat to ~xcee~l the chaCge established by,Gity ~~~~nci( Ordin~n~~, which. feP

sha11 notexceed $75.00.

6. In the event that any court of campetent,jurisdiction enjoins the City from

making promotions pursuant to this Agreement, ar issues a final and

unapPealable order that promotions be made in a manner inconsistent with

the provisions of this Agreement, compliance with that order shall not be

deemed a .violation- of this ;Agreement. In the event the City is unable to

make further promotions wi~haut violating any such order, the City and Local

2 shall negotiate a resolution .that permits. promotions consistent with such

order. -

C. EMS Positions



1. Career positions within Emergency Medical Services (EMS) shall be:

a. EMS Field Chief

b. Ambulance Commander

c. Paramedic-in-Charge (P.I.C.)

d. Paramedic

2. Notwithstanding Secfions 9.3A and 9.3B, promotions for EMS employees

shall come from lists as they may from time to time be established, provided

that no employee may be promoted "until completion of at least eighteen (18)

months in the classification immediately below the vacancy, and for

promotions to the positions of Field Chief and Ambulance Commander thirty

(30) months in the classification immediately below the vacancy: No list

shalt be used for more than eight (8) years..

3. a. Field Chiefs shall be paid at the F6 pay rate, Paramedic-in-Charge

(P.I:C) at the F3A pay rate; and Ambulance Commander at the F5

pay rate. There shall be appointed one (1) Ambulance Commander

for each Ambulance Company. After the initial appointment of

Ambulance Commanders, transfer vacancies in the Ambulance

Commander position shall be filled pursuant to Section 16.7C.

Promotions to the position of Ambulance Commander shall be made

to employees in the position of P.I.C., on the basis of seniority.

Promotions to the position of Ambulance Commander shall be filled

pursuant to 9.3.C.2. above.
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b. Ambulance Commanders and P.I.C.'s shall be on the same

Overtime Distribution List.

4. Promotions to the position of Field Chief shall. be made to employees in

the position of Ambulance Commander.

Section 9.4 - Layoff and - Recall

In the event it b~cames necessary to lay-off employees, for any reason, employees

shall be I~id off tin inverse carder of their seniority. Employees-shall be recalled from

layoff according to,their seniority. No new employees shall be hired until all

employees on layoff status, desiring to return to work, have been recalled.

ARTICLE X: GRIEVANCE PRpCEDURE

3c~Iiai'i lil, i - iJ2iiiiiiivi]

Any grievance or dispute which may arise .between the parties, including the

application; meaning or, interpretation of this Agreement; shall be setfled in the

following manner.

Section 10.2 - Procedure, Steps and Time Limits

Step I. -The employee, with or without the Steward (or the Steward alone in the

case of a Union Grievance),. shall .take up the grievance or dispute in writing or

orally with the Employer's authorized representative within ten (10) business_days

of its occurrence, or it later, the dale on which either the employee or hisl'ner

Union Steward knew or reasonably should have known of its occurrence. The



Employer's authorized representative shall then attempt to adjust the matter and

shall respond in writing or orally to the Steward wiihin five (5) business days.

Step II - If the grievance is not settled in Step I and the Union with or without the

employee wishes to appeal the grievance in Step II of the grievance: procedure, it

shall be referred in writing to the Fire Commissioner or his/her designated

representative within five (5) working days after the receipt of the Employer's

answer in Step I. The written grievance shall be signed and shall set forth all

relevant facts, the provision or provisions of the Agreement allegedly violated, and

the requested remedy.

The Fire Commissioner or his/her designated representative shall discuss the

grievance within ten (10) working days of receipt of the notice of appeal with the

employee and the authorized Union representative at a time mutually agreeable to

the parties. if no settlement is reached, the Fire Commissioner or his/her

designated representative shall give the Employer's written answer to the Union

within ten (10) working days following their meeting.

Step III - If the grievance remains unresolved within. fifteen (15) business days after

the reply of the Fire Commissioner is _due, either party may, by written notice to the

other party, invoke arbitration.

Section 10.3 - Arbitration

A. Within ten (10) working days after receipt of the written notice of

arbitration the parties shall meet or otherwise attempt to select an impartial

Arbitrator by mutual agreement, preferably from a previously agreed to list.
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B. If after ten (1.0) working days the parties are unable to mutually agree

upon selection of an Arbitrator, the party invoking arbiiraiion shall request the

services of the American Arbitration Association (AAA), unless the parties

mutually- agree to atilize the services of the Federal Mediation and

Conciliation Services (FMCS), as described herein.. The party invoking

arbitration , shall request -that AAA submit simultaneously to, both parties an

identical, list of seven.. (Z) names of persons chosen from the labor panel.

Each party _shall thereafter crops off any names .objected to, number the

remaining names. indicating the order of preference, and return the list to

AAA. From among the persons who have been approved on both lists, and

in accordance with the designated order of mutual preference, the AAA shall

invite .the acceptance of the .Arbitrator to serve. If the parties fail. to agree

upon any of ;the. persons named or if those named. decline or .are unable to

act; or; if -for any other. reason the appointment cannot be-,made from the

submitted list, the.:AAA -shall submit a second and, if necessary, third. list.

Therea,i~er, ;t ie F~Fu~ shall ,have the porrver ~ make the;appoi~tment from

other members of the panel without the submission of any additional lists.

The parties, by mutual agreement in writing, may submit more than one (1)

grievance to the same Arbitrator.

If the parties mutually agree to utilize the services of FMCS, the parties. will

contact the Federal Mediation and Conciliation Service (FMCS) and request

a panel of eight (8) arbitrators. Upon receipt of the panel, either party may

strike the first panel and request a second panel of eight (8) arbitrators. No

subsequent panel may be requested except with the mutual written

agreement of -the Employer and the Union. Upon receipt of the panel, the

parties will alternately strike names, with the party striking first to be



determined by coin toss, until one (1) arbitrator remains, who shall then be

notified of his selection.

C. Expedited Arbitration

Within the ten (10) day period referred to in Section 10.3 (A) the Employer

and the Union may by mutual agreement elect to utilize an expedited

arbitration process in lieu of the arbitration process set forth in Section

10.3(B). Within seven (7) working days after such agreement for expedited

arbitration, the parties shall meet or otherwise attempt to select an impartial

Arbitrator preferably from a previously agreed to list. If the parties cannot

mutually agree on the selection of an Arbitrator, the parties shall request the

services of the American Arbitration Association as described in Section

10.3(B), unless the parties mutually agree to utilize the services of the

Federal Mediation and Conciliation'Services as described in Section 10.3(B).

Section 10.4 - Aufhority of the Arbitrator

The Arbitrator shall have no right to amend, modify, nullify, ignore, add to, or

subtract from the provisions of this Agreement. The Arbitrator shall only consider

and make a decision with respect to tfie specific issue or issues of contract

interpretation or application appealed to arbitration and shall have no authority to

make a decision on any other issues not so submitted. The Arbitrator shall submit

in writing his decision to the Employer and to the Union within thirty (30) days

following the close of hearing unless the parties agree to an extension thereof. The

decision shall be based solely upon the Arbitrator's interpretation of the meaning or

application of the terms of this Agreement to the facts of the grievance presented.

Subject to the Arbitrator's compliance with provisions of this Section, the decision of
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the Arbitrator. shall be final and binding. It is further provided that the Arbitrator has

the express authority to award interest on back pay remedies and other monetary

remedies at rates determined to be appropriate by the Arbitrator.

Section 10.5 - Expenses of Arbitration

The fees and ,expenses of, the Arbitrator shat! be borne, by the party whose position

is -not sustained. by the Arbitrator. The .Arbitrator, in the event of a decision ,not

wholly ~us~aining the position ~of either party, shall determine the appropriate

allocation of his fees and expenses., Each. party. shall. be responsible for,

compensating its own representatives and witnesses. The :cost of a transcript. shall

be shared ,if ,the necessity;of a transcript- is mutually agreed:-upon between the

parties.

Section .1.O.C- - Processng;and Time Limits

Grievances may be investigated and processed during. working hours by Union

Stewards, representatives, and grievance committees, provided such activities do

not interfere with the operations of the Fire . D,epartment.

A grievance. nat filed or appealed within :the .established time limits shall be deemed

waived.: If the Employer fails to reply within the established time limits then, at the

Union's.: option„ it may automatically advance to the next step.

The, time limits set forth in this Article may. be extended by mutual written consent

of the parties.
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The term "working days" means the days of the week, Monday through Friday,

excluding Saturdays, Sundays and Holidays.

Section 10.7 - Processing Grievances

Employees selected by the Union to act as Union representatives shall be known

as "Stewards." The names of the employees selected as Stewards, and other

Union representatives who may represent employees at each step of the grievance

procedure, shall be certified in writing to the Employer by the Union.

Any Union representative whose participation in grievance meetings, held pursuant

to the provisions of the Article, is necessary shall be released from work without

loss of pay to attend such meetings. Grievance meetings shall be scheduled in a

manner which 'does not 'interfere with City operations.

Section 10.8 - Meetings Between the Parties

Upon request of either party, the Union President or designee and the Fire

Commissioner or designee shall meet every -three (3) months at a mutually

agreeable time and place to exchange views and discuss matters of mutual concern

that do not involve negotiations and that do not constitute the, processing of a

pending grievance.

Section 10.9 - Medical Grievances

Grievances concerning medical issues shall follow the procedure below. Medical

issues are defined as grievances involving medical issues, including but not limited

to the nonpayment of duty-related hospital or medical bills; removal of an employee
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from duty for medical reasons; refusal to return an employee to duty from medical

rolls; classification of any injury as non-duty-related and fhe Benefits Management

Office's denial of payment of medical and hospital bills of an employee or his or

her covered dependent under the City of Chicago Medical Care Plan for

Employees.

Step One: Initiating a Medical Grievance. Grievances concerning the Benefits

Management Office's. denial. of payment of. medical.. and hospital bills will: be filed

with the Bureau of Employes Relations within ten (10) business .days following the

events or circumstances giving rise to the grievance or, if later, the date on which

either the .employee. or his _.Union Steward ,knew ar reasonably should have known

of the events or .circumstances giving rise to the grievance.

If the determination at Step One is not satisfactory,=.the,:Union may by written

request made within fifteen (15) business days of the Step .One response, or the

~x~i~ati~r~ of tr~~ p~rio~ ~o~ the saia response. suomi ,i1~iE ~~atiEr r~i meGiatiun

Step Two: Mediation. of Medial; Grievances. At mediation, representatives of _the

Union, the F~re,D~par~ment;~:the Benefits. Management Office_ and the Financep .,

Committee of the City Council, shall participate, as needed. Any ,.settlement

reached in the. imediation proceedings ,shall be binding upon, the parties:...Medical

mediation sessions shall occur every sixty (60) days. The par~i~s shall split evenly

the cost of the Mediator's fees and expenses.

The grievant shall be provided with the relevant medical records within the

possession, of the Medical Section of the Personnel Division, the Committee on

rinance, r~ene~i~s iVianagement t7ifice and Bureau or Employee Relations. A

release shall be required for production of medical records. The relevant medical
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records shall include the determination by the Medical Section of the Personnel

Division ofi the grievant's status and the response to the grievance. The above

records shall be submitted to the Union by the Department within forty-five (45 )

days of the Department's receipt of the Union's release and mediation agenda,

setting forth the grievant's name. Relevant records from the Medical Section of the

Personnel Division, the Committee on Finance, the Benefits Management Office and

Bureau of Employee Relations shall be provided as stated above and throughout

the grievance process until the grievance is fully resolved.

Relevant documents to be produced by the Benefits Management Office in

mediation are limited to medical records, claim forms, medical bills, explanation of

benefits, and recommendation to and decision of the Benefits Committee regarding

the claim. This 'definition of relevant .records to be produced by the Benefits

Management Office does not preclude the Union from subpoenaing additional

relevant documentation in response to the scheduling of an arbitration of a

grievance.

Step Three: Arbitration. If the grievance is not resolved at Step Two, the Union

upon written request within thirty (30) days of the date of mediation, may demand

arbitration. The Mediator shall not be selected as the Arbitrator for the same case.

The arbitration hearing shall be scheduled to commence within thirty (30) days of

the selection of the Arbitrator. If they fail to agree, a list of seven neutrals who are

members of the National Academy of Arbitrators and who have offices within the

Chicago Metropolitan Area shall be requested from the American Arbitration

Association (AAA), unless the parties mutually agree to utilize the services of the

Federal Mediation and Conciliation Services (FMCS). Within five (5) days after

receipt of the list, the parties shall select an Arbitrator. Both the Employer and the
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Union shall alternately strike names from the list with the party striking first to be .

determined by coin toss. The remaining person shall be the Arbitrator.

ARTICLE XL NO Sl"RIKE AND NO LCOCKOUT

No lockout of employees shall. be instituted by the. Employer during the term of this

Agreement as a result. of a dispute with the Union arising out. of the terms of this

Agreement.

No strikes of any; kind and na slowdown, picketing or other concerted interference

with, or interruption of, service shall be caused, sanctioned, instigated., condoned,

supported,or participated in by the Union or any employe during .the term of this

Agreement. Any or all employees .who. violate this clause shall be subject to

immediate :disoharge.. _ _



ARTICLE XII. SAFETY, HEALTH &WELFARE

Section 12.1 - Hospitalization and Medical Coverage, Dental, Optical, Life

Insurance Programs

A. The Employer's medical, dental, prescription drug, life insurance 
and

vision plans for eligible employees and eligible dependents are incorpor
ated

by reference into this Agreement. The definition of eligible employe
es and

eligible dependents is set forth in each respective program or pla
n. Eligible

dependents under these plans are the employee's spouse and those

dependents who are unmarried and less than twenty-five (25) (effe
ctive

10/1/2010, twenty=six (26)) years of age regardless of an employee'
s date

of hire. Effective 1/1/2011, children until age 26 are covered, married- or

unmarried, and even if not a dependent. Contributions for coverage 
are set

forth in Section 12.1G.

B. The Employer also agrees to make available fo the following othe
r

persons the above described hospitalization and medical program, the 
dental

plan, and the optical plan: employees who retire on or after age sixty 
(60)

and their eligible dependents; widows and children of employees kil
led in the

line of duty; former employees. on pension disability (both duty and

accupationalj and their eligible dependents; widows and children of

deceased employees who were formerly on pension disability. The E
mployer

will contribute the full cost of coverage for any of the above enumerate
d

persons who elect coverage under any plan or plans. However, covera
ge

under a plan for such persons shall terminate when a person either
 reaches

the age for full Medicare eligibility under federal law or ceases to be a
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dependent as defined in a plan, whichever occurs first. After a person

reaches the age Tor fiull Medicare eligibility, the person ,shall be covered

under the medical program for annuitants provided the person pays the

applicable... contributions.

C. Emplayee~ who retire on or after ratification of this Agreement, p!~rsuant

to the :pension statute, but before attainment of age sixt}~ (60~, and their

eligible dependents, shall be covered under the RR.O hospitalization and

medical program in. effect for annuitants until they reach the age of,fuN

Medicare eligibility.. and become eligible for Medicare under federal law,

provided they pay ;the contributions otherwise applicable to annuitants.. After

reaching the _age of full Medicare eligibility, and becoming, Medicare eligible,

they,, shall be covered under the medical ,program for annuitants eligible for

,..Medicare provided they. pay the: applicable' contributions.

i7. i~erGii ~~j the iinaf aeterrninaiiori o~ r~ene~its ~y the ~~~rci or ~'ru~tees of

the Firemen's Annuity and Benefit Fund, employees who apply for duty,

ordinary, or occupational disability benefits will be required:to contribute the

same amount as active employees for, health, care.,benefits; and the

employer,will continue toprovide the same health care b,enefiits as for active

employees. ,

Employees who receive duty or occupational disability benefits will continue

to receive those benefits at no cost, pursuant to .paragraph .(8) above,

without. any refund of their. previous contributions. Employees who are

awarded ordinary disability benefits will be required to contribute at the

Fubiic Heaith Services Act (PHSAj rate reduced by the administrative fee of
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two percent (2 %) as of the first day of the month following the Fund's final

deierminaiion o. the employee's claim.

The Employer agrees to pay all hospital, medical and prescription costs of

an employee who is on a leave of absence for duty or occupational disability

purposes, all at no cost to the employee. The Employer shall make pension

contributions on behalf of the employees as if the employee had remained in

active service.

E. The City will amend its Section 125 plan to implement a Flexible

Spending Account (FSA), which. will permit employees to fund, on a pre-tax

basis, an individual account that the employee may use to pay for qualified

unreimbursed medical expenses, as provided under Section 213 of the

Internal Revenue Code.

• Subject to IRS regulations, the FSA will allow participants to pay the

following qualified expenses on a pre-tax basis: dental expenses;

vision expenses; health plan contributions, deductibles, and co-

payments; prescription drug co=payments, over-the-counter drugs and

other unreimbursed medical expenses.

• Participation is voluntary and participants may contribute up to

$5,000 annually on a pre-tax, basis, which will be deducted pro-rata

each payroll period.

• Employees may enroll in the FSA or change the amount of their

election once per year- during open enrollment or when they have a

change in family status.

• As mandated by the Internal Revenue Code, a "use it or lose iY' rule

applies to Section 125 plans.



• Any amount that remains in the participant's account at the end of

the year will be forfeited.

.The City agrees to make available to employees covered under. this

Agreement, pursuant to an FSA, 'the same Dependent Care Benefit as

provided to other City employees who participate in the LMGC, under the

same terms and conditions.

F. The City-paid life insurance- for all employees covered by this Agreement

shall be_$75,QQO, and the City-paid A.D. & D. insurance shall be $5,000.

In all other respects, the life insurance program will conform to the

...provisions and._ costs of the life.: insurance. coverage accorded to other .,sworn

City employees. Asummary of the City Life Insurance Program will be

placed in the Agreement as Appendix E.

;G. P.e-Tax Contrinutio~;

Employees shall contribute the following pre-tax amounts .per pay

period, in accordance. with their .selected .level of coverage:

Level of Coverage Percentage. of Salary

Single 1.2921,% of .payroll per pay period

Single + 1 1.9854% of payroll per pay period

Family 2.4765 % of payroll per pay period

Contributions. at selected salary levels per pay period will be as follows:

ANNUAL SALARY SINGLE SINGLE +1 FAMILY

(1.2921 %) (1.9854%) (2.4765 °o )
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$15,000 $8.08 $12.41 $15.48

$20,000 $10.77 $16.55 $20.64

$30,000 $16.15 $24.82 $30.96

$40,000 $21.54 $33.09 $41.28

$50,000 $26.92 $41.36 $51.59

$60,000 $32.30 $49.64 $61.91

$70,000 $37.69 $57.91 $72.23

$80,000 $43.07 $66.18 $82.55

$90,000 and

Over

$48.45 $74.45 $92,87

H. Benefits under the City of Chicago Health and Dental Plans

The Trustees_ of the Labor-Management Cooperation Committee (LMCC),

which include two Trustees .from Local 2, have the authority, consistent with the

LMGC's Declaration of .Trust, and Section_ 12.1..1 of the Collective Bargaining

Agreement, to make changes with respect to covered procedures, deductibles, and

co-pays of the. City of Chicago Health Care Plan (including prescription drugs) and

City of Chicago Dental.Plan. Those changes occurred from time-to-time during the

term of Local 2's Agreement with the City, and, are likely to happen during

subsequent Collective Bargaining Agreements with the City.
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For 2014 those benefits, including deductibles and co-pays, will follow the 2014

open enrollment materials which can be found online 24 hours/7 days a week, at:

www:cityofch ica~obenefits.orq

or

http://www.cityofchicago/city/en/depts/fin/supp info/open enrollment2013.html

or

Toll -Free / 8am — 5pm / (VI-F 1-877-299-5111

Any changes to these plans_ may be accessed from this website and toll free

number.

I. LMCC

(1) Local 2 commits to becoming a signatory labor organization of

t~l~ I~~?4t'-►7]2n8~~fri~Clt C~~J~~!"atir~n committee kno~~r~ es the Chi~a~~ L~b~r-

Management Trust (`Trust"). Upon'the ratification of this Agreement; Local

2 agrees to meet with the Employer and representatives from the signatory

labor organizations to-the Agreement- and Declaration of Trusfi establishing

'the Trust (uTrust Agr`eemenY') for the purpose of determining Local. 2's

representation within - the Trust and the guideline's and procedures to be used

in expanding the Trust to include the members of tfie bargaining unit. The

parties contemplate that Local 2 shall have at leasf two (2) Trustees'

appointed to the Trust. After Local 2 becomes a signatory labor

organization to the Trust, Local 2 shall' be afforded the same right to

withdraw from the Trust as is granted to any other signatory labor

organization pursuant to the Trust Agreement. Notwithstanding Local 2's

participation in the LMCC created by fihe Trust, the City and the Union agree
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to negotiate with respect to health care issues that particularly affect

firefighters and/or paramedics and present recommendations to the LMCC

regarding such issues.

(2) Each party reserves the right to reopen this Agreement to negotiate the

health care plan set forth in this Agreement for the following reasons:

(a) Any changes in the applicable laws, including a universal,

national or state health care program, mandating significant

changes in health insurance benefits that becomes law' and is

effective during the term of this Agreement and that

affects the health care benefits or coverage offered to bargaining

unit members or dependents; or

(b) The lack of achievement of health care cost containment as

anticipated by the parties pursuant to the formation and

administration of the Chicago Labor Management Cooperation

Committee on Health Care pursuant to the Chicago Labor

Management Trust ("Trust") on health care, as defined below:

(i) The parties charge the Trust with the responsibility of

approving Plan changes that will result in significant

cost containment or savings, as measured by a

projected increase of costs for any individual plan of no

more than 8% in Fiscal Year 2011 and each fiscal year

thereafter when compared to health care costs in Fiscal
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Year 2010 and in each previous fiscal year thereafter,

respectively.

(ii) Should any Plan changes approved by the Trust fail to

result in such cost containment or savings as stated in

subsection (i) above, the Trust shall make such

adjustments in deductibles, co-pays and co-insurance

to .prevent the cost increase from exceeding 8% as

measured in subsection (i) above.

(iii) Should the Plan changes approved by the Trust fail to

achieve cost containment or savings as stated in

subsections (i) ~n~ (ii) above by the end of the

following fiscal year, either party may elect to reopen

negotiations as set forth on the following specific topics:

• Health ~la~ set forth in this Age eeme~t

• Structure of the Trust

Cor~posi#ion, of the Trust

• Funding of the Trust

(3) If any one of the foregoing events or conditions occurs, either

party has thirty (30) days to notify the other party in writing of its

intent to reopen this Agreement to negotiate the health care plan set

forth in this Agreement. Thereafter, the parties have ninety (90)

days within which to reach an agreement.
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(4) Notwithstanding the foregoing, each party reserves the right to

reopen this Agreement to negotiate the health care plan set forth in

this Agreement no later than June 30, 2011.

(5) In the event that this Agreement is reopened to negotiate the

health care plan, the health care plan in effect at the time the

Agreement is reopened shall not be changed by the Employer without

the written consent of Local 2. If the parties. are unable to agree on

modifications to the health care .plan, the dispute shall be submitted

to interest arbitration in accordance .with Section 20.2.

Section 12.2 - Safety and Health

A. Applicable Laws and Regulations

It is agreed that the Employer and all employees will comply with all

applicable laws and regulations. governing safety and health matters. The

Employer will continue to make reasonable provisions, in compliance with

such laws and regulations, for the safety and health of its employees. The

Employer shall post all safety and health notices required by law in

conspicuous places where notices to employees are customarily posted.

B. Joint Committee

The Joint Occupational Safety and Health Committee shall continue for the

term of this Agreement. The Fire Commissioner and the Union shall each

appoint three members. The Joint Committee shall meet monthly to discuss

safety and health matters. The Joint Committee shall make
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recommendations to the Fire Commissioner as to any safety conditions, rules

and equipment which it may deem in need of change and improvement in

order to achieve proper standards of safety and health and to minimize

accidents,. injuries and illness in the Fire Department. The Department shall

provide notice to the Joint Committee of contemplated changes in work

clothes, protective clothing or turn out gear at least sixty (60) days prior to

.the implementation of such change. The. Fire Commissioner shat! promptly

issue a report to the Joint Committee as to his views regarding .the Joint

Committee's .recommendations.

All phases of field tests of personal protective equipment will be subject to

involvement by the Joint Committee before any resolution ,relative to

acquiring such equipment, provided that such involvement is legal and in

compliance with the applicable written .ethical rules and regulafiions of the

City of Chicago. Results of such test shall be provided to the Union 30

~aays prior to acquiring such equipment.

C. Inoculations, Tests, Screening

1. Upon .notification. to the Employer by.the employee, all employees

on: a voluntary basis shall be granted, at Employer expense,

prophylactic inQculatians for:

a. Hepatitis B Virus (HBV), and

b. As prophylactic inoculations become available, for;

(i) Additional strains of Hepatitis;
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(ii) Human Immunodeficiency Virus (HIV) related

conditions;

(iii) Acquired Immune Deficiency Syndrome (HIV)

antibody positive conditions.

2. Upon notification to the Employer by the employee that a

bargaining unit employee is significantly exposed in the course of duty

to the risk of transmission of disease, as defined by the U.S. Center

for Disease Control, 'from a person determined to have a disease

process of a contagious or infectious nature, the employee on a

voluntary basis, shall be granted, at Employer expense, medically

necessary tests and/or screening, and prophylactic treatment.

Section 12.3 - Pensions

A. For the term of this Agreement, the Employer agrees not to exercise its

Home Rule power to reduce the benefit provisions of the Illinois Revised

Statutes, Chapter 108. 1/2, Article VI, "The Firemen's Annuity and Benefit

Fund -Cities Over 500;000." .

B. Deferred Compensation

The Employer shall continue to make available to bargaining unit members

an I.R.S. qualified deferred compensation program.

ARTICLE XI1l. NO DISCRIMINATION
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Section 13.1 - No Discrimination

Neither the Employer nor the Union shall interfere with the right of employees

covered by this Agreement to become or not become members of the Union, and

there shall be no discrimination against any such employees because of Union

membership or non-membership, but this Section is not int2nd2d to intzrfere ~vit

the operation of Section 1 of Article III of this Agreement. In accordance with

applicable law, neither the Employer nor the Union shall discriminate against any

employee covered by this Agreement because of race, creed, color, national origin,

sex, age, religion or political affiliation.

Section 13.2 - Gender

Whenever a male gender is used in this Agreement it shall be construed to include

male and female employees.

Section` 13.3 - Union's Duty of Fair Representation

The Union' recognizes its responsibility as bargaining agenf and- agrees fo fairly

represent all employees in the bargaining unit without discrimination; interference,

restraint or coercion. The Union's duty of fair representation shall be carried out in

conformity with the standard enunciated by the United States Supreme Court in

Vaca v. Sipes, 386 U.S. 171 (1967).

Section 13.4 - Affirmative Action

A. The Parties agree to establish and implement an affirmative action

program in accordance with the terms and conditions of the IAFF recruitment
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and equal opportunity programs as further described in Appendix G of this

Agreement.

B. Polygraphs

The Employer agrees that no prospective employee shall be required to take

a polygraph examination as a condition of employment with the Employer,

and a prospective employee's refusal to submit to a polygraph examination

shall not be cause for rejection for employment.

Section 13.5 - Americans -With Disabilities Act

Should the Employer be required under the Americans With Disabilities Act to make

a reasonable accommodation to the disability of an applicant or incumbent

employee that may be in conflict with the right of any employee under this

Agreement, the Employer shall bring this matter to the attention of the Union in

writing. If the parties cannot reach an agreement on such accommodation, the

provisions of Article X shall be available, and the Arbitrator shalt consider the

Employees obligation and the Union's obligation (if any exists) under the Americans

With Disabilities Act and under this Agreement, provided that no employee shall be

displaced by such decision.

ARTICLE XIV. MANAGEMENT FUNCTIONS

It is the right of the Employer to unilaterally determine matters of inherent

managerial policy and to implement decisions with respect thereto, which include,

but are not limited to, the following: the right to determine services to be offered by

its agencies; to establish its overall budget; to direct its employees; to determine
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the content of examinations, the necessary requirements to participate in the

examination process, and the minimum qualifications for all positions; to discipline

or discharge employees for proper cause; to relieve its employees from duty

because of lack of work or for other legitimate reasons; .to maintain and improve

efficiency of governmental operations; to determine the methods, means and

personnel by which government operations or a unit thereof are to be conducted; to

determine the content of job classifications; to take al! necessary actions to carry

out its mission in emergencies; and to exercise cantrol and discretion over its

organization and the technology of performing its work.

This Agreement shall be construed however as requiring the Employer to follow the

provisions of this Agreement in the exercise of the foregoing rights.

ARTICLE XV. DUTIES

All employees shall be prompt in reporting tc~ their assigned duties, and shall

faithfully perform their duties. The assignment of duties not related to fire

suppression, prevention, extinguishment and delivery of emergency medical

services, including the maintenance of equipment and the customary house duties,

shall be grounds for a grievance under Article X. Nothing in the above duties

description shall limit assignments during emergency conditions ,and/or

circumstances which threaten citizens' lives and/ar property.

ARTICLE XVI. GENERAL PROVISIONS

Section 16.1 - Union Bulletin Boards



The Employer agrees to furnish suitable space for bulletin boards in convenient

places in each work area to be used only by the Union. The Union shall limit its

posting of notices and bulletins to such bulletin boards. The Union shall not use

such boards for posting abusive or inflammatory or partisan political material.

All material shall be signed and approved by the authorized representative of the

Union prior to posting.

Section 16.2 - Discipline and Discharge

A. Disciplinary actions instituted by the Employer shall be for reasons based

upon the employee's failure to fulfill his/her responsibilities as an employee.

Where the Employer believes just cause exists to institute disciplinary action

it shall have the option to .assess the following penalties:

Oral Reprimand

Written Reprimand

Suspension

Discharge.

Any disciplinary action or measure other than an oral reprimand imposed

upon an employee may be appealed through the grievance procedure. The

employee may file a written reply to any oral reprimand. If the Employer has

reason to reprimand an employee, it shall be done in a manner that will not

embarrass the employee before other employees or the public. Any

disciplinary action taken against a probationary employee shall not be

subject to 16.2E below or to the grievance procedure.



B. The Employer agrees that employees shall be disciplined and discharged

only for just cause. A copy of all suspension and discharge notices shall be

provided to the Union. Discharge and disciplinary suspensions shall be

subject to review under the grievance procedure up to and including.

arbitration. Disciplinary actions shall be subject to review under the grievance

procedure only.. Such ,review .procedures are in .lieu ofi .and expressly.

supersede and preempt the employee notification and appeal .procedures

specified in Chapter 25.1 of the Municipal Code and any City of Chicago

Personnel Rules. Such contractual review .procedures shall be the sole and

exclusive method of reviewing all disciplinary action.

C. Any employee. found to be .unjustly suspended or discharged shall be

reinstated with ful( compensation ..for all lost time and with full restoration of

all other rights, benefits and: conditions of employment,, without prejudice,

unless a lesser remedy is agreed-upon as a grievance settlement or deemed

appropriate by an Arbitrator.

D. Disciplinary actions recorded in the employee's personnel files shall not

be used after twelve (12) months to justify subsequent disciplinary action

except for a related offense.

E. The Employer shall. conduct disciplinary .investigations when it receives

complaints or has reason to believe an employee has failed to .fulfill his

responsibilities as an employee and just cause for discipline exists. It is

understood that polygraph examinations will not be used by the Employer in

any phase of disciplinary investigations.
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Prior to taking any final, disciplinary action and concluding its investigation,

the Employer shale notify the employee of the contemplated measure of

discipline to be imposed, and shall meet with the employee involved and

inform him/her of the reasons for such contemplated disciplinary action.

Copies of the following documents shah be given to the employee at this

notification and review meeting:

1. Allegation of violations of Rules &Regulations

2. Statement of charges and specifications

3: Employee's initial statement of facts

4. Acknowledgment of notification and review

5. Disciplinary officer's recommendation

6. Copies of the employee`s pertinent past discipline

The employee shall be entitled to Union representation at such meetings and

shall be given the opportunity to rebut the reasons for such proposed

discipline.

F. The Employer`s personnel files, disciplinary history files, medical files and

completed inactive investigative files, except for information which the

Department deems to be confidential, shall be open and available for

inspection and copying by the affected employee, or his Union representative

with the specific written consent of the employee, during regular business

hours.
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It is agreed that any material and/or matter not available for inspection,

such as provided. above, shall not be used in any manner or forum adverse

to the employee's interest.

Section- 16.3 - No Acting Out of Classification and Emergency Manpower

Shortages

A. No Acting Out of Classification

No employee shall be required or volunteer to perform duties of; any other

rank or classification during the term of this Agreement except as set forth in

Section 16.3B and/or 16.4D of this Agreement:

B. Emergency Manpower Shortages

To avoid the temporary; shutdown of companies ;d~.a? .to unexpectA~+ or

unscheduled absences or incapacity that cannot be immediately covered by

detailing, overtime or holdover pursuant to Articles 9.2 or 5.6 respectively,

members of the bargaining unit may be temporarily assigned_ to act in a

higher or.lower rank. ,subject to the conditions enumerated below:

i. If acting in a higher rank the employee shall be compensated for

the period of acting at the same rate he would earn if promoted to

that higher rink or if acting in a lower rank then at the employee's

regular rate of pay.



ii. The acting employee will perform the duties of the higher or lower

rank or classification for a maximum of four (4) hours except in the

following situations:

a'. The acting employee is relieved by overtime assignment of

an employee of the proper rank pursuant to Article 9.2 within

the four (4) hours; or

b. If the fourth hour of the acting period runs past midnight,

the acting employee shall continue to act for the balance .of

the tour of duty.

For the purposes of Section 16.3B the four (4) hour period

shall begin from the time the shortage occurs if the company

is in quarters, or from the time the company returns to

quarters if the shortage occurs when the company is not in

quarters. The Employer shall diligently attempt to fill the

manpower in accordance with Article 9.2 during the four (4)

hour period.

In the event that no employee is available for overtime recall

pursuant to Article 9.2 the acting employee will continue to act

for the balance of the tour of duty and the company will not be

put out of service.

In the Division of Fire Suppression and Rescue the senior

person on the particular apparatus on the shift shall have
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priority for the acting assignment.. Priority as to an acting

assignment on ALS ambulances shall be to the senior person

in the District on the shift.

iv. The District Chief or his designee immediately shall notify

the Union by phone at its office advising as to the existence of

any manpower shortage, the assignment of ,personnel to act in

a higher or lower rank and/or recall of employees on

overtime. If the event occurs during non-business hours,

however, the District Chief or his/her designee will notify the

Union by phone at the earliest opportunity on the next

business day. In either case, as soon as possible, the District

Chief or his/her designees also will cause to be made a

written incident report covering the circumstances, including the

action taken to comply with the collective bargaining

agt'22fii2fiL, 8fla iOCVJefG ii1Q fBpOi't. SlCiliill8~120U51y ~Gtii to

Department Headquarters and to the Union.

When an employee acts out of classification to fill a shortage

occurring before 8:00 p.m. for a period longer than four (4~

hours the Union and the Employer shall meet on the next

regular business day to negotiate a solution to rectify this

condition. It is agreed that the negotiations of the solution will

proceed from the premise that the minimum manning provision

shall be maintained and the shutdown of emergency apparatus

avoided.



Section 16.4 - Minimum Manning

A. Fire Suppression and Rescue.

1. The vehicle and equipment manning complements which are

currently maintained shall continue to be maintained at those levels

(i.e., five (5) men on all trucks, engines and squad companies and

on two (2) HazMat units [5-1-1 and 5-1-2]), and four (4) men on

three (3) Command Vans, except as set forth in Section 16.4D.

2. At each airport on each shift the City shall maintain one (1) fire

engineer and one (1) firefighter on each crash fire apparatus and also

one (1) company officer per .shift at each airport for all crash fire

apparatus; except no firefighter need be maintained on the crash fire

apparatus to which a company officer is assigned that day. These

minimum manning requirements shall not be waived under the

provisions of Section 16.4D which shall not be applicable to this

Section 16.4A2.

3. The number of fire companies shall be maintained and continue to

be maintained at no less than those,(evels maintained on March 1,

2006 (for example, ninety-six (96) engine companies, sixty-one (61)

truck companies, four (4) squad companies, two (2) HazMat units,

the Fire Boat, and no less than three (3) Command Vans as well as

the number of battalions on said date).
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4. The daily on duty complement of platoon employees in the Air

Mask Service shall remain no less than those on duty on January 1,

2010.

5. Effective upon contract ratification in 2014, for purposes of

determining causes and origins of fires, no fewer than two (2)

Certified Arson Investigators in the Office of Fire. Investigations

(O.F.I.) shall each be assigned to no less than three (3 J vehicles on

a daily basis in order that the Department may effectively and safely

perform .its responsibilities pursuant to the provisions of 65 ILCS

5/i1-9-1 and 4~5 ILCS 2516.

6. a. Effective upon contract ratification in 2014, for water rescue

and recovery, no fewer than two (2) pilots and two (2) certified

divers shall be assigned to no less than one (1) helicopter on a

daily basis;

b. Effective upon contract ratification in 2014, for water rescue

and recovery, no fewer than four (4) certified divers shall be

assigned to the Dive Truck (687) on a daily basis; and

additionally, for the period April 1 through November of each year

no fewer than four (4) certified divers shall be assigned to the

fast boat (688) on a daily basis.

B. EMS and Ambulance Manning

Emergency Medical Services and ambulances shall be staffed as follows:



1. One (1) EMS Pield Officer per EMS District on a daily basis with a

minimum of eight (8) EMS Field Chiefs on a daily basis.

2. a. One (1) Paramedic and one (1) Paramedic-in-Charge or

one (1) Ambulance Commander in each of sixty (60) or more

ambulances on average on a daily basis over a one week

period (Monday-Sunday), but no less than fifty-seven (57)

ambulances on a daily basis; provided that if due to

exceptional circumstances on a given day fifty-seven (57) or

more ambulances cannot be maintained in service, or if sixty

(60) or more ambulances per day by weekly average cannot

be maintained in service, the Union shall be notified in either

or both instances, and the Union and the Employer shall meet

on the next regular business day to discuss the reason for the

problem and steps to be taken to avoid a repetition; and

b. Two (2) EMT-B employees in each of fifteen (15) or more

additional ambulances on a daily basis.

Effective September 1, 2014, one (1) .Paramedic and one (1)

Paramedic-in-Charge or one (1) Ambulance Commander in

each of seventy-five (75) or more ambulances on a daily

basis over a one (1) week period (Monday-Sunday), but not

less than seventy-two (72) ambulances on a daily basis;

provided' that if due to exceptional circumstances on a given

day seventy-two (72) or more ambulances cannot be

maintained in service, or if seventy-five (75) or more

ambulances per day by weekly average cannot be maintained
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in service, the Union shall be notified in either or both

instances, and the Union and the Employer shall meet on the

next regular business day to discuss the reason for the

problem and steps to be taken to avoid a repetition.

3. The ECVIT-B employees shall be detailed to the ambulances

referenced in 16.4B2b above.. The most senior EMT-B employee on

each of these ambulances for the day shall be, paid at the

employee's next pay step ,and shall be in charge and responsible for

any necessary documentation. Such pay for such emplaye~s at Step

6 and over shall be no less than the monetary equivalent of the

percentage difference between Appendix B, Steps. 5 and 6. It is

provided that no. EMT-B employee shall be detailed to any of these

ambulances more than six (6) .(effective upon contract ratification,

four (4)) of the employee's duty days in a ca►endar quarter

(January-(arch, Aprii-June, .iuiy-September, t~ctober-Decem~er}.

Upon the implementation of new paragraph 16.4.B.2, on September

], 2014, current subparagraphs 16.4.B.2.a, 16.4.B.2.b, and 16,4.B.3

shall be of no further farce. or effect.

4. When required, an EMT-P and./or an EMT-B on an ALS Engine

Company shall assist on an ambulance, in which case the ALS

Engine shall accompany the ambulance to the hospital. ~ffectiue

September 1,.2014, this subparagraph shall be re-designated as

subparagraph 3.
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5. When more than one FF/EMT-B or FF/EMT-P are assigned to

an RLS or BLS fire company on the same duty shift, the Employer

shall have the EMT-P's and EMT-B's rotate within their classifications

as the "designated" EMT-P or "designated" EMT-B. Effective

September 1, 2014, this subparagraph shall be re-designated as

subparagraph 4.

C. Cross-Training Program

Employees who achieve dual certification wil( receive incentive pay as set

forth herein.

1. Recognizing that the Division of Emergency Medical Services

within the Department is .staffed with employees not only

specializing in medical service, but highly trained in the non-

emergency, non-medical operating procedures of the Department,

a 

program will be established to include in each Fire Fighter

Candidate Class, a complement of Certified Chicago Fire

Department Emergency Medical Services uniformed personnel.

Each candidate Fire Fighter Class, certified by the Department of

Personnel from a Fire Fighter entry level eligibility list, shall

include a minimum of 10% (ten percent) of such Emergency

Medical Services Personnel on the Fire Fighters eligibility list.

Those selected in -this manner shall be selected on the basis of

seniority.

2. Emergency Medical Services personnel, irrespective of grade,

who become Fire Fighter candidates and those who become Fire
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Fighters shall get credit for service rendered as EMS personnel in

terms of seniority and step, but shall be paid as cross trained

Firefighter/Paramedics and shall be entitled to their normal step

increases. Promotion to high rank/classification shall be treated

in accord with promotional/pay procedures.

3. EMS personnel who become cross-trained fire suppression

employees shall, ~s a condition of continued employment, maintain

their Paramedic certification for a period of seven. (T) years from the

date of completion of Academy training. Cross-trained EMS personnel

who maintain dual certification snail be paid at no Tess than F2 pay

rate 7.5 %, .effective January 1, 2015 8.5 % aver the pay rate to

which, they are otherwise entitled, whichever is higher.

4. To meet necessary manning requirements and operational needs,

the Employei may aetaii cross-trained dual certified personnel on sire

apparatus or ambulances... Such personnel detailed to an ALS

ambulance shall act as the paramedic/driver and the EMS paramedic

assigned or detailed to that ambulance shall act as the P.I.C.

5.:Under Section. 16.7 cross-trained personnel. who .maintain dual

certification may bid upon and be assigned to any position for which

.they are qualified; except, dual certified personnel in the ranks or

classifications of Fire Engineer, Lieutenant, Captain or Battalion Chief

may not bid to Ambulance Companies.

6. (a) Employees voluntarily participating as cross trained dual status

employees and receiving the salary for the classified/graded
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position may opt out of participation on the July 1S` or February 
15t

closest to their anniversary date on which participation

commenced by notifying the Department in the preceding October

for February withdrawals and in the preceding March for July

withdrawals. Employees must have participated in the program at

least two (2) years from such anniversary date. Effective when

participation ceases they shall forfeit the cross trained

classification/grade for such position and shall 'be paid as

otherwise provided in Appendix B of the current labor agreement

for his/her non cross trained classification/grade.

Employees who choose to voluntarily opt in and participate as

cross trained dual status employees may do so by notifying the

Department of their intent to opt in on February 1St of each year

by notifying the Department the preceding October or by notifying

the Department of their intent to opt in on July 1S` by notifying the

Department during the preceding March of each year. In addition,

effective January 1, 2007, employees who are currently

participating as cross trained dual status employees will have their

anniversary dates adjusted to either February 1St or July 1St of the

year that their current contract expires. Dates will be adjusted in

order to ensure that no employee's contract is extended beyond

the two (2), five (5) or seven (7) year term, or any other

subsequent term, that they initially agreed to. Employees will be

notified by the Department of the expiration date of their contract

no less than sixty days prior to said expiration. Notification will

include information on the required process to renew their

contract. Employees who fail to renew their contract prior to the
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end of their contract term will be dropped from participation and

forfeit the cross trained classification/grade for such position and

shall be paid as otherwise provided in Appendix B of the current

labor agreement for his/her non cross trained classification grade.

(b).:Any cross trained dual status empioy~e who loses his./her

EMT-~B or EMT-P license will at the time of such loss forfeit the

cross-trained classification/grade for such position and shall be

paid, as otherwise provided in Appendix B for his/her non cross-

trained classification/grade.

(c) Emplcye~s parkicipating as cross-trair~d uu~! sfat;~~

employees who opt out of participation (.as provided in (a)

above); ;or who lose their EMT-B or EMT-R` license will be

clpt?~led from -their ALA fire companies on a rotating basis w;th

other non-EMT-B and non EMT-P :employees to another fire'

company on a daily basis if necessary, to maintain-'the minimum

number ;of EMT qualified employees an the ALS fire company.,

(d) The requirement in Contract Section 16.403 that EMS

personnel who become cross-trained fire suppression employees

shall, as a condition of continued erimployment, maintain paramedic

license fog a period of five (5) or seven (7) years shall be

interpreted to mean thafi such employees may not voluntarily

relinquish ±heir paramedic license for the referenced period cif

time. The requirement does nat apply to any such employees who

lose their paramedic license. .Further, upon completion of the five
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(5) or seven (7) year period, these employees may continue

voluntary participation as cross-trained dual status employees, or

opt out as provided in (a) above.

7. Cross-trained dual status employees above the position of

firefighter from time to time may be required to perform EMS duties

as an EMT-B or EMT-P, and such shall not be considered a violation

of Contract Section 16.3A.

D. Variance

a. The minimum manning requirements of Section 16.4A shall be

waived after all detailing has been accomplished (the City may

exercise wide discretion to cover vacancies provided it follows the

information requirements set forth in subparagraph c below) to the

extent of one person per company, to a maximum of fifteen (15 )

positions at any one time.

b. In addition, the restrictions on acting out set forth in Section 16.3,

shall also be waived to a maximum of fifteen (15) at any one time,

(i) within a fire company for the position of Engineer and

above,

(ii) within an ambulance company for the position of

Paramedic-in-Charge and above,

(iii) within the Bureau of Operations for the position of

Battalion Chief and

(iv) within the Bureau of Operations for the position of Field

Chief, and the most senior qualified of the available
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employees within the company, or within the District (in

the case of Battalion Chief or Field Chief) shall act out

and be compensated for the period of acting at the

same rate he would earn if promoted to that higher

rank (or at his/her own regular rate if higher than the

rank of the position in which he/she .is acting).

Whenever feasible, the employee selected „shall be from

the same Company_ or the same District (in the case of

Battalion Chief or Field Chief) where that office or

vacancy exists; however, the ultimate determination and

selection ofi the appropriate employee to fill the acting

out of classification vacancy shall be left to the

discretion of the Department.

c. The ,Company or 'District in which the. absence. occurred, as

specified in .paragraph 16.4D(a), does not have to be Xhe ,Company

or district which operates with minimum manning or an ,acting out of

classification variance (i.e., the City may detail employees from one

company or District to another to cover the _particular vacancy at its

discretion). However, the Union shall be notified on, a daily basis

when the original permitted absence occurred and the reason for the

absence and the Company or District in which such absence

occurred, as well as the Company ar District in which the minimum

manning or acting out of classification variance was exercised.

d.1 (a) Notwithstanding the manning and acting variance maximums of

fifteen (15) each, set forth respectively in subparagraphs a. and b.

above, it is provided that the maximum number of manning

126



variances (as set forth in subparagraph a) may be increased up

to an additional fifteen (15) (to a total of thirty (30)) at any one

time, and the maximum number of acting variances (as set forth

in subparagraph b) may be increased up to an additional

fifteen(15) (to a total of thirty (30)) at any one time. This

exception is expressly conditioned upon the strict requirement that

there shall be no more than thirty (30) variances in the aggregate

(manning and acting) used at any one time, and that for each

manning variance over fifteen (15) used at any one time, the

number of acting variances shall be reduced by one, and for each

acting variance over fifteen (15) used at any one time, the

number of manning variances shall be reduced by one. (For

example, if at any, one time nineteen (19) manning variances are

used, only eleven (11) acting variances may be used; if at any

one time twenty (20) acting variances are used, only ten (10)

manning variances may be used, and vice versa).

(b) Notwithstanding the manning and acting variance maximums

of fifteen (15) each, set forth respectively in subparagraphs a. and

b. above and subparagraph d.1.(a) above, effective August 1,

2011, it is provided. that the maximum number of manning

variances (as set forth in subparagraph a} may be increased up

to an additional twenty (20~ (to a total of thirty-five (35)) at any

one time, and the maximum number of acting variances (as set

forth in subparagraph b) may be increased up to an additional

twenty (20) (to a total of thirty-five (3 5)) at any one time. This

exception is expressly conditioned upon the strict requirement that

there shall be no more than thirty-five (35) variances in the
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aggregate (manning -and acting) used at any one time, and that

for each manning variance over twenty (20) used at ary one

time, the number of acting variances shall be reduced by one,

and for each acting variance over twenty (20) used at any one

time, the number. of manning variances shall be reduced by one.

(For example, if at any one time twenty-two (22) manning

variances are used, only thirteen (13) acting variances may be

used, and if any one time twenty-four (24} ..acting variances are

used; only eleven (11) manning variances may., be used, and vice

versa.

2. It shall not be necessary for the remainder, of an employee's

shift. to rehire for that .employee who, during. the ;employee's shift,

is removed from attending to his. duties. on or after .1:00 p.m to

.seek medical attention because of anon,-duty.-related injury or

illness.

3. Notwithstanding subparagraphs a., b., c., d.1, and d.2 above,

when an emergency exists as determined. by tlie: Fire

Commissioner, and relates to ;possible or actual, steuctural fire

activities each truck, engine .and squad company shall be manned

wifih no less than five (5) personnel and the Section ~ 16.4 D,b

exception to Section 16.3B shall not apply:

4. Under no circumstances shall any engine company, truck

company, squad company or HazMat unit 5-1-1 or HazMat unit 5-

1-2 operate with less than four (4) employees. Further, no

ambulance will operate with less than two (2) employees, and
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three (3) Command Vans shall operate with no less than four (4)

employees.

e. The Union will be notified within 48 hours in writing of the use of

variances to manning and acting, and in the event that a manning or

an acting variance is used by the City in excess of the maximum

number permitted, the employee or employees on the top of their

respective Overtime Distribution Lists shall receive pay for the period

involved (not less than 12 hours) at 2 '/z (two and one-half) times

their hourly rate.

Section 16.5 - Residency

All employees covered by this Agreement shall be actual residents of the City of

Chicago.

In an arbitration, the Union may not challenge the validity of the residency law or

requirement. However, it may assert that an employee discharged for failure to

meet the residency requirement was not discharged for "just cause," if it can be.

shown that other City employees similarly situated who also fail to comply with the

residency requirement were either not discharged or suffered lesser penalties. In

that circumstance, the factual questions together with the question of just cause and

whether the discharge was discriminatorily based are matters for the Arbitrator.

Section 16.6 - Mileage Allowance

Employees in the Fire Prevention Bureau shall be paid the current IRS rate to a

maximum of $350.00 per month. An employee who receives such compensation
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shall provide proof of insurance coverage as specified in the Classification and Pay

Plan (Automobile Allcwance, Provisions "F")

The maximum reimbursement shall be $550.00 per month. Thereafter, the

maximum reimbursement shall increase effective each February 1 by the .percentage

increase in the TransporCation Expenditure Category of the Consumer Price index

for All Urban Consumers (CPI-U): U.S. City, Average. for the previous year, as

rounded to the nearest $.5.00 increment. In addition, should. the. maximum mileage

allowance for any employees represented in other bargaining units recognized by

the City be increased further during the term of this Agreement, Local 2

represented employees shaii also receive the monthly dofiar increase.

Mileage allowance shall normally be received by the employee within thirty (30)

days of the date on which the .employee's mileage claim is submitted..

~~•~'a: ~ v. i i~"6i i i iG~i~iii rS~~i'~J~.'i ii ti~Til:i 2,iu i ~d~i~i~'i ~v ~.... J.~l i

A. The Employer agrees .that permanent job. ,positions, shall be defined. as .all

bargaining unit. job positions which. are covered by this .Agreement.

B. All employees shall be eligible for and maintain a °permanent-job

classification and/ar rank assignment within the respective.-bureaus and

districts of the Fire Department.

C. Permanent Assignments and Transfers

1. Vacancies in a permanent assignment for any reason, including but

not limited to any due to an assigned employee's retirement,
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resignation, promotion, transfer, death, discharge 
for cause,

authorized leave of absence in excess of three (3
} months, and any

due to newly created assignments or positions 
in the Bureau of

Operations, Bureau of Fire Prevention, and Burea
u of Support

Services shall be filled on the basis of seniority. S
uch assignment

vacancies in the classifications and/or ranks of
 Firefighter, Lieutenant,

Captain and Battalion Chief in the Bureau of Fi
re Prevention shall be

filled on the basis of seniority by geographically
 designated offices in

that Bureau, (i.e., South, West, North, Centra
l and North Kedzie). It

is provided, however, that upon the posting of re
asonable job

qualifications, such qualifications to be determine
d by the Employer,

for the positions of Training Instructor, Training
 Officer, Fire

Investigations, Squads, Hazardous Material Unit, 
Air Mask Service,

Equipment and Supply, Communications Van
 and Air Sea Rescue,

such jobs shalt be filled on the basis of seniority 
by employees who

have such qualifications. It is also provided that
 vacancies in

permanent assignments on ALS Fire Companie
s shall be referenced

separately as ALS Fire Companies on the .post
ed lists of vacancy

assignments: however, when an ALS Fire Comp
any has a sufficient

number of EMT qualified employees (which shall 
be fifteen (15)

qualified employees ), then the senior bidder, wh
ether or not EMT

qualified, shall be assigned to the ALS Fire Co
mpany.

2. Notwithstanding the aforesaid, the following as
signments or

positions all of which require the use of speci
alized training or skills

based upon reasonable minimum job qualificati
ons, the content of

which is to be determined by the Employer, need
 not be filled by the
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Employer based on seniority, though the Employer shall take seniority

into account:

- Research and planning

- District Aide

- Non-Exempt Administrative. Positions

- Personnel

- E.P:D,S.

- inspection &Audits

- Helicopter Pilots

Finance & Fiscal Management _

- Records-

Property Management '

- Building Maintenance.

- Fire Communications

Photo/Media Unit

3, ~11/~tfiin the first trnro (2) weeks of the rrionths of January, April, July

'and October, the El~nployer shall post a list of any -and all assignment

vacancies in al! departmental work areas with ~a-copy delivered to the

Union: Effective upon the date of contract-ratification; within the first

two (2) weeks of each of the months of January, May and

September, the Employer shall post a list of any and all assignment

vacancies in all departmental work areas with a copy delivered to the

Union. Employees within the same job classification and/or rank

desiring a transfer or permanent assignment shall make a transfer

application for the vacancy or vacancies of their choice, a copy of

which shall be delivered to the Union and the applicant. The
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Employer shall grant the transfer or permanent assignment to the

successful applicant having made application within fifteen (i 5) days

of the vacancy list being posted except where a different assignment

is dictated by bona fide operational needs of the Department. Such

exception shall not exceed seven percent (7 %) of the number of

permanent assignments made in each transfer order. Effective upon

.the date of contract ratification, transfer orders shall- be posted within

fifty-five (55) days from the date the vacancy list is closed.

Concurrent with the posting of the transfer order the Employer will

identify on the order the number and rank of - the employees

transferred to a permanent assignment which are to be charged

against the exception. For the term of this Agreement the original

assignment of candidates to active companies shall not be charged

against the exception. The original assignments of candidates shall

take place after the posting of the transfer order (i.e:, not more than

thirty (30) days thereafter) and before the posting of the next

vacancy order. Any vacancy not bid upon shall be assigned to

employees in relief positions, in accordance with Section 16.7D of this

Agreement. The City shall post a list of non-ALS fire companies that

are scheduled to become ALS fire companies and the dates they are

scheduled to become ALS fire companies well in advance (at least

ninety (90) days) of the dates, so that employees can have sufficient

time to decide whether and when to obtain EMT-B and/or EMT-P

license, and/or to transfer.

4. The duties of Battalion Aide and the Deputy District Aide shall be

performed by an employee permanently assigned to a designated

company housed with the Battalion Chief or Deputy District Chief.
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When vacancies exist in the designated company housed with the

Battalion, the Battalion Chief or Deputy District Chief may request a

single employee to be permanently assigned to the company for the

purpose of assuming the duties of Battalion- Aide . or Deputy District

Aide and said selection shall be without regard to seniority. The

Rattaiion Aide or .Deputy District- Aide sha[I be detailed from such

permanent assignment to perform the duties of Battalion Aide or

Deputy District Aide at the option of, the employee and with the

approval of the. Battalion Chief or the Deputy District Chief. Such

detail shall last for thirty (30) .day periods which.. may_ be extended by

mutual agreement of the aide .and .the Battalion -Chief or. Deputy

District Chief.. It is specifically provided, however, that such detailing

shall not be an exception to the; minimum manning .requirements.

5. Both probationary employes assigned and: ernplayees;~transferring

into Airport operations must be Fairport Rescue Firefighter certified

within fifteen (15) months from such assignment. Failure to obtain

certification within fifteen (15) months shall require a firefighter to

request a transfer,

D. Relief Positions

1. Relief Positions shall not be considered permanent assignments.

An employee who does not receive a permanenfi assignmenfi after

three (3) successive transfer orders may be assigned to any

permanent vacant position remaining on the third transfer order after

all other requests have been granted; provided, however, that the

Employer shall assign the employee to any permanent vacant position
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remaining on the third transfer order that is closest to the employee`s

residence, and provided further that the employee may bid. for a

permanent assignment on the next transfer order without regard to

the one (1) year limitation. If more than one employee is subject to

this assignment, the employees) on relief the longest will be the first

assigned.

2. Subject to the foregoing, relief positions shall operate out of the

districts rather than headquarters, except in the rank of Battalion

Chief and EMS Field Officer which shalt operate out, of

bureau/headquarters. Effective upon contract ratification and upon

promotion to the ranks of Paramedic-in-Charge and Ambulance

Commander, employees shall be assigned to relief positions. E.M.S.

relief positions shall operate out of E.M.S Field Divisions. Initial

promotional assignments to relief positions shall be made by the

employer; except that before promotional assignments to relief

positions are made, employees then in relief positions and employees

in forty (40) hour permanent positions may bid for two (2') and on

the basis of seniority receive a minimum of 60% of the relief

positions to be filled. Bids shall be closed fifteen (15) days after

posting.

3. It is further provided, that any increase or decrease in the number

of Bureaus or Districts or the restructure of any Bureaus or Districts

deemed necessary by the Employer which would necessitate a

decrease, expansion or rotation of relief positions shall without

limitation entitle the senior relief employees) to opt for a change to

any involved positions of his/her choice.
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4. The Department will administer the following policy: When the

Employer determines that there is an excess on a shift by Daley Day

within a District, the.-least senior relief employee shall be moved

unless a more senior relief employee assigned to ,the shift and Daley

Day where such excess exists opts for the change., in :which case the

senior employee shall be moved. Any dispute in administering this

policy shall only be resolved pursuant. to; discussions between the

Business Agent and the District :Chief or his designee.

S. When..the- Employer determines that .there is an excess in a rank

of E.M.S employees on a shift within a Field Division, the. least senior

relief employee, sha(I be moved unless a more ;senior relief employee

assigned to the .shift, where such excess exists opts for;the change, in

.which case the senior employee shall be moved; .Any dispute in

administraiin~ this policy ,shall only be resoiued pursuant to

discussions between the Union Business Agent ors Director of EMS

and the Deputy Chief Paramedic or his/her.designee.

E. The transfer of an employee to a vacancy or assignment of his choice,

either pursuant to Section 16.7C or the second and third paragraph of

Section 16.7D, that results in the working of successive shifts or a Daley

Day change, shall constitute an exception to .Section 4.1 of .this Agreement.

F. No employee shall be transferred or detailed for punitive reasons.

Section 16.8 - Contracting and Subcontracting of Work
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The Employer recognizes the integrity of the bargaining unit. It is intended and

understood that the work described herein, which encompasses all the work of the

Fire Department in all of its Bureaus and facets is exclusively the work of

bargaining unit employees and, except as otherwise provided, shall be performed by

bargaining unit employees.

During the term of this Agreement the Employer shall not contract out, subcontract,

or in any manner transfer out or assign to others any work performed by employees

covered in this Agreement, except in the case of an emergency involving a natural

or human disaster, or where non-bargaining unit personnel or persons have

performed such work since January 1, 1984. Further non-bargaining unit personnel

or persons may only perform such work or work similar and related to that which

they performed since January 1, 1984, strictly provided thafi any work performed by

non-bargaining unit personnel or persons shall not limit any bargaining unit

employee's promotional opportunities, cause any bargaining unit employee's

classification to be lowered or eliminated, or cause any bargaining unit employee to

be laid off or displaced:

The terms "contract out" or "subcontract" shall include any agreements requiring

work by employees to be performed outside the corporate limits of the City of

Chicago or the use of other employees of the City or any other City, business, etc.
,

to pertorm the work of the bargaining unit members.

Section 16.9 - Protective Gear and Clothing Allowance

A. The City shall furnish to all uniformed members of the firefighting

services, as prescribed and/or directed by the Fire Commissioner and

consistent with the provisions of Section 12.2, dress uniforms, work clothes,
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and protective clothing and gear, which shall be replaced at the City's

expense when worn out through normal use or destroyed or damaged

beyond repair. Replacement will be accomplished by the Department as

soon- as possible and shall be made on an exchange basis, except for a

new issue for which no exchange will be necessary. The Employer is not

responsible for replacing items lost or stolen. All 'clothing, except bunker

gear, helmets, fire boots and dress uniforms shall be considered used up

after five years.

B All platoon employees will receive the sum of $1,2.50.00 per year,

$62 .00 payable on or before, March 1st, and $625.00 payable on or before

September 1st. After the March 1, 2007 payment, EMS_ platoon employees

shall not be paid a protective gear and clothing allowance for the term.of

this Agreement.

C. AI! fort;:. (40) hour e,~~ploye~s wi{i r~ceiv~,tne sum of 1,500.00 per

year, $750.00 payable on or before March 1st and $750.00 payable on or

before September 1st, for cleaning and maintenance of dress uniforms, work

clothes and protective clothing.

Section 16.10 - Hook and Ladder, Squad Drivers, ALS Ambulance Drivers,.

Tillerman, Shop Apparatus, Ancillary Apparatus

The Employer shall pay the regular Driver and Tillerman of Hook .and Ladder

Companies, Drivers of Squad Companies, Communications Vans, "B" licensed

repair shop drivers (fire fighters permanently. assigned to the repair shop),

Helicopter Filots, ~~S Ampulance Drivers ana Drivers of Ancillary Apparatuses at

the employee's next pay step. It is provided, however, that such drivers' pay for



employees at step 6 and over shall. be no less than the monetary equivalent of the

percentage (%) difference between Appendix B, steps 5 and 6. The regular driver

of the Company shall be the employee selected by the Company Officer and whose

duties normally encompass driving the apparatus or squad.

Section 16.11 - Training

A. The Employer and Union are committed to the principle of training for all

employees in order to improve the efficiency and effectiveness of the Fire

Department. Said training shall be provided insofar as it does not adversely

affect and interfere with the orderly performance and continuity of municipal

services within the Fire Department. Training shall be scheduled by the Fire

Commissioner or his designee. The Employer will furnish training to the

extent it determines necessary and possible in keeping with operational

needs and manpower scheduling, for employees interested in becoming

qualified for positions of Training Instructors, Air -.Mask Service, Air Sea

Rescue and Squads. Employees will attend training sessions during their

normal hours of duty. Training will be scheduled in a manner which does

not undermine or erode the minimum manning standards established in this

Agreement.

For the purpose of training, the Employer may schedule for up to eight (8)

hours (normally to take place between 8:00 a.m. and 4:00 p.m.) on a

platoon shift during normal duty hours, a total of thirty-five (35) firefighters,

engineers and officers, and of this total up to fifteen (15) may be officers.

1. It is provided, however:
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a. Such training shall take place within the County of Cook,

Illinois, or the Great Lakes. Naval Training Center in Lake

County, Illinois.

b. The Employer shall notify employees who are to report for

training at locations other than their normal .company

assignments, no later than their duty day prior to the duty day

when they are to report for such training.

c. At the conciusian of their day's training assignment,

employees shall report back to their normal duty assignment.

d. During the training :.period and until employees report back

to their normal company assignments (but no longer than two

(2) hours after the training),,the truck and engine companies

t~ °,~r~:icr ih~s~ ~~fi~7ICD~12cS ~i"~ ass~~~~d snai~ operate w~z~ no

fewer than ,four (4) employees.

2. It i5 further provided:

a. Employees who act in place of an engineer or officer during

such training, and until the. engineer or officer returns, shall be

cgmpensated for that period of acting.at the same rate the

employee would have earned if promoted to the higher rank.

Whenever feasible the employee selected. shall be from the

same Company or same District (in the case of Battalion Chief

or Field Chief j where that office or vacancy exists; however,

the ultimate determination and selection of the appropriate



employee to fill the acting out of classification vacancy shall be

left to the discretion of the Department.

b. Any such training on a Saturday shall be up to four (4)

hours and no such training shall take place on Sundays and

holidays.

c. No such training shall be scheduled or take. place, and if

cancelled employees shall be directed to report back to their

normal company assignments, when:

i. the temperature is projected to reach or reaches 20°

Fahrenheit or below for Chicago as determined by the

National Weather Service; effective July 1, 2014, unless

the training is held indoors in a climate controlled

facility;

ii. the temperature is projected to reach or reaches 90°

Fahrenheit or greater for Chicago as determined by the

Nafional Weather Service; effective July 1, 2014, unless

the training is conducted indoors in a climate ,controlled

facility;

iii. during inclement weather as determined by a

superior officer;

iv. during Fire Prevention Week; or
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v. ordered by, a superior officer.

3. For any non-compliance by the City with respect to exceeding the number

of employees permitted for training, .the locations, the periods of time or the

dates for training, the. employee or employees on the top of their respective

Overtime Distribution Lists shall receive pay for the period involved (not less

than four (4) ho!~rs) at two and one-half (2 ]/2) times their hourly rate.

A. The -Employer -and Union shall'--each name three (3

representafiives to a -training committee. Suchcommittee shall meet

and discuss ways to improve training and may, by mutual agreement,

make recommendations to the Fire Commissioner. The Commissioner

sh~l1 ~t'~?mrtly :ISSJa ~':t'epol-t. ~S to hiS ;viev~ts ~s t0 the COmm„#~Q'S

recommendation:=Members of: the training committee shall be provided

with: access to training materials and curricalum, and shall be allowed

tc~ monitor tra~nin~ sessions on their of#; days con~~~tpd prior to ~r

concurrent with the training committee's meetings in order to facilitate

thecommittee's work.:

B. Employees upon their voluntary request shall be permitted to

attend non-required and non-mandatory-job=qualification educational

functions or seminars at the Fire Academy during off duty hours and

without additional pay. There shall be at least ten (10) days written

notification fo all work locations prior to such educational functions or

seminars.

C. EMT-B/EMT-P Training
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1. The City shall provide EMT-B training which shall be

mandatory for new hires, wha shall ~e required to be licensed

by the State of Illinois as an EMT-B prior to the end of their

nine (9) months as a probationary employee.

2. For non-probationary employees interested in obtaining an

EMT-B license, off duty EMT-B training will be available

through the Chicago City Colleges, and such employees shall

be given the opportunity to function in the Chicago EMS

System.
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Section 18.12 - Medicai Benefit Letter

Upon written request the Employer sh~fl furnish to ali employees who in the course

of their employment are injured or become ill resulting from the performance of their

duties, a statement showing the period of absence and the amounts received during

the period of absence due to such injury or illness. Upon written request the

Employer shall also provide to each occupational or_duty disability retiree the same

statement as above covering the period of, absence. due to the injury or illness prior

to retirement.

The Employer will continue to furnish these documents upon request of the

employee until the Internal Revenue Service concludes that they are of no value for

tax purposes.

Section i n. i 3 - indemnification oT tmpioyees

A. Employer Responsibility

The Employer shall be responsible for, hold employees harmless from and:

pay for damages or monies which may be adjudged, assessed, or otherwise

levied against an employee covered by this Agreement, subject to the

conditions set forth in Section 16.13D.

B. Legal Representation
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Employees shall have legal representation by the Employer in any civil

cause of action brought against an employee resulting from or arising c~ui of

the performance of duties.

C. Cooperation

Employees shall be required to cooperate with the Employer during the

course of the investigation, administration or litigation of any claim arising

under this Section.

D. Applicability

The Employer will provide the protections set forth in Sections 16.13A and

16.13B above so long as the employee is acting within the scope of his

employment and where the .employee cooperates, as defined in Section

16.13C with the City of Chicago in defense of the action or actions or

claims.

E. Indemnification

Any obligation of the City of Chicago to indemnify employees for punitive

damages assessed, adjudged or otherwise levied shall be based upon City

Ordinances and/or State Statutes providing for such indemnification.

Section 16.14 - Special Compensation Time

If, as a result of a declaration by the Mayor, all employees of the City of Chicago

except for Police and Fire Department employees are given a day off or portion
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thereof with pay, then all employees covered under this Agreement who are

required to work during such excused time shall ~e gives additional pay at the

straight-time hourly rate for all the hours that normally would have been worked by

such other City employees.

Section ~16.~15 - Specialty Pay

The following employees shall receive specialty pay equal to five percent (5 %) of

their annual salaries:

• Hazardous Material Technicians

Certified Divers

Pro-rata payment shall be made .quarterly in January,. April, July and.. October.

Newly hired. employees may not receive Hazardous iviateriai i echnician specialty

pay until commencement of Step 4 in the salary schedule.

The City shall maintain no fewer than 200 Certified Divers at any one time. in .the

event an employee is detailed or assigned to a unit or assignment where the

employee is required to dive, the employee shall receive Diver Specialty Pay upon

becoming a Certified Diver regardless of the number of Certified Divers then

receiving Specialty Pay:. Under no circumstances shall the Department require or

permit an employee to dive who is not a Certified Diver. Provided further, no

employee who is receiving this Specialty Pay as of the date of contract ratification

shall be removed from the roster of employees receiving this Specialty Pay

regardless of whether there is an excess of 200 Certified Divers.
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ARTICLE XVII. .RULES AND REGULATIONS

Section 17.1 -

A. The Union agrees that it and its members shall comply, in full, with all

Fire Department Rules and Regulations and Practices and Procedures that

are not in conflict with the provisions of this Agreement.

B. The Employer- shall name three representatives and the Union shall name

three representatives to sit as a committee to review the existing Fire

Department Rules and Regulations. Such committee shall meet promptly and

may by mutual agreement make recommendafiions to the Fire Commissioner.

The Fire Commissioner shall promptly issue a report as to his views as to

the committee's recommendations.

Section 17.2 -

New or revised rules and general orders having the ..effect of changing a rule or

regulation may be established from time to time by the Employer. Any such new or

revised rules) or general orders) shall be~posted ten (10) days before they

become effective or enforceable. Where possible, the Employer shall endeavor to

discuss proposals for new rules and regulations -and genera( orders with the Rules

and Regulations Committee prior to posting.

Section 17.3 -
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The Employer agrees that the uniform rules and regulations of the Fire Department

are to be fairly and equitably administered and enforced. Any employee shall have

the right to appeal to the grievance procedure for violation of this clause.

Section 17.4 - Career Service Exemption

Chapter 25,1 of the City Code and the rules and regulations promulgated

thereunder by the Department of Personnel shall continue in effect to the extent

that they are not inconsistent with ar in conflict with the provisions of this

Agreement.

ARTICLE XVlII. SAVINGS. CLAUSE

If any provision of this Agreement or.the application. of any such provision. should

be rendered or declared invalid by any court action, or by reason of any existing or

subsequently enacted legislation, ine remaining parts or portions of this ,ygreemenf

shall remain in full force and effect and the subject matter of such invalid provision

shall be open to immediate negotiations;

ARTICLE XIX. GUARRNTEE OF. TERMS

The Employer agrees That this Agreement shat{ be immediately submitted to the

City Council of the City of Chicago for ratification and concurrent adoption in

ordinance form pursuant to the City's Home Rule authority: Such action by the

Council shall commit the City of Chicago to enact no subsequent ordinances, ,

executive orders or rules and regulations having the force and effect of law which

would impair the binding. effect of or make unenforceable the terms of this

Agreement.
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ARTICLE KX. DURATION AND TERMINATION

Section 20.1 - Notice

Notification for a Successor Contract

This Agreement and each of its provisions shall be effective as of July 1,

2012, and shall continue in full force and effect until June 30, 2017, and

thereafter, unless either party notifies the other in writing by February 1,

2017 or ninety (90) days prior to any June 30 h̀ anniversary date thereafter

that it desires to modify or amend this Agreement. Negotiations shall

commence by March 1, 2.017 and shall continue for a period of sixty (60)

days until May 1, 2017. The parties may extend- the negotiation period by

mutual agreement.

Section 20.2 - Impasse Resolution -Binding Arbitration Board

In the event that disputed items cannot be resolved during the negotiation periods

under Section 20.1, all disputed items shall be referred to athree-person (3)

Arbitration Board, one member to be selected by each of the parties and the third

member to be jointly agreed-upon by the parties, using the same procedures

specified in Article X for fihe selection of a neutral Arbitrator who shall be a member

of the National Academy. The terms decided upon by the Arbitration Board shall be

submitted as provided by applicable state law, except:
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(a) regardless of when or if any demand for mediation or interest arbitration

is sewed by one party on the other, or when or if the parties mediate or

when any service of a demand for interest arbitration is made, the Arbitration

Board shall have express authority and jurisdiction to award changes in

wages, benefits and all forms of compensation retroactive to July 1, 2017;

and

(b) that the Arbitration E~oard will have the authority to consider a party's

final offer on one. or more_ issues, economic or non-economic, that is/are

combined as a paeka.ge offer or;a party's alternative offers;- provided that

such offers are.: submitted: prior to the completion of any evidentiary tearing.

The terms :of the; current Agreement shall continue to .bind both parties

hereto ;during all negotiations and impasse resolution procedures; and

(c) neither party may demand or invoke arbitration or serve any demand for

interest arbitration upon the other party before January 1, 2019, except

further, however, as provided in Section 5.1.B.(c) either party may aemand

and invoke interest arbitration at any time following the ninety (90) day

p~rio~ or agreed to extension as set forth in Section ~.1.B.(c).
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Section 20.3 - Ratificaticr anu Enactment by the City Council

If the parties reach a complete agreement as to the items for negotiation at the end

of either negotiation period (Section 20.1.A or 20.1.B),_the following procedure shall

apply:

i. The Agreement will first be presented to the Union membership with Local

No. 2's Executive Board's recommendation for ratification.

ii. Within fifteen (15) days after ratification by the Union membership, the

Agreement will be submitted to the City Council of the City of Chicago, with

the Fire Commissioner's and Mayor's recommendation for ratification and

concurrent adoption in ordinance form pursuant to the City's Home Rule

authority. The Employer and Union shall cooperate to secure this legislative

approval.

iii. In the event the City Council should reject the recommended Agreement,

the parties shall meet again within ten (10) days of the Council's vote to

discuss the reasons for the Council's rejection and determine whether any

modifications can be made to secure the Council's approval: thereafter,

either party may invoke arbitration in accordance with Section 20.2 upon ten

(10) days written notice to the other party.

For purposes of this Section, rejection by the City Council will be in accordance

with applicable state law.
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Section 1.1 
- 

Signature

IN W
I
T
N
E
S
S
 W
H
E
R
E
O
F
,
 the parties hereto h

a
v
e
 affixed their signatures this

For the City:

R
a
h
m
 E
m
a
n
u
e
l
,
 M
a
y
o
r

For the Union:

T
h
o
m
a
s
 E. R

y
a
n
,
 Jr., President

C

Jos 
Santi go, 

Patrick C
.
 Cleary,

ire Commissioner 
Vice President

Stephen R
.
 Patton,

Corporatio 
Counsel

Anthony P. 
asquez,

Fire Commissioner

Ja~rfes C
.
 Franczek, Jr.,

Counsel

Michael E. O'Neill,

Secretary Treasurer

~
.
~
 ~~ ~~

M
a
r
c
 J. McDermott,

Director-Contract Enforcement
~
_
.
.

~
~

Timothy O'Brien,

Director —
Public Relations

U

D
a
n
 

rizio,

Director —
Political Action

Peter J. H
o
 
ihan,

d
a
y
 of 

2
0
_
.

f
 

„
 ~.

9
d
'
 
~
 

~
-
~

Peter R
.
 O'Sullivan, 

Hess Agent

~, .s~-~
~

Paul J. Stamper, Business Agent

R
o
g
e
r
 Perez, Business Agent

~- /
 %
 ~

J
a
m
e
s
 T. Tracy, 111, B

 
~ 

s
s
 Agent

David Quintavalle, Business Agent

T
h
o
m
a
s
 J. C

o
d
y
,
 Business Agent

Robert S
.
 S
u
g
 

an, Attorney

Director —
E
m
e
r
g
e
n
c
y
 Medical Services





Appendix A - Confidential Employees

A maximum number of thirty-five (35) employees may be excluded from the bargaining

unit as confidential employees.
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Appendix B - Salary Schedules

Key for Salary Schedule for Uniformed Fire Department Positions

F1 Firefighters and Paramedic Rate

F1 B Cass-Trained Duai Certified Firefiighter EMT-B Rate

F2 Cross-Trained Certified Firefighter EMT-P Rate

(Old Firefighter/Paramedic Title)

F3 Firefighter Administrative Assistant Rate

F3B Cross-Trained Dual Certified Firefighter

Administrative Assistant ENiT-B Rate

F3P Cross-Trained Dual Certified Firefighter

Administrative Assistant EMT-P Rate

F3A Fire Engineer and Paramedic-in-Charge Rate

F3AB Cross-Trained Engineer EMT-B Rate

~3A~ C;~ss-Trained E~~~i~~e~r EMT-F ~atE

F4 Fine Lieutenant Rate

F4B Cross-Trained Fire Lieutenant EMT-B Rate

F4P Cross-Trained Fire Lieutenant EMT-P Rate

F5 Fire Captain and Paramedic Ambulance Commander Rate

F5B Cross-Trained Fire Captain EMT-B Rate .

F5P Cross-Trained Fire Captain EMT-P Rate

F6 Fire Battalion Chief Rate and Paramedic Field Chief Rate

F6B Cross-Trained Battalion Chief EMT-B Rate

F6P Cross-Trained Battalion Chief EMT-P Rate
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Ap~enc~ix G~- ~c~ua~ Opportunity

Section 1 -Compliance with Court SettIements,a~~td Decrees

The City of Chzcago ~vii1 imrrtedtately take all action necess~ to assure comQ~iarice
with agreements reached and decrees issued in court pioceedings afFe~t~ng hiring,
promo~ioa anti oilier eznployuzent po~ieies of.the Fire De~arEment Tn aclditibn, to the
extent not s~ ecificatly.requue~ ~y, aitd not incottsi$tent vvzth, suet agreements ardecrees,
and to the :fi.~Ilest extenC consistent t~ith applicable Iaw, the pepar[ment will implement
tree pc~ticies and programs set forkt► in the ~ollocving paragraphs.

Section, 2 - H'ising and ~tecruitmenk

A_ Goals

Tha parties agree that hiring and rearuiCi~ent programs of the Fire'Departatentshall haue
as a goat to achieve in :ti~~ shortest poss'ible time a total force zn whic~x approximately
thixty p,.ercent shall be Black and ~f~een p~rc~nt S~ispanic.' To t} is enc~, the:l~iri~g aril
recruitment programs shoaEd airn to assure that at Ieast 45%a of aI recruits added to the
fo~~e hereafter shad! consist of BIac~Cs and Hispanics. Witfiin 90 days of the effective
date o~ dais Agreement the City will ~ ublis3~ the initial steps it plans to take to remove aII
racial ineyuatities in the Chicago Fire Deparkrneztt.

B. Prograrps

Tn addition-to such ether recruiting ~rpcedures and gro~rar~►s as;the bite Depar►z~ent may
use, ftte'De~artrs~e?it v~i1t ̀ ~~!i~el~y aduer?ise'for recruits in cam~z~_ities ~i7~?as'~ly
~ro~pulat~d by $lack and I~.ispanic residents and ~.vi~l seek the aid, of and tivitl cooperate
with church and ctimmunity organizations in sack areas_

Section 3 ~ Transf~zs and Promotions

A. Goal

Thy parties;a~ree;that. khe,transfer and.proznotit~n,policies o~ the Fire I3epartrnent•si~a l
have, as a goat, ~Iie inclusion o~BIacic anc[ I~ispanzc gersoanel in alI categories and all
ranks i[~ order to reach as quickly as is reasonably possible a level as close ko 45% as is
reasonably achievable.

$. Programs

L.'IYaining

AJl ruembers oE' fhe force shall 6a given the training and special educational
opportunity necessary to qualify them for prQ~rta[ion. This shall include in service
#xaining and P~~~caConal ~r~grai~:~ as weI? as~ePPor~arity ~'~; st~enda~~~cC at



educations[ ins6itutions, tvhare necessary with adequate arrangements far paid
time to percz~it the individual to ~arr4~icipate~in such programs.

2. Equatity of Opportunity

Pramatiaaal and txans~er oppoz'tunities shall be made available to aU qualified.
members of khe force. $xaminations, where ased, and any other.standards and
.descniprians of required quaIi~ca~ions, shall be ret!iet~ved avid any.elements ~vhie~
have the effect of diserimivation against Blacks or Hispanics shall be elimiiYated.
T ie Department will take a!I zeasonable steps, by posting and diner mean's, to
encourage Black and Hispanic members of~the force and applicants for
employment to apply far positions for which they shoal pote~fial or desir.~, and
are, or can within a reasonable unne, b~eome qualified.

3. ~emedyir~g Past Disc~.mination

There s6al~ be an immediate ~reviec~r of tote sutras of a]I ~Iack.and His~anxc
fzrefghtez's in ord~ to:deteriniii~e those whose.titne in grade w.ouI~i nixake t'hecii
eligzble for promotion had not discziminatory practices ~xisted:•fn the past: Within
9b days of eaclx atuziversary date of die signing of this contxact, tt~e ~7epartment
shtall review the status of aft BI2~c~C and ~Iisparci~ members of the~'arce and`~regare
a written report stating ~vheti~er there is any reason.other tha;► fast racial
discrimination for the failure of such individual tb achiave gramotion, and, j~f so,
the facks sappQrting the conclusion_ Where it, is found that there is a reason for
.non-pramotitin which can be remed~e~ by:ap~iropr~ate ~-ainz~ng or e~uca~iona~
opportunity, special:an-angerr~ents siaall be aff~z-~ci to enable such inciiv~dual .to .
have the necessary training or e~ucatiortal oppartunzty. 'Wh~r~ na reason other
than past discrimi~atiQn is found for non-promotion of suelc individuals,
preference will be given fpr ttie next promotion ar pral~otions available_ Where
promotions are. made on the basis of examination such past discrimination shaCl
be remedied by giving, xn tha case of thgse who achieve a passing grade an such
examiczations and ~a~~rwise gti~if~ed, preference over ether candidates far
promotion wish equal vz lesser length: of service..

a. Estab~Zstz of ~tespansibi~i[y foz- TiJnplamenration. ̀ ~t~s~Ciry shall assig~t a
special I~~partment Af~trziiat~ve Elctzo~t t~ff'tcer ka.assure iznglementatian
of Elie Chicago Firs Department Affumatiye Action Phan. The Affr m~ttve
Action officer sl ats be of equiVale~it,rank as 2n.P,,ssistaitt ~Q nmissiQiter.
It•is w.zt~un die~Offlcec's scbp~ of dupes to assign respons~biiities far the
implementation a~ the plan an an iuttra departmental bas s.ta assure that, C
is carried out in every phase of Depar#met t operations. The Q~cer ~ViII
report to the Nfayor, iiuCially on a bi-~zxontfaiy basis ~fvr six months,
thereafter znvnth~y. Tt2e Uf~cer is mandated :fxom dine tQ Ume tn. make
"on tt~e spit audits" of khe ~~f~c4veness Qf the ~cmativaA,ctian Flan
sad shall recommend remedial and corrective ac~ian where such is needed.
Ti~is Officer will serve as a Iiaison between the City of Chicago and the



Comnntutity Advisar;~ :R~zr~i c~F tI?e f'l:xc~gc ~sr~ .n~~artmer~i, apprisingthat body o~the.progcess of t6a A~firn3ative Action ~'laft Through periodicreports of axeas which need attention and corrective action.

b. Agreeme~tt~'rohibits Sex Discrimina~on. Opportunities t~rithin.fheDe~~rtrn_enr an~i ~~ all ~;f~:~.:,~.uria~ ~zv~Is suaii o~ available to persons,
regardless :of sex and tfie same provlsiona .hezein recommended shall be
applicable ~"or female caridtda~es wit}un t{~~ Dip ent

Section 4—Cararnnnity Advisory J3oard

A. Composition

'The City of Chicago shall invite each of a reaso~table nwxx~er b~conlmu~%ty ar~dchurch nrganzzations representing a ~"xoad segrnent ofthe $lack, Hi"spanic,~NafiveAmerzca.~ arzd Asian communities to designate a zepresentative to serve on a FireDepartment Community Advisory Board ~vhicb shall have a total,of eleve~tmembers. The hoard shalC.include at'1e~stfour (4-~.~~presenitatives named byQrganizatians identified with t€~e B~ac~ coins~unz~ses o~ Ctucagoand at Ieast two(2) named by.organizat~D~as dentified'~V.tth the ~-Its~iauc c~immunzt~es o~Clucagoand kayo (2) named :by Lacai l o~ the' Trtterriational Asso~iatiora of Fire ~z~f~ters.

;.,,B. Dutzes and Po~~ers
... ,. _The Communzty;AdvisoryBoard shall'have•the duty ca~moriztarcng:kh~,~rob ass ofthe Fire Department ui the imp~ementa~ton'of t`~ts affiizr~,afive action;sectiort 4f.thzs contract, repo~ting,the fiefs-w~th~iespect'to such pFogr'ess to The pub~ic.and to ,~ . .t~'~e ~p~-̀ ~ies t~f inzs ct~~txact, and mak~cig sugges~tons`~'or rnore~.~ff'ec~ve ,implementation_ The De~ar"tment agzees to itCake a ~rogress'Repgrt ta.tt~e,Boa:~~at least once a year, ~ontaiaii~g fuII d~fa ~.s'ko the nature of t ie ieceu tm~nt, hiring,txansfe~.and promotion pxograms ̀yin ~f~'ec'tF ̀ fFie progzess made duriing kfie year ,ta~vard achieve tent of.~hegc,ats de"scrib~d'her~in, ~ttie nurtib~~ and.~erQentage ofBlacks and Hispanics hired .trari~~er~ed'arp omoEe~i dung theye~,,anr~,the,.. .. .number, percentage aid geographical disbribut~oi~'cif Tacks and'I~is~ianic hoItlin~pasi~iuns is each category and rank. Cotes of ~r~tEen. examinatrons ~vil~, be zxtade;,:. ~~,~ .~ , v. ~~.. 1 .~ .. aavaitable to the.Board.for revi~~v aiid far such ~z~ecoinme~c~at~ons as the Board maymake ~'or modificaCiazts ~o eJ~uaate ar preV~~ak discriitunatory impact, 'The.Department will cao~et`ate wifih tfie Board by rnakirig available s~ich otherinfortztation, records and statistics as the Board may treasonably request foz-perFozYr~.ance of its duties. 'I`I~e' Dep2.rtmenC vrxJ.t also zi'~,ake ~vaila6Te such :facilitiesas znay be needed for ~erformartee o~ t ie Board's fun~Eions;~ including meetingroom, secretarial assistance, office supplies a.a~d assistance of res~arch,.techtticdlassistance of research, teehrtical assistance specialists and att~er personnel.
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Exhibit 3

The City of Chicago Medical Care Plan far Employees ("Plan") shall consist of three
f..~,.. ~T ~ nPr~ i„~ i«n~C"~. !~i unn Ut....~ ~1, ~.ti, '[~A' h~~r.-A.,,o„F ~ ,~ r

~QVcC&Kc Ytaiin. ~a J a t v krtail , x ~~ ~ ~ 0.L 1 V A 10.1A ~~flux 8 ~~a ~a i ~Si~,~,u~~..«,~«< .CuO..T:~

("PPO/~IItA"}; and (3) h~o HMO pIaus ("H1V~0>,)

~. lVta~€~catious #o~PPo1~~tA. ~'Zaz~ Alternative

if tLte Pk~O/f~"ItA alternative lacks sufC~cient employee enrolfinent or is cost prohibitive,

the ~mptoyer tray discontinue that alternative, provided that the Employer provides

reasonable prior nokice to the Union and an apportunify Far those enrolled in th
e

PPO/I~TLA to enroll in another p[an. Far this puFpase, "reasonable notice" shall be

defined as notification in writing of the Employer's inkenf fo discontinue the p'tan at least

ninety {90) days prior to the proposed discontinuation wlYere cireun~stanees ara within the

Cif~'s control. Zn ali other .cases, the Cify will provide the maximum -notice: as [s

pract~cab~e under the circurr~stances. In additions in the e~ezit that a newt/ health care plat

becomes available to the City. during a ~'lar~ year, the ~mpiloyer shall have lire right fo

include that new plan ~n the Plan alterr~afives upon xeason:able prior notica to and

discussion ~viE[i tine Union.

x. PIazi Desi~tz .

(a) Network Plans:

(i) TI~e deductibles, ca-uzsararice and out-Qf-pocket maximums for fete PPO

1'~an arxd'PPbI#~ Plan are set forth ~in Exhivit I ktereka

(ii; No ch2rtge in tiie c.ompositior. of ~1~e hospital nehvork in Pf~'ect at ti?e kim~

this Agreem$nt is executed shall ha M ode except ~iri co#npliarice with the

fpllowing:

a. The Union shall be<nbtifze`cl izt «rriting o~.~te intent to change at

least nine[ ' , 90 days ±}r ~ } , pI1U~? t(3. ~l'1C ,pIUFOSC(~ G}13[1gG 1V1'ICLC

circumstances are ~vithzn~thc. City`s cbri.bral; In ail other cases, the

Crty ~v~l[ provide the maximum notice as is practicable under Ehe

circumsta~zces

b. The notice referred to shall, ~t tl~e time the.notice is given, provide

sufficient info~cnation to explain- the contemplated action and afiall

~incIude, at a rriinimttim, but not be limited ta:

. (l.) The affected insfitution~;

{2) The precise reasons) the Bctio.n is being contemplated;

(3} The numbers of couerecl,participancs (employee and/or
dependents) receiving in-pokier t service from such affected

loci![#v at the time the rioEice is given, and



(4) Tha number o~'covered participants (employees and/or

dependents zeceiving in-patient service fzom such affected

facility curing the preceding hnrelve (12) months.

c. The City shalt meet rvithi~z seven (7) oaleadar days o~ a 
request

from the CTnion to discuss the proposed change, shall pro
vide all

.addifionat relevant information~which is xeasonably availa
ble, and

sha~I be responsible fax such notices fo participants as 
may be

zeasonal~ly demanded by the Union. Zn the event t
fte parties are

unable to •resolve a .dispute witl~izi seven (7} calendar days o~ the

~trst meeting or such other time as may be mutually agreed upon,

the dispuf~ shalt be submitted fo arbifratia~l pursuant ~o Section

i0.9, Step ~~tuitiun ten (~LQ) days, and both parties shalt coo
perate

to expedite the proceedings.

N~ change, modi~Zcation or alteration covered by ti~zs

subparagraph Z(a)(ii} shall be mate or permitted for arbitrary or

discriminatory reasons; .nor shall any- change, modification or

alteration result in ttze unavailability of quality health care services

in.a sp~ci~c geQgrapijic area.

.(iii) The PPO/Iit2A Platt shah have anllRt~ account for each employee, to be

administered by a claim admuusExator or other Hurd-party administrator to

be selected b~ tl~e ~tnplayer~with prior notice to the Union. The account

shad be credited with $500.00 per indivi~ual,and $1000.00 per family 
per

PI~n year. Such amounts.must be used for "quali~tecI medical ex
penses,"

as defined by the ~mploycr.

(iv) The I'P.Q and PPO(~~IltA Plans' ~veliness benefit with a rnaa:imum annual

aniaunt .of $606.00 per covered individual shall, not 6e subject fo

deductibles ar eo-insuxanae.

(v) AiI new~.y Fired employees after Contract ~ratifica~ion shall be required to

partioi~ate in -the ~'k'0 plan for the first eig~tte~n (18} months of

cmp~ayment, 'These employees shall be eligible to pazticigate its th
e first

open enraliment peuad follo~~ting the eighteen (I8j month anniversary of

their dates of bite.

(vi} The emergency room co-payment far the ~'PO, PPOIHRA, and ~TMO

Pans stall be tivaived in the event the individual is immediatety admitted

to the hospital.
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MEMORANDUM OF UNDERSTANDING

BETWEEIri THE
CITY f)F LHICAGfi

.AT~D

CHICAGO FXRE FIGHTERS UNIDN, LOCAL NO. 2

R~GATtDINGr

RETI~2EE H~AL'~H CAVE BE~T~FITS

The parties agree that the health care laenefit provided to emp
loyees who retire on or after

age sixty (60l pursuant to Section 12.IB of the parties' coll
ective bargaining agreemex~f

("Agreement") shall be extended to employees who retire on 
or aftez' age fifty-five {55),

subject to the following terms and conditions:

A. A.~rglicability

This memoxanduxn of understanding applies only to ara em
ployee who retires on or

after age fifty-five (55) with a retirement date on ox after Novez~
nber 1, 2011, and who

intends to avail himself/herself of the Health caxe benefit p
rovided to employees who

retire ox~z ox' after age si~cty (60) by Section 12.1B of the Agre
eznex~t.

B. Health Care Ben.e~ts ITpon Retirement

I. Exnulovees Who Retire on or .After Abe Si.7cty (60

Employees who retire on or after age sixty (60} shall continue t
o receive the health

care benefit set forth in Section ~ 2. IB of the Agreement,

2. Employees Who Refire axe ox Aftie~r Age Fi£ti~ (5
5~ and Before Age Sixty

6Q

Employees wkio retire on or a#'ter age fzfry-five (55) axzd before
 age sixty (60j shall

be eligible for the health care benefit set forth in Section 12. J.
B of the Agreement,

subject to strict compliance with fhe following conditions and
 limitations:

a} Employees ~~vho ~vzsh to avail themselves of this benefit must
 submit written

notice of their intent to retire to the official desigrzatecl far this purp
ose by

the Department no later than. October 1 of the calexidar year prec
eding the

effective date of retirerrzent.

b~ Tk~e effective date of retiirement, as referenced above, xnay no
t be any earlier

than Noveznbe~ J. of the calendar year following sub~issiazz of notice of

intent to retire.

c) Effective for retirements occurring in 2015 and thereafter
, no more than

140 employees sha11 be permitted to avail themselves of this benefit 
in any

ane calendar Sear. Of these I4~ employees, up to 126 employee
s may come

from r~on-EMS employees and up to ~4 zna~~ cozx~e from EMS employe
es. In

831414/1



the event fewer than J.26 bargaining unit nan-EMS employees ap~1y for this

benefit, the remaining slots shall be allocated to EMS bargaining unit

emplojrees, up to the number of 126,, in addition to the 14 allotted for EMS

employees. The same reallocation przr~ciple shall apply in the event fewer

than 14 EMS employees apply. Tn bofh cases, na more than 140 employees

in total shall be permitted to avail thezxas'elves of this benefit.

d) In the event the number of employees who apply for the benefit in each

grouping, i.a., (i) non-EMS eznp~oyees, and (ii} EMS employees, exceeds the

annual nuznez~zcal limit for that' grouping, then the successful applicants

will be determined on the baszs of seniority, as defined iri Sectioxi y.lA of

the Agreement.

e) The written notice of intent to retire, as described in paragraph 2(a) abozre,

is irrevocable, except that the notice of intent may be xevol~ed by the

ennployee under the following czrcuznstan.ces: (i) non-selection because of

insufficient sex~iarity as,das.cribed in paxagra~h 2,(e) above; (ii) the ernpl~yeP

is on Medical. Status (as defined,,by tl'ze CFD Medical Order) between. tkie

dates.. the employee subrxuts his~hex notice of intent to retire ancl. the

intended date of retirexrzent; or (iii} death of an..er~p~cryee's spouse qr child

bet~~reen th.e dales the employee submits his/her notice of intent to retire

and the intended elate of retirement.. When. the designated Depaxtznent

official receives an employee's tax~itten r~v'ocatitizi of intent to ; etire, the

benef t shall be awarded to the next: senior, employee or .employees in fhe

grouping, who has (have} applied anct. still desire(sj the benefit.

fl Lach employee who has submitted a written notice. of isztent to z~etire, -under

the terms of paragraph 2(a) above; shah be in.fozzx~.ed in writing l:y the

Department-whcthcr .that cmp~oyce is or ~s note a successful a~~Zical~t to

receive the benefit that is provided for in tl~iis Memorandum of

Understanding. Employees axed ~kze Union shall be so inforzx~.ed in writing

not latie~; khan 30;d,ay~ a.fi~z- ths.cuto~f dates.re~;erenceci in pfzragrapk~ 2(a)

above..

g) An employee who has been informed that he/she is a successful applicant

and who .,has received his/her furlough assignznex~ts, may keep such

Furlough assignments or resczn.d ail assigned furlough periods and receive

furl~u~t~ buyc~u~s a~ retirement.

hj The Department shall time stamp each employee's ~srritten notice of intent

to xetire and provide a copy to the employee upon receipt and. to the Union

c~rithin ten ~1Qj days thereafter.

i) As a further condition of eligibility far this benefit, under no circumstances

may ax-~ ezn~loyee t~rho has been discharged pursuant to the provisions of

2 R31414/1



Section 16.2 of the Agreement be eligible to avail k~imself/herself of this

benef t.

j) effective January 1, 2015, employees refiring on or after age fifty-eve (55)

and before age suety {b0) sha11 contribute for the cost of this benefit 2% of

the annuity received from the Firemen's Annuity and Ben.efzt Ttiind of

Chicago, which contribution shall remain in effect until the employee no

longer avails himself or herself of fhe benefit or reaches the age for full

Medicare eligibility under federal Iaw. Employees who retire on or after age

sixty (60) pursuant to Section 12.B of the. Agreement shall continue to

recezve health care benefits at na cost as provided for therein.

Chicago

ate ~

3

F~obert S. ~ugar~i xa . %~

On Behalf of Chicago Fire

Fighters Union, Loca12

~~ ~ ~

Dat

R31414/1



Impierne~tin~ Agreement re: Health Care
Bersefits for EmploXees who Retire orz or after Age Fifty-dive (55~

Chicago Fire Fighters U~aio~, Local No. 2 ("Urzzon"} and the Chicago Fire
Departrxxeri~ ("Departrnent") have reached the following agreement wzth respect to
implementation of specific provisions o their Memorandum of Understanding Regarding
Retiree Health Caxe Benefits, dated -~~~' ~ ~1-•

ThP parties agree that employees on Occupational Aisab~l~ty' or Duty Disability
T~eave of Absence axe entitled to participate in'the z-etiree health care benefits appizcable
to employees ~vho retire. on or after age fifty-fzve (55)' pr' avided far irk the I1~exn:orandum of
Understanding, provided tl~Py satzsfiy all flt~,er el.igzb~Izty requzreinents, including, but not
lznnited to, timely submission of written notice of intent to retire and seniorify.

Natwifhsfiandingthe izmztations ofthe num ber ofemployees ingroupings (EMS. ar~el
noxz-EMS) who refire in 2Q15 acid thereafter, employees on Occupational Disabiti~ty or
Duty Disability Leave of Absence w1~4 qualzfy ~oz' the be~ae~ti as set forth above shall nni:
reduce the nuna.ber of other et~p~oyees w~Zo ii gay receive the benefit. (Ifr for example, in
2014 a total of 126 rion ELVIS employees ax~e;eligible to receive this benefit, and if, of tie
126 most sez~iar non-FINIS employees wl a submit timely writf.en notices) of intent to
retire, seven (7} employees. are oxa. Occupational Disability or lluLy Disabili~:y Leaves) of ,
Absence, then an additioz~a): seven (7~ nozx-~NtS employees, who previously submitted
timexy natzce{s) ~f intend to retire, shall b,. eligible fo. rec~zve the bex~.~f~t zr~ 2015, ors a
senzorzty Uasis.)

This identical approach shall be applied with respect to EMS employees.

In addztzon, tie paxties agree that ~: eviously e~empf rn~~~bers of the J~paxtment
who return to the bargaining unit in 2014 and thereafter slzall be eligibJ.e ~o z•eceive Ct~~is
benefit in 2015 and thereafter, provided they satisfy tk~e contractual requirements. The
parties further specifically agree that the numbex- of former exempt members receiving
this. i~e~efit shall not reduce the number of non.-exempt ezn~loyces who znay x-eceive this
be~ze~"it.

-~-/
Agreed. to th is.~G° day of . ~ ~ ~ ~~ / 7 .

r. rt
-~ ~ ~~

.' e~ 1

Foz' Chicago Fire Yzters Union., r the ChicAgo Fire Depar zx~ent
Local No. 2 ~ and the City o~ Chicago

R314I4/1



~~..~zvc~~~R~~~r_.E~
a~~~~~~~~ ~ ~~~~s~~~~~~

300 SOUTH WACK~K DRIVE, SUITE 3440- I CHICAGO, [L 60506

T: 3f2.986.0300 1 F: 312.986:9192 I COCO~~IFRANCZ~K.COM,

ApYiI.10, 204

SZ.o~ext S. Suga;etnan, Bsq.
Sugaxman & Horcviez, LLP
221 Noah LaSalle Street — Su[te 626
Chicago, Tr. 606011241

R.e: T~terest o~n Retroactivity

~eax Mr: Sugarman:

JAMES C. ~~tA~ICZEK, 7R.
312.766.61 I O

jcf@&auczek.cam

This letter sets fo:ef:h the parties' agxeemexit with zespect to intexest on letYpactivlt~
papznents.

Wi~lxin.. seventy-£tve (75) days of ratification o£ Elie Agteexnent by tlxe City CouFicil, the City
shalt make ze~oactive payx~ents, Tn the event Letzbactive payments are not made ~vitl~in se<<enty-five
(75) days, all persons on Elie payioll ae any time on or a~te~ ~uly 1, 2012 shall ~e entitled to interest at
the rate of foul-and-one-ual£ percent (4.5°fo) peg a~riu.m un#il full~T paid ~~xovided ~IZat the failuee to
z~iake titxiely re~oactive payments is tie zesult o£ ritcumstances fh.at axe tvithisi t~~e control of klze
Cii~= o:e the Departtxzent. Any disputes shall be ~~solved thxougl~ the pasties' gxzevance procedure.

if the ahoue comports with your understandings, pease so indicate in the space pzovided
below.

~TeLy t~ulq ~'a~s, -

xes C. F:tarzczek, J~:
abo:r Counsel

City o£ Chicago
Acknowledged and Agreed to thzs

Chicago Fixe Fzghtexs

JCF:zx,.p

~ ~ ~asbo, i



sv~-A~r~ & xo~wrT~, ~,L~

221 N. LaSalle Street, Suite 626
C[~icago, T[, 60601-1241

Tel: 312.629.2920
Fax: 312.629.2930

1ZQBERT S. SUGARAlAN

SFEPHFJ~t I3. HORlVtTZ

April I0, 2014

James C. Franczek, Jr., Esq.

Franczek Radelet P.C.

300 South Wackex Drive, Suite 3400

Chicago, Illinois 60606-.6785

Dear Mz~. Franczek:

This will recox~frm the understaxzding of the City and I,oca12 that all suppleme
ntal

Iet~ez agreements ~,vhich are in writing, and have been szgned or initialed thro
ugki the

course of negotiations, are considered in~orparated in and ,part of the Agreem
ent.

Ve Iy yours, _

J ~~~

f '~V

Robert S. Sugarna~,..•.::
'Attorney
Chicago Fire, ~igl tern Uriion, ̀Z,ocal No. 2

Ackr~~wledged and Agree to this

~r~ ~ day of U~' ~•'~~-~ , 2014. .

! ~, ~:/
~ r t ~~c

~~ mes' C. Fran.czek, Jr.

abor Counsel
City off' Chicago

RSSJ~~n

1222114/1



SUGARl~IA.I~T ~z 19EORWITZ, LLP

221 N. LaSalle Street, Suite 626
Chicago, XI, 60601-1241

TeI: 312:629.2920
Fax: 312.629.2930

IZOIIER7' S. $UGARhiAN

STEPHEN B. HORIVITL
April 10, 2014

Jarrzes C. Franczek, Jr., Esq.

Franczek Radelet P.C.

300 South Wacker Drive, Suite 34 0

Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This ~~vi11 reconfirm the agreement of the City and Loca12 that
 un.i.formed employees

of the Chicago Fire D epartment, their eligible dependents and zxze
mb'ers of their iznmediafe

family (as defined in contract Secfion 7.5), az~d retired fire pers
onnel and the retiree's

spouse will be exempt froYn fees for emergency medical servi
ces pexforzned by the Chicago

Fire Departrxzen~; acid that the provisions of General Order
 93-OQ5 (June 2, 1993) shall

remain in. effect, except as modi#`ied herein.

The City sha11 not bill, attenn~pt to collect or place with a col
lection agency any bi11

fox fees far such sez-vices to those persons referenced above.

Your confirming this agreement in the space provided b
elow will be a~preczated.

Acl~~owledged and Agr ed to this

~ b ~ 4 day of ~"~-~f~`~~ , 2014.

`~,J~ es C. Franczek, Jr.

~`~ ~~ bor Counsel
City of Chicago

Ve~ul~~yours, ~

~,i

R • bezt S. Sugax an.

Attorney
Chicago Fire Fighters Unzoxa., Local No. 2

R22114/I



SUCARN[.A,N & HOI~.WIT~, LLP

~~e`a~~t~~aG ~au~
221. N. LaSalle.Street, Smte 626

Chicago, I[; 6060.1-1~24L
Tel: ~ ~ 2.629.2920
Fax: 312.629.?_930

ROFSERT S. SUGARAIAN

STGPWEN B. HORIYIT'L

James C. ~Yariczek, ,Jr., ~~q.
~~:czelc Radelet P;C.
3(?0 South ̀"Wacl~ei• Drive, Suite 3400
~h ~cago, Illinois 60~G-67.85

Bear 1VIr. Franczek;

A~r~l 10, 20 ~4

T?~~s iS ~o recor~frm teat thie City of Chicago anci ~hicaga ~'ii e ~~gh~ers itr~iori LoC~al

Na: 2 agree that, nof~vitkistandiii~, anything that, may be to the contz-ary ~n M~dicai Plan

documex~~s,, disputes concerning medical care cove~-a~e end beinefits mad }~e sulirxi eked

and:resolwed pursuar~.t to the provi~ioi ~ o~,Ai•ticle,X. It is ftirt}ie~ 3azxc~ex stood That no such

disputes znay ~e subject tb Article X resolufiion until fih~ Benefits Office appeals process

has: been- exhausted. ,

This is also to confirm the a~.-eement of the paz-ties filiat the City's Medical Care

Plan vtii~lrxzotxequire i•e-enro~lrr~ent £or. currentui~iforined Fine Department t~ar~aining unit

members and their eligible depenc~ex~ts wkao 1~ave complied. ~~il:h the.:ez~rollmenL: re~~i~•P-

merit, subsequent to January 1, 19$4.
., .

Your confirming this ur~der$t~nding in tfie .pace provided b~e~o~~v will kie

ap~reciat~c~.

V' iy~r~~l~yours,

J .~ t

• j
obert S. ~tgar:

Attonriey
Chicago Fire. Fighters '[7n~ign, ̀Local IYto. 2

Ackn~wieclged and Agr'e: ~ to. this
tl~~r o~ ~ r~-~~ ,2.024.

S

l/n.rl.

~{Win. s C. Franczelt; .,~r.
~i +
Libor ~ouri~el
City of Ch~;cago'

RSS%jmli

"~_
R2211q/1



~RANCZEKRADEL~`3`
ATTOIZN~~'S SC COTJI~rSELQ12S

30Q SOUTH WACKER DRTV~, $UI'tE 3400 I CH[CAGO, IL 60606

T: 312.986.03001'F; 3k2.986.9192 f WW\~?FRANCZEK.COM

Apxil 10, zap 4

Robete S. Sugaxman, Esq.

Sugarman &Horwitz, LLP

22~ Naxth LaSalle Street—Suite G26

Ch.icaga, IL 60001-1241

Re: ~~eU'n.ess Benefits

Dear I~~. Sugat~nan:

rAr~s c. ~xarrcz~tc, rx.
3 ia.7s6.6i io

jcf@fra~acze~;.com

Tlus letter confirms out understandings regaxcling the implementation of the wetin~ss

component of the PPO Medtcal Plan (tlae ̀ ~`G~lellness Benefit") agreed upon by ~~e Czty and ~.ocal 2.

Anr~uat Routine Ph~sieal Examinations

The ~Je]Iness Benefit provides fox one (1) annual routine physical examination. The Cite

and Unio~a recognize thae tl~.ere may be instances when zt is in the best zn.terest o~ eligible
 persons

and co~.siseent with the pu:~-~ose of the Wellness Be~ie~t drat they have rxzoxe than on
e (1) ioutiz~e

physical examination annually. To be eligible for snore ~tati one (1) ioutine physical examin
ation

annually, t]ie person must submit to die Benefits T~anagement 4fftce a s~tement fiom 
his oz her.

physician stating rl~e reasons ~vhy ino~e than one (1) annual rout~.cte ~l~ysical examinati
on is

necessary. '~'~ie additional' ~~hysical examinations) shall be otherwise ~subJect to all of die other

con~.clitions o£ die ~Xlellness Benefit.

Tlie patties xecogruze that the above applies only to routine physical examinations and not to

physical examinations necessitated by a doctor's diagnosis of a ined'tcal condition 
requiring

treatment.

Contact Lenses

Subject to all otheL aspects of the Z}Jellness Benefit, khe City shall make available a twehre

(12) monde supply o£ disposable contact lenses.

\~Jellx~ess Benefct Committee

The YJnion and City shall zppoint no moxe than t~vo (2) ~exsons each to a ~X/ellness Bene£t

Camtnittee ("the Comxiuttee"). The Committee shall m.onztox and xevie~v dxe usage o£ the
 ~4Veliness

1(43602.1



~`I~A~C~E~~~.~DEI.,E'Z`
A7'TaltI~EYS •~. COl'I\SFLORS

April 10, 20I4
Page 2

Benefitt by bargau~~g unit membeis and othex eJigil~le paxt~cipants. The Coznmiteee, in anticipakion
of negotiations, nay atso recommend to the .City a~zei :tie Union design changes to the Wellness
Bez:~£~, ~.~c~uding a~diucus, e!im:ra~.ens or modiftcations ~f ciurent benefits. '~`Le Co~~.itte~ shall
xepoxe qua.ite~;I,y to the Union and the City.

I£ the above coinpo~ts ~v~ith pour nnderstariditigs, please so inclicaee in the'space pYavided

below. ,

truly yours,

'~

'" ~Ames C..~xanczek,~x.
~

aboz Counsel `
CiEy uL Cluragu

[143G02.1



~UG~.~Z.~A~t 8~ HO1~Z'6~VITZ, I.LP

221 N. LaSalle Street, Suite 626

Chicago, IL 6060I -1241
Tel: 312.629.220
Fax: 312.629293Q

ROBERT S.SUGARMAN

STtiPHEN B. HORWITZ

James C. Franczelc, Jr., Esq.

Franczek Radelet P.C.

300 Sough Wacker Drive, Suite 3400

Chicago, ~Ilinois 64606-6785

Dear Mr. T<ranczek:

April 10, 2014

Re: Hea.ith Fair

This confirms tk~e partzes' agreex3nent that th
e City will rerr~it to the Chicago Fire

Fighters CJnion, Loca12, $75,000 per year, up
on recezpt from the Union o~ its report in

vvritirzg.zegarding X75,.000 ~xpexzditure in each y
eax-, as described below.

The parties further agree that these monies a
re solely for the purpose o£supporting

a Union-sponsaz-ed health fair far xts members. 
The-Union agrees that it will advise the

City in writing regarding the planning, participat
ion., implementation and results of its

health fair(s). The Union and the City will me
et after arxy health fair to discuss the results

of the health fair and assess its success, inclu
ding its benefit to Union members and the

effect it had or ~x~i1l have of reclucing the Cit
y's health care costs for bargaining unit

members.

Ackn ~~l.edged and , gree to this

.~ o ~' day of ` '' ft, }_ , 2014.

es C. Franczek; Jr.

abor Counsel

City o~ Chicago

RSS/jcnh

Vezy~ ly urs,,

r I / ~
J y~,.1%

~.~` ~ L

~.: ~-
obert S. S g~rman~•

Attorney '

Chicago Fi e Fighters Union, Local No. 2

R31714/1



V ~3"~A11.Y:1~1~1 C}Z ~ll~ YY 11 Ley ~Alr

~f~a~cfze~~ a~ ~~uuuv

221 N. LaSalle Street, Suite b26
Chicago, XL 6060I-1241

Te1:312.529.2S2~
Fax: 312.629.2930

RODERT S, SUGARAfAN

STEPHEN B. HORWI7Z

April 10, 2014

James C. Franczek, Jr., Esq.
Franczek Radelet P.C.
300 South Wacker Dave, Surte 3400
Chicago, Illizzois 60606-6785

Dear Mr. Franczek:

This will confirm the parties' agreement that, notwzthstanding fhe language in
Section 1.2.ID, an employee wb.a,appl es for duty or occu~atianal drsabiiity benefits, and
timely pay's the fu11 cost o~ health insu~•arzce, inclttdisig fhe'emp~oyee cor trzbtxfiar~ during
the period that his/her applicatiaii. is ,pending;, sha11, be xeim:lat%rsed in fu11 upon
determination that the employee qualifies for duty`or occupational disability benerifs:
This understanding is intended ~o perznit,an employee to avail the employee of the benefzt
of the 2005 amendrr~ent ,Qf Sectio~i 1~2,.D or Fto the same process ~it ;effect rega`rctira,g
payment and xeirr~biarsement atte~.dant ts~ the application for duty and o~cupatio~al
disability that:was in effect prior.t~. the ;2005."ar.~zPndr,.~ent ~f S,~eti~r_ ? 2, t ri.

Y.,.our conf rx~atzon of this agreem,en~, in Elie space below will be appreciated.

Acknledged and greed o this
~ ~ —day of _ ~ ~ ~1-c~~ , 2d 14.

~: --~.-~
C ~ r

,~ f
~ ~ es C. ~'ranczek, Jr.

£1- IJQx" G~OLiI1CP~

City of Chicago

RSS/jnih

Very tc~~y~urs,.

~/ j , ..----~ ~ Cam+ ~~~~

Robert S. Sugarrrzan
Attorney
Chzcago Fire Fighters Union, T,ocal. No. 2

R221I4J1



♦r ~ ~'~~~

~RAI~TCZEKRA~DE~,ET ' ~,(~~~`

r'1TTORI~~E'YS tti'. COi7\TS~.LORS 
~~Y~ARS

< j~~ ~

300 SOUTH \~IACKER DRIVE, SUITE 3400 7 CH[C
AGO, IL 60606

T: 312.956.0300 I F: 312.986,9192 I WW\~7.FRADICZ
EK.COM

JAMES C. FRANCZ~K, JR.

312.786.6E 10

jcf@fra~tczek.com

April 10, 204

Robert S. Sugarman, Esq.

Sugarmazi & Honni.tz, LLP

221 North LaSalle Stxeet —Suite 626

Chicago, IL 60601-1241

Ike: Section, 5.1.C. 'tX/age and Iz~sutance Protections

Dear Mr. Sugaunan:

This letteL ie-con~tx~ns auz unde:tstandings regardi
ng Section 5.1.C. (Wage and Insurance

P:rotection~s) o£ the collective batgaitung agreement. 
It xs t~ndexstood drat, iE the Czty and arty o£ the

bargaiiu~ag units :ee~:eesented by PB-PA Unit 156 s
hould agree to incomeorate the cu~ent non-salary

compensation into sala.ty, Sectio~a 5.1.C. ~viIl not b
e applied so as to result in cii£ferent levels of

salaries between campazable police and ftt-e ranks, .ptovzded that in no event shall Elie salai-p

diffeYential between ft~e captain and file battalion ~c~ue£
 be seduced.

I£ tk~,e above coz~ports ~vi~l~ your tindetstandzngs, p
lease sa indicate in ~kie space provided

below.

Vety ttulp ~~out~s,

~lf~ l~
,~c~ ~Z ~/'j
awes C. Franczek, Jf.

Laboz Counsel

City of Chicago

Acknowledged and Ageeed to this

_~~~day of Apxsl, 2014.

~.~_~~ 

r

~Zobe~t S. Sugarman, Attor ~

Clazcago Fire Fighters Uruon, Local No. 2

JCF:~np

i~iss~s.t



SUGA1~IAieI 8x HOR'WITZ, LLB'

~l~ze~.~rG ~asc~
221 N. LaSalle street, Suite X26

Clii.cago, II, 60601-124I
'~'el: 312.629.2920
Fad: 312;529: 930

ROffERT S. S.UGA~R~M'AN

STEP6iEN B. HORWI'fZ

Aril 10; 2;014

,.Tarrces G. Fr~czek, Jr., Esq.
Fr. anczek Radelet P.C.
300 aouth "'Wacker Drive, Suite ~4Q0
Chicago, Zltinois ~0G06-6785

Dear ~1Vir. Fr~neielt:

fihis. will xecoz~firm tie agz~eeinieiat .of fhe parties that should the City increase the.,
maximum mileage allowance per moY~i~h i~ ~ the Appropriatiozzs (Ordinance for ot2 ez
~mp~oyee~ of ~tlie City during the tez-m of this Agreexi~:~xxt beyond the . requ remeir~ts bf
Section 1.6.6, the City agrees to.a~r~.enct Secti;6~ Y 6.G t~reflect fhe monthly ciall'ar increase:

O~thex ~aspect~ o~f Sectto~ zG.6 wk~~I .remain unchanged. -<<
.~~

Very ;truly yours,

Roliert S. 'Sa,~gazimax~

.: Attorney .'. .
Chicago T+ire.l+iglite~.s. iJxj~ion,~Local No. 2

Ackn~~vleclged and . gre , to this;
T ~~ -- day Qf . ..,~~. 2014.

~'" : .

~ ,.
J es C. Franczek, Jr.
~bor Counsel '~

City of Chicago

ASS/jxnh

822114/1
...



~G k.i 
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.;FRAN~ZE~~]~AD~L~T (~.~l ~

o •~ s r~ cou~rs~L~rs 
~•~~~hsl

ATT RN~X 's~,-

30Q SOUTH WACKF.R DRIVE, SUITE 3400 (C
HfCAGO, IL 6060b

T: 322.486.0300 1 F: 312.986.9192 I ~C/W W.PRA
NCZEK.COM

1~pxil 10, 2014

Robert S. Sugarman, Escj.

Sugarman ~& Hot~vitz, LLT'

221 North LaSalIe Street --- Suite 626

Chicago, IL 60601-1241

Deai Iv1r. Sugarman:

JAMES C. FRANCZEK, 3R.

312.786.6110

jcf@franczek.com

T1us Iettes: ~~i}~ con~ixxn t1a.e parties' unde
istandtng ~I~at i£ the City makes out o£ rank oidec

promotions for affiYmative action piu~poses 
from examinations adininisteYed after Januarp 1, 1.9

97,

the City will:

a. use one standaLd esxor o£ di£fexence (SGD}; an
d

b. use the j~xomotzonal methodology zefeten
ced below.

Tl~e SED is deternvned by the fo:e;mt~la: the standard error of measurement (SE
~~

multiplied by ~e square root o£ ttvo (SED.=
 SEM ~2.} '~'he SEM is deteYinined by the Eor

znula:

the standard de~viat'ton of the test scores multi
plied by t$e quantity, the square Yooe of one minus

 Elie

reiiabilitp coe£fzcient fox die test (SEM =
 oy~l-rcomposites; where b represents the stan

dard

deviation of obsezved scares on die o~reral
l test, and xcom~osites Yepresents the, reliability es

timate o£

the ove~:all test.) Tl~e SEM and d~.e SED w
ill be deteil~niiied by t ae Czt~s consultant, to be

 verified

by tl~e Union's consultant, and the City wi
ll provide die necessary data to the consultants f

oi this

pu~.pose.

The City aekxzo~vledges t ae band w:tdths sh
all be do wider than one (1} SED and that it twill

use the same ftxed/sliding band m~efh:odolog
y it leas been using fox promotions during t]~.e pe

riod of

ehe last agreement, but using one (1) SED 
£o~ band wzdtl~s. ZE is understood thae this letteL

agreement does not a~~ly to performance sel
ection promotions described in Section 9.3.8.4.

Tt is also agreed that nothing coat-factually 
oz herein shall be constYued to waive an~T parry's

oz employee's claim involving constitutional 
ox statutory rights or to R~azve judicial zesolution o~ a

ny

such claim.

iitss7a.i



~R1~NC~E~~A~E~,ET
AT`COh'Iv'LIS S COU\TS~LORJ

~~z~zl za, 2014
~2g0 ~

If the above compotts with your undexstandings, please so indicate zn the space pYovided

below.

'Vexp truly yours,

~'. ~ ~~ .
~ ~"zC~,c f

a' ~ es C. ~xanczek, Jx. ~ i

box Couasel

City of Chicago

Acknr~~vi.Pclge~ anti .A.gre~~fi t~ th.is

•o ~-- dap oE.A.pril, 2014.

~ ~
Robert a_ Sizga n, .fi.ttoznep
Chicago Fire Fig i eYs Un.~on, Local No. 2

JCF:znp

ttiss~~.i



y S ~:.i r

~'~~.z~czE~~RA~~~~~ ~~``
ATTORI~T~~iS ~' COU~TSELO~'S 

.YEARS;'
_ : ;~

300 SOUTI~ \SACKER DRIVG, SULTE 3400 (CHICAGO, IL 60606

T: 312.986.03Q0 I F: 312.956.4192 f WWW.~RANCZCK.COM

Apsi110, zo14

RobeYe S. Sugarman, Esc:

Sugaxman 8c Horvvztz, LLP

221 Noi-tli LaSalle Street —Suite 62G

Chicago, XL 60601-1241

Deai Mi. Sugarman:

JAMES C. T'1ZANCZE~C, JR.

312.786.6110

jcf@franczek.com

This letEer will zecon6~. the agreements bet~veen the City and Local 2 that, in th
e event the

City utilizes pexfoxmance selection pxozxzotions fiom eligibility lists derived from
 examinations,

admi.aisteted a£tez January 1, 1997, d;e City will forgo making such pzoznotiorzs on t
he last

pLomot[onal otdeY before the eJigibtlitp list is ietited. ~ .

The City agxees that tl~e last ~xomotional order ZviIl include at least 16% of th
e total

pr:omofions ~~revzously made fiom that e~igibilitp list, and that the Iasi promotions t
ivzll be in s~.-ict

rank order £eoxn the eligibilit~7list.

If the above comports ~vitla. pout understandings, please so indicate in the spac
e ~,zovided

below.

Ackno~tedged and AgYeed to Hits

l~ ~ day of Ap~.l, 20.14.

~, -~C~4%-.~-r✓
Robert S. Sugarman, orney

Chicago Fire Fzghtexs pion, Local No. 2

JcF:~p

Very- ti-uty pours,

~ C
t

~
es C. TYanczel;, Jr. ~

abo~ Counsel

City of Chicago

11185~~.Z



SUGARIY~AI~ ~z H~RVVXT~, ~,L~

~L"~~Gz~GPGj6Q~' ~CLLC~

221 N. LaSalle Street, Suite 626
Chicago, IL, 60601-1241

Tel: 312.629.2920
Fax: 312.b29.2930

ROBERT S. SUGARMAN

STEPHEN[ B. HOR\VITZ ApT'lI ~ O, 2014

James C. Fraxaczek, J'r., Esq.
Franczelc Radelet P.C.
300 South Wacker Drive, Suite 3400
Chicago, Zilinois 60606-6785

Re: Section 16.15, Speci.aity Pay

Dear Mx. ~'ra_n.czek:

This wi11 co~z~rm the parties' agree~nen~ relative to implezx~e~.tatiori of Contract
Sectzozz J.6.15, Specialt~r Pay.

Hazardo~.is'I1~laterial ~`echzliciara.s, are those e~szp~oyees ~uho have or hereafter obtain
State ofIliinozs~cer~i~cafiio~i"as ~TechrYiciari. A oirB.

Certified Divexs az•e those employees who"ha~re or hez=eaf~er obtain Chicago ~'zre
L`epartm..nt Dive Team :EncioxsPanent put~su~~.t to t?:e Department's Scuba Teem
endor$~irnez~t procedure in effect Sep~ernber 2005.

If is further agreed that arz employee who is bath a Hazardous~lVlaterialfiechnician
and a Certified Diver shall receive specialty gay for each specialty_

Xour co~.fzrmation of this agreez~xent in the space beloi~r wilt be appreciated.

. ..... _ : ~'Ve~~~~c~tz~rs,
1 ~

~"~• ~J J

t
Robert S. Sugar
A~torn:ey
Chicago Fire Fighters Union, Local No. 2

Ack~~wledged an A~re~~; to this
~ 0 -- day of ~ ~ '~.~ _, 2 d I4.

J es C. Franczek, Jr. V 

"'l5

al~or Coun.se~
City of Chicago

RSS/jmh

822114/1
."



]~R:A~TC~EK~ADELET
ATTORNEYS & COUNS~LOItS

300 SOUTH \1~ACKi:K DRIVE, SUfTE 3400 I CHICAGO, IL 60606

T: 312.986.0300 I F: 312.986.9192 E W W\~/.PRANCZEK.0O2v1

Apxi110, 2014

Robert S. SugaYtnan, Esq.

Sugaxtnan &Horvitz, LLP

221 ~Noit~i LaSalle Streee —Suite 62G

Chicago, IL, GbG01-1241

Re: VocaiionalTxait,rn~ Ptagxatn

Dear Mx. Sugarman:

JAMBS C. FRANCZEK, TR.

312.7S6.b110

jcf@fra~~cze~C.com

This lettez sets forth tl~e paxt~es' agxeement lvit~i respect to die creation of a vocational

~:~sning prog:ean~ £oz emp~opees who are in xecezpt of duty o:t occupa~[onal disability benefits.

Effective no latex ~l~:an Jaxzuarp 1, 2011, die Cite shall implement au. appro~ziate voca~[onal

~rauiing p.rog~am. £ox employees on duty disability of occupat'tanal disability ~vlio desire to avail

themselves of the pxagram and subject to fhe"monies ap~ro~uated foY die program (~vhich shall be

at least ~55,OOQ fox 2011 and the same amount fog 2012). Repxesentatives f.~:o:m the Uruan and the

Cite shall meet dwing the fix5t quaitex of 2011 to Uegin negotiations a:egarding the development o:f

as appropriate vocational training pxogram. ~ the event that` the parties aze unable to agree as Co

the stt~txcture o~ substance of the pxogrratn, ez~~er party may submit die matkeY to an axbitrato~ fog

ftt~:a1 and binding afbitz:ation uti]izu~g die pYoceduYes of contract section 10.3C.

T£ the above comports with your understandings, please so indicate in Elie space provided

belo~cv.

zy truly youxs,

.~ l ~
.`\ N f

~J es C. ~xaaaczek, Jx. •~

abo~ Counsel

City of Chicago

Acknowledged and Agreed to this

/p ~ day o£ Ap:eil, 2Q1~~.

-~ . G..

Robert S. Sugarman, orney

Chicago File Fighter pion, Local No. 2

JCF:rnp

itEssao.i
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~~A.NCZ~~~~.ADELE'I' ~~ .~,~ ~'
nT~~nRtrr_,+r~ ~~ rnTr*~?c~rr~~;c '•̀ I'GARS;"~

~~.

300 SOUTFI l~ACKER DRIVE, SUITE 3400 I CHfCAGO, 1L 66606

T: 312.986.0300 I E: 312.986.9792 I WW\~.~RANCZEK.COM

rA~s c. ~uaNcz~~, ~?~~
3 iz.~s6.s1 io

jcf@franczek.com

April 10, 204

Robert S. SugaYman, Escj.
Sugarman &Horwitz, LLP
221 Noxtlx LaSaIIe Stxeet —Suite 626
Chicago, TL 606011241

. ~Ze: Physical Fxttiess Program

Dea:e Mx. Sugarman:

Iz: az~ e~foxt to enYiai~ce ph}lsical ~ttrzess among the e4n~loye~s cov~xed b~T 'this Agreetnznt,
the Employex and Union agree eo filie following:

1. P>eginni~g u~., 2006, e~e:~y em~lopee co~Yered by this Agreement ~vil3 lave one.,(1) opportunity
annually to scl~Edule atx appointn~ent foi a phi=s[cal: f+.tness test. Esplo;rees ~i1_l ~a~e oz~e (~)
appo~~.lnity to rz-sckie~uxe the test,- but will be allots e i ~o -take A.he pest only once each pear. The, test
must take Mace ~itio~r to Novefnbez.l ,af ev~ety peat.

2. 'I`~~e Employee will coraptete a ova vex which indicates .that he/she is volunteeriryg.ta take f~~zs ,,
test and will not hold the Cite' Iiable £oi anp in~ut7es or illness that occurs as a result o£ leis/heY
pait'tcipation in the eestxng pxacess:

3. Successful completion of ehe ~Ii~sical fitness, test will result in payment o£ a physical fitness
pxezxuu~. of $450.00, payable December 1 o£~the year the Employee successfully completes die test.

4. It is undeYstood tihat this is a voluntary pxo~ann. Employees ~cvha participate in dze physzcal
fitness test ~svill da so during aff-duty houis ~cvitk~out coi:npensation.

5, Any injury, illness ox death that ~:esults from participation in this pxo~azn will not be
considered an on-duty injtzLy or a deat~i in the pefforinance of dut~~.

6. No employee shall be dischazged, suspended, relieved frotx~ duty, ox disciplined in and
manner undei o~: relating fin the ~17~sical fitness ~~-c~g7-am ~.r.~videc~ f.~x in tats Letter.

7. Emp]oyees must pass e~Texp test and meet at least the standaYds listed below to qualify for
the phpszcal fitness piemtuin:

i t 18590,1



~`I~ANC~EK~AD~LE7C
r1.TTOK\TL'YS ~ C~~~TS~X.~~S

April 10, 2014
Page 2

Mtn ~E FEIviALE

'I`FST 23-29 30-39 40-49 5d+ 23-29 30-39 ~ 40-49 50+

it &Reach 16.0 15.0 13.8 X2.8 18.8- 17.8 16.8 16.3

I Minute Szt U 37 34 28 ~ 23 31 24 19 13

aximum Bench
Tess Ratio

.98 .87 .79 .70 .58 .52 .49 .43

1.5 Mile Run 13.46 1431 15.24 16.21 16.21 16.52 17.53 18.44

Tlxe £ollowzng a;re not subject to the grievance pxocedute:

Test standards;

The results of die testing;

T~~.e'medical status o£ ati employee ~vho is injured paxticzpatiz~.g in Ibis program.

If tie above compoYts with Pont understandings, please so indicate zn tlae space provided

below.

Very truly yours,

J Ines C. Fxanczek, ~r. ~'
abor Counsel

City o£ Chicago

Acluio}vledged and Agreed to this
i~ ~" day of April, 2014.,

Robezt S. Sugary n, Attornep
Chicago Fite ~ghte:es Union, Lflcal No. 2

JCr: tnp

~iiss~o.t



~UGARIi~[A.~T & H~RW~TZ, LLP

~~!cv~ce~a~ ~acc~

221 N. ~,aSalle Street, Suite 626
Chicago, II.. 60601-1241

Tel: 3 X 2.629.2920
Fax: 312.629.2930

ttoeExr S. sucarutnH 
April 10, 2014

STEPHEN I3. FIOR1VECZ

James C. ~+ranezelc, Jr., Esc.
Fraxiczek Radelet P.C.
300 South Wacker Drive, Suite 3400

Chicago, Illinois b0606-6785

Re: EMS Relief Implementing Agreemex~a.t

Dear Mr. Franczek:

This will canfirrr~ tk~~ pa.rt~es' ir~xplementirzg agreement regardir_g EMS Relief

poszfions.

1. PAYCHECKS AND A&As FAR R~I.,IEVERS

Paychecks and A&As will. be znainfained at the FS&R Districts.

2. All personnel that become EMS Relief will remain in. thezr cuz-rent EMS

.Division: .

3. `~'laere will. be 12 companies. in FDN and 16 coxnpai~ies in FDS that ~vil1 be

af#'eetecl t~v thin the rank of I?T_C..
FDN 3, 7,.:10, 15, 23, 28, 31;33, 41, 44, 45, 52

FDS — X, 4, 5, 14, 22, 24, 30 34, 35, 3G, 37, 49, 50, 55, 57, 58

4. '1'.hP employees zn t~xe rank of ~PTC on the basis of sexzzority vcrill have the

option to stay perrrzar~er~tly assigned or become a reliever. If there are no

requests to stay in the. company, the least seniox plCs will be assigned fo

the company.

PROCEDURE

A. PICs asszgned to the carnpai~ies previously listed in itenrz #3 above «rill

submit a Foam. 2 indicating their .present ambulance coznpa~.iy, EMS

seniority number, and further indicating i~ t~iey iu~ant to be assigned to their

current cor~npany ar be assigned as a reliever within. their current Field

Division. This Form 2 will Le submitted through the cm.ployee'~ chain of

corx~mand directed to their respective Field Divisiazl (Nox-th/South) attention

Deputy Chief Paramedic.

B. The most senior PICs will keep their current company assignment, ~if

requestied.

C. PTCs that do not submit a Forxn 2 may be assigned to EMS Relief at the

Department's discretion..

R22114/1



~UGA~2I`v~AlV & ]E~C),I~~YVITZ, L]L~

James C. rranczek, ~7r., Esq.

April Y 0, 20 l.4

Page Two ,

D. Any dispute in administrating this implementation agre
ement shall only be

resolved pursuant to discussions between the Dir
ector of Contract

Enforcement from Local #2 and the Buxeau of Employe
e Relations.

Your confirmation of this understanding in the space 
belo~,v will be appreciated.

Ack~wledged ar~d rye o this

_(~ -- ~ day of _-C~1~} ~ , 2014.
E.

~ ~

J' es C. F'ranezek, Jr.

abor Counsel
City of Chicago

RSS/jmh

Vezyrt~~ i yours, !:

-'"
Robert S. Sugax an

Attorney
Chicago Fire Fighters Union, Local No. 2

r~~

R22114/I
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FRANC~EK~,A~~LET .<`~,~.~
,~z~rt,~~~Trvs ~~. rnrlitcxr r~~rc '•.YEARS,-"

;;~.; ;o

300 SOUTH WACKLR DR1VB, SUITE 3440 l CHICAGO, IL 6060b

T: 312.986.03061 F; 312.986.9192 I W~1W.FRAI~CZEK.COD4

JAMES C. PRANCZ~TC, 7R.

312.786.6110

jcf@franczek.com

:App ~o, Za14 _

Robert S. SugaYman, Esq.

Sugaiman & Hozwita, .LLP

221 Nox~1i LaSalle Sheet - Suite.626

CIitcago, .IL. 606Q1-1241

Re: Fzeld Offzcer and Ambu~az~ce Corn;miazxciex

Dear M:e. Sugarman:

Tlus letter will confim.~ the ag~e~ment of the patties that the pxaniotional..lis~a Foy Field

Of&cei aad Ambulance Coznmandet referenced in con~:act section 93.G2. shall be pu~-suane eo

pxoxnotional examinations ~vl~ich shall utilize the same crite~a for promotion xespec~~ely to

Battalion Chief and Captain as set forth in contract section 9.3.8.1.

xf the above composts ~vith pout underst~nclings, pease so ztzc~cate in ti1P s~iace. provided

belo~c~v.

Very truly yours,

C "I`"

a~nes C. F.~anczek, t.J
Labor Counsel

City of Ciucago

Acknacvledged and Agzeed to t~xs

/~~ ~r̀- day oEAps-i1, 2014.

Robezt S. Sugartnat~; Attorney

Chicago Fire Fighters Union, Local I~To. 2

fC~:mp

1118595.E



~RANC~EK~ADELET
~A'rTORN~YS Sr C~UNSET.ORS

300 SOUTH \hACKER DRIVE, SUITE 3400 1 CHICAGO, IL 60606

T; 312.956.03001 F:3]2.986.31921 WW\f!FRANCZEK.COM

April 10, 2014

Robezt S. Sugaxnzan, Esq.

SugaYman & Hox~,vitz, X,LP

221 Forth LaSalle Street —Suite 62G

Chicago, IL 60641-1241

Dear Mr. Sugaxman;

JANI~S C. FRANCZBK, 7R.

312.786.61 IO

jcf@franczek.com

This letter zs to xe-confirm the agYeement o£ the j~aYties with regaid to FLSA pxemium day to

EMS employees assigned to platoon duty:

The parties have made no express pzovxsion to exclude meal and/ox sleep petzods from

compensable ~voik time fox pus~oses of computing tie num.be~ o£ houxs that may be subject to

FLSA pxemium pay,.and such shalt be secluded.

That t~ais Labox .Agxeexneat does not contain such an express provision shall not be offered

lip eit~ier party in. an~r court, aYbitratian o~ othez legal fozum as evidence of either patty's legal

position with regard to tl~e propYiety of such exclusions fox sleep and/or rrzeal periods.

Prather, xt is undeYstood that the Emplopei n ay elect ~o cox~pute ~e ~LSA regular and/ox

hal£-tine rate in accordance with 1) alt applicable p:eecedents, federal regulations and interpLe~ative

bulletiYns,;ar 2) the method set £otth in ttie Laboz Coz~txact (by dzviding the employee's atuival salary

b~~ 2132, effective Janua2.y 2, 200E by 2120}.

If the 'above comforts wit~i your understandings, please so iz~dicafe zn the space ~rovzded

below.

Very tt-ulyours,

~Ja es C. ~ranczek, Jr.
1

abo~ Cowrasel

Cit~~ o£ Clucaga

Ackno~c*~ledged and Agreed ~o this

l ~' '~` daft of April, 2014.

Robert S. Sugaiman, ~--tto~n~ey

C~ucago Fire Fightez~T'ruon, Local No. 2

JC~:mp .

1118597.1



SUGA.RIV~AI~t & H[O~t'UV'zTZ, LLP

~Lta~~er~~aL ~ar,~

221 N. LaSalle Street, Suite 626
Chicago, IL 60601-t24i

Tel: 312.629.2924
Fax: 312.629.293a

~066RT S. SlIGARlttAi`!

STEPHEN ~3. HORWITZ

James C. Franczek, Jr., Esq.

Franczek Radcict ~'. C.

300 South Wacker Drive, Suite 3400

Chicago, Xllinois 60b06-6785

Dear IVIr. Frariczekt

April 10, 20 z ~-

Re: Assistant Deputy Chzef ~'aramedic

This wi11 reconfirm the agreement of the parties with respect to the position of

Assistant D"eputy Chief'Paramedic, foznnerly designated as Dzstrict .Commander.

Effective upon ratification of the .~anuary 1, 192 - JuEne 30, 19.95 Agreement the.

position of District Cvznm~nder by agreement was upgraded fzom. pay grade FS to pay

grade F6. ~'nereafteir, effective Jaiai~ary ~., X9'95,`th~ position af'I3istrzet' Commander, up

to a rrzaxiinurri of 11' Distr c`~ Commanders; t~ras excluded from t ie' bargaining unif subject,

~o certain express ~artclers~and~ri~s az~d agreements:

1., . Th.ose, inidividuals holding tkze position. of District Comrc~ancter on the date

ofzati~cation o~'the X992-1995,A,greetne~t had the option. o£el`ecting to remaxi wifk~iri the

bargaining unit. Those ~xrho so elected reverted. do the, ~?ositidi~ of Field Officer, but

continued to be paid at the F6 pay grade. Those t~ho accepted ~ppaintn:~erif to the exempt

ranlc ;position were paid at ,the,F6,pay grade, and ~f.subsequen~ to their acceptance they

voluntarily relin.quish(ed} such appointment.or thezr appainfrnen.t is ox was rescinded by

the Fire Commissioner, they reverfed or shall revert to the position of Field Officer axzcl

continue to be paid at the F6 pay:grade. Subsequent to January ~, I y~35, the position of

Distz-ict Commander was redesignated Assistant Deputy Chief Pat~amedzc.

2. It was and is agreed thati future a~pointnaents to the position of Assistant

Deputy Chief Paramedic (foirmerly designated District Cornmaz~.der} at the F6 pay grade

shall come from the rank of Fieid'Uffcer. If aRield Officer who accepts such appointnnent

votu~tarily relinquishes the appoinfnient or the Fire Commissioner xescinds tihe

appointment, that individual shall revez-t to the position. of Field Officer at the F5 pay

grade.

3. I~ is txz2ClerstOod that ind~vidual_s serving in tk~e ea:ezrtpt r~k position of

Assistant Deputy Chief Paramedic may have their appointment rescinded by the ~`zre

Coznmisszoner at any time for an~T reason oz no z-easan, the individuals sewing in such

position. may voluntarily relinquish such pasit~on, and in eitk~.er event the individual shall

revert to the posztion ~f Field ~f~cez-.

~`



~uG.~Rn~~~r ~ xo~vvzz~z, ~L~

James C. Franczek, Jr., Esq.

April 10, 2014

Page T~vo

4. It is understood that if the Fire Commis
sioner suspends for 30 days or more

or discharges any individual serving 
in the exeix~pt rank position of Assist

ant Deputy

Chief Paramedic (who shall be consid
ered on a leave of absence from the positio

n of Rield

OfFcer) such discipline or discharge s
hall be canszdered as being from the Fie

f. Officer

position and the employee shall be c
overed by and have recourse to the provzsz

ans of Phe

Labor GontY-act, including but nax lim
ited to provisions ofArticle X (Grievance/A

rbitration)

and Article XVI, Section 16.2 (Discip
line and Discharge).

Ackn~~vledged and greed to this

_~ day of ~'L~ , 2014.

J es C. Frax~czek, Jr.

abor Counsel

City of Chicago

RSS/jmh

Ve tru yours,

- ~ ~~ ~
Robert s. s~ znan

Attorney

Chicago Fire Fighters Union, Laeal No. 2

..<~~,~~r

R22114/1



SUG~~[A.l~i & HORW~TZ, I.,LP

~L~Fo~cnec~~aG ~au~

221 N. Lasalle Street, Suite 626

Chicago, LG 60601-1241
Tel: 312.629.2920
Fax: 312.629.2930

ROAERTS. SUGARh4AN

STEPHEN B.HORW[TL 
A~Jr1I IO, ̀~Ql~

t

Jarrxes C. Franozek, Jr., Esq.

Fraiiczek P.adelet ~'.C.

300 South Wac~cez•.:Ari~Te, S.urte 340Q

Chicago; T11in.ais 60b06-6785

Dear Mr. Franczek:

This is to x-econfirm the agreement of the Cz
ar and Local 2 to cozztinue the practice,

except for Fire Suppression and Rescue em
ployees az~d Emergency Medzcal Services

erz~p~oyees, that .trades at ct exchanges bet
ween ~' reftghters azxd Fire Officers shall be

permitted, and that Firefighters .or .(Officers, _
when authorized, may act in the position of

Fire Offzeers who are absent, in which case t
he ~`irefightez~ or Officer shall be compensated

at the same ~ra~Ce he would eaxzz if 'pz-amoLe
d to .the higher rank or at his own rate,

whichever is greater.

Ae~n~wledged and~greet~,ta this

~ -- day of i ~~-t.~~ , 2014.

~ames C. Franczek, Jr.

f~Labor Counsel

City of Chicago

RSS/jmh

Very~ti~uly yo rs, _ '.

;~ ~'`
Robert S. Sugarman

Attorxxey
Chicago Fire Fighters rJzlion, Locai:Nq. 2

R72 U.4 / ]

.~"' 
.



s~~,~xzv~A~v ~ ~o~zw~~~, ~.~.~
~~~~a~ ~~

221 N. LaSalle Street, Suite 626
Chicago, lL 60b41-1241

Tel: 312.629.2920
Fax: 312.629.2930

ROBERT S. SUGARh4AN

STEPHEN B. HORt4f1Z

April 10, 2014

James C. Franczek, Jr., Esq.

Franczek .Radelet P.C.

300 South Wacker Thrive, Suite 3400

Chicago, Illirzozs 60606-6785

Dear Mr. ~ranczek:

This leffer reconfirms the Employer's arzd the Union's understanding regarding fhe

language in Sectzoxz 1.G.7.C.1 which provzdes that ... "Such assxgnrr~eritvacancies in fhe

classiFications and/or ranks of firefighter, Lieutenant, Captain. and Battalion Chief in the

Bw-eau of Fzre Prevention sha21 be filled on the basis of seniority by the geographically

designated offices in tkiat Bureau (i.e., South, West, NortYz, Central and S~Iorth Kedzze)."

The parties recognize that circunrzstaxzces may change and that as a result of those

circumstances and to improve efficiency of operations, by determining the methods,

means and personnel by which the Department's pperations are to be conducted, the

complement of e~zplayees assigned to a given oftce in the Bureau may be increased or

decreased at the Employer's discretion. This le~tez~ also confirms that the referenced

xnodifzcatian to Sectio~a 16.7.C.I. does not subtract from the intent of Section 16.8

Contracting arxd Subcontracting of Work.

Ackr~o~wledged and Agreed to.this

L ~ -- day of ~ L cr~ , 2014.

t ~
~'~. `~,

~ ~`es C. Franczel~, Jr.
abor Counsel

City of Chicago

RSS/jznh

Very yours,

/ -.
/ , ̀ ~~I :~

h2obert Sugaz~an
Attorney
Chicago Fire fighters Union, Local No. 2

ft22114/1
. m



~I.TGARN~[A~I ~ H~R'6~4~IT~, ~,L~

~t,Co~i~a~ ~auv

LL 1 N. LaSaIle Jtreet, quite 6Lb

Chicago, ~L 60601-1241
Tel: 312.628.2920
Fax: 312.629.2930

ROB£RT S. SUGAAt~tAN

STEPHEN! $. HORWI7Z

James C. Frdz~cz~k, Jr., Esq.

Franczek Radelet P.C.

300 South Wacker Drive, Surte 3400

Chicago, Illzrzois 60606-6785

Dear IV~r. Franczek:

Apz-zI 1Q, 20i4

This witl reconfirm that the City of Chicago and Chicago Fire Fighters Union Local

No. 2 agree that, becaixse of the necesszty that meats be prepared and eaten an duty,

those erinplayees autihorized to be away from the fire house duriing their duty hours £or the

purpose of faoct shopping shall be considered to be'engagecl in the per#'brznance of duties

anal ani~ injuries sustained ~~vhile so engaged shall be ̀~orisidereci du.ky-related.

Yciur corifzzming ~tha:s ,uiiderstaridirig in the space ''provided below' will be
appreciated..: .

Ack c~wledged axzd greed this.

t ~ ~ t day of ~ J__-__, 2a 14:

es C. ~ranezek, Jr.

abor Counsel
Ci~r of Chicago

RSS/jrr►h

Very.-tz~u yours,

',.: ~~.,.

b ,~-,~~

~O~J~I't S. tlgc'~Cm

Attorney
Chicago Fire Fighters Union, Local No. 2

xzzii~/~



FR.A.NGZEK~AD~I~ET
ATTORNEYS ~: CQUNS~LORS

300 SOUTH VilACKER DRTVC, SUITE 3400 l CHICAGO, IL 60606

T: 312.986.0300 I F: 312.986.9142 (~9D7\V FRANCZEK.CO.YI

.A~~il 10, 2014

Robert S. Suga~nan, Esq.

Sugarman & Hox~itz, LLP

221 I~ToYth LaSalle St~:eet — Su[te 62G

Chicagq u, 60601-1241

Re: Secdoxz 7.4 —11~IzLitary Leaves o~Absence

Deax Mr. Suga~nau:

~̀6 ~:Ay

\
~.tv-! V

l EARS .~

~~~ 
~~:,

7ar~s c. rxArrczEK, rx.
312.785.6110

jcf@franczek.com

This will confitni the ag.~:eement of ~~e City o£Chicago and File Fighte
xs Uzuon Local I`~o. 2,

fihat in addztion to the paid m~itaty Leave of absence provided £or in §
 7.4 o£~the patties' Agreennent,

anp bargaining unit employee ~vho is a znembeY of the'~:esexve fo~:ce o
£ the Untied States ox of any

Staee, or anp baxgaining unit employee rvho is a member o£ die I~Tational G
uard of the Unzted Sues

o~ a£ anp othez State, ~vho, on oY aEtex September 11, 2041, is ord
exed oz called to active duEy shall

continue to receive and shalt be paid £ull salary b~ the City; and shall co
ntinue to be entitled to alb

benefits, including, but not limited to, pension conteibution.s,•aad to 
be a paxticz~antin each polzcy,

plan, or piog~am set £ort~i or re£er:en.ced in Art[cle III of the patties' 
Agreement, drat the etnplo}~ee

was a pa~eticipant in of die i~.tne he or she zs called to active duty. The
 ~ayanent o£ ful}. salar~~ during

active duty leave shall be co~adztzoued upon payment of mzlitary day to 
the comptroller.

It is pxovided, however, that ef£ect[ve ~anuaky 1, 2005, emploge
es ~vho axe deployed for

nnilitary sez~vice ixi excess of &Steen (15) calendar: days is a ca~nbat zo
ne {as designated pursuant to

the ~xecuttve Ordexs of the Pxesident of ehe United States) shall not be
 xequixed to Leimhw:se the

•Emplo~rer dxe amount o£ milttaYy pay yep xeceive.

Further, paid leave fo:r ac~[ve duty shad terminate upon teu~~ation of 
achive duty.

1~ie City ackno~~Iedges az~d agrees t~Yat iu the event Illinois of Federal la~cv m
andates greater

benefits than as set £oxth in this Section, it will apply the p
xovisions of such staC~zte(s) to tine

tiiembers of the baigaiz~.ing unit. Specifically, Elie Czty acknowledge
s thaE the Miiteary Leatre of

Ai~sence Act, 5 ILCS 325 ("Act"), pzovides fos leaves of absence 
£or basic gaining, special oL

ads*anced training, az~d annual txaining. The Act provides fox a 
paid leave of absence for annual

training for «Thick the employee shall cont~aue to xeceive his ox l~ex regula
r co~npensatian, regardless

of the duration of such ttainzng. The Cit~l ~cvill continue to compl
y ~cvith this p~ov~sion of die Act.

Sinularly, dze Act ~xovides for paid leave for basic tsait~ing, and
 for u~ to 60 days of special of

advanced traznsz~g. Both of these 1ea~es, unde:e the Act, pxovide tha
t dxe employee shall receive his or

her ~egula~ connpensation during die leave(s~, but only to the exten
t sack compensation exceeds lus

iz~s~os.i



~R.AI~IIC~,EK~1~D~LE'I`
Apxi110, 2014

~~r~o~zr~~Ys ̀  co~r~tsELa~s - Paget

oY her base dap £ox nnilttaxy act'tvitties. "The City agrees to apply these provisions of the Act to

members of the bargaining urutin this fashion: for the fs'xst`1.4 ealendal days (15 calendai days in the

event of i4Tauana~ Gaafd seL-vi~e) o£ such lead, the City :vill ~o~ rer~-ui,:e the empiC}ycc tG Y~Ii~tLiilYSc

the City for fki'e arnaunt ~f Ius o~ Lte~ base pap £or zxz3Jitar-y activities. Service in excess of such limit

shall be subject to the Yeimbi.~sement xegn'sxement. In the event an employee is on J.eave £ox both

basic training :ariel special/advanced training in a calendar pear, o~ fog multiple installments o£
opecial/adgancecl training iri a calendax year, the employee shalt be entitled to one aJ.lotment of 14

{~ 5 in ~lke case of I~Tational GuaYd sefvice) calendaY day s o£~paid leave ~vitliaut zeimbuxsement.

Tl~e City £ux~iex ag~eees that i£, duruig the team of this collective bargaining ag~eemen~,

T3Iitx~i.~ or Feclrxal law is amended to iequi~e a more generous treatment of Military Leaves o£

Absence, it will apply such provisions.

If the above comports with poi~x w~.derstandings, please so .uidicate in the space pzovided

beloEv.

Ackno~vZedged and Agreed to this

/ ~ ~k day o€ ApriI,' 2014.

~- ~ ' r~ ~ j
~'''~t/

Rdbext S. 5u~a~tnan, Alto near
Chicago Fix Fzg~ tern U~ruon, Local Igo. 2

JCF:mp

tiis~os.i



_~RA.NCZEKRA.:DELET
r1T'TOIt~IEI.S £~: COTJ.\SELORS

3Q0 SOUTH ~VACKER DRIVE, SU1T6 34U01 CHICAGO, IL 60606

T: 3]2.956.03001 ~:312.486.9I921\~V\~/~~7FRANCZEK'.COM

Apxil 10, 2014

IZobext S. Su~axman, ~sq.

Sugarman & Hd~vitz, LLP

2~~ Noxili LaSalle S~:eet—Suite 626

Chicago, TL. GU601-1241

kte:, ~ene~fttsDutit~igAcCo£~Y~ar—Terrotisn~

~Deai 1~~Lt. Sugalmau:

v ̀ L w R 

`T/~

~'~ ~1

. YE~IRS
,:-, .

JAMES C. FRANCZEK, JR.

312.786.61 i0

jcf~a franczek.com

'T1iis lette ~viJl confuin filie agreement of .d~.e Citp of Chicago and, the Chicago F.iie Figli
texs

iJziion Y:ocal No.. ~, tlla~ effective ~.Septenzbei 11, 2001, tlieie ~va`]1
 be io act of jai: eXclusiton with

~;espect to any of. ~e medical, dental, or tdsian plans, and life in
su~tance po}cies provzcied oY offered

'to City employees (except the Accidental Dead and D~.sune
ii~b~ruient (,ADD) .insuYance pakc~*

~vliich has :an act of ~vax e~cclus~on.)

In the event of a teuoxist attack, e dieie through tiiiUit~ty foxc
e or biological ~~rarEaxe, an3~

btliez-~vise eligible ~tnedical claims would Ue.p~:ocessed and cover
ed undex the terius of the emplojTee'~

Health coverage, of ~P applicable, ~vorkex$' coinpensatioxt or ot
hex coveiage provided :to emp~oj~e~

~injuted or on fluty. 
-

As .used liet~in(, "act of ~tva~" shall mean anq a~:t~ed ~Qnfliict bet~~ee
t~ militaL~ fQices of any

origin — irxespective o~'tvlie:kher one ~i moie coxnUaY,ants i& spozi~ored 
by any nation -- and ~tvla:edier

oi_nat ~v~~:}~as'been declax-ecl b~ catislituted a~itliouties.

As ~usecl herein, "act o~ tex~eorisin" shall mean violent acts ox :acts i3ap
geYaus to liuxrian life

dia't are a violation of t ie .c~~lival lan*~ o£ tl~e United Stites •or of an
y State, or that would be a

cxiuiitnal vitolatio~ if cgiriiriitted `eyid~in tie jw.~isdiction of the TJnit
ec~. States ox of and State; and

xvluch appe~t ~o be intended; to intunidate or coexce a civ~lian~ pa~ulatio
ri; to influence the policy of

a goveitwnenf~ key iritiruidatiozz or coeicibn; or, to affect die con
duct flf a .govetrunent by

assassination of ki~lna~~pictg. As tired hea:eiri, ~z~ act of .teeroxisin oc~uxs irxespecd~e of the

nationality ox citizenslvp of the peapetra'to~s.

I1lS614.T



]~RAN~~E~~]~A?~EL~T
April 10, 20I4

.~TroRr~r~ s ~ cou~sE~.oxs ~ Paget

If tl~e above composts tvzt~ your understandings, please so indicate in the. space provided

below.

• Very trulq gouts,

awes- C, ~iancze~, ~i.

abox Gbunsel
City of CluGaga

tiis6ia.i



SU~-~.Al~ ~i ~I~RVYITZ, L~.P

~~~y~ae~~ aG ~au~

221 N. LaSalle Street, Suite 626

Chicago, lI. 60601-124I
Te]:312.524.292C
Fax. 3 X2.629.2930

ROBE(2T S. SUGARhtAN

STEPHEN I3. HORIVITL

James C. Franczek, Jr., Esq.

Franczek Radelet P.C.

3Q0 South ~Iacker Drive, Suite 3400

Chicago, Illinois 60646-6785

Deax N1r. Franczek:

April 10, 2014

.This will confirm. the parties' agreement t
hat nathin.g zn contract Section. 12.1B

shall detract from or be considered a'waive
r of the benefits provided in the Public Safety

Employee Benefits Act, X20 IT~CS 320/1 et s
e ., as amended.

Acknowledged and ~. F•egd ~o this

f ~ .f- day of , 2014.

{mac-.-tsl ~,c-c~' - ..t;,̀~, . .

`,. es C. Franczek, Jr. —

(~ bor Counsel

City of Chicago

RSS/jzn.h

Ver~tz~ui ours,

1 ,~~ ~~
~ ~ - . ._ ;

--~,
' oUez~t S. Sugaz-man ''`~

Attorney
Chicago Fire Fighters Union, Local No. 2

R22114/1



~~CJGARtY~A~ Sz ~012WIT~, LLP

221 N. LaSalle Street, Suite 626
Chicago, II.60b0I-1241

Tel: 312.629.2920
tax: 312.629-.2930

ROBERT S. SUGARhtAN

STEPHEN B. HORWITL

April 10, 20 4

Ja.zx3.es C. Frar~czelc, Jr., Esq.
Franczek Radelet P.C.
300 South Wacl~ez Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. ~'ranczek:

This wi11 confu-zn the parfxes' agreeine~rzt that irrespective of the ratification date by

the partzes of the I,MCC referenced in Section 12.1(X). o:~ the Agreemiexit, fhe benefit of

outpatient speech and occupational fherapq coverage to include sez-vices necessary for the

acquisition. of a furictiar~ sha11 be retroactive ~d October 15, 2Q10.

If this comports with your understanding, k~ndl~ so indicate in the space provided

belo~v.

Ackn~,Qwledged and greed •f phis
~` d ~-- day of .~I.- , 2014.

~~ es C. Franczek, Jr.
`L bor Cou~~.sel
City of Chicago

RSS/jmh

Very~raiv yolars, _

! / ,ter 
;~~`''—~ ~l ̀L,

.._._,

Robert S. Sugarman
Attorney
Chzcago Fire Fzghters Union, I.,oca1 Na. 2

F222114/1



~~TGARIVIE11~t 8L ~[O.IZWITZ, Z.r,P

~~/2z~~~~a~ ~au~

221 N. LaSalle Street, Suite 626
Chicago, IL 60601-1241

Tel: 312.62.2920
Fax: 312.629.2930

ROIIERT S. SUGARMAN

SFEpNEN B. HOR1Vli2

James C. Franczek, Jr., Esq.

I-~ranczek Radelet P.C.

3Q0 South Wacker Drive, Suite 3400

Chicago, Illinois 60606-67$5

Dear Mr. Fra~zczek:

April 10, 2014

This vvi1l coi~~rxn the agreeix~.en.~ of the City of Chicago and Chicago Fire Fighters

Union Local No. 2, relative to Contract Section 3.7 that the employee (ar Union), not the

Cify, shall be responsible for payment of the "iron-on patch" and ironing of it on the Cuork

uniform.. 
.

Your confirnnation of this understanding in the space 3~elow will be appreciated.

Ack~~o~vled~ed are, gig ~d ~o this

f ~ ~--~ day of _~~~ , 20 X 4.

t, ~

~~ znes C. Franczek,~Jr.

abor Counsel
City of Chzcaga

RSS/jmh

V

~f 1 i ' , c.~/ti ~v~~. ~^~ -~

R ert S. t~ ~ z a ~~
Attorney ~-~~~

Chicago Fire Fighters Unioz~, Local No. 2

}222114 / 1



~'R~.~vc Z ~ ~~ZAr~~ ~~x
T T~ F. \Tr_'. Y.~+ F.r. v ~J ~T i`:.~i "T_.^. I2 S

300 SOUTH \'4ACKER DRIVE, SUITE 3400 1 CHICAGO, IL 6Q6Q6

T: 312.986.0300 t F: 3f2.986:9192 I WWW.FRAI2CZPK,COM

:Apxi110, 2014

Robe~:t S. Sugarman, Esq.

Sugarman & Horcxritz, LLP
22~ NoYth LaSalle Steeet —Suite 626
Chicago, TL 60601-1242

ate: Em~Iayee I'tivszey

rAr~s c. ~x~.z~cz~~, .r~.
312.786.6110

jcf@franczek.com

Dear Mx. Suga~m~an:

Thzs letter: con:6.r~ns fat Elie City will not pxovide o~ make available to any membef of tl~e

media any. ,photo, video,.. ,audzo ox docu~entaxy rnateziai of an ezn~lo~Tee ~~Iza is oi: ~cTJ~as unc~eY

znvestigati.on. Eor a1[egeci misconduct.

Fuxdiex, the identity of any ei~iployee~(includin; his family membeis, telephone nu~s~beY(s) of

adc~ess) tt~ho is u~~-1et- inzTestigat~on ~x vas unde~ irves*~ga~.~n for alleged :niscon:?uct shah ii~~ be

made available to t~xe.tn.edia:

Tf ~.e above. comforts nth your uudeistandings,. ~Iease so indicate in die space pYovided

below.

Very t~v1y youxs,
_-

t ~
saes C. Fianczek, J~.

~aboz Co~zrisel

City of Chicago

Acknotvlecl~ed and Agxeed to thus

day of Apzil, 2014.

-~ - ti~ . ~9t.r!-s~:U~

obeit S. Sugaezx~a~.A.ttorne~T

Cl~zcaga ~'ixe Fighters Union, Local I~7o. 2

~C~:Ynp

t11S6I6.t



e~%'{=~'
•t` ~\.

FRA.NCZE~~~ADELET ~~~..
tITTOT.I~TL1 S l` COUNSELORS 

`~~~~'~KS./
i;:

300 SOU~~Ii 1~ACKER DRIVE, SUITE 3400 I CHI
CAGO, !L 60G06

T: 312.936.0300 1 F: 312.986.91921 W W W.FR
ANCZEK.CO,~it

r~s c. r~rrcz~r~, r~.
312.786.6110

jcf@franczekco►n

April. l0, 2014

Robert S. Suga~nan, Esq.

Sugaxman & Hoxz~vitz, LT.,P

221 Nozd~. LaSalle.Stxeet —Suite G2G

Clucago, IL 60601-1241

Re: Positive Presence for Dtug/A.lcohol

Dear Mx. Sugauxian:

The following con;E~.cros otu uade~:standings 
regarduig the asce~tauin~ent of positive pYesence

Eor Dxug/A~cok~ol. The £oU.o~ving changes w
ilt be e££ective on contrace xatiEzcasion by die Czt

y

Council.

1. For the purpose of testing foz the itemize
d situations in Article I`V of Genezal Order

87-DOS (Febxuaty 1, 1987 foi illegal chub
 and/alcohol, the seandatd fox determination o£

 positive

pYesence of alcohol shaII be .02 as measure
d on a cextified/calibrated Bzeatlialyzez, and the s

tandard

fog deter~ninatiov of the positive presence 
o£ illegat dugs shall be in accozdance witb. Atfacl

unent A

to fine GeneLal OYder #04-001 (Chicago Fzxe 
Department Random Drug/Alcohol Testing.Progx

am.}

2. For the putj~ose o£ testing for General, (
~rdec #04-001, (Chicago Fire Depaitnzent

Rando~~n/Drug Alcohol Tesking Program),
 the standard £o~ deterz~.vz~.ation o£ positive pres

ence of

alcohol shall be .04 as measured on a 
certi~ted/catib~ated BYeathalpzer, and the standard,f

ox the

detertninat~on of positi~re presence of illega
l deugs shall. be in accordance midi Atkac~unent A t

o the

General Order x#04-001 (Clvtcago Fs~e 
Depafttnent Random Dntg/A.Icoliol Testing T'xogYarn

.)

3. Igor the purpose of alcohol testYrag ~`ox t
he Chicago Fite Depaztment Suppketnental

Recam~iiendation/Agreement, (I~n.own as t
he Last 'Chance Agreement}, the standaxd'~ is posi

tive

presence o£ alcohol as measured on a 
ceztified/caLibfated B~eatl~alpzer. TIie standard £o~ the

determination of positive presence of illegal 
ct~~ugs shall be in accordance zvidl Attachment A to

 the

Geneial Qzdex #Q4-001 (Chicago File Depatt
tx~.ezit Random. Drug/Alcohol Testing ~'zogram.)

1118620.1



~~.f~N~C~~I~~.A~EL~T
A-rTOK1~L<'YS ~: cou~s~Loxs 

April I0,20I4
Yage 2

7f tl~e above comports ~c~zth your understandings, Tease so indicate in the space piovided

below.

Very truly ~rouxs,

C~

ames C. Franczek, rr.

aboi Counsel

ityy of Chicago

AcknotvJedged and Agreed to this
day olfAprit, 2014.

C ~, l~~
Robext S. Sugarman t~grney

Ckzicago Fie Fighte zuon, Lacal Na. 2

JCF:mp

1118620.]



FIRE

I!' ~

°~P~' GENERAL C,~~dl~lmR 04-001

July 23, 2004

SU~J~C~': CF[1~AGC7 ~f~E f3~~A~d~'~lfENT

}~AN~?~M DR[IC(ALCpHOL TES~`fN~ PROGF~AIV
f

This Order:

A. establishes the Policy governing random drug/afcoho4 testing of all

uniformed employees of the Department.

B. describes responsibilities relative to phis program.

C. establishes the Random DruglAlcohal Testing Unit (R
DATU}.

D. establishes the protocol far testing.

E, e~#ective date August 23, 2004.

~C.~~.iCY

Afi DeparEment uniformed emp(ayees will be s~bj
ecf to random drug/alcohol

testing. Employees selected for drug/alcohol tes
ting are required fa cooperate in

the testing process. Failure to cooperate, tamper
ing with specimens for testing

or any ofiher activities designed to interfere with or [mpede the random

drug/alcohol testing procedures shall be considered
 grounds for discipline up to

and including discharge.

A. Tie mission of the Chicago Fire Department, to p
rotect life and property,

demands efficient aperatlons and the highest 
level of fitness of ifs

members: The lives of citizens, employees and c
a-workers are critically

dependent upon the physical fitness, stamina and a{
ertness of emergency

service employees. Department members must project a positive

representative image which ensures the public confi
dence in them and

governs their professional and pers~naf .conduct
, both on and off duty, so

as not to impair departmental efficiency or detra
ct from a professional

image ~r warkpface.



i11. ~~~F'(J~ISI~ILfTt~~

A. Chief/Commanding Officer of the RDATU will be responsible for:

'~ ImrnyAmrrt~finy ~~rn~An_u~~n ~iuiiuuiu vNciaiiii~ ~iGCcuuiES tai

ensure efficient operation and integrity of the RDATU,

2. .ensuring the random selection of employees to be tested.

3. notifying the appropriate superior of#icer(s) ofi the employee
selected for testing, which officer shall notify the employee.

4. ensuring ~ flee iiotifica(iur~ ~f the appropriate Superior officer upon
completion of the specimen Go1lection process.

5. notification' of positive test resu[fs.fo the er~p(oyee, his/her superior
officers {as necessary and appropriate), and to the Union's pfreckor
of .Contract Enforcement or des;ghee. An employee' - who tests
positive will be relieved of duty and put an administrative leave with
pay far a review of the results ' b~ 'the Medical Review Officer.
Notification fo the, appropriate Superior Officer to ensure proper
staffing of affected unit shall'~e`in'itiafed immediately by the RDA t U
staff.

6. maintaining the confidentiality and impartiality (randomness) of the
testing process.

B.. Superior Officer/Company and Unit Commander/Uniformed Employee
Responsibility

1. Superior .Officers, Company .and. Unit Commanders and other
ur~ifarmed ~rnp[oyees are respons[bie for compliance with this
Order.

2. Emp(oy~:es notified that they have been selected for testing will
:.report on or before their a'ppointetf .:time at the RDATU facility,
except'th~f'plafaon employees will be transported to the f~UATU
faci4ity. To ensure compliance with minimum manning
requirements, platoon employees assigned to vehicles and
equipment covered. under the minimum. manning requirements of .
Article 16.4A and B of the Labor Agreement between the City and
Local 2 steal( be replaced until the ampfoye~ returns fo his/I~er
assignment pursuant to subsections 4 and 5 below. A copy of the
employee`s attenclan~~ dnd assignment sheet which was
completed of roll calf will accompany the employee to the RDATU.

3



B_ Any posif~ve presence o'r illegal drugs and/or aicohof as def
ined in General

Order 87-008 is prohibited. The standards for determina
tion of positive

presence of iliegaf drugs shall be in accordance with Atta
chment A. The

standard for determination of positive presence of alcohol
 steal( be .04 as

rneasureci on a certified/calibrated Breathalyzer.

C. Vio4ation of fhis policy may resuf t in disciplinary action, up 
to and including

discharge.

D. Nothing in this Program detracts from the provision
s of General Order

$7-ao~_

Its. G~I~~RAL [N~~~~lAY1C~N

A. A computer program, generating no more than 20 employe
es and no more

frequenfily than on a daily basis shall be utilized to .randomly se(ecf

employees for drug/alcohol fiesting. Such tests shall onl
y be conduced on

Mondays through Fridays between the hours of 09Q0 an
d ~ 600. There

shall be na testing on holidays. Any an-duty employe
e selected by the

computer program will be tested. !f an employee sele
cted is not available

because of Daley Day, vacation, lay-up ar otherwise ofF duty, the

employee will not have to report for testing and no
 ono else will be

selected in the person's place.

The 'City shall retain an independent outside consult
ant, to develop a

computer random program for use by the CFD. Prior to the

implementation of such program, the Union may engage
 a consultant at its

expense to preview and verify fihe compufier program, a
nd the City will

provide necessary data fo the coE~sultants far this purpo
se. The review.

and verification by the Union's consultant shall take pla
ce and be reporked

fa the Department wEthin 3a calendar days of receipt 
of the City's program

and data to the UniQn's consu4fant.

B. Drug testing will be conducfied using a urine test. T
he employee's urine

will be sent to a licensed Substance Abuse and Men#
af Health Service

Administration (SAMHSA) laboratory far a Gas Ch
romatagraphylMass

Spectrometry (GCMS} confirmatory test and analysis. 
All alcohol testing

wiff be done with a~ certified/calibrated Breathalyze
r unit by a cer~ifiad

fester.

C. Any employee who will not submit urine far testing wil
l be .considered in

violatEon of this order anti ba subject fo disciplin
e up to and including

discharge.

D. Each day the City shall provide fo the Union's Director' of Contract

Enforcement, or designee, a list of the employees se
lected that day (with

an asterisk next to the names of the employees teste
d}, Each month the

City shall provide to the Union's Director of Contrac
t Enforcemenfi, or

designee, an updated roster of all Department uniformed emp
loyees.

z



3. Upan arrival of tihe RDATU, employees will identify fhemse(ves {i.e.

Deparfinenf ID, drivers Ifcense if a reauiremenk of employment; or

other photo identificafion.}

4. No employee wiGl be allowed to return to the employee's duty

assignment wifhout completion of tf~e tesfing process.

5. Upon completion of the collection process, fhe employee will refurn

to t~►e employee's duty assignmenf if the results of the tests are
negative. 

—~Y-Of~C1~[~~~{7~:-

Corfi z:Tratfer
Fire Cammissianer

TO'BE READ AT RC)LL. CAL~.~~)-.AND POSTED

Disfribufion:B



ATTACHMENT A

Substance Abuse and Mental Health

Services Administration ("SAMHSA")

Guidelines foz Cutoff Concentrations in
 Dxug Testing ~'z'ogram

Initial GC/MS Confirm

uubstance
Test Level Test Level

ANABOLIC STEROIDS
And Presence tlny Presence

.AMPHETAMINES
1000 ng/mT. 500 ng/znL

BARBZ'X'URATES
300 ng/nnT, 200 ngJrnL

BENZODIAZEPINES
300 ng/mL 20~ ng/mL

C~CATNE METABOUITES
300 ng/mL 150 ng/mL

IVIARIJUANA METABOLITES
50 ng/znL J 5 ng/m.L

MDA/MDMR - 250 ng/tnL 200 ng/znL

Zv1ETHAbONE
300 ng/m.L 300 ng/mL

OPTA,TES
~ 2000 ng/mL 2000 ng/mL

PI-~ENCYCLIDI~TE
25 ng/mL 25 ng/m~,

PROPDXYS'HENE
300 ng/mL 300 ng/rnL

I222114/ 1



SU~ARMAN & HORWITZ, LL.~

~~d~~ ~~
221 N. LaSalle Street, Suite 62b

Chicago, IL 6Q601-1241
Tei: 312.629.2920
Fax: 3 X 2.629.2930

ROBERT S. SUGARMAN

s-r~rHEr~B. HoRw~rc ~ April 10, -2014

J~cies C. Franczel~, Jr„ ~Esq.

Franczek Radelet 1'.C.
30Q So~a.th'Wacker D,r3ve, Suite.34Q0.

Chicago, Xllinozs 60606-6785

Dear Mr. Franczek: -~ ~ ..

This letter will confzrm the. agxeeinen't of the City and Local 2 that ~~i:e~~rovisian.s

of General Order .87-008 (February 1, 19$'7'j and the General Order on Rarido'rr~ 
Drug ~&

Alcohol shall remain; in-effect, unless rrxodified by Elie parties.

This letter will also confirm the parties' agreement that the Supplerrienfia(
I~

Recoznmendatioz~ Agreerr~ent (last chance agz~eement) and the terms of the Suppl
emental

Recornnnendation:Agreemex~f attached'hez°eto also shall remain in effect, unless mod~ec
~

by the paxties.

Very truly yours,
,----.

. j/ ./ ~~ ~: y.~/
oberm

Attorney
Chzcago Fire Fighters t7z~ion, I.acal No. 2

A ~r~ay~v~edged and eed ~~ this

~.-- Y day of . , 2Q 14.

\,

~mes C. Franczek, Jr.
bor Counsel

City of Ckiicago

RSS/jm.h

xazii4/z



C~~CA:~4 ~',~RE bE~AR~'NX~N7`

~UPPX.~~VIEI~`T'AL L2~G.OMM~NDA.TXQN.A~RE~IV~EI~I7'

Cor~sist~nt withf,enerat Order ~7-008 and Ehe p.epaRment :Di~ciplin~ ~ode~'oljcy,,,ther~ tisrill be 9

fe~o.mmeq~atior~ o~ di~cipti~e. as ~tlereinafter'set fprth, tQ Eh~ Fire ~ori~mi'sSianer ~:or 17is appr¢~~1 based

upon Ehe specific o~f~r~s~s which..ar~ Gbs~~subjeGt matter.of Zr~v~sti~~tiv~ Revi~w'T1~mb~r

I.R.# .

R~cpr~~ende~ Discipl'cne: ,.,,_,~TErminatioq

The abov~.rec~r~meiacl~[ on MAY be he7c1 in abeyance ender cGr.~ain ~ot~ditlon~ tb which tt~e en~p
Ioyee

mu.si ag~~e,.t¢ alio4v ttte employee one opportunity tp ~vQSd disci~tine'whi
tese~king to ~pn~ct'ttis/tier

~pncluGt or bei~avior~thcough pr-Qfgssion~l rehabilit~Cign s~pd the employee as.Sis«n~e program.

Thai¢ can~Iitions fire a$ ~Q1~ow:s:

1, M~di~atTests

'X'h~ employee agr~e~ to submit t~ r~n,Bom.scXeenin¢ v~hict~ sha11 i.ncl~c~~ tes€~ing fAr the presence of .

flags arJdl~r alcohol•.

I.1. PFogra[n Patticipatlgn

`~'he m~mb~r will be~required to enroft in an,~ppropriat~ r~eh~biJitative.ox emplaye~ assistance

pro~grarA kvhiC~►~is ~c~eptab[e to the employee Assistance Cpun~~iors. T.heirrecorr~tr~endaFioq,.i.f
a~pro~~d 6y the'F{re ~o~mmi¢sipn~r. will permit the d~$cipi}~ie to b~ held in ab~y~nce for ~parSod

of one y~nr, prt~vi.ded the~empt~y",ee'is irlakin~ cpntinuec4 pXogr~s$ in Such program. If ttte member

teas positive fQr crags and~Qr alcohol at any time du~jn~ xF~e one yaar period,•:eiiher prt of aff duty,

all ~Ii~cip(ine ~teJd in.abeyar~c~ will •be imm~diatety impos~~i.

RehaEiilifa~ior~ ~s~kstance is avai[able~tp eTripAoyees at .any .time; bu;ray b~ used only once to [told

d~§ci~line'in ~beyan~~. ~mPlbXees ~t~mp~eki~g a fu1T year of ~ontipu~,d ~rb~~ess i~ a

x~commended progra,rr~ wil~.'be given an Aral •re~?~imand v~ith ~ ~1~aA war~.in~ that ariy second

involvement yvi~h drub$ ~n~i/.ar ~i~oho~ will eesult ~n termination which wit) .nox b~ heId in

abeyance by any furthar,pa~ticipa~ion in an empioye~ a~sistttnce pr~gra~rr~.

Re~'u5a1:t0 sfubrr~iE to initla! medical Resting o~ subsegz~~n~ tests ~kr~der the agce~Ct t~rins •shall result

in trc~Mediate imppsiti~n of discipline. '

.It[. !'rogram ~'rQai~ss

~.'he emRtoyee will b~ ev~[uat~d =by the deparSmenC's Employee .Assistance Coups~lOrs as to

continued progr~~s 5n the appropriate ~rograr►7~. Where the employee f~i~s to properly participate
be comply vri~.t1 the te~:ms o€the supplemental Recpr~met~da[iQnlAgreement,.the DiscepEit~ary

0~6c~r sh~l~ be ~o ns~tifi~d an¢ the initial recommen¢atiop of discipline ~hal1 b~ imposed.



IV. ~ximinal Conviction

Where the employee is convicted, at any time, either during :participation in any program► or nQt, of

any sec[ion..o~ the cannabis Control Act, the Contro.lIed Svbs[ance Actor D.U.I. tE~e appropriate

discipl'rr~e, incfu~in~ termination, shall immediately be•~~ocessed.

NfJTIFICAT.IpN ~i~~VT~W j],4TE: _ ,

~rrip~oyee_

Z ael:na~vtedge the ~onditibns 2nd agree tb •abide by t~e•terms of .the a~;ove.Suppl
emenEal

.l~ecoi~~~nendation/Agreement as of~ lthe date indicated belpw.. I further,agree to waiv
e any rights T may have

to ~ontese oz'.ct7~11eng~ any matters azising o.ut of the drug anc~ alcohol ~creenins:conduct
ed in [his case, the

.sub~}eec inatte~-:of chis S.up,ple~enS~I ReGor~menda~iAn/.Agre~m~.nt.and the evegt$ chat lead 
up to it.

$mp~oyee fame file Igo:

Employe Signature ~a[c

~inp~oyee Assistan~~ Counselor;

Y ~`~cammencl this employee be given Ehe oppo[tunity to have disciplinary action 
held in abeyance;dur~ng

Fus/het p~~tici~ation and progress in a grogram o~ reh~~iiitat~on, w,}~ie}z shall bE moriitQre~i aid, av
aluatec3.by

this office with dUe regard to ,confdentialzCy of [[ie employeE.

Employee Assistance, ~?~ogram~Coups~ior: Pate _ . .

Di~ciplinas`y ~fCcer:

`~'he'r~coi-r~,mendatiop disciplineia fh.is file shail.~e held irk ~:beyarieeand this Sup~lem~r~t
al Disciplinary

Re~ommen.~ation/Agreern~rit-$hill be fpr~var~i~d to the Fkre Commissioner fAx.hjs,apprQval,

DiscfpTinary pf~ce.~

Approved:

Bureau iDepaty Comnussipne~-

~.ppcoved:

Firs Cy~mmi~si~ner



TERM$ pF'~'HE St71'~P~.EIvI.~NTA. . ~CQMME~IDATIpN AG~~1v1ENT

EMPL(~Y~~ A.~SXSTAN~E ~'~t0~'RAh~

Ur~d~r tie xex-xns Qf your S'uppl.eme~tal/RecQxrim~ndatioq Agreement, w~i~h are ~Zereby

incazporated .aid made a part pf this ~mpioyee Assisi~nce P~a~r.~nn A~reeme~t, the £~I~owing are

speci~~ ~~'x~ploye~ Assi,~tance P~rbgr~r~ condiCigns vyith w~i~h your mu-st cQrcz~Iy to ~►o~d your
dj$cipJ.ine in .abeyance.

X~ ,L, ___ __ a~'e~ tp cerrtain fret of ali 4~ru~s/aEcohol anef any

mini/mood altering ~.f~~mi~ai qr ~su~~tan~~s.

q.NY ~OSXTIV:E AL~OI~(3~./D~U~'~'~5T VW.IT~]N THE, ~I~E (I) 'SCEAR

PE~tTOD WT~,~,.~AUS~ A. L~. pISG~~LIN~ ~-T~~,b IN ~.$.~YAN~E TO B~

IIV~~OS~~?: ANY F.~J`~'(JRE V.IQLA.TZD~VS OF TH.~ ~I~.E.D~~',A,RTME,~1"~"S~

.a~-JB~'X'A.NC~ A,~U~~ ~'O,L~~'S~'+7~'.ILL $.~~U~,'~" ]N T~~N.A'TIQ~ ~VI'~'I~.H

'~IIL~ NQT.BE HELD ZlV ~4.BE')CANCF $~ '~`~i~ ~ll~1'~QY~E~ A.S~~~STAI~TC~
~~o~z~~.

2. X wilt-~nrQll; participate ~r~~ ,suG~es-$~ull~ cgnnple[e ~ rehab;Yztai~on and/~r.referral

p~ogc~m d~te~-mined to b~ ap~rs~~riate by tt~~ .Employee gssistane~ bffiC~r~, X

Wilt suii~nit verifi~caxio~n of p,~rticip~tio~n in the r~g~ire~3 rehabj~litati0n program.

Ire tl~e event that ~ sta~il r~c~uire me¢ic~t attention it is ri~y ~b~~~~~.t~on to notify

tr~atitnp, pe~-sonr~el of m~ l~istvey of•substapce abuse. Zt i~ ~Csb my ob~i~~~io'n ~o

x~n~orm the medi~~l ~e~tion of.any medicatigns I a~ requiz~t~ tq take. ,I

understand ~~iat ~iF X fail to natifv the IV:(edical. ~Se~t~ian as .outlined aba~ve.~ ar~d .test

.~ositi~re tt~e d~scipZine held in abeyance ~i~t;~e irr~~s~se~i.

4. •~ wi~I also ~b~ide by the fpl~owing specific terms z~$ ~li~r~cted by.t~~ employee

a$sistanc~ ~bunsei.or~.'

5: ~ un~e~r~~~2.rid that,pro~ress reports ~~ the hack th~Feof will b~ made avaiTalile to the

,Discz~Iiriary .Of~c~r and ~.he ap}~~opri~te ~ir~ l~ep~rtmenX p~~sonne~.

6. X understand that any .ex~~rzse~ noC covered by my ~ealt~ caste ber~e~ts plan ark

rx~y :r~sponsibiiit~.

I leave read ~r~d a~r~~ [q the above terms. ~ under.•st~ncl that failure to abide'by.the

~upptementa),/Re~pmmegdation Agreer~~nt — EmQloyee ,Ass~st~.nce Pz~gram wile r~su~t.in

discharge.

~-, .. — T
file No._ Signa[uze ;SAP C~unselar p~t~



SUGAAP~1 & I~ORV6'ITZ, LLP

~f~Q~e~aG ~act.~

G~l 1~l7. l.ctS41LC JtX~CI~ JUIle UG6

Chicago, IL b0601.-1241
Tel: 312.624.2920
Fax: 312.629.2930

RO[3ERT S. SUGARh1niJ

STEPHEN {3. HQRWITG Apr1I 1 O, ̀,~d ~ 9-

James C. ~'rar~czek, Jr., Esq.

Franczek Radeiet P.C.

300 South Wacker Drive, Suite 3400

Clxicago, Illinois G0606-G78~.

"Re: Employee Assistance Pxograxn

Deaf` Ntx. gran;czek:

This will con.~rzrx the agreement of the City anal Loca12 that, effective January 1,

ZO l0 and each Jaz~at~ary thei~eafte~ for the terxrx of the contract, the City will contribute the

annual sizriz~ of $65,000.00 xn the first c~itarter of each year.to the followin.g,recipients i
n

the foll.o~vzng amounts: ,

Rasecran.ce $30;000,00

Cruildhaus , ~25,00~.00

Labox Assistance Professionals . $].,0,00.0.00 :

Ifi is further agreed` that employees shall be .allowed to utilize aut of statie SAP

treatxrzent Centers.

Ver,~'~z~ Y Yours, ___:_~

Robert S. Sugar an.

Attorney
Chicago Fire Fighters Union, Local No. 2

A ~kx~~~culedged and ,greed ~o this

f -= day o#' , 2~k4.

~
Vines C. Franczelc, ~Tr. % t

bor Counsel
City of Chicago

RSS/jnnh,

R22114/i



]~'~A~IC~EI~~AI~ELE'~'
ATTOP~NLI S 8c COUI~'SBLURS

300 SOUTH WACKGR BRIVE, SUITE 3400 I CHICAGO, IL
 60606

T: 3f2.986.030Q I F: 3L2.986.9192 f WV%W.FRANCZEK.00,4t

312.756.6110

jcf@franczaic.com

Apul 10, 2014

RobeLt S. Sugarman, Esq,

Snga~nan & Hox~vztz, LLS'

221 Noxdz LaSalle Street — Sutee 626

Cb.icago, IL 60601-1241

Re: Alternative Medical Coverage

Dear Mr. Sugarman:

Thzs lekter sets foith the ~axt[es' ag~:eement with resp
ect to tEie issue o£ alteznate rnedtcal

coverage in the case of em~Zopees ~vho fail to co~.z
plj~ tvith the City's medical plan enxollment

YeC~ulLeiTlents.

1. The City will. offet alteuiafe cavetage fog individuals tvl
~o (a) ate othercv~se eligzb~e

undex the Plan; (b} have been. dewed coverage under 
the T'lan because they failed to coinplp with the

Plan's enxollmene rec~uirenients; (c) £trst became eligible £ot
 covexage subsequent to the close o£ the

last mast iecene open enrollfnent period,• and (d) ag
ree to pay the required premium.

2. In addition, persons ivho aie en(ided to coverage 
as die s~~ouse of an eligible

employee shall not be eligible £oz alter:uate coverage
 if the spouse zs currently coveeed by othez

medical insurance. Also, tk~e etr~plopee must not cov
er another person as spouse at the dine the

application for coverage is made by the employee.

3_ ~'/]~en an employee ~vho has applied foi coveiage foz az
~ otherevise eligible de~e~dent

is dewed coverage because of failure to meet enrollment
 deadlznes, dae erx~:plogee shall be z~oti~Zed of

the availability of t ie Alternative Govetage. Tlie etxzpl.o
pee shall ha~Te•tluYty (30) days to zespond to

the offei of AItetnati~re Coverage. The employee s1~.all el
ect one of the following:

a. Retrospective coverage. CoveYage shall be effective as 
of die date tki:e dependent

tvauld ~zave been eligible for coverage lead the employ
ee completed the ez~ollcnent on a

timely basis. I£ the employee elects zetrospective coverage, the
 employee xizust pair. the

Yequired premium fxonrz the date o£ eligibility through 
the next Dece~nbet 31. Premium

papmeut(s) shall be due £ox the period of fettospecti~~e
 coveYage uport submission o£ the

application. Premiums s3iall be due thereafter i~:o later 
t~ian the firsE dap of Elie month fox

tv~uch the coverage is effectirTe.
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b. Prospective coverage only. Co~exage shall be e£fectirc on the first day o£ the rnondi

Following die monde in ~vhich the xequi:eed ~reznium is submitted. P~e~cztums are due

uT-~n - ~f- l
u~tp-x ~4ir~i.ai 11i~ 

L~.i/~~ ` I'~y i vh uh F KY~'
uC~ u~P v vY~iwRp iS r ̀P~uir~.~~ea~~e~ r.~ day o n oY c b„ f

c. Tn the e~*ent die employee fails to apply £oz Alternati~Te coverage within the time

specified, Y.he employee may next apply foz coveeage foi die dependent during the open

enrollment pe~iad. No fi?tther of~fex of Ake~na~ve CoveYage shalt be made to tLe employee

~vitli respect to t~~e applicable dependent.

4. The .Alternative Coverage shall~be provided on Elie same basis as t~~e coverage of dae

plaza selected ~y the etri~luyee: C~veta~e shall be treacle avhilal:>Ie un~iet Qze 1''J.an as of [:lie ~~fective

Date of tl~ze Alternative Coverage without regard to pre-existing conditzozis_ The dependent coveted

under the AItetxzative Cowezage ~vilJ. be included, in the membership unit of the employee.. Furtlzex,

covexed expenses wiD. be included sit any calculation of deduct'thle or out-of-pocket expenses, annual

and lifetime beneftt maximums in accordazice ~vith the applicable ~l.an.

5. "I'1~e cost of the Altexnative Covexage as o£ the, effective date of Phis letter: shalt be

X217,97 pea covered person per month. However, no en;zployee shall be required to pap more ;rlian

X594 pee monde effective ~vit]i the effective date o£ this amendment The pYemiutn fox the

Aitetnativa`Covexage s~iali be adjusted on. eacl ~janua~y ii occurring ~li~reaftax by tl~;e an2ount nE the

change ii1 the Medical Care Comj~onent ~f dYe Consumer Price Index for Uzbazi Rrage eaxae~:s :fox

the most tecendy reported 12 months.

6. PYerniums £o .the Altet-nat+~-e ̀Coverage shall be rilale .tn' 1e form of a' check or

~inone~T order. Cash cannot 'Lie accepted, n.o~ can a cIe.dtiction be ~nacle. frtzn tfe payc}~eck 'oi an

employee. In the e~Tent an employee suliznits a check ~vhieh is xetia.~ned from the bank ̀because of

non-sufficient'£unds {NS~, flee l~ltexnative Coverage s}iall be tea~u~ated as ~o£ t~ie'last dap ~'oi Cvhtcl~

~~xemiuzn paytnezits have been Yeceived.

I£ #lie above coinpoxts with pour understandings, please so indicate in ~.ie space ptovicieci

below.

~Texy truly ~~OL1YSy

.~ 
f

` ~-
m.es C. ~xa~czek, Jr.

abor Counsel

City of Chicago

Ackn~~~vledged and Agreed to this

day of Aput, 2014.

~~-~ 1~'

Robert S. Sugar an, Attorney

Cl~.icago Fiie~glitexs Union, Local No: 2

JCF_mp

i ~issz~.i



'.!~.

FRANCZEKI-~;_.f~DELET ~~~~`.~.
ATTORI~~~YS ~c COU\SLT,ORS

.Y~.~RS
'~-- ;~~.:~

300 SOUTH \nACKGR QRIVB, SUITE 3400 1 CHICAGO, fL 60b06

T: 312.986.0300 I F: 312.98b.9192 E WI~fW.FRANCZEK.COM

A~~ ~a, 2014

Robert S. Sugaxman, Esq.

Sugarzz~.arz & Horwitz, LLP

221 North LaSalle Sweet — Surte 626

Chicago, IL 60601-x.241

Re: ' PubLic Act 98-43

Aear 11~Ix. Sugarman:

JAMES C. PRl~NCZEK, JIt.

312.786.6110

jcf@£~anczek.com

This ~viIl confirm That irn 2013 ~'ublic Act 98-43 tvas enacted into Ia~v. This legislation

amended the Fszemen's Annuity and Benefit Fund Act, 40 II.CS 5/6-101 et seq., and authorizes the

Fund's Retitemes~t Board to pay to the City of CLiicago, on behalf of annuitants of the Fund who

participate in any of t}ie City's healt~z raze Mans, a subsidy consisting of X95 per rrionth Eor each such

aru~uitant wlio is not eligible to receive Medicaie benefits and X65 per month foi each sucli

atuzuitant ~vho 1s eligible to Yecei~Te ~4edicate benefits. Pursuant to fhe terms o£ the legislation, this

subsidy shall continue until such tithe as the City no longer :pzovzdes a l~calth care flan £oz such

annuitants oz Dece~z~bet 31, 20 6, whichever comes first.

I£ the above comports with ~=one understandings, please so indicate in. the space pYovided

belo~~T.

Acknowledged and Agreed to ttus

dad= of April, 2014.

~.~
Robezt . Suga an, Attorney

Chicago Fire Fighters j~nion, Local No. 2

JCF:~~zp

Very tYulpyours,
~._

t
~~~ ~ es C. Fs:anczek, jr.

/ T,aboY Counsel
~~Ciry of Chicago

iiis6s~.i



~sx.i r
a .̀ _ 'i.

FRA~`~TCZEjK~ADELET ..~,~
r~.TTOR~LYS Sz CQUi~sSEi,~RS ..Y6.iRS f

'~ ;'

300 SOUTI•i ~IIACKER DRIVE, SUITE 34001 CHICAGO, IL 60,606

T: 3i2.986.Q3001 F: 312.986.919211ti71~IW.FRAI~CZEK.COM

Apu110, 2014

Robert S. Sugarman, Esq.
Sugaxmaa &Horvitz, •LLP
221 North LaSalle Streee —Suite 626
Clucago, XL, G0G01-1241 .

Dear.Me. Sugarman:

JAMES C. FRAi~TCZEK, 7R.

312.786.6110

jcf@frauczek.com

T1us letter will acknowledge that ~vhez~ the Cit~r placed Engine Company 61 out of seivlce,
Engine.Cozx~panp.61's three (3) assig~iectEnginee~;positions were convezted:to xelief.~ositions. ;..

t
. The City a~ieed that,. as a result of ~~R~lue. COfnpan~:~1 being placed ;out o~ s,.eiv~ce,, the

nurnbet o£l~udgeted EngineeL'positions figs not and trill no.t.be reduced., ~ '.

Tf the above: comports mith your understanciings, ~~ease sa.,inciicate iri tote :space p~oviaed

~rezy truly ~ouxs,

~~~~~1~ ~ ~~~
C. Fianczek, Jr.

L ox Counsel '
'ity of Chicago

Acicno~vl~dgecl at~cl A.gxeed to r(~is
~ day o£Apul, 2014.

Robert S. Sugarnnan, oxney
Ciucago Fue Fighte ~ Union, Local No. 2

Jc~:~p

111863 f.l



FRANCZE~~~..ADELE'I` _

~PEa T

~~ ~ ~ ~ ,

ATTORN~1'S f~c COUNSELORS
1 1'~~~~~

3d0 SOUTH ~nACKER bRLVE, SUITE 340
0 I CHICAGO, IL 60606

T: 312.986,030Q f F: 312.9$6.9192 I VPW 
W.FRANC2EK.COM

Apri110, 201 ~

1Z.obext S. Sugarman, Esg.

Sugarman &Horvitz, LLP

221 I~Tort~~ LaSalle Street —Suite 626

Chicago, IL 60601-1241

Dear 1~~Ix. Sugazman:

r~~s c. I~RANCZEK, Jx.
312.756.6110

jcf@fianczek.com

The paz~tzes ackno~vledge the Aepattmen~s -lustoxica
l and traditional piactice of balancing

manpower, inclusive o£ identi£ging employees to 
be detailed oz relaxed, on the shift da~r prior to tkie

work clay in ,question. The Uepartrnent agxees, 
e£feclzve upon the date o£ dais lettex, that as part of

this man~o~cve~ balancing ~xocess, it wilt not i~.~il
ize ox rely upon an~~ employee assigned to a Squad

(£ot the follo~~ving shit dap) to serve as an 
employee to be detailed to another company. An

ennplopee assigned to a Squad maybe detailed to an
o~tez company on the work day in question only

in iespanse to a inanpo~ver neei~ arising subsequen
t to ~tlxe ~anpo~vei balancing pxocess described

immediately above.

I£ the above cotnpoxts tvlth pour undexstandi
ngs, please so znelicate ~n the space provided

belo~r.

ST~xy' truly yours,

.~~~~.~, .
'es C~xanczek, Jr.

box Counsel

City of Chicago

Ackno~Iedged and Agreed to r~~is

/ a day o£April, 2014. 

-~•~~~~~

R.obext S. Sugarzna~Attoxn~.~~ v

Chicago F~u:e Fightc~;r-s~m no ;Local I~Yo. 2

JCF:znp

1 t 18633,1



S~1GAR1V.~:A~N & H4RWITZ, LLP

~fta~r~~aL ~acco

221 N. LaSalle Street, Suite 626
Chicago, II: 64501-1241

Tel: 312.b29.2920
Fax: 312.629.293Q

ROBERT S. SUGARblAN

S'T'EPHEN B. HORWfiZ

James C. Franczelc, Jr., Esq.

Franczek Radelet P.C.
300 South Wacker Drive, Suite 3400
Chicago, Illinois &0606-6785

Dear Mr. Frax~.Gzek:

April 10, ?019

Re: Off Duty D.U.I.s

This letter will confirm the parties' agreement fo abide by the M~.y 'I'4, 2009

Supplemental Order of.•Arbifrato~' Been relative to a~£ duty D.U:I.s, as follows:

1. Thzs is applzcai~le only ~o those employees required to;have a valid'driv~r's

Iicen:se as a condition of erripioyxx~ent with the Chzcago Fire Department.

2: Izi the e~~ent the Depaz•~rrien.t gains kzio~ulec~ge that such. eznploye~ l as been

involved in an off diary D.t7;I:, tt~e Departz~ei:xt.cax~: nuC Cfi`e emplayee'csn bald

administrative leave.

3. , Upon suspension of the empla~ee'.s driver's license for an off duty D.LJ.I., the

~rnployEe:shali be gives a~i option. Firsfi, if.allowed tq.drive kzy:the Sfiat~ o£

Illinois under.canditions sct by fhe State, the Departrr~ent can offer the

employee a Last Chance. Agre~:rnent ("L.C.A."j and, a#' accepted by the

employee, the exrxploy.,e~ skzall be obXigated to corr~ply with the terms of the

L.C.A. Second, if the ennploye,~ chooses nod to sign fhe L,..C.A., fhe enrzploy~e

shad be placed. are unpaid J.eave of absence for a period not to exceed 20

irzoi t~ s iii which time the ern~ld~ee can regain his or her dzze=er's license

from the Staf~. If the employee cannot regain his or her driver's license

within the 20 months pe~rzod, the employee can be discharged.

4. If the employee opts to take a~ unpaid leave of absence under the

provisions of paragraph 3 and is able to regain his or her driver's license,

the employee shall be subject to disciplirzaxy action on a cRse-by-case basis.

Employees ~~hose infractions involve only D.U.X. with no other infractions

shall be given a written reprimand. Emplo3~ees involved in D.U.I. ~urth other

infractions may be subject to gz'eater disciplinary action. The Union shall

have the right to challenge any discipline imposed under this paragraph

pursuant to theterms of the grievance and arbitration procedux-es of fhe

Labor Contract.

Ra2ii4/i



~UGA~lV.~AN & Ha►R'S~ITZ, LLP

James C. Fra~iczek, Jr., Esq.

Apz-il 10, 2014

Page Two

5. Employees regaining their licenses and returning to dut
y under these terms

shall be zmmediately reinstated by the Departrnent all
owing for reasonable

~zme for processing.

Your confirmation of this agreement in the space 
below will be appreciated.

Ve truly ours,

~.. ~ ~ ~; 1

/ ` \" ._

s% Robert S. Sug r~iax~

Attorney ~~--,-.

Chicago Fire Fighters Union, Local No. 2

Ackx~CL~vledged and ree~ to this

~ ~' ._-- day of ~ 7~~.c. , 2014.

-,
i

J ~ es C. Franczek, Ji-. ~

abar Counsel

C~Ly of Chicago

RSS/jmh

R22114/1



SUGARIVJ[A~Ioi & ~-IORWITZ, LX,]P

~~t~r~e~~af~ ~auv

221 N. LaSalle Street, Suite 626

Chicago, IL, 60601-1241

Tel: 312.629.2920
Fax: 312.629.2930

April 10, 2014

ROBERT S. SUGARMAN

STEPHEN B. HORWIIZ

James C. ~'ranczek Jr., Esq.

~'rarzczek ~adelet P.C.

300 South Wackex Drive, Suite 3400

Chicago, Illinois 60606-6785 
~ -

Re:~ Contract Sections 3.4 and 7.3

Dear Mr. Franczek:

This letter w~11 con#irm our agreement tiv
ith xe~pect to fhe application of the pxoviso

in Section 'T.3 o#'the Tabor contract pr
ohib~tulg o`eitszde employment while on layup

, and

as set forth iri` the negotiated Medical Ord
~~:, in"the confext of employees desa.gnated 

to

serve' on .behalf of the Union puxsuant to
 Section 3.4. Y

The parties ackr~o~~vledge that aIf employe
es,. including YJn~ox1:° c~cials aricl bf~iez'

Union representatives not on a leave of ab
sence, are subject to Section'7.3, The partie

s

also ackzzowZedge That from time to tinn
e, a Unioxi official. or other Union representa

tive

on layup may act in hzs/hez• represent
ative capacity to represent the Union's inte

rest or

a bargaining .unit zner~ber`s interest in
 an investigation, 'a .disciplinary hearing,

 a

nnedzation session, a ba.rg~unirig session 
or other appropriate Uz~.ion ~etivi.ty, such tY

~at it

is not feasible for a different Union official
 or other Union representative to act in.his~

hez:

stead. The Union officzal or other Unio~
rz representative will contacti the ,designat

ed

Department representative to sect;re appr
oval to engage in the Union activity, a.z~d su

ch

approval shall not unreasonably be denied.
. 'Where appro~ral has been granted, the part

ies

agree th.aC this does not constitute per
formance Qf outside ennployment in violati

on of

either Section. 7.3 ar the Medical Qrder.

ckwledged and ~gree~i~ this

_,~, day of ~~ 4~L. • , 20 J. 4.

`~

J~. es C. Franczek, Jr.

Labor Counsel
City of Chicago

Very y you s,
~; '~

Robert S. Sugarm

Attox~zey
~J 

.

Chicago Fire Fighters Union, Local No. 2

...
Rssia/i



~UGAJ[~IVIt~N ~z H~R'~(~ITZ, LLP

~C~.'c~~~a6 ~acc~

221 N. LaSaIie Street, Suite 526
Chicago, II. 5060X-1241

Tel: 312.b29.292Q
Fax: 312.629.2930

ROBERT S. SUGARh4Aid

STEPIiEN B. I-(OR151CTL
April 10, 201.4

James C. Franczek, Jr., Esq.

Franczek Radelet P.C.
300 South Wacl~er Drive, Suite 3400

Chicago, Illinois 606Q&-6785

Re: Medical Qrder

Dear Mr. Franczek:

This letter confirms the agreement between Local 2 and the City that the provisions

of the Medical Order: (.G.~. No. 10-011, dated September 16, 203 0) shall rerr~ain in effect

unless modified by the parties.

Act~~wledged and,A. ree._ c3.ay of l~ '~ , 2014'.

es C. Franczek, Jr. ~r~~

abor Counsel
City of Chicago

RSS/jxnl~

Vezy trul .ours,

.,

Ro ert S, Sugarman
Attorney
Chicago Fire Fighfers Union, Local Na. 2

R22114/1



SIIGA:RIV.[A~.•~ ~ HOR'WI~Z, ~,~,~

~r,~,r~a~ ~au~

221 N. LaSallc StreeC, Suite 626
Chicago, lL X0601- 241

TeI: - 312.629.~9~0
Fax: 312.629.2930

ROBERT S. SUGARMAN

STGPHEN B. HORWITL

April i0, 2014

James C: Franczek, Jr., Esq.

Fraxzczek ~adelet P, C.

300 Soutl~ Wacker Drive, Suite 3400

Chicago, Illinois 60606-6785

Re: Return: to, Duty. Stutua

from Extended Medical

Deer Mr, Franczek:

Regarding. fhb Department Medical Procedure (General Order 1,0-00 ~, Septezz~iber

16, 2010, this will confizm. the parties' agreement that an empiQ~ee,. upon, xefurn to. Duty.

Status from Extended Medical, shall immediately be inserted on. the applicable Overtime

Distribution List based upon the employee's Iasi dale of overtime. rehire.

If this cozxzports with your underataxa.diz~g, kindly so indicate in fihe spate provided

bclow.

Acl~,~n.owledged and reed to this
l o ~ day of _..._. ~ tit-. , 2014.

\ ~ `:~~
J ~ es C. rranczek, Jr.
abor Counsel

City of Chicago

RSS/jmh

Ve~.Y tr~t~-Yours,

~, ~~,~~-~ -~~:-~-'~ .1
obert S. Sugarmat~;~;,_

Attorney 
_ _

Chicago Fire Fighters LTnion,~'I.ocai No. 2

R41714(1



\~4AAT

FR.EINCZEI~~ADELE`I` `'~~, ~.~
r1.TTORNLY5 tC: COU~ISELOI.S 

~l'l:~iRS,% f

_ '~ ~~

300 SOUTH ~nACKER D.RIVL•, SUITE 3400 € CH[CAGO, t[. 60606

7: 312.986.300 I F: 312.98b.4192 I \~lVJW.FRANCZEK.COM

A~rii 10, 2014

Robert S. SugaYman, Esq.

Sugarman & Ho:e~vitz, LLP

221 Noith LaSalle Stxeet —Suite 626

Chicago, IL G0601-1241

Re: Joint ~ensiozi Committee

Dear Mx. Sugarman:

r~~~s c. ~~zarrcz~K, Jx.
312.786.61 IO

j cf@fra►iczek.com

Thais leeter conft~n.s the agYeetnent o£ the Czty o£ Chicago acid Chicago Fire ,FighteYs Union,

Local 2 to establish a Joint ~'ension Committee,.coenpused o£no more tI~an three (3) memb
exs from

each paxtq. Tlie committee shall have die xesponsibilir~~ to xevie~v, research and make zecom-

znendations regarding any legislat~ot~. ielated to the Fi~:emen's Annuity and Benefit Fund of Chi
cago.

(4Q ILCS 5 /,A~ticle 6)

'This letter also confixtns the patties' agxeetnent teat the' convnittee be established,

operational and fizlly functioning puoz to die 2010 veto session o£ th.e 9G`'' General
 Assembly and

that it continue to £uncti.on theYea£ter.

If the above com~oxts with your understandzngs, please so indicate in t ie space
 pfovided

below.

~~ truly pouts,

a~~ "~s C. Fxanczek x.

~.abox Counsel ~ ~

City o£ Chicago

AcknoR~ledged and Agreed Yo thzs

l~ ~' clay o£April, 2014..

. 

~. 1 ~ ~~. cli ~r~nl

Robeit S. Sugarman, torney

Chicago Fiee Figl~te s Unton, Local I~7o. 2

JCF:rnp

L L18649.!



SU~ARMAN & H4~2'PVITZ, LLP

~f~~c~e~~aG ~auv

22I N. LaSalle Street, Suite 626
Chicago, £C, 60b01-1241

Tel: 312.629.2920
Fax: 312.52.2930

R08ER7 S. SUGARI~4AN

STEPHEN Q. HORW1lZ

Jaxnes C. Franczek, Jr., Esq.
Fratxczek Radelet P.C.
30~ South Wacker Drive, Suite 3400

Chicago, Illinois 6Q606-6785

Dear Mr, Franczek:

April 10, 2014

Re: Joint Promotions Committee

This le~te~ confirrns The agreement of the City of Chicago and Loca12 to establish

a Joint Corrxmittee, three from each party, to meet at the request of the Fire C.ommiasioner

or tk~e Union President'to review, :research and recommend charges to Contract Section

9.3 regat'ciirig the X9:3 prori~otions process in creating eligil~ztity list`s;~iri~~ucli:z~g but not

Iimitec~ to, tests, test crzteria; pilot programs ~x~.fl~oth:er ziaethods t8 fai~-ty and accurately

test ernpl'oyees, for pirorriofion t~ higher positions:

Ack~~vledged anc~ Agxe~ to this
l ~ ._- day of 1~ : ,''2014.

.e..~ ."-7Z /~~

J es C. Franczek, Jr.
abor Counsel

City of Chicago

RSS/jmh

Very tru~kp~ urs,

r~ y.—r ~~ cx:~,..a.,J~ ,

R Bert S. Sugarma .
Attorney
Chicdg~ Fire Fighters Uriion,. Local No. 2

R22814/1



~UGARNIA~I & H0~2.WITZ, LX,JP

~~a~ ~~
22I N. Lasalle Street, Suite 626

Chicago, XI.606Q1-1241
Tel: 312.62~292Q
Fax: 312.629.2930

ROBERT S. SUGARhiAN

STEPNEP! S. E-{ORWIT2

James C. Fran.czek, Jr., Esq.

Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400

Chicago, Illinois 6UEiU6-6785

Dear Mz-. Franczel~:

April I0, 2014

Re: Additional ALS Ambulances

The Unzan and the City agree that fine creation of ALS amb
ulances in addition to 75 during

.the term of this collective bargaining agreement is 
mutually desirable and «lll enhance

signzfican~ly the Emergency Medzcal Services provided by th
e Chicago Fire Department. To That

end, the parties agree, as follows:

1. The Czty and the Union will each appoint three persons to an AIS
 Ambulance

Committee no Inter than 60 calendar days following ratification of this
 Agreement.

2. The Committee shall make recommendations to the City and the U
nion regarding

additional ALS arubulances and consider such factors as the Commit
tee deems

appropriate.

3. The Committee shall make every effort to assess and unptement the

appropriateness of at least the addition of five ALS ambulances by Ju
ly 1, 207.6.

4. Tz~ the event that additional ALS~ambulances are createc! beyon
d 75, they shall be

staffed ~vxth one paramedic and a P.I.C. or A,.C, on a daily basis
.

Tf the a~aove comports ~~dth your understanding, please so irzcti
cate in' the space provided

belocu.

Ve truly ours,

./I~ -- ~~

Robert S. Sugarma~5

Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and ~greed. a this

~''~ F day of r ~` ~}Y~, 2014.

-~c~, ~. ̀  ~~-i/ .z c%~,-~ lam(

mes C. ~rar~czelc, Jr. `

abor Counsel

Czly of Chicago

RSS/jmh

R31114/1



su~~~,~v ~ xa~w~~cz, ~x~~
~CLo~~~aG ~au~

22I ~I. LaSalle Street, Suite 626
Chicago, II: 60601=1241

Tel: 312.62.2920
Fax: 312.629:2930

1Z08£RT S. SUGARMAN

STEPHEN B. HORIVITZ

April 10, 20.1 ~~

Jaixy.es C. Franczek, Jr., Esq.
Franczek Radel.et ~. C.
300 South Wacker Drive, Suite3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This Ietter wzll cor~fir n tie parti;es.,''agreerr~eri~ re~,ardirig riiplement"anon o~ Coz~traet

Article IX, Sec. 9.2A. relative to mandatoxy rehire of EMS. platoon exiiployees:

1: 'U~Then any EMS glatoo~ employee is maxzdator ly zehired, the letter "M".will

'b~ placed ne~t♦`to the etnpaoyee's name; and

?.. Ari EATS platoon ernplay~e with~~ar~.~"M" next to file employee's name sha11

not again be mandatorily rel u'ed until all' other EMS platoon ̀employees on

the same o~.~ertime distribution list have been. mandatiorily rehired.

.: if this.cori~.ports. wxt~ ;your und~rsfand ng, kindly sti iii~iie~te`irt'the space provided

below.

Vexy~tr~y yours,
. r; .

z ,

i ~~i ~G~Zyr •"
c

Rgbert S. S garm ~+
Attorney

• ~ Chicago Fire Fig to Union; Local No. 2

Acknowledged and Agreed fo this
day of l~ ~'1-t~. , 2014.

~~ ~~ /~//y/

V

J ' es C. ~'ranczek, Jx. `
abor Counsel

City of Chicago

RSSJjznh

R41014/1



~UG.A.RIi~A~.N & T~[ORVt~'ITZ, LLP

221 N. LaSalle Street, Suite 626
Chicago, IE. 6060I~1241

Tel: 312.b29.292(}
Fax: 312.629.2930

ROBERT S. SUGARh1AN

S't~~H~ B. HORWIra

Jaxxzes C. ~ranczek, Jr., Esq.

Franczek Radelet P.C.

300 South Wacker Drive, Suite 3400

Chicago,•Illinois 60606-6785

Dear Mr; ~"ranczek:

ap~~i zo, 2az4

Re: Implementation of F+~,irlough Selection Process

This letter confirms the~fol~o~~ ng agzeement of the partzes:

I'u.rsuant to fhe December 2Q, 2013 ~`urlough .Arbitration award and decision a
nd

in irxzpleinentation of the furlough selection process, it is. agreed th
at: ~ .

A. Employees shall select and be assigned fixrlaughs based upon the

contract's ~7.1B criteria in place at the tinge of their selections, except
 if an employee is

transferred, based;upon the employee's txansfer request, or ~ramoted during the selection

pez-iod, th.e emp~o~ee's furlough assignrr~ent shall be based upo~z t
he new ~romotia~ or

transfer assignment, and nevEr Platoon/Daley Day assignment, if
 applicable, anid~shall be

based upon the employee's selection form;

B. The furlough selection period shad be not less than thirty=five (35)

consecutive calendar days,'and she11 begin no later than Septezxzbe
r 15 and end no later

than. October 17 of each year. The furlough assignment proces
s s~.all begin on October

18 of each year and the furlough,assignmexztperlod shall.end no lat
er than November 15

of each year; and such dates shal113e reflected in the Department Orders
 (i.e., "Furlough

Schedule For ~niform.ed 1VIeznbers of the Bureau of Operations, Div
ision of Fire,

Suppx-ession &Rescue" and "~`ur~ough Schedule For Uniforzxxed Members of 
the Bureau

of Operations, Division of EMS");

C. The Departrnent shall not balance manpot~ver by .changing Daley

Days, Platoons ar otherwise during the furlough selection and assignmen
t periods that

changes, or results in changing any ennployee's furlough selection, ez
~cept in situations

of transfers, upon the employee's transfer z'equest, or promotions t
hat take effect within

the furlough selection peziod, as provided in paragraph A. above:.

• ly Employees promoted after the selection period or after

furloughs have been assigned shall have theiz choice of open furloughs (as

designated by the Department) on t~leir Platoon/Daley Day assignment in the

district/division/uxzi~ to• which they are assigned -- if more than one perso
n is

involved, seniority sha11 govern;
Tt3614 / 1
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SUGARMAN & HOR'W~TZ, LLP

James C. Francze~, Jr., Esq.
April I.O, 2014
Page Two

2} ~;.nnployees transferred, upon thezr transfer request, after 'the
selection perzod or after furloughs Iaa~re been assigned sha11 have their choice of
open furloughs (as designated by the Deparfm.ent) in their Platoon/Daley Day
assignrr~ent in. the distxict/divisi.on/unit fo which they are assigned -- if more than
one person is involved, sez~.ioz-ity shall goverFi; axed

3} An employee urhose Platoon ar Daley Day is ckiat~gect on orders
of the Department outszde of the furlough selection and assignment periods 'shall
zetain the em:~loy~ee's furla~gk~ selection. and. assignment;

D. An employcc who is tra~~~fexre~l, upon the eznp~.gyee'a trran.~~ez-
request, or who is promoted during or after the furlough selectzo~. period closes shall be
assigned furloughs to which ~h~ ernp~ayee is enti~ted w,~tl~ n thixt~r=fipe (3~) calendar days
of the employee's transfer or prorr~otion;_~_~ _

E. Within ~'ourtaen~(1.:~) calendar. days followiz~,g,a~z eznpXoyee's return to
duty status (e.g., from extended medzcal sfatus, or othertuise~, the ezrzployee sha11 be
notzfed of-the furlou~~. assignments to which the erziployee is entitled; and .

F. ~Vzzer a.~ ~mploy~e's Pla~oc~z~ yr Daley ~ ay is changed an girders of the
1?e~artrnent, CYie ezz~~rloyee sk;all ue ,~ivez~ notice ~f ttxe change aL Ieast £fifteen (15~ calenriat
days be€are the change.

Very ~:tty yt~urs,
--~-~~

~-

~~~~..-~'~"~_ _

Robert S..Sugarmafi ..~- ;
Attorney. ~;~'`"...
Chicago Fine Fi~htez;s iJnign, Local No. 2

Ack~ovvled~ed and .g,eed ~o this
_:.` day of , 2Q 1:4.

<~ ~
• ~ aznes C. Fz•a~.ic~en; Jr. , ~,
Labor Counsel
City of Chicago

RSS/jrrzh

R36I4/1



~~RAN C~EI~~.f~DEL~T
:~•rzo~~T~~ s ~ COUNSELORS

300 SOUTN \~7ACKER pRIVE, SUl'fE 34D0 I CHICAGO, !L 606Q6

T: 312.986.0300 I F: 312.986.9192 ! WWW.~RANCZEK.COA4

Apri110, 2014

RoheYt S. Sugarman, ~sq.

Sugarman &Horwitz, LLP

221 North LaSalle Skeeet —Suite 626

Chtcago, IL 606Q1-1241

Re: Airport fed-Stripe Personnel

Uea~ Mr. Sugarman:

rANr~s c. r~rrcz~x, .nz
3iz,~sG.61zo

jcf@frauczek.com

"~`[iis rv~ll conErm dze pasties' agxeennent thae should the 
Fixe Depaxtuient need a ged-Snipe

employee £or a paxticutax airport {i.e,, O'Hare or Mzdway)
, the DepaLi~.ent will go down the

overtime distribution List unizl a Red-St~i~e etnploSTe
e foY dial particulaY~ airport is located. An

einplo~~ee may be "passed over" if the empio~~ee does not 
have aged-Stape cexiYf'tcatio:~ foi the

airport (manpower) need £ox that patticuIat da.~~.

As ~vi~la any employee, should the Red-Stripe emplope
e refuse aveztime, he/she will go to

tl~e bottom of the o~veitime distribution list.

It is [uxther underseaod ghat the Department will use zts 
best eE£oYts to tzain personnel to

obtain Red-Stripe cer~ifrcat[on foY emplapees at both 
airpores and ~vzll attempt nae eo utilize

p~ssoveYs.

I£ the above comports with pouf. understandings, ~~lease so indica
te in the space pYo~zded

below.

Very truly pouts,

e~~Yanczek, ~r.

abox Counsel

Czty of Chzcago

Ackno~trledged and Agreed to t)lis

i'v ~ dap o£April, 2014.

.~ ~ - ~~ ~ `

~~ 4~~ 1~Y' fr✓

Robert S. Sugar man, A o -~

Chicago I'zie Fig~zteYs Union, Local I~7o. 2

JCF:mp .

~iis~~t.i



~u~-Ax~~.~v & xaRwzTz, ~,~p
~~a~ ~~

' 221 I`d'. LaSalle Street, Suite b26
Chicago, II, 60641-1241

Tel: 312.029.292Q
Fax:312.629.2930

12UBERT S. SUGARhl,AN 
A~Ttl I O, 2014

James C. Franczek, Jr., Esq.
~'ranczek Radelet P.C.
300 South Wacker Drive, Suite 3400 ~ ~ . .

Chicago, Illinois 60606-6785

Deax Mr. Fran~czek:

This will confirm the paurtzes agreement that fhe fal~ov~ing,~Tiine.~1, 20,1.1,agreem~nt
a~ modifzed re~ardin~ Special Operations Battalion Chief ("5-1 ~5"), shall eantitnue in e~feCk
as set forth herezn. ~,:

Verb t ~ y urs, ' ,
. ~~

Roper S.~~u axrr a -
Attorney
Chic~.go Fire fighters Union, S.ocal; I~Io 2

Acowledged an; gree~ ~o this
day of r' ` ~,~,~, , , , 2014.

~*J ~ es C. Franczek, Jr.
abor Counsel

City of Chicago

RSS/jmh

MEMORANDUM OF AGREEMENT

The C~~.icago Fire Department. ("Department") and CYZzcago dire Figk~ters
Union, Local No. 2 {"Union"j agree as follows:

In ~z~1~.~.owledgment of the successful expez-xex~ce of the ~'rograrr~ far Special
Operations Battalion Chief ("5-1-5"), the parties hereby incorporate th.e 5-1-5
assignment as a perm~a.nent position into ~Izeir collective bargaining agreement
("Agreement"). In order to aecomnnodate the incorporation of this assignment, the

R32014(1



SUGARMAN & HORWITZ, LLP

Jannes C. Franczek, Jr.

April 10; 20].4
Page 2

paxfiaes agree that it is necessary to adjust the application of existing provisions of

the A.greeznent, as set forth below:

1~ The 5-1-5 assignment sha11 be a resume poszti.on within the meaning

of § 16.7c{x) (i.~., the Employer shall determine and post reaso~.able job.

qualificatioxzs, and the job(sj shall be filled on fhe basis of seniority by employees

who have such qualifications), and future vacancies shall be filled in accordance

with. the provisions applicable to such positions. The parties agree that those

Battalion Chiefs who previously applied for the 5-1-5 assigr~rz~.ent artd were certified

by the Departrnent as having satisfied-the posted qualifications far that assignment

as part of the Pilot Program. shall be regarded as incunnbent cert~ed Chiefs within

this assignment upon fis recognxtiorz as a permanent assignment.

2) It is contemplated thaf because thez'e are more cert~ed Chiefs ~cvithin

the 5-I-5 assignmient than there are positions available for them, all such certified

individuals will continue to hold their reguttar assignments as Battalion, Ck~iefs,

whethez permanently assigned to a specific Battalion or as a Relief Battaliox~ Chief.

On those duty days when. they are not assigned to the

5- I -5 assignzriez~t, they ~vi11 function as a regularly assigned or relief Battalion

Chief, as applicable.

3) The Department shall xnan the 5-1-5 assignment on: a daily basis,

which assignment shall be separate from the requirements of ~ 16.4A(3). On days

when the assigned cer~zfied Chief is nod available, the Department may fill the 5-1-

S assignment by detailing axz avaziable, certified Chief ~~ho would otherwise be

functioning as a regularly assigned or relief Battalion Chief. Where the detailing

of such a certified Chief leaves an unmanned Battalion. Chief position ire the

~ux-eau of Operations that da~T, the Department shall, within its discretion, either

utilize an acting variance pursuant to ~§ 16.4D (b), (d)1(a) and (b}, or rehire a

Battalion Chief pursuaza.t to § 9.2A. If na certified Chief is available to be detailed

to the 5- x-5 assignment, the Department shall f11 the 5-1-5 assignment by rehiring

a certified Chief frbxn the applicable overtime list. Overtzxr~e in the 5-1-5

assignnr~ent shall be distributed in accordance with the provisions applicable to

asterisl~ed certifzcatzon:s in ~ 9.2A.

4) If at any time a certified Chief rzo longex 'wishes to serve in the

5-1.-5 assignnnent, he shall submit written notification of such request on a form

developed by the Departrnenf, which request shall be granted. The Department

shall share such information ~c~vith the Union.

R32014/1



James C. Franczek, Jr.
April 10, 2Q14
Page 3

5) The provisions o£ tlxis IV~ezx~orandum of Agreement shall be effective
as of 0800 on ~7une 29, 2011 and shall be coterminous with the ~Agreement,.and

any extension thereof.

Acknowledged. and Agreed to:

~s/ Thomas E 12uar2, Jr. /s% Josue A. Santiago

Thomas E. Ryan„ Jr.' Nose A. Santiago'

Presiden.~ - ~7~`e Comxnisson.er
Chicago Fire Fig~ifers union:, Claicaga Fire D'epartmen.t _

Local 2 
_

date Da~~

R32014/1



su~Az~vz~.~r & xo~~v~ ~~z, ~z.,~
~~a~ ~au~

221 N. LaSalIe Street, Suite b26
Chicago, R. 6060 X -1241

Tel: 312.b29.2920
Fax: 312.629.293Q

ROBERT S. SUGAFthfAN

STEPHEN $. HORWf'CZ

April 10, 2014

James C. Franczek, Jr., Esq.

rranczek Radelet P.C.
300 South Wacker Drive, Suite 3400

Chzcago, Illinois 60606-6785

Re: Collections Regarding Medical Services

Dear Mr. Franczek:

This letter confirms the parties' agreement tkzat the De~artnnent's Persoxxnel.

Director will provide the following letter to medical providers and/or collection agencies

that have demanded payment`for hospital and medical bills from employees who clairi~

that such expenses are duty-related and who have filed medical grieva~.ces regarding

such expenses pursuant fio Section I0.9 of this Agreerz~ent;

'"Dear

[Name of emplor~ee] has been notified by your office that payment for

hospital and/or Fnedical expenses is no~u due.

Please be advised that [ name of employee] claims That these e~cpenses

arise from aduty-related injiziy.or illness.

In the event that the injury or illness is determined to be duty-

related, the City a~ Chicago's Committee on Finance will z~eimburse you for

all expenses arising from that injury ar illness. Xn tk~e event that the injury

or illness is deterrx~ined not to be duty-related, the claims administrator foz-

the Czty of Chicago's Medical Plan will reimburse you for all expenses

arising from that injury or illness iz~ accordance with the Plan's provisions.

Accordingly, once this determination has been made, you will be

reimbursed for the hospifal ar~d/or medical expenses for. which you

currently seek payment. Pending that determination, any requests €or

pa~mex~~, collection demands or garnishment actions are ~reznatu~'e. The

City therefore requests, on behalf of (name of employee], that such actions

be delayed pending resolution. of the underlying claim.

R22114/1

`~~~~`~`



~~TGA.RM~.N & H~~~~'I,I, Ia~,P

James C. Franczek, Jr., :Esq.
April 10, 2014
Page Two

If you hale any questions` regarding these matters, please contact

[name of City employee) for additi.or~al infornnation."

Veit' t .I~ yours,

~ .:

~~~...~
.~k~~ , ,

Robert S. Sug any•.=.'--
Attorney
Chico Fire Fighters Union; T,ocai No. 2

Acl~~owledged ar~d Agreed to this
~~ day of f'(~ ' . , 2014.

r

nes G Franczek, Jr. ~
bor Counsel

City of Chicago

RSS/jmh

tzz2~ia/i



~T Y.A j.
_!. ~.

~RAI~IC~EI~]~{AD~LET ` ̀~~~
~.-r~roxnTr:~ s ~c cav~is~~oRs ` 1'F,t~s;

lo;

300 SOUTH \l~ACKER DRIVIs, SU[TE 3400 f CHfCAGO, TL 60006

T: 312.986.030Q I F; 312.986.9142 (1~~V\V FRANCZEK.COA4

A~r~110, 2014

Robert S.,Sugarman, Esq.

Sugarman &Horwitz, LLP

221 Nazth ~.aSalle Stxeet =Suite 626

Chzcago, IL 60601-1241

Re: ~Y/~2 Letter

Deaz Ivlz. Sugarman:

it1Iv1ES C. FRANCZEK, 3R.

312.785.6110

jcf@fraa~czek.com

This Teeter conE~rz-rks the parties' agxeexneu~ that t ie City wzl~. ~:rovide employees covexed by

th.zs Agxeemerzt ~v~th ad}usted W-2 forms indicating payment fox any tune that employees spend on

duty-relaeed irxjuty oz .illness medical seatus, as such pa~r~~zent zs in Iieu of a7'oxkers' Compensation. ,

If the above corn~ports ~vitli youx understanclings, please so znci~cate in the space pzovided

below.

Very ~~lp yo~axs,

~ _~-~~
xnes C. Fxanczek, Jx.

Laba~: Counsel
City of Chicago

Ackno~cvledged and Agreed to dais
day of A~xil, 2014:

Robert S. Sugarman, l~ttorr~~y

Chicago rite Fighters Union, Local No. 2

~CF:mp

it~s6si.~



SUG~ARIYIAN ~z I~4RWITZ, ~,LI~

~tfcLzrrs~a.L~~~arry

22 E N. LaSalle Street, SuitE 62b
Chicago, IL 60601-I241

Ted: 312.629.2920
Fax: 3 i 2:629.2930

ROSERT S. SUGARh4A11 
Aki 1Z I~~ ̀ ZO I4

STEPHEN B. HORW ITL

James C. Fraiaczek, fix., Esq.

Franczek Radelet P.C.

30Q South Wacker Drive, Suife 3400

Chicago, Illinois G060G-6785

Dear Mr. Franczek:

This will confirm tihe parties' agreement that paragraph 7 of the Adrnzz-~zstxative

Rights of .the Chicago Fire Uepaxtment utilized by the Internal Af#~airs Division. of the

Chicago Fire Department shall be amended to read:

"7. I understand that by law any admission or statement made by, me

during the course of this hearing, interview/interrogations, or

e~azx~ixzatia~, and./or th.e fru;t-s thereof cannot be used against me in

a subsequent crziiinal proceeding.
,.

,, r ~:

The undersigned hereby acknowledges that I was infor~rried of the. above

rights."

A~~c~p̀wledged an • Ag~re d to thisF
""
-~ day of ,X014.

\~ ~ ~~;

es C_ Franczek, Jr.
Labor Counsel
Ciky of Chicago

RSS/jmh

V'eiy t~:.~:Iy" ~ -urn,

/f '~~ ~-- - c'~'

R ~ bert S. Sugaxxna~f̂  ..

Attorn.e,~y ~'.....-.

Chicago Fzre Fighters Union, Local No: 2

822514/1


